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DRAFT Minutes, College Senate Meeting 
7 May 2019 

 
Senators and Executive Committee: D. Battles, S. Robertson, D. McPherson, A. Sheldon, J. 
McLean, L. Pierce, M. Lima, D. Baldwin, A. Hansen, J. Guzman, J. Grace, E. Helms, K. 
Matthews, J. Over, M. Lei, P. Panda, B. Haorin, M. Costello, J. Zook, A. Myzelev, J. Kids, R. 
Coloccio, S. Stubblefield, C. Aguilar, A. Herold, J. McCartney, S. Burch, E. Hutchinson, S. 
Brookes, Y. Seale, J. Bombach, T. Gale, M. Reitz, C. Ruttler H. Gart, S. Holleren, K. Li, O. 
Binda, K. Bertleff, V. Doman, C. Wilkinson, B. Bonfiglio, C. Easton, P. McLaughlin, C. Garrity, S. 
Storck 
 
Guests: G. Geiser-Getz 
 
Call to Order        4:00 p.m., Newton 204 

Adoption of the Agenda 
Adopted 
 
Approval of Minutes 
Minutes of the Senate Meeting of 9 April 2019 (Draft in CSB v. 63 no. 8) 
Approved 
 
Senate Reports 

President Denise Battles 
 
1. We have undertaken initiatives in the areas of Diversity, Equity and Inclusion subsequent to  
the Town Hall and Campus March events with high levels of participation.  
2.  The work of the Budget Priorities Committee on the Financial Health and Sustainability 
Initiative is moving forward.  
2. Fall 2019 Admissions. Knights Days are days welcoming families and accepted students. 
1042 admitted students and their guests came to campus. 
3. Update on Vice President for Enrollment Management search. Feedback on candidate visits 
is due today. 
4. Deadline for nominations for the search committee for the Vice President for College 
Advancement is Friday May 10, 2019. 
5. Bob Bonfiglio VP for Campus and Student Life is ending his service to the College at the end 
of the academic year.  His 20 years of commitment to Geneseo is appreciated. 
6. Facilities renovation plan continues for Sturges, Fraser, and Milne. Draft of program plan 
seems to have been well-received by Milne colleagues.  
7. SUNY Board of Trustees are meeting on our campus today and tomorrow.  
 

Provost Stacey Robertson 
 

1. We are on track to complete our search for the Associate Provost for Assessment and 
Curriculum. Thanks to those who participated in the search.  
2. Welcome Jim Kernan from Geography as the newest member of the provost’s leadership 
team – he will be joining us beginning this summer as our new faculty fellow focused on 
developing a Sustainability Studies Program!  
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3. Thanks to CDWG and Beth McCoy. We hope to be moving forward with David Levy’s 
proposal 
4. The Provost recognized members of AFRO and other students who offered testimony and 
input on new initiatives in inclusion and diversity.  
5. The Provost extended thanks to all retirees and echoed the President’s thanks to Bob 
Bonfiglio who is resigning at the end of this term.  
6. The Provost extended thanks to the leadership team and office, to the department and 
committee chairs, and the cabinet.  
7. Thanks to outgoing Faculty Senate chair Duane McPherson. 

 
Chair  Duane McPherson   
Spring Election Results! 
 
Senate Offices 

 Chair Amy Sheldon 
 Vice Chair Kurt Fletcher 
 Secretary Lee Pierce 
 Treasurer Doug Baldwin 
 
Professional Leave Review Committee 
Natural Sciences Savi Iyer 
Humanities Lori Bernard 
 
General Education Committee 
Fine Arts Alla Myzelev 
Humanities Amanda Roth 
Social Sciences James Aimers 
 
Senators At-Large, Over 6 years  
Chris Leary     
Tony Macula     
AnnMarie Urso     
Dan Ross     
Robert Feissner 
 
Senator, At-Large, Under 6 years 
Anand Rao     
Andrew Bergevin     
Josie Reinhardt     
Sara Burch     
Sarah Brookes 
 
College Assessment Committee  
Ian Alam 
 
Campus Auxiliary Services Board  
Teaching Faculty  Chi-Ming Tang 
Professional Ravi Lamontagne 
 
University Faculty Senate Resolution:Yes 
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Vice Chair  Amy Sheldon 

 
Zero nominations for Part-Time Faculty Excellence Award has pushed the search back to the 
Fall resulting in another crunched search 
 

Past-Chair James McLean 
 
Being Past Presiding Officer puts me on a few committees.  I report back to Senate on their 
activities, although perhaps not frequently enough.  Today I'm sharing the end-of-year status for 
two of them. 
 
First, I'm co-chair of the Budget Priorities Committee, which this spring the President expanded 
in membership to fulfill a charge.  We were to canvas the campus community and develop a list 
of revenue-enhancing or expense-cutting ideas for the college.  The backdrop to this is that if 
current trends, including state funding, do not change, then financial problems loom over the 
next three to five years.  Those trends set the initial target of $3.2 million annually. 
 
The Expanded BPC target date was initially May 1.  We expect to have a complete report by the 
end of this month (i.e., late!)  It is quite unlikely that we will meet the $3.2 million target, but we 
also leave many suggestions that have not yet been analyzed.  We'll have recommendations for 
how to continue this process into the future. 
 
As a preview:  Along with plans that could build the college and enhance revenue, our topic also 
encompasses the possibility that the college might have to do very unfortunate things in order to 
make ends meet.  Therefore, no suggestions will be excluded from the report as having an 
unacceptable impact on the college.  That is not our job.  Rather, the Expanded BPC report will 
try to make the negative impacts clear.  When the time comes, it will be up to the President and 
Cabinet to weigh those negative impacts against the financial need. 
 
Along these lines, the most difficult of topics is personnel expenses.  If the college needs to cut 
jobs, even through attrition, how can we provide advice on that, even as pure "information" 
without recommendation, while avoiding the appearance of advocating for it.  After some hard 
discussions, we may have found a possible path through that minefield; we'll see if we can 
realize that in the report. 
 
Second, I'm an ex-officio member of the Curriculum Design Working Group.  There is quite a bit 
of activity at the moment.  Awkwardly, the final CDWG meeting of this academic year will be 
tomorrow, at which some questions may be answered.  However, I will report what I can now. 
 
After 2 years of strong leadership, Beth McCoy is stepping down from the chair position.  
Maintenance of CDWG membership falls to the Provost and Faculty Presiding Officer.  I do not 
have confirmed details about who will be the new chair.  There might be other changes in 
membership if some current members want to rotate out. 
 
After a long slow start with much open-ended brainstorming and even more consideration of 
numerous impacting factors, discussion during the past semester has become more focused, 
with the outline of a particular model starting to take shape.  The broad outline has three parts, 
arising from the three parts of the GLOBE document. 
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The first part looks much like our current General Education requirements, being subject or 
content based.  However, it would be directly aligned with SUNY Gen Ed requirements (which 
themselves may be modified in the next few years).  This part would require fewer credits than 
currently, not to water down the curriculum, but to make room for the other two parts. 
The third part (in GLOBE order) would address integrative and applied learning.  This is 
currently the least clear part, although there are several concepts that have been discussed.  
This might introduce some sort of capstone element to the curriculum. 
The second part is skills based, rather than content based.  Students would acquire some skills 
within their major, and some skills outside of their major.  A nice aspect is that this allows a 
recognition that every course that we teach develops transferable, cross-disciplinary skills.  The 
flip side of this is courses would need to be "tagged" according to the GLOBE skills they include. 
This applies to many more courses than are involved with Gen Ed, possibly all courses in the 
catalog. 
You may have heard that Provost Robertson was so excited by this idea that she proposed 
accomplishing that skills-tagging for our entire catalog will occur over this coming summer.  
Yesterday that plan was put on hold, recognizing that there are a number of underlying 
questions to be answered before the college moves to that level of implementation.  But it 
remains an exciting element of CDWG planning. 
 
Respectfully submitted, 
James McLean, Past Presiding Officer 
 

Secretary Lee Pierce 
 
No report 
 

Treasurer Douglas Baldwin 
 
Balance $1,201.00. The Roark Endowment has collected approximately $595 in the past month. 
 

University Faculty Senator Maria Lima 
Senate Meeting 
May 7th, 2019 

University Faculty Senator Report 
  

  
In 2015, the SUNY Board of Trustees passed a resolution adopting the recommendations of the 
“Making Diversity Count” White Paper (submitted by the Equity, Inclusion, and Diversity 
Committee in 2013). [See the text of the resolution here: 
https://www.suny.edu/about/leadership/board-of-
trustees/meetings/webcastdocs/Tab%2005%20-
%20Diversity%20Equity%20and%20Inclusion%20Policy.pdf  Link to the White Paper here: 
https://system.suny.edu/media/suny/content-assets/documents/faculty-senate/UFS-CDCC-
Position-Paper---May-2013.pdf]. The Board of Trustees “Diversity, Equity and Inclusion Policy” 
has the goal of making SUNY “the most inclusive State University System in the country.” The 
BOT Resolution began the systematic process of making diversity and inclusion a part of the 
fabric of the college community.  The policy required, among other things, a Chief Diversity 
Officer position on all campuses, that the CDOs have a permanent Cabinet position, and that all 
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campuses complete a strategic diversity plan and work towards implementing it.  I can tell you 
that Geneseo is often praised for having fulfilled almost all of the BOT’s recommendations.  
Making significant changes to the hiring process is a proven way to increase the diversity of 
faculty, but we know that is not enough.  What I bring to you today for endorsement—the 
Resolution to Ensure Numerous Pathways to Continuing Appointment and Promotion”--was 
unanimously approved by the 182nd UFS Plenary (SUNY Potsdam, April 11-13, 2019).   
 
Below is the text of the resolution for discussion and vote. 
  

TO:         SUNY University Faculty Senate 
FROM: UFS Equity, Inclusion, and Diversity Committee 
RE:      Resolution to Ensure Numerous Pathways to Continuing Appointment and Promotion 
DATE:        182nd Plenary, April 11-13, 2019 
LOCATION: SUNY Potsdam 

RATIONALE: 
  
(W1) WHEREAS the SUNY Board of Trustees (BOT) passed a resolution on September 10, 
2015, “to make SUNY the most inclusive higher education system in the country”; and 
(W2) WHEREAS the number of Historically Underrepresented Minority (HURM) students 
graduating from NYS high schools continues to rise; and 
(W3) WHEREAS in 2018 almost 30%[1] of all SUNY students were Historically 
Underrepresented Minorities; and 
(W4) WHEREAS the success and completion rate of these students lags behind those of non 
HURM students[2]; and 
(W5) WHEREAS research suggests that HURM students do better when they have HURM 
faculty and staff that they can look to as examples and turn to for advice[3]; and 
(W6) WHEREAS SUNY has considerably fewer HURM faculty compared to the number of 
HURM students[4]; and 
(W7) WHEREAS SUNY has made little progress over the last 20 years in increasing HURM 
faculty[5]; and 
(W8) WHEREAS SUNY has launched PRODiG[6] (Promoting Recruitment, Opportunity, 
Diversity, Inclusion, and Growth) with a goal to increase HURM faculty and Women in Stem 
(WSTEM) to better reflect the diversity of its students; and 
(W9) WHEREAS hiring, retaining, and promoting underrepresented faculty requires significant 
commitment by campus administration, faculty, and faculty committees involved in these 
processes; and 
(W10) WHEREAS campus Professional Development (PD) structures and Mentoring Programs 
(MP) play a significant role in campuses’ abilities to hire, retain, and promote underrepresented 
faculty; and 
(W11) WHEREAS current Professional Development funding often serves to promote an 
individual faculty’s members research agenda and campus-wide PD programs often only offer 
general pedagogical instruction and classroom management strategies; and 
(W12) WHEREAS Mentoring Programs often serve the department or school as a way of 
transitioning  new hires into existing structures and practices and do not focus on supporting the 
strengths and values new faculty bring to the campus; and 
(W13) WHEREAS many faculty are hesitant to participate in campus-wide PD and MP because 
they play an insignificant role in a faculty member’s continuing appointment or promotion 
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consideration, especially at campuses which emphasize research and publication (i.e. “publish 
or perish”); and 
(W14) WHEREAS Scholarly Ability is a valuable and integral part of a campus’ identity but is 
only one of five areas that may be considered for retention, continuing appointment, and 
promotion according to Board of Trustees policies[7]; and 
(W15) WHEREAS according to SUNY Human Resources,[8] Academic Rank appointees are 
described through nine different categories and only one is “conduct research” and “publish 
findings” the other eight focus on teaching and service; and 
(W16) WHEREAS PD and MP provide value to the campus, can increase student retention, 
support new and HURM faculty and WSTEM, and require faculty to engage all five areas of 
faculty evaluation (Mastery of subject matter, Effectiveness in teaching, Scholarly Ability, 
Effectiveness in University service, and Continuing growth) suggested by the BOT; and 
(W17) WHEREAS without a significant rethinking of traditional practices which maintain a 
dominant focus on publication and discount the importance of the other four areas, SUNY will 
continue to limit pathways to retention, continuing appointment, and promotion.  

RESOLUTION: 
  
(R1) THEREFORE BE IT RESOLVED that the Chancellor direct college presidents to work with 
Provosts and CGL’s to review campus continuing appointment/promotion policies to ensure a 
process that aligns with the inclusivity goals of SUNY; and 
(R2) BE IT FURTHER RESOLVED that the Chancellor direct college presidents to work with 
CGL’s to ensure faculty continuing appointment/promotion pathways encompass all five areas 
of faculty evaluation suggested by the Board of Trustees Policies from June 2014[9]; and 
(R3) BE IT FURTHER RESOLVED that the Chancellor direct college presidents to require 
written expectations for continuing appointment/promotion be developed for each new tenure-
track hire as part of their onboarding process. 

*** 
The resolution was approved by everyone in the Senate.  I dedicated the vote to Elaine Cleeton 
who died on Sunday, explaining that “Geneseo had lost a great teacher and I had lost a friend.” 
Respectfully submitted, 
  
Maria Helena Lima 
UFS Senator 
5/7/2019 

 
[1] https://www.governor.ny.gov/news/governor-cuomo-launches-prodig-initiative-increase-
faculty-diversity-all-suny-campuses 
[2] https://system.suny.edu/media/suny/content-assets/documents/institutional-
research/Diversity-Data-Brief-June2017.pdf  (p.1) 
[3] 
https://www.tandfonline.com/doi/full/10.1080/14675986.2018.1437997?scroll=top&needAccess=
true 
[4] https://system.suny.edu/media/suny/content-assets/documents/institutional-
research/Diversity-Data-Brief-June2017.pdf (p.1) 
[5] https://system.suny.edu/media/suny/content-assets/documents/faculty-
senate/resources/Composition-of-Faculty-Report-Submitted-to-Operations-Committee-April-12-
with-final-revisions.pdf 
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[6] https://www.suny.edu/prodig/ 
[7] https://system.suny.edu/media/suny/content-assets/documents/boardoftrustees/SUNY-BOT-
Policies-June2014.pdf (p. 53) 

[8] https://www.suny.edu/hr/compensation/unclassified/other/academic-rank-titles/ 
  
[9] https://system.suny.edu/media/suny/content-assets/documents/boardoftrustees/SUNY-BOT-
Policies-June2014.pdf (p. 53) 
 

Vice President, Student Association Adam Hansen 
Tomorrow is the student changing of the guard. Introducing Katie Bertleff as the new Vice 
President. Corey Wilkinson is the outgoing President. Adam will be President next year.  
 
Reports of the Standing Committees of the Senate 

 
Undergraduate Curricula Jennifer Guzman 

Note: full descriptions and proposals may be found at the Provost’s OutBox: 

https://boxes.geneseo.edu/Provost/CurrPoli/UCC_pending/Group_D or E/ 

Second Readings 
Department: Dean of Academic Planning and Advising 
 
New Course 
LEAD 340 Advanced Peer Leadership 
 
Department: Geological Sciences 
 
New Course 
GSCI 355 Basin Analysis   
 
Department: Physics 
 
Revised Course 
PHYS 362 Intermediate Laboratory 
 
Revised Programs 
B.A. in Physics 
B.S. in Applied Physics 
 
Department: Geography 
 
Revised Courses 
GEOG 281 - Geography of Food 
GEOG 348 - Sports Geography 
 
Deleted Course 
GEOG 161 Geography of North America 
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Revised Program   
B.A. in Geography 
 
Department: English 
 
New Course 
HUMN 222 H/W/Black Humanities 
 
Revised Course 
ENGL 102 The Elements of Creative Writing: (subtitle) 
 
Revised Program 
Minor in Medieval Studies 
 
Department: Center for Integrative Learning 
 
New Courses 
INTD 460 Individualized Studies Capstone 
INTD 461 Individualized Studies Capstone Seminar  
 
New Program 
B.A. in Individualized Studies 
B.S. in Individualized Studies 
 
Department: School of Education 
 
New Course 
INTD 310 311 Field Experience: Foreign Language Block III   
 
Revised Programs 
B.A. in Education, Initial Certification in Adolescence Education (7-12)  
B.A. in Spanish, Adolescence Education  
B.A. in French, Adolescence Education 
 
Department: Chemistry   
 
New Courses 
CHEM 305  Topics in Anticancer Therapeutic Biochemistry 
CHEM 339  Solid State Chemistry 
CHEM 401  Senior Capstone Research Course 
 
Revised Program 
B.S. in Chemistry, American Chemical Society 
 
 
Department: Music 
 
New Courses 
MUSC 182: Musicianship I for Musical Theatre 
MUSC 183 Musicianship II for Musical Theatre 
MUSC 490: Musical Theatre Senior Showcase for NYC 
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Revised Courses 
MUSC 189: Music A 
MUSC 190: Music B 
MUSC 201: Musical Theatre Dance 
MUSC 256: Harmony I 
MUSC 257: Harmony II 
MUSC 356: Harmony III 
MUSC 357: Composition II 
 
Revised Programs 
B.A. in Music  
B.A. in Musical Theatre 
Minor in Music 
Minor in Piano Pedagogy 
 
Department:  School of Business 
 
New Courses 
MGMT 095 Excel Tutorial 
ECON 351 Mathematics for Economists 
ECON 356 Women and the Economy 
ECON 362 Introduction to Data Analytics in a Business Context 
 
Revised Courses 
ECON 210: Intermediate Microeconomic Theory 
ECON 212: Intermediate Macroeconomic Theory 
ECON 383 Thinking Strategically: An Introduction to Game Theory 
MGMT 362 Business Data Analytics 
MGMT 383 Thinking Strategically: An Introduction to Game Theory 
 
Revised Programs 
School Entrance Requirements 
B.A. in Accounting 
B.S. in Business Administration 
B.A. in Economics 
Minor in Economics 
 
 
Department: Political Science and International Relations 
 
New Courses  
PLSC 491 Senior Seminar  
 
Revised Courses 
PLSC 202 M/World Religions & Contemporary Issues 
PLSC 211 U/Political Parties and Interest Groups 
PLSC 213 Political Participation and American National Elections 
PLSC 215 Community, State, and Regional Politics 
PLSC 216 Presidential Politics 
PLSC 217 Public Administration 
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PLSC 218 Politics of Judicial Process 
PLSC 219 Social and Political Philosophy 
PLSC 221 Democratization 
PLSC 222 Politics of East Asia 
PLSC 223 Politics of South Asia 
PLSC 224 Government and Politics in Africa 
PLSC 225 Politics of East Central Europe 
PLSC 226 Politics of Western Europe 
PLSC 227 Civil War and Conflict Resolution 
PLSC 228 S/M/Developing World Politics 
PLSC 240 M/Asia in the Global Setting 
PLSC 241 Politics of Genocide 
PLSC 246 382 S/U.S. Foreign Policy 
PLSC 248 The European Union 
PLSC 250 Women and Politics 
PLSC 291 Enduring Issues in Comparative and International Politics: (subtitle) 
PLSC 311 Public Opinion and the Mass Media 
PLSC 312 American Social Welfare Policy 
PLSC 313 Political Leadership 
PLSC 314 American Public Policy 
PLSC 315 Legislative Process 
PLSC 316 Political Power in American Cities 
PLSC 318 Constitutional Law 
PLSC 319 Constitutional Rights and Liberties 
PLSC 320 Theories of Comparative Politics 
PLSC 321 State and Society in the Nonwestern World 
PLSC 322 Germany from the Nazis to the Present 
PLSC 325 Politics of Mexico, Central America, and the Caribbean 
PLSC 326 Government and Politics of South America 
PLSC 328 Politics of the Middle East 
PLSC 329 Politics of Russia and Eurasia 
PLSC 331 Classical Quest for Justice 
PLSC 332 Liberal Democracy and Its Critics 
PLSC 336 The American Founders 
PLSC 337 Major Political Philosophers 
PLSC 338 Twentieth Century Political Criticism 
PLSC 340 International Law and Organization 
PLSC 341 Democracy and International Relations 
PLSC 342 Human Rights in a Global Perspective 
PLSC 345 Theories of International Relations 
PLSC 346 Global Issues 
PLSC 347 Terrorism and National Security 
PLSC 348 Politics of International Economic Relations 
PLSC 351 Failed States 
PLSC 353 Religion, Church and State in Contemporary Europe 
PLSC 354 Government and Politics of Latin America 
PLSC 390 Senior Seminar 
PLSC 393 Honors Thesis 
PLSC 395 Political Affairs or Legal Affairs Internship 
 
Revised Programs 
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B.A. in Political Science 
B.A. in International Relations 
Political Science Minor 
Concentration in Political Science 

 
Undergraduate Policies   Jeremy Grace 
The committee discussed the micro credentials proposal and will have further insight next year. 
 
Graduate Academic Affairs   Annmarie Urso 
No report. 
 

Student Affairs Eric Helms 
Action items are forthcoming in the Fall.  
 

Faculty Affairs Kyle Matthews 
The Senate is being asked to consider this as a resolution to the Provost’s office in terms of 
suggested revisions to the PER form.  

·  PER revision to include high-impact learning 
Proposed changes to PER 
 
On PER evaluation form, Section I (Evaluation of Contributions to Teaching): 
 
Other Teaching Activities Mentoring Activities and High Impact Practices 
 
On Instructions and Appendix, "Contributions to Teaching" section: 
  
Other Teaching Activities Mentoring Activities and High Impact Practices 
Mentoring activities (e.g., directed study, research supervision, independent research or 
creative work, group community projects, service-learning programs, academic 
organization advisement)  and High Impact Practices (e.g. participation in living-
learning communities; place-based learning, including community-based inquiry, 
fieldwork, study abroad, and study away; interdisciplinary teaching; problem-
focused or project-focused pedagogies; supervision of internships, practicums, 
and other types of applied learning). Maintains the number of office hours expected 
by the department.  Clearly posts office hours.  
 
Discussion: return service learning to one of the specified high impact practices. 
Inquiries about the decision to remove holding office hours, etc. A motion was brought 
forward to postpone voting on the resolution; it failed. The resolution passed.  
 

Old Business 
● ··Course materials policy (take 3) 
 

A motion from the Executive Committee, as follows, was postponed from the previous meeting: 
Resolution on Proper Use of Course Materials 
To: SUNY Geneseo College President Battles 
Mr. Robert D. Wayland-Smith, Chair, Geneseo College Council 
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The College Senate requests that the College Council add the following to the Geneseo 
Code of Conduct: 

 
Add to Code of Conduct, Section II: Definitions, Article 21: Intellectual Property: The 

term “intellectual property” includes the rights pertaining to all course materials, 
including but not limited to slides, the syllabus, assignments, course notes, course 
recordings (whether audio or video) and examinations or quizzes. The intellectual 
property rights for these materials belong to the individual or organization which 
created them. 

 
Add to Section IVB, Article 5: “...plagiarism, violations of intellectual property rights, 

cheating… 
 

An alternative was presented that the College Senate propose the following changes to the 
Geneseo Code of Conduct 
 

Add to Section II: Definitions, Article 16, part 3: the acquisition, sale, or distribution, 
without permission, of tests or other academic material belonging to prepared or 
presented by a member of the College faculty and/or administrative staff; and/or 
engaging in any behavior specifically prohibited by a faculty member in the course 
syllabus or class discussion. 

 
Following additional discussion of the changes, further action on the original resolution of 
Proper Use of Course Materials was postponed indefinitely. 
 
The alternative above was moved and seconded. 
 

Paul Schacht proposed an amendment that was approved, making the resolution up for 
consideration at this meeting: 

The College Senate requests that the College Council make the following changes to the 
Geneseo Code of Conduct, Article II: Definitions, Section 16, part 3 (additions in 
bold, deletions in strikeout): 

the acquisition, sale, or distribution, without permission, of tests any test or other 
academic material belonging to that constitutes an original work of authorship by 
a member of the College faculty and/or administrative staff, and in which that 
member holds the copyright, excepting cases recognized by the law as “fair 
use”; and/or engaging in any behavior specifically prohibited by a faculty member in 
the course syllabus or class discussion. 

 
The resolution passed at the May 7 2019 meeting.  
 

● SOFI revision: https://drive.google.com/a/geneseo.edu/file/d/1LY0x7emTQ0gTw40-
coHZKCzeamOwpPbE/view?usp=drivesdk 

The Faculty Senate moved to discuss the SOFI revision as an informal discussion. Decision 
was made to move forward on working on the revision next year. 

New Business 
 
Adjournment 5:45pm 
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Approved Minutes, Student Affairs Committee 
16 April 2019 

 
Present:  C. Aguilar, O. Binda, K. Bertleff, V. Domon, E. Helms, J. Kirk, K. Li, J. McCartney, T. Paradis, M. Reitz, 
D. Ross 

Guests:  None 

Excused: None 

Chair Eric Helms called this regular meeting to order at 4:03 AM. 

The minutes from the meetings of 3/26 were approved without objection.  

The agenda was approved without objection. 

Reports 

None 

Old Business 
College’s plans for students who may be experiencing, now or in the future, food insecurity.  

Roosevelt student group is working to run a survey for the fall 

Ask CAS for any information that might have (only capture students with a meal plan) 

Ask Karleen West if she has any information or would like to meet with SAC in the fall 

Dr. Sancillo sent out email survey by the collegenews listserve (https://www.surveymonkey.com/r/J93DFTT). 
Emailed, but he hasn’t responded 

 
Student Absence Best Practices Google Doc 

Please post your ideas https://docs.google.com/document/d/1EHHYJvTqa1CsAjlUVRFtG0-
6u4Uw3VSxk9GOmA4JCBA/edit?usp=sharing  
 

Student Academic Freedom Resolution to mirror the Resolution passed in Senate from the Faculty 
Affairs Committee. 

Different types of class: lecture, lab, seminar, & performance (take into account how many of each kind a 
student could skip and still pass the class) 

Student Senate’s proposal based on the one submitted by FAC to College Senate 

 Look into what the Undergraduate Bulletin says 

 Issue with the word “policy” in action required 

 No equivalent recognition of academic freedom for students can be found in SUNY or Geneseo 

 Search “AAUP joint statement student right to academic freedom” 

 Suggestion to combine last two “resolved” points to mirror the 2nd point of the faculty proposal 

“Resolution #16-1819 
 
TO:  SUNY Geneseo Student Affairs Committee of the College Senate  
 
FROM: Academic Affairs Committee, Student Rights Committee, and Vice Chair of the Undergraduate Student 
Senate 
 
DATE: March 26, 2019 
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SUBJECT: Support of Academic Freedom on Behalf of Students 
 
______________________________________________________________________________ 
 
 
Action Required: Establish a policy to enforce the university’s commitment to free and open inquiry for all matters 
and to guarantee all members of the community the broadest latitude to speak, write, listen, challenge, and learn. 
Except insofar as limitations on that freedom are necessary to the functioning of the university. 
 
Resolution: 
We, the Student Rights Committee, Academic Affairs Committee and the Vice Chair of the Undergraduate Student 
Senate, recommend SUNY Geneseo adopts the following resolution: 
 
Whereas: SUNY Geneseo is a public liberal arts college that functions as a public forum for ideas;  
 
Whereas: academic freedom can only survive if protected by a united college community; 
 
Whereas: there is currently no document which clearly protects the right of the student to speak their mind in a 
professional and academic manner in the classroom; 
 
Whereas: higher education exists for the sake of inquiry, without it, the bounds of education become limited to 
narrowed perspective; 
 
Whereas: in the exercise of academic freedom, students should not fear for their well-being, their enrollment status, 
or grade point average when discussing or presenting on difficult or controversial topics in the classroom; 
 
Whereas: the university has a responsibility not only to promote a lively and fearless freedom of debate and 
deliberation, but also to protect that freedom when others attempt to restrict it; 
 
Resolved: SUNY Geneseo fosters academic settings of mutual respect and tolerance; 
 
Resolved: Members of the university community collectively promote the principle of free expression through 
endorsing open discussion on controversial, uncomfortable, and generally disagreeable topics; 
 
Resolved: to hold students harmless from any opinions that they may express so long as they do not inhibit the 
functionality of the university or academic setting; 
 
Resolved: SUNY Geneseo continues to restrict expression that constitutes a genuine threat or harassment, falsely 
defames a specific individual, unjustly invades substantial privacy or confidentiality interests, or that is directly 
incompatible with the Title IX statue, "sufficiently severe, persistent or pervasive." 
 
Appendix:  
This proposal is working in tangent with the previously passed Resolution in Support of Academic Freedom by the 
Faculty Affairs Committee of the College Senate:  
 

Resolution in Support of Academic Freedom 
 

to 
 

SUNY Geneseo College President Battles 
 
1. Whereas, academic freedom can only survive if protected by a united college community; 
 
2. Whereas it is clearly stated in the UUP/NYS contract, that “In the exercise of [academic] 
freedom faculty members may, without limitation, discuss their own subject in the classroom”; 



Correspondence:	senate@geneseo.edu	(Amy	Sheldon,	245-5988)	 Page		
Back issues available at https://wiki.geneseo.edu/display/SB/College+Senate+Bulletin 

233 

3. Whereas, in the exercise of academic freedom, faculty members should not fear for their well- 
being, their safety, or their job security when discussing or presenting difficult or controversial
topics in the classroom;

4. Whereas, the scope of academic freedom is quite broad, encompassing almost all classroom
speech except that which is, according to the Title IX statue, "sufficiently severe, persistent or
pervasive," and as such, creates a discriminatory or hostile classroom environment;

Be it resolved that, following the recommendation of the American Association of University 
Professors, the College Senate calls on President Battles, the Geneseo administration, faculty, 
staff, and students, individually and collectively 

1. to speak out clearly and forcefully to defend academic freedom, and to condemn targeted
harassment and intimidation of faculty members that stems from their exercise of academic
Freedom;

2. to hold members of the faculty, including adjunct faculty, harmless from any opinions that
they may express or pedagogical materials that they may use in discussion of their subject,
except for violations of law or campus policy, and to conduct public hearings in the case of
alleged violations of campus policy.”

New Business 

If you have any would like to be next SAC Chair, please let Dr. Helms know by email 

The meeting adjourned at 4:31 PM. 

Respectfully submitted, 

Olivia Binda 
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20 May 2019 

Amy Sheldon - Chair College Senate 

Report of Committee on Faculty Personnel to the College Senate, 2018-19 

Membership of the Faculty Personnel Committee 2018-19 
Douglas Baldwin Harold Hoops 
Elizabeth McCoy James McLean 
Michael Oberg D. Jeffrey Over – Chair
Sharon Peck  

Recommendations made for 2018-2019 

Term Renewal 
The Faculty Personnel Committee made one recommendation for term renewal.  The 
Committee did not recommend the candidate for renewal. 

Continuing Appointment 
The Faculty Personnel Committee made nine recommendations for continuing 
appointment.  The Committee recommended positively for nine candidates. 

Promotion to Associate Professor/Associate Librarian 
The Faculty Personnel Committee made eight recommendations for promotion to 
Associate Professor or Librarian.  The Committee recommended positively for seven 
candidates for promotion to Associate Professor/Librarian; one candidate was not 
recommended for promotion. 

Promotion to Full Professor 
The Faculty Personnel Committee made four recommendations for promotion to Full 
Professor.  The Committee positively recommended four candidates for promotion to Full 
Professor. 

On behalf of the Faculty Personnel Committee, 

D. Jeffrey Over

cc.  
Denise Battles - President; Stacy Robertson - Provost; Lee Pierce - Secretary, College 
Senate 
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