
ACULTY SENATE 

NOTICE 

STAT£ UNIVERSITY COLLCC£ AT CCNCS£0, N.Y. 

Nc ~ Qmb vt, 
ectohet" 14, 1969 

Due to the Thanksgiving Day hol i day, the October 21 

issue of the Faculty Senate will be the last issue until 

December 5. The October 21 issue wil l contain the agenda for 

the Senate meeti~g which will be held on Tuesday, December 2, 

at 4 :00 P.M. in Newton 107. Pl ease mar k t his date on your 

calendar. 

The proposed amendment pr inted on page 118 of last 

week ' s issue is pr esented for i nformation only. I t has been 

r efer red to a Committee on Constitutional Revision for 

consideration and possible submittal t o the faculty at a 

later date . 

The Faculty Senate contains pages 126-135. 
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GRIEVANCE GUIDELINES AND PROCEDURES 

DEFINITION OF A GRIEVANCE 

Any circumstance or condition that to the sufferer constitutes an inequity or 
wrong and gives him just ground for complaint. Any act that involves unfairness 
to another or violation of his rights. 

Generally, grievances should relate to the proper and equitable application 
and interpretation of policy, rules and regulations, to charges of unjust treat
ment, and to conduct prejudicial to the academic profession. 

PROCEDURES 

1. Any faculty member or administrative staff member who feels he has a 
grievance may so indicate to any one of the members of the Grievance Co~~ttee . 

2. The consulted member of the Grievance Committee shall inform the Chairman 
who will arrange for a meeting of the entire Committee within seven school days to 
consider the case . 

3. At this first meeting the aggrieved person shall explain his grievance and 
the Committee shall ascertain whether, in their opinion, (a) a grievan·ce actually 
exists, and (b) the aggrieved person has exhausted all channels available to him 
before bringing the grievance to the Committee. 

4. At this first meeting, also, the Co~~ttee, as a whole, shall determine 
if there are possible conflicts of interest between a member or members of the · 
Grievance Committee and either party to the grievance. If any of the members of 
the Grievance Committee are found to have a conflict of interest in the case, then 
these members shall be ineligible to participate in hearings or decisions concerning 
that particular case. Conflict of interests here defined as direct involvement in 
the grievance or conditions or situations leading to the grievance. Where conflict 
of interest is found to exist, the Grievance Committee shall function with its 
numbers diminished b1 the number of members judged in conflict of interest, except 
that lf more than two of the members are so found in conflict of interest, then 
the Faculty Affairs Committee of the Faculty Senate shall be asked to appoint .or , 
elect enough temporary members .of the Grievance Committee to form a workable 
committee for the duration of the consideration of the particular grievance. 

5. If the Grievance Committee feels that the aggrieved has not explored and 
exhausted all departmental, divisional,and other administrative channels open to 
him, the Committee shall inform him of possible alternatives which he might pursue 
and recommend his exhaustion of these alternatives before return to the Committee 
if no satisfaction is thus achieved. 

6. If the Grievance Committee believes that no grievance exists, it shall 
inform the individual of this belief in writing and state the reasons for so 
believing. . ... • .. ..~ 

7. If the Cornmi ttee feels that a grievance does appear to exist, and all other 
channels for resolution of the grievance have been exhausted without satisfaction, 
the individual concerned, and his representative, if he desires, shall be asked to 
present the details of the case before the assembled Committee. Where pertinent, 
documentary evidence should be provided and this documentary evidence, or certified 
copies thereof, shall become the property of the Grievance Committee. Oral state-
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ments and testimony will be recorded in a manner mutually agreed upon by the 
aggrieved and the members of the Committee. 

8. Following the hearing accorded to the aggrieved, the Grievance Committee 
v.ill then hear separately other parties to the grievance, and investigate thoroughly 
all sides of' the case . All individuals willing t o t estify concerning the case 
sr~ll be heard by all members of the Committee assembled for that purpose. 

9. During hearings and all subsequent consideration of the girevance and 
matters which may be related to it, there shall be no individual interviews or 
di scussions with, or by, members of the Grievance Committee. The Committee will 
operate only as a unit, in meetings called by the Chairman. During the period of 
consideration of the grievance , the aggrieved is urged to disouss matters pertaining 
t o the grievance only with the assembled members of the Grievance Committee, to 
avoid possible prejudice to the case by outside or public discussion of the grievance. 

10. Conferences will be arranged, as deemed necessary by the Committee, 
between the aggrieved person, and his representative if he desir es, and other parties 
to the grievance to effect a conciliation or r esolution of the grievance. 

11 . Following conferences, as necessary, the Grievance Committee will summarize 
results and rr~ke recommendations for further action . Concurrence of four of the 
members of the Grievance Committee in this summary and these recommendations ~11 
be consider ed a majority. The minority, if any, not in agreement with this majority 
action may submit a separate minority statement. Copies of the majority and 
minority statements of the Grievance Committee, including any recommendations for 
further action, shall be submitted to all of the parties involved in the grievance. 

12. If the problem cannot be resolved locally, or the aggrieved individual 
is not sati sfied with the Committee action, the aggrieved individual, on his own 
initiative and independently of the Grievance Committee, may forward his case and 
suppor ting evidence to the Personnel Policies Committee of the State University, 
or other duly constituted body, for further consideration and action. 

13 . Records of all hearings and investigations and all other correspondence 
and data r el ating to the grievance shall be placed in a confidential file which 
shall not be made public at any time. At least one copy of all materials relating 
t o each case shall be kept on file for a period of at least five years. Access 
to this file shall be limited, by suitable means, to members of the Grievance 
Committee in office at the time access is sought. 

14. Members of the Grievance Committee shall keep confidential any records 
or other information pertaining to a case under consideration, and shall turn in 
or destroy any such records in their possession at the end of their terms of office. 

The Grievance Committee 
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Facu1tv ~ Agroinistration present: R. Hatheway, L. Lubke, P. Stein, 
R. Roecker, J. Willey, D. Young, R. Haseltine, F. Akers, J. McNally. 

Students nresent: K. Allyn, P. Beckett, S. Schumacher 

Faculty~ Administration absent: R. Haviland, W. Rhodes, J. Jackson, 
D. Hanson, M. Gorman 

Sttidents absent: R. DeFazio, P. Johnson, J. Moore 

The fourth meeting of the Student Affairs Committee was called to order at 
12 (NOON) by Chairman Paul Stein. The day's agenda was adopted and the minutes of 
the last meeting approved by the Committee. In regard to the Chairman's Report, 
the Committee decided to disregard the request of the Faculty Senate Association 
thnt we provide a list of worthwhile student projects. Student behavior is often 
exaggerated in the news media and this association desired a "report of behavior." 
The Committee decided that the time involved to prepare this report would be 
considerable and it would be doubtful that anything worthwhile would result if this 
report were made with regard to previous student activities of former years. 

The Chairman of the Faculty Affairs Committee suggested our investigation into 
the position of the ombudsman. This person, a free-floating agent, would investi
gate injustices, grievances, and the like of the faculty, administration, staff, 
and students· of the College. The student representatives will investigate the 
matter further with the Student Senate and report to the Committee at the next 
meeting . 

The sub-committee, established to study ways of recruiting and retaining 
disadvantaged students at Geneseo, presented Mr. Richard Welch Financial Aids 
Director. In his r eport to the Committee, Mr. Welch stated t~t the unclaimed 
large sums of available money in the form of scholarships we often hear about is 
not the case at Gen7seo: Relatively few scholarships are available and a list . 
appears in the dormltor~es, the college union, and the Lamron. The Scholar Incent1ve 
Aw~rd can pres7ntly be applied only to tuition. Although various applications of 
th1~ scholar~h1p money have been devised, these matters have always been tabled. 
Cha1rman Ste1n asked Mr. Welch to investigate which bills are currently being 
drawn up or considered in the area of scholarship money. A report will be made 
at the next Student Affairs Committee meeting on November 18 1969 at 12 NOON 
in the Welles Building, Room 134. ' ' 

The meeting was adjourned at 12:30 P.M. 

Respectfully submitted, 

Leo H. Lubke 
Secretary 
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EXECUTIVE COHMITTEE 

MINUTES 

NOVEMBER 11 , 1969 

The Executive Cornmi ttee met in Sturges 11.3 at 2:06 P.M. with Chairman Derby 
presiding. Present were: Kemp, Wade, Fisher, MacVittie, Calahan, Alley, Bailey, 
Hughes, Walker, Hack, and W. Rhodes, sitting in for Stein. The minutes of the 
November 4 meeting were accepted as published, with the correction (on p. 121) 
that t he r eference to "abortion" of tenure and promotion provisions be changed to 
11abolition." 

Chairman ' s Report 

1. Dr. Derby reported briefly on the November 7 Conference on Faculty 
Governance . His report will be presented to t he Faculty. 

2. It was mentioned that college policy regarding class attendance for the 
period of this week's moratorium activities will be the same as for any other day. 

J, Responses to Professor Roark's memorandum re facilities for faculty 
continue to be almost without exception favorable to his proposal. 

4. The statement on appointments and promotion presented to the Faculty last 
week was merely for information, not for action. It goes to the ad hoc committee 
for its consideration. 

5. The Research Committee has met and is trying to define its functions. 
They are planning to work out in the near ~\ure a concrete program for action. 

Corrl'littee Reports 
.. :,... . 

Undergraduate Academic Affairs - Miss Kemp 

No meeting to report. 

A. The chairman has conferred with Vice President Young about rnisunder
s~ndings related to the code of conduct and the policy on plagiarism. The Committee 
~11 need to consider this topic further, beginning today. Professor Israel's 
resolution supporting the present policy will be present to the Committee. 

. B. There appears to be no problem regarding appropriate academic credit being 
~1ven toward a degree to students who have been involved in an engineering program. 
{It was suggested that the following might be added to the previous statement: 
"except in cases of college-approved .3-2 programs.") 

C. Since the proposed new SpeecP curriculum contains one part affecting the 
Common Core, Miss Kemp will suggest separate consideration of that point. 

D. Miss Kemp was asked about the implementation date of the taking of a 
maximum of 75 hours within a division. It was noted that this comes within the 
jurisdiction of the Dean of Instruction. 

E. The report of a survey on academic advisement, taken last spring, will be 
considered further by the Committee. 
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Graduate Academic Affairs - Mr. Alley 

Today 1s Committee meeting will be devoted mainly to the discussion of a 
variety of courses. 

Faculty Affairs - Miss Hughes 

No r eport. 

Student Affairs - W. Rhodes for Mr. Stein 

Some small progr ess . In relation to the Committee's consideration of the 
appointment of an ombudsman, student members will confer with others and report 
back to the Committee. 

Budget - Mr. Wade 

Today ' s meeting will consider information on the budget cycle at the College, 
Central Office and Bureau of the Budget l evels, and the involvement of departments 
in the designation of budget priorities and the allocation of resources. 

Presi dent MacVittie 

1. At l ast Friday's College Council meeting Dr. MacVittie presented his annual 
report as required, giving highlights. He also gave a report on building progress. 
Pr of essor Wendell Rhodes and two students gave such a successful report about 
their diggings that the Council requested further similar reports of the College 
activities. The College visitation policy was given, in essence, to President 
MacVittie, with advice and help from campus personnel in its implementation. The 
proposal of the Residence Hall Council will be awaited. 

2. Dr. MacVittie noted his participation in several current meetings and 
events, among them a meeting of the Dansville Chamber of Commerce, the dedication 
of t he new Holcomb Campus School, a conference with Mr. McClellan and Mr. Rost 
about the Central School, and a Village meeting honoring Duncan MacNaughton. He 
mentioned t omorrow's tour of the campus by the Executive Committee of the Rochester 
School for the Deaf, who will meet afterwards with Dr. Rhodes, _.Dr. Talbot, and two 
students to discuss the education of the ·.deaf. 

). On Thursday this week the sime-final inspection of the College Center will 
take place. Probably the Center will be opened right after the January opening of 
the College. 

~ University Senator - Miss Fisher 

No report • 

.fulli Busi ness 

The ad hoc Constitutional Revision Committee requested a specific written 
charge which Chairman Derb,y will provide. 

In reply to a question from Dr. MacVittie it was decided that in a situation 
where the President wishes an advisory opinion on position papers received from 
Albany and when the subject matter euts across committee lines, the Faculty Chair
man will appoint an ad hoc committee with representatives (either the chairman or 

2!Q 
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a designee) from each relevant committee. 

The meeting was adj ourned at ):22 P.M. The next meeting will be held in 
Sturges 113 at 9: 00 A.M. on November 18. 

Respectfully submitted, 

Edna B. Mack 
Secretary 

A PROPOSAL FOR AN ANTHROPOLOGY MAJOR 
Leading to a Bachelor of Arts 

in the Liberal Arts 
Undergraduate Degree Program 

April 1969 

Prepared and Submitted by the Department of Anthropology 
State University College, Geneseo, N. Y. 

Program Leading to the Degree of Bachelor of Arts 
with a Major in Anthropology 

The liberal arts major in anthropology provides a sound liberal education based 
on a core of carefully selected anthropology courses. This program will be of 
sufficient depth and breadth to enable its graduate to pursue a program of graduate 
studies in anthropology or other social sciences. The program will also prepare 
its graduates to seek employment in civil service, foreign service, or foreign 
00. sed industry. 

Nature of the Program 

The anthropology major provides an introduction to the principal fields of 
anthropology: cultural anthropol ogy, physical anthropology, archeology, and 
linguistics. Advanced coursework is available in both cultural anthropol ogy and 
ar cheol ogy, and it is contemplated that additional courses will be developed in 
physical anthropology . The program is designed to provide the student with an 
opportunity for both library and field research, as a preparation for further 
specialization on the graduate level. The program also contains a number of courses 
which will be helpful to Secondary So~~al Studies teachers utilizing the new 
curriculum which has been developed for the schools of New York State . 

Current staff and facilities are adequate to implement the major at this time. 
Student interest in anthropology is growing, motivated both by the possibility of 
a career in anthropology and by the growing utilization of anthropological concepts 
and illustrative data in the high schools of the state. 
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Admission and Standards 

The regular standards of the College apply to admission and academic standing. 
Students will be assigned to an academic adviser in the department and will be 
encouraged to consult closely with him in order to develop a program of courses in 
accord with the student's interests and capabilities. 

Course Requirements 

A. The Common Core 
Laboratory Science, 1 year 
Social Science (Sociology 100.plus one 

additional Social Science course by advisement) 
Fine Arts 
Humanities 
Writing 
Speech - Oral Communication 
Health and Physical Education 
Foreign Language 

B. The Anthropology Major 
Ant 100 Introduction to Cultural Anthropology 
Ant 110 Introduction to Prehistoric Archeology 
Ant 200 Introduction to Physical Anthropology 
Ant 220 Introductory Linguistic Analysis QI 

Ant 230 Language and Culture 
Ant 310 History and Development of Ethnological Theory 
Anthropology Electives by advisement 

C. Elective 

Credit Hours 
6 - 8 
6 

6 
6 
3 
3 
4 
6 - 12 

40 - 48 

3 
3 
3 
3 

3 

30 

Electives by advisement (including one Area course in a field other 
than anthropology) 54- 48 

~ S~mester 
Writing or Speech 
Foreign Language 
Soc 100 or Ant 100 
Humanities or Fine Arts 
Laboratory Natural Science 
HPE 

Foreign Language or elective 
Fine Arts or Humanities 
Ant 110 or Ant 200 
Ant 220 or Ant 230 
Soc. Science elective (core) 
HPE 

Total: 124 - 126 

Sample Program 
Freshman Year 

Hrs. 
3 
3 
3 
J 
3-4 
1 

16-17 

Second ~mester 
Speech or Writing 
Foreign Language 
Ant 100 or Soc 100 
Humanities or Fine Arts 
Laboratory Natural Science 
HPE 

Sophomore Year 

3 
3 
3 
3 
3 
1 

16 

Foreign Language or elective 
Fine Arts or Humanities 
Ant 200 or Ant 110 
Free Elective 
Area (non-west) 
HPE 

Hrs. 
3 
3 
3 
3 
J-4 

.-l--
16-17 

3 
3 
J 
J 
J 

.-1--
16 
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A:1t 310 
,~ Ant Elective 
Elective 
Elective 
Elec tive 

*Ant Elective 
*Ant Elective 
Elective 
El ective 
Elective 

Jmlior Year 

3 
3 
3 
3 
3 

15 

*Ant Elective 
Elective 
Elective 
Elective 
Elective 

Senior Year 

3 
3 
3 
3 
3 

15 

*Ant El ective 
El ective 
El ective 
Elective 
Elective 

~Electives in Anthropol ogy qy advisement 

TOTAL HOURS: 124- 126 

D. Library Resources (As r epor ted qy Richard C. Quick, Director of Libraries, 
September 10, 1969) 

~ COLLECTI ON 

3 
3 
3 
3 
3 

15 

3 
3 
3 
3 
3 

15 

A count of the book collection in twenty anthropol ogical and r elated subject 
areas indicates a minimum of 2548 titles presently in the collection. 

There ar e more titles in the collection classed in the Library of Congress "D's" 
and ''N 1 s" under specific tri bes and artifacts, which are very difficult to detect 
and count because of their scattering. It is safe tD assume that ther e are at 
l east three- hundred titles which should be added t o the 2548 above for a t otal 
book resource of at least 2848 t itl es . 

tERIODICALS AND SERIALS 

A comparison of the Library's periodical and serial holdings with those listed 
for Anthropology in Ulrich's ~to Periodicals and Irregular Serials~ Annuals : 
~ Inter-National Dire~tory (1967), indicates Library holdings in thirty-two titles, 
with a to•al 563 volumes. This count does not include journals in r elated fields 
used in Anthr opology. (e.g. Amer ican Journal of Sociology, American Imago, etc.) 

f§DERAL ~ STATE DOCUMENTS 

There are 225 pertinent volumes held in the Library 's federal and state 
documents col lection . 

E. FACULTY 

Rhodes , Wendell D.: Professor and Chairman, Department of Anthropol ogy; SUC 
Geneseo , 1959; BA Iowa Wesleyan, PhD Syracuse University. 

Green, Arnold L.; Assistant Professor of Anthropol ogy; SUC Geneseo, 1968; 
BA Antioch College, PhD candidate, Harvar d University. 
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Roark, Richard P.; Professor of Anthropology; SUC Geneseo, 1965; AB University 
of California at Berkeley; PhD University of California at 
Berkeley. 

Roark, Sue N. J Assistant Professor of Anthropology; SUC Geneseo, 1965; 
BA St. Lawrence University, MA Bryn Mawr College, PhD candida~, 
University of California at Berkeley. 

Ant 100 
Ant 110 
Ant 200 
Ant 20~ 
Ant 210 
Ant 211 
Ant 212 
Ant 215 
Ant 220 
Ant 230 
Ant 240 
Ant 250 
Ant 300 
Ant 301 
Ant 310 
Ant 320 
Ant 330 
Ant 331 
Ant 332 
Ant 333 
Ant 388 
Ant 398 
Ant 399 

Course Offerings 

Introduction to Cultural Anthropology 
Introduction to Prehistoric Archeology 
Introduction to Physical Anthropology 
Faleoanthropology 
Native Peoples of South America 
Indians of North America 
Andean Culture History 
Peoples of.South Asia 
Introductory Linguistic Analysis 
Language and Culture 
Primitive Education 
Complex Societies 
Cultural Aspects of Individual Behavior 
Primitive Religion 
History and Development of Ethnological Thought 
Archaic-Woodland Archeology 
Culture Change 
Comparative Civilizations 
Economic Anthropology 
Kinship and Social Structure 
Human Ecology 
Independent Research 
Dir ected Study 


