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This issue of the Faculty Senate contains the report of 

The University Faculty Senate, May 4, 5, and 6, 1972, held at 

SUNY Potsdam, New York. 



So that each of you will have an opportunity to read and respond to the 
resolutions passed by the University Faculty Senate before the next meeting 
in early October, I am summarizing the Chancellor's Report and the Committee 
Resolutions adopted by the Senate. I will gladly share with you the Committee 
Reports which I have in ~ office. 

I. The Chancellor's Report 

The Chancellor first reported on the actions taken by Central Office on the 
resolutions passed by the University Faculty Senate at the February Meetin~ at 
Albany (copies of the Albany minutes are in m:r office and in the Faculty flena.te 
Office in Blake A). 

(a) Committee on Expanding Educational Opportunities - Resolution that 
1972 Master Plan reaffirm SUNY's commitment to educational opportunity pror;rams 
(see Appendix 1}. 

Dr. Bo:rer supports this resolution and it will appear in four places in the 
1972 Master Plan 'Lmder enrollment, recruitment, financial aid, and academic 
programs. 

(b) Committee on Facult;r Governance - Resolutions on involvement of Faculty 
Senate in Reviewing B;rlaws and Participatory Governance (see Append! x 2). 

Dr. Bqyer's present view is that there should be separate University-wide 
bodies representing faculty, presidents, students, and possibly alUJTali. In 
addition, there is needed a mechanism whereby representatives from these groups 
can meet jointly with the Chancellor to discuss urgent business, such as budget 
and legislative actions. These representatives might also meet at regular 
intervals with the SUNY Board of Trustees. 

The Chancellor supports the principle of the Ombudsman resolution (see 
Appendix 2) and although he will not ask the Budget Office for specific positions, 
he would urge each campus to have an ombudsman function if it deems necessary. 

(c) Personnel Policies Committee - Dr. Boyer has forwarded the resolutions 
on retrenchment and sabbatical leaves on to legislative committees. He has 
consulted 'ld th the Faculty Senate Executive Committee and the Faculty Budget 
Committee to determine priorities. Each campus should continue to look closely 
at its budget and make appropriate priorities. (See Appendix 3.) 

The Chancellor next discussed the State of the University. He feels that 
this has been a good legislative session for the SUNY budget. The 20 million 
dollars from the tuition increase will be available to SUNY, end will be used 
for the following: Annualization and increases of 71-72 salaries - 3. 3 M, 
Summer Session - 1.2 M, Maintenance of new buildings - 3.2 M, Rehabs - 1.0 M, 
Library- 2.3 M, Student Services - 2.1 M, Operating increases at Stony Brook, 
Purchase, EWd Rome-Uti ca. Campuses - 1. 5 M, Urban Centers - • 3 M, I & DR - • 9 "", 
Maintenance of existing buildings - 2 M. The supplementary budget of Mother ~0 
million dollars looks encouraging. The Comunity Colleges have been d vcn on 
additional 10 million. 



The out-of-state travel ban has been lifted. SUNY and the Division of 
the Budget have agreed to vhat the SUNY budget vill be; this vill allow us to 
have a better procedure for current-year operation. 

The Sabbatical Bill expires July 1. It is presently in the rules committee, 
and it appears that it will die. Also, this year there has been nothin~ on 
contact hours. Although a bill on student activity fees passed the Senate it 
vas voted down in the Assembly Committee and is hopefUlly dead. 

The Chancellor then answered questions concerning the latest draft of the 
1972 Master Plan. Reactions from the Campuses to the earlier draft have been 
considered. The present draft contains the principle ideas, but some changes 
and additions will be used in the final document. The Chancellor will submit 
the final plan to the Board of Trustees within the next four to six weeks. (We 
have two weeks to suggest changes in the present draft. This draft was distributed 
at the Senate Meeting and I have a copy in mr office for any interested readers.) 

II. Resolutions Adopted by the Faculty Senate 

Listed below are the resolutions recommended by SUNY co~ttees and adonte~ 
by the Faculty Senate . The complete reports of the working co~ttees are 
available in rrry office, and I would be happy to discuss these reports with anyone 
interested in more detail. 

Resolution 1 - Recommended by Committee on Research 

THEREFORE BE IT RESOLVED that the Faculty Senate of the State University of 
New York commends the Chancellor of the University, and the Board of 
Directors of the Foundation for their vigorous support of the University ' s 
Grant-in-Aid and Fellowship programs and urges them to maintain the 
program for the 1972 series at the highest possible level in order to 
continue the State University of Nev York as one of the nation's leadin~ 
universities . 

Resolution 2 - The 14-item proposal recommended by the Budget Committee at the 
February Senate Meeting was passed by the Senate, after amendment. I will 
distribute the final 4-page recommendation to the Executive Committee and 
Budget Committee. Extra copies are also available in rrry office. 

Resolution 3- Recommended by Committee on Expanding Educational Opportunities {EEO). 

Be it resolved that the University Faculty Senate request the Chancellor to 
increase the staff of the Office of Special Programs to include persons 
with those academic credentials which make them specially qualified to 
exercise primary responsibility for academic standards in the educational 
opportunity programs. 

Resolution 4 - Recommended by Commdttee on Expanding Educational Opportunities. 

Be it resolved that the University Faculty Senate seek adequate funding from 
the University and the Research Foundation {approximately $15,000) to 
sponsor EEO Committee Institutes and workshops during the academic year 
1972-73. 
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d d by Committee on Expanding Educational Opportunities. 
Resolution 5 - Reeommen e 

Be it resolved that the University Faculty Senate recommend that the 
Administration, using its budgetary powers, provide direct SU'p'flOrt 

to innovative and experimental programs which are addressed to the 
learning needs of students in the educational opportunity pror,rams. 

Resolution 6 - Recommended by Committee on Undergraduate Programs. 

Be it resolved that the SUNY Faculty Senate endorses the policy Statement 
passed by its Committee on Undergraduate Program regarding the use 
of undergraduate students in undergraduate teachine and reauests thA.t 
the President of the Senate convey this action to the Chancellor of 
the University with the recommendation that the resolution be adopte~ 
as University policy. 

Use of Undergraduate Students as Teaching Assistants. At the Winter meetinP- of 
the Faculty Senate, a resolution on the use of Graduate Students in lJnderpradnn.t e 
Teaching vas passed by the Senate. At a number of institutions, undergraduates ! 

are used on a regular basis to assist in language laboratories, direct smA.ll I 
group sessions of certain courses, etc. In some instances the student earns l 
academic credit for this experience, a.nd he m~ be financially compens A.te<'l. While : 
the Committee is not sure how widespread the above 'Practice is, we a.re unanimous in 
the opinion that the Senate should recommend a policy that will rea_ui re each campus 
that permits the use of undergraduate students as teaching assistants to adopt 
policies de~igned to regulate the use or undergraduate students in instructional 
situations. 

The Committee on Undergraduate Program has adopted the following resolution: 

It is the policy of the State University of New York that the use of under
graduate students as teaching assistants must be closely and regularly supervised 
by experienced faculty teachers. Prior to the use of an undergraduate in an 
instructional situation, the supervising faculty memher must provide the student 
with instruction on what is to be covered, how to cover the material, and how to 
evaluate (where relevant) the performance of those he is instructing. In no 
circumstances shall evaluation be based solely on the judgment of the stuoent 
instructor. 

Such teaching experience maf be a desirable and relevant part of an undergraduate 
student's experience and~ often justify the granting or credit towards the depre~ 
Each unit of State University or New York that permits the use of underPTaduate 
students as teaching assistants should have a policy that establishes reasonable 
lind ts on the amount of time which the students may devote to this actl vi ty and 
the number of credit hours that mq be earned. 

This policy applies to situations in which the undergraduate student serves as a 
teaching assistant on a regular basis. It does not apply ·to the occasional use 
or an undergraduate student as a resource person. 

Resolution 7- Recommended by Committee on Fair Employment Practices (FF.P). 

Resolved that the SUNY Faculty Senate strongly endorse the statement on 
Equal Employment Opportunity in the State University of Nev York issued 
by the Board of Trustees on June 30, 1971, and distributed by the office 
or the Chancellor in a memorandum dated November 17, 1Q71. 

- 3-
. i . 



Be it further resolved that the SUNY Faculty Senate: 

A. Strongly recommend to the Chancellor the devising and immediate 
implementation of procedures to eliminate existing inequities in 
salary, promotion p~actices, and conditions of service on each campus 
in keeping with the intent of the Policy of the Board of Trustees. 

B. Recommend the establishment by J ocal governance units on each f>UNY 
campus of a committee on fair employment practices. In addition, there 
should be established a comrrdttee (or separate comrrdttees) with as wide 
rep~esentation as possible of the entire campus community to oversee, 
report on, and advise the President and the Campus Liaison Officer of 
the implementation of the equal employment policies of the Board of 
Trustees. 

c. Recommend to the Chancellor that he urge that for each apnointment to 
the professional ste.ff of SUNY campuses the committee(s) concerned 
with fair employment be involved in selectinp; qualified minority and 
woman candidates. 

D. That the Faculty Senate request of the Chancellor clarificRtion of 
"a?propriate action" {final paragranh, June 30, 1Q71, Policy Statement 
of the Board of Trustees on F.qual Opportunity) to be taken hy the 
State University in support of the Board of Trustees Policy StatPment 
on Equal Opportunity in the State University of New York end such 
clarification be reported to the Executive Committee of the STmY Faculty 
Senate for transmittal to the Faculty Senate and to the Ad Hoc r.ommittee 
on Fair Employment Practices. 

Resolution~- Recommended by Committee on Governance. 

Be it resolved that the Faculty Senate recommend to the Chancellor that he 
explore with the Board of Trustees the possibility of a separate article 
of the Board of Trustees Policies being devoted to the discussion of 
campus goYernance; tha.t the Faculty Senate, or its Committee, be involved 
in the -.rri ting of' such an a.rti cle, along ~·Ti th other individuals or p.;roups 
deemed appropriate by the Chancellor or the Board of Trustees. 

The Chairman of the Governance Committee described the se~uence of meetin~s 
which have occurred among the ChsncelJ.or, the Faculty Senate Executive Committee, 
and the Governance Comndttee follmring th~ Board of Trustees' February revision of 
Article X ~f the Policies of the Board. All three parties agreed that the wordinp, 
of the revised Article X left uncertainties in Faculty Governance and in the Faculty 
Bylaws. Following consultat::.on ;rHh the Executive Committee and Governance Committee 
the Chancellor has recommended to the Board of Trustees a rewordin~ of Article X. 

The recommended rewording of Article X makes explicit mention of the local 
faculty governance body and provides an opportunity for the Chancellor and the 
local admin:f.strative officer to present their reports at meetings held 'hy the 
governance body. In addition, the ne-.r section on "Bylalrs" vill refer specifically 
to the agreements between the State of New York and the certified employee 
negotiating organization. 
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The revised amendment ot Article X will be distributed to the Faculty 
after action is taken by the Board of Trustees. It you vish more detail on 
the proposed changes, a copy ot the Chancellor's memorandum to the Boaro of 
Trustees is in mr ottice. 

Resolution 9 -

That the Faculty Senate ot SUNY recommend to the Chancellor e.nc! to SPA 
that monies be included in the 1972-73 budget request to redress the 
inequities in salaries ot women, minority groups, and other under
salaried members. 

Resolution 10 -

That the Faculty Senate request central administration to take whatever 
steps are necessary to have adequate secretarial help in the runnin~ 
ot local faculty senates. 

Resolution 11 -

That the Faculty Senate urge the Chancellor to appoint a standin~ committee 
ot the Faculty Senate concerned with Health Sciences and relaterl health 
professions. 

Resolution 12 - Atter hearing trom Chancellor Boyer, Vera Ferris (Chairman of 
the Equal Opportunities Program) and Senator Wingert trom Cobleskill, the 
Faculty Senate passed the following resolution: 

The Faculty Senate ot the State University ot Nev York is dismayed by the 
recent deplorable events at Cobleskill. We recognize that those events, . 
and the conditions which gave rise to them, cannot be viewed in isolation. ~ 

The Senate, therefore, reaffirms its strong support of the F.ducational 
Opport'W'lity Programs in the State University of New York. We further 
recognize that financial and academic aid must be supplemented by whole
hearted acceptance and the total incorporation of EOP students into 
campus lite. 'Where EOP students are isolated and stigmatized, there 
vill be increased alienation and serious consequences. 

Incidents like those at Cobleskill will occur in the fUture unless vi~orous 
steps are taken to prevent them. When such incidents reach major 
proportion, it is the already alienated EOP students who are the least 
able to protect themselves against hostile communities. 

In viev of the foregoing, ve petition the Chancellor of the University to 
take the following actions immediately: 

1. Urge the administration and faculty of Cobleskill to do everythin~ in 
their paver to protect those students and staff who have been arrested 
by providing legal aid and funds vhere possible. And for this purpose 
to put at their disposal any possible legal and financial resources that 
the University ean provide. 
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2. Urge the administration and faculty ot Cobleskill to use their good 
offices toward bringing about the kind of understanding in the collP.~e 
and the community that will forestall further alienation and violence. 
And tor this purpose to put at their disposal any possible resources 
that the University can provide. 

3. Issue a memorandum to all campuses defining minority-student nroblems 
and urging affirmative action in the recruitment end su-pport or 
academically qualified minority grou~ students in addition to those 
culturally and academically disadvantaged students now served hy the 
Educational Opportunity Programs. 

4. Urge positive action programs on all campuses and in the community to 
bring about the cultural interchange and understendin~ amen~ all ~rouns 
that vill develop a healthy environment tor learnin~ and livin~. And 
tor these purposes to put at their dis~osal any possible resources 
that the University can provide, including a re-declaration of its 
social purposes. 

5. Request that the campuses report to him promptly on the actions they 
have taken. 

We also urge that the Executive Committee of the ~enate remain in contact 
vith the Chancellor and Central Administration while these steps are 
pursued and act as a liaison vith faculty throu~hout the University 
to effectuate full cooperation. The members of the SP.nate ple~~e their 
active support and vigorous action in achievinp, these ~oals. 

Resolution 13 -

The Faculty Senate of State University of Nev York, in bo~v assembled, 
expresses its deep sorrow UPOn the passin~ of Professor Rosalind Fisher 
of the Colle~ at Geneseo. Her participation in the activities of the 
Senate will be long remembered and respected. The University faculty 
is indebted to Professor Fisher for her work with the Senate. ~ese 

sentiments shall be d~V recorded in the Senate minutes and transmitted 
to the colleagues of Professor Fisher by the ~ecretary of the Senate. 

RespectfUlly submitted, 

R~c~Sd4 
Rohert L. Sells 
University Faculty Senator 

RLS/ml 
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APPENIJI)( 1 

POSITION PAPERs EXPANDING EDUCATIONAL OPPORTUNITY COMMITTEE'S 
POSITION ON MASTER PLAN SYMPOSIA DOCUMENTS 

MEETING: ALBANY, 4-5 FEBRUARY, 1972 

-

The committee on Expanding Educational Opportunity is distressed ! 
I 

to note that the recently distributed Master Plan Symposia documents i 
gave no special attention to the SUNY programs for educational l 
opportunity. Instead, the Symposia dealt with the more comprehensive, i 
but more vague question of making educational opportunity available I 
to all citizens of New York. This seems to us an evasion of the I 
lpecifie problems of the traditionally "disadvantaged .. minority : 
groups to which educational opportunity programs are directly 
addressed. 

We fear that in addressing the more comprehensive question, 
SUNY will not target the most crucial part of it. The emerging 
Educational Opportunity Programs continue to require special 
attention an~ the Master Plan must therefore explicitly recognize 
them by name. . .J _ A-J c- ....,~- I . . v1 , 

s~ ·, +- ("c.S. 0 lu J.. tW jht. ~u. tL~ f'clo.(,v...l((.'l o.l.QA,~ ~ T(t.J.. ~u: 
We propoae that the 1972 Master Plan reaffirm SUNY's commitment 

to the "disadvantaged" minorityo students by including statements 
whichs 

1) support the continuation and expansion of 
campus educational opportunity programs, 

2) support the development of innovations in 
curriculum and instruction to meet the 
special needs of special program students, 

3) support the increased involvement of com
munity colleges in educational opportunity 
programs, 

4) reaffirm that educational opportunity 
programs will be differentially supported 
accordinq to their demonstrated performance, 

5) support the basic value of cooperative 
colleqe centers and Urban centers, and ask 
that they be evaluated so that their 
future direction can be carefully planned, 

6) assert the first priority of the educational 
opportunity programs in their demand for 
resources to provide for the educational 
needs of the Educational Opportunity 
Program students. 

V-B-3 
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REPORT: COMMITTEE ON GOVERNANCE 

MEETING: SUNY Faculty Senate - Albany, New York - February 4-5, 1972 

The Governance Committee of the Faculty Senate met once since 
the October Faculty Senate Meeting. The discussion centered on the 
topics covered by the attached recammendatiomand resolutions. 

The elusiveness of a definition of our role regarding bylaws 
and their evaluation, and the exacerbation of the limbo state by the 
SPA contract, have caused some perplexity to the committee. We antici
pate that this matter should be cleared up in the near future. 

At the request of the Delhi and Oswego faculties, the Chairman 
visited these campuses in a consulting role on problems of governance on 
the respective campuses. 

Finally, several visitations or consultations are to be scheduled 
for this spring. 

V-C-1 

~~:·rd&£~,.~t '"~~ 
Roger H. Trumbore, Chairman 
Committee on Governance 



RECOMMENDATIONS & RESOLUTIONS: INVOLVEMENT IN REVIEW OF BYLAWS, PARTICIPATORY 
GOVERNANCE AND RECOGNITION OF ROLE OF OMBUDSMAN 

SPONSOR: COMMITTEE ON GOVERNANCE 

MEETING: SENATE FACULTY MEETING AT ALBANY 
February 4-5, 1972 

Iu that there is the possibility that the Central Office and Board 
of Trustees may no longer take an active role in appraisal and approval of 
campus bylaws. the Governance Committee of the Faculty Senate recommends that 
the Faculty Senate continue its involvement in, and evaluation of, governance 
on the university campuses; the committee further recommends that a review 
process for campus bylaws be adopted, and that the guidelines on which the 
review is based be flexible enough to permit local options on design of bylaws, 
yet provide a framework to assure conformation to the principles of good 
governance. 

!! IT RESOLVED that the Faculty Senate endorse the concept of 
participatory governance, and that the Faculty Senate recommend that the 
Policies of the Board of Trustees be changed to permit, if not require, 
each campus to adhere to this concept of governance. 

0'\.bi-~. J., svhsl,fe ia.fe.r a..tlt.1J:d·e,d _ !>e~ !~c..~'osf,fJie.. 

BE IT RESOLVED that the Faculty Senate recommend that the position 
of ombudsman be recognized by Central Administration and the Bureau of the 
Budget as a full administrative line, and that any campus that can show the 
need for an ombudsman be ~~ to appoint one to that position as soon 
as possible. a.vti.t>.-1 Le..l... 

Ca..t·rted 

V-C:-2 

--' t."> Ft I .· 
'1 ~C{.k.~Lr ·t~tU.i.1 rt.\-~·1.L-
Roge~ H. Trumbore, Chairman 
Committee on Governance 
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APPEN Ol>l 2... 

• 

• 
RESOLUTION:. IN RE GOVERNANCE IN STATE UNIVERSITY 

SPONSOR: COMMITTEE ON FACULlY GOVERNANCE 

MEETING: CENTER AT ALBANY, FEBRUARY4-6, 1972 

BE IT RESOLVED that the Faculty Senate endorse the concept of a governance 
• 

mechanism for State University which would include representatives of the various 

• 
University constituencies, 

and the continuation of a faculty senate for State University to be the voice 

of the voting faculty 

and further endorses the concept of similar governonce patterns in each 

unit of State University, organized as that unit deems appropriate and involving 

the principles of·. good governance, 

and therefore recommendt that the Polic·ies of the Board of Trustees 

incorporate provisions for such g'overnance structures. 

• 

• 

V-C-3 



REPORT TO THE FACULTY SENATE 

February 4-5, 1972 

COMMITTEE ON PERSONNEL POLICIES 

Th Committee on Personnel Policies held two meetings at the SUNY . Oft 1 <'£" ; in 
Ne: YoTk City on November 12, 1971 and January 7, 1972. The original ~~argl:! 
by the Executive Committee for review of personnel policies contained 1n the 
Agreement weTe expanded at the last Senate meeting to include the collection 
of data showing value of sabbatical leaves, to react to the Master Pl~u. t o 
review usave-harmless" legal protections, to review cond

1
i tions ~f ~e t.; remen t 

ith respect to age and to study Article XIV of the Po icies o t ~~ • r11"' t<.:t.'s. 
~s a result of its deliberations, the Personnel Policies Committee :;ub111; !. s two 
resolutions for action by the Senate and includes in its report for ln form:.~
tional purposes, a brief abstract of other continuing agenda items unli<.' r 

consideration. 

RECOMMENDATIONS 

Resolution on Retrenchment 

• 

BE IT RESOLVED that the Senate endorse the concept of faculty consuJ.t o.· tion and 
the establishment of priorities relative to retrenchment and request th<1t lhe 
Chancellor indicate to the Senate what contingency planning proc(::~ S L he 111g 

followed for the State University of New York, with special interel'lt in iacutty 
consultation at the local level. 

The Personnel Policies Committee has been studying Article XXXVII on retrench
ment in the SPA Agreement. In light of current budget cutbacks, thP. Commit lee 
has become concerned that if mandated legislative cutbacks occur as !:- vT'!e p r edi cl 
Article XXXVII will be utilized. Wnile recognizing the contractudl ?rovisions, 
the Committee is interested in stimulating as much planning as possibl e prior 
to the actual need to implement retr~nchment. The Committee feels tb .• t i t ::: 
appropriate to request the Chancellor to indicate how he will respond tu ,.~ cren• 
ment, and at the same time, suggest that the faculty is desirous of :•-.ar t lc.ipiltil 

in contingency planning. /Jd..t:;pfe~l 

Resolution on Sabbatical Leaves 

BE IT RESOLVED that the Senate endorses the objectives of sabbatical teav~ a:: 

contained in the Board of Trustees Policies, Article XIII, Section E. that 
sabbaticals are available to qualified members of the professional s taif for 
purposes of professional development and to increase each such person' s valu~ 
to the University and thereby improve and enrich its program. The Senate 
further endorses the concept that leaves are not a reward for service n(• r ~ 

vacation or rest period occurring automatically at stated intervals. fur~.-h e r , 
the Senate recognizes the responsibility of the faculty for professional ~e lf
discipline and internal regulation. The Chancellor is r e<:;ues ted to uti 1 i ;..t· 
this endorsement of the sabbatical leave policies in any manner i.n which hf' 
deems it appropriate to protect this aspect of academic freedom in thE> Sta l ..! 
Universitv. 



ACULTY SENATE 8f'Af'£ UNI~Eit61f''i t:O&.&.ECE At t:EII£1£D, "' 

Sept~mbor 1, ~ 
• '172. 

'l'he first meeting oi' the Exucuti vu Cunuul t iuu wlll ~! 
huld on Tuesday, September 5, 1971, at 1 p.Iit. ln thu 
Faeul ty Chairman's Conference Room, Blah: A 1 OJ. 

The first meeting of the Faculty Sena to will be hd.d 
on 'l'uesday, October 3, 19'71, at 4 p.m. in Nuwtl)n ~01. 

The Faculty Senate contains pages 1-15. 



EXECUTIVE COMMITTEE 
·- •'t 00 

I • ' 

MINUTES 

The meeting was called to order b.1 Chairman Rhodes at 1:05 p.m. Thouu 
present were: C. B!iiley, J. Reber, J. Ba.ust, W. Edgar, G. Smith, J. Sch<Jlu~, 
R. Hatheway, R. Sells, R. MacVittie and T. Calahan. 

CHAIRMAN 1 S REPORT 
1. Administrative Council Meeting 
a. Undergraduate instruction improvement grants have been apvrovcd by the 

Chancellor. The minimum grato is ~00 and the maximum is ~,000. There will 
be a local committee to recommend applications to a University Committee. 
Applications must be in by October 1, 1972, for Spring 1973 grunts. 

President MacVittie stated that consideration is being given to a ycurly 
designation of a University Distinguished Teaching Professor. 

b. Faculty checks - The May 17 checks will include part of thu incrernuut , 
the part from Septe:inber to November. The check will also include the 6% from 
September to May 17. 

President MacVittie added that -considerable time was spent ~t the Coun~il 
meeting discussing the College Campus Ministry and ways of improving campu3 
communications. 

2. The main purpose of the meeting is a request from President MacVittic 
for an advisory opinion on a request from SPA. 

The Senate Professional Association has asked to have released to tht!ru thu 
f ollowing: 

1. Name, title, and salary of all Geneseo employees and man~gemcnt 
personnel (UP-30 file); 

2. List by year over the past five years and b,y department, . the nwnber of 
academic empl oyees on continuing appointment and those not on continuinG uppulnt
ment; 

3. The names of academic employees eligible for continuing ~ppointrnont uud 
the results of action taken as to such persons over the past five years; and 

4. List of professional employees who are receiving the maximum salary 
provided by their 11 U11 Grade Line, and thus are not eligible for salary incrua:Jc:; . 

Chairman quoted a resolution adopted qy Faculty Senate at its March 4, 1 96~, 
meeting. 11Since detailed, identified salary i nformation is already av~llublo in 
the Business Affairs Office as well as the Office of the President at Geno3eo, 
the Faculty of the State University College of Arts and Science at Genes~o go on 
record as approvi ng this present Geneseo arrangement as fulfilling the need for 
1.the disclosure of the salaries of each member of the professional staff' as 
requested by the State Univer sity Senate meeting in Albany February 7-8, 1969." 

After discussion in which it was noted that: 
1. The President of SPA had given no indication of how such information 

would be used. 
2. The President of SPA had been requested to get this information by only 

one member of the l ocal SPA Council. 
3. The data is available at the SPA Central Office in Albany. 
4. The data for items 2 and J is not readily available for u fivo your 

p~riod. 
5. Some of these i terns should be brought before Faculty Affairs CouuzLi t toe • 

SPA seems t o be circumventing faculty governance. 
The Executive Committee felt that since an applicable resolution was alroudy 

on the books no further action could be taken until Fall. 
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Mr. Smith stated that he hoped the Faculty Affairs Committee would inquire 
into this matter. 

Chairman Rhodes stated he would write to Mr. Nickson expressing our feelings. 
J, Replacement of the Dean of Graduate Studies - A Search Committee has 

been formed. Committee members are:.Miss Lederer, Mr. Sells, Mr. Nahabedian, 
Mr. Rabe, Mr. J. Paul, Mr. Small, Mr. Ritter, Mr. Stein, Mr. Moon, Deans Kaldor 
and LaGattuta, and Mr. Hale. 

The Committee is to present not more than three candidates to the Pre~ldcnt 
Qy May 22. The President will choose one candidate and consult with the 
Executive Committee before final appointment. 

It is felt that for both internal and external reasons the candidates ulwulu 
be chosen from the College Graduate Faculty. 

Mr. Smith moved to support this procedure, The motion was seconded and 
carried. 

The meeting was adjourned at 2:05 p.m. 

Respectfully submitted, 

Ruth Sheppard, Secretary 

ANNUAL REPORT: FACULTY AFFAIRS COMMITTEE 

Mr. Faculty Chairman: 

The membership and the action of the Committee are matters of record in the 
Minutes of Faculty Senate. I wish in this report to deal with three problems 
which I believe continue to be of substance in the domain of the Committee. 

1 • Need for additional means to protect the rights and interests of faculty 
at Geneseo. 

2. Need for developing the use of the Committee as an instrument of the 
faculty. 

J, Business continued from the Academic Year 1971-72 through to the Academic 
Year 1972-73 . 

1. The first matter became clear when the faculty voted to eliminate the 
Faculty Grievance Committee in favor of the local Grievance Committee of SPA, tho 
negotiating agent for SUNY. In the discussions prior to the recommendation which 
the faculty subsequently supported, the Faculty Grievance Committee members 
indicated that their services were limited to protecting only such rights as 
were specifically covered by policy and/or contract. The present SPA Grievance 
Committee holds that its powers are also limited to matters specified by 
Trustees' policies or stated in the contract in force. 

The Chairman of the Faculty Affairs Committee is honored b,y many confidence~ 
and requests for assistance which in the opinion of this retiring Chairman neither 
the Committee nor any other agency on this campus is empowered to treat. A 
Committee gg Standa~ds and Ethics would appear to be able to assist students in 
their relations with faculty, faculty in their relations with faculty, and 
perhaps faculty in their relations with students. No such Committee exists to 
deal with relationships of administration and faculty outside of the contract. 
Although the Regulations of the New York State Commissioner of Education has the 
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power of law, the people of New York may apply to the courts for relief from 
wilful and capricious actions of the Commissioner. 

Since all "legislation11 by Faculty Senate is actually a matter of rccurrunt:lndu
tion to the President until he sees fit to sign it into being or nut tu sl~n 1 t, 
Faculty have only such limited authority as is delegated to them. 'fhc l'ro:3ldcnt 
is placed in a very delicate position when a Faculty member feels himself ubu~cd 
by exercise of powers delegated in various administrators or department chulrmcu. 

I recommend that rather than proiferate Committees, a subcommittee of ~even 
members of the Faculty Affairs Committee be elected by secret ballot of the 
entire faculty - the Faculty Affairs Committee in toto to be the salte of 
nominees - to serve as the Faculty Affairs Grievance Subcommittee with the 
hearing of complaints and making recommendations to the President concerning 
abuses of those reasonable human rights of faculty not specifically prot~cted 
by Trustees' policies or by contract. 

2. There appears to be a general misconception that the Faculty Affairs 
Committee both seeks out and treats matters of faculty welfare. Such is not, in 
fact, the case. Although the Committee may originate studies and recommendutlunn, 
it is a representative body which makes its principal contribution through 
acting on matters brought to it by administration, faculty or by the l:xecutlvc 
Conunittee. 

I recommend that an early edition of Faculty Senate Minutes print :meh 
procedures for involving the Faculty Affairs Committee as are spelled out ln 
the Constitution or are recommended by the Executive Commit tee to carry out the 
functions which are described in the Constitution. 

3. On pages 306-308 of Faculty Senate Minutes for the Academic Year 19'/1-'/2 
is printed a substantial recommendation for a uniform institutional system fur 
appointments, promotions and tenure. The principal measures of the propuoed 
system rest with operations in the several departments of the College. Tu 
provide for needed input from the departments or: the College 1 the Faculty Affulrs 
Committee asked, after a first reading, to postpone its own proposal for early 
action by the Senate in the Fall of 1972. 

+ recommend that an early order of business for Faculty Affairs Committee 
in the Fall of 1972 be to take such action as is necessary to obtain conscnsu~ 
(if possible) from all departments on the proposal for an institutional system 
for appointments, promotions and tenure, and bring the consensus proposal to 
Senate for second reading. I wish to transmit to the incoming Chairman of tho 
Conunittee the fact·tb.at all the comments I have received to date now indicate that 
the lnsti,tutional Council (see proposal) should be invoked for all promotlurw 
and continuing appointments and should receive the recommendations from the 
department or school and forward them with whatever endorsement they d~en1 
appropriate to the Vice President for Academic Affairs. 

Respectfully submitted, 

Richard Stolper 
Retiring Chairman 
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MEMORANDUM 

TO: Phillip W. Alley, Chairman, Faculty Senate 
FROM: 
DATE: 

Richard B. Hatheway, Chairman, Graduate Academic Affairs Committ~c 
May 22, 1972 

SUBJECT: Annual Report of GAAC Activities 

During the past academic year, the Graduate Academic Affairs Committee mot 
every non-Senate Tuesday, thus convening on 17 occasions. Due to the stutcwidc 
moratorium on new graduate offerings and to the scruting of existing programs, 

the workload of GAAC this year was considerably reduced from that of previous 
years. A total of 40 new course proposals, deletions, and changes were subrrdtted 
to the Chairman. Of these 40, 4 were later withdrawn by the departments, 2 were 
rerouted to the Undergraduate Academic Affairs Committee, and 34 were submitted 
to and subsequently approved by Faculty Senate. Included in the 34 course 
proposals were 6 new courses, 8 open courses, 16 course changes and 4 course 
deletions, for a net gain of only 2 courses in the Graduate School Bulletin. 

The Committee, acting as a Committee of the whole, raised numerous question~ 
on all courses submitted. In some cases the answers forthcoming suggested that 
the proposal was inappropriate for a graduate offering and thus the course wau ncnt 
over to the Undergraduate Academic Affairs Committee for action. In other cuuu~, 
clarification resulted from rewording and further explanation. I feel that ~U(!h 
thorough examination of these proposals is a benefit not only to the graduutc 
program as a whole, but also to the departments involved, and the practice must 
be continued. 

Several policy statements were also considered by the Committee, the must 
important of which was the "Guide For Preparation of Master's Theses" and the 
jointly sponsored "Experimental Policy Proposal." Many additional relatively 
minor policy changes were also sut:mitted by various departments. It is difficult 
to evaluate whether these catalog changes must go through the Senate. On the one 
hand, Senate could become so overburdened with the minor changes that it would 
not have time to fully deliberate on a much more ~portant issue. On the other 
hand, where one can draw the line between a substantive change and a minor 
change is open to question. Therefore, I feel that in order for Senate to 
retain its traditional role in faculty governance, it must be willing to debate 
even minor catalog changes, else its influence on academic affairs will 
gradually erode away. 

In the future I believe the Committee should be more strict in observing 
deadline dates for course proposals submission. When a course is submitted lute, 
it cannot be given the proper attention it deserves. In some instances thin 
practice has resulted in an inferior product getting approved b,y Senate. I 
would suggest that deadline dates for new courses, etc., be well publicized to 
department chairmen and the faculty as a whole, and that, where possible, thestJ 
deadlines be rigidly enforced. 

Secondly, I feel that the degree of cooperation the Committee received from 
the Graduate School Office and from the Office of the Vice President for Academic 
Affairs should be continued. The discussion of course proposals with these 
Offices before they are presented to the Committee has been very worthwhile. 

Thirdly, an area that badly needs work is the Bulletin of Graduate Studies. 
If the bulletin work continues next year, the Committee should have ample 
opportunity to go through the Bulletin department b,y department and weed out 
those courses which have never been taught, and, in all prooobili ty never will be 



taught. As my predecessor stated in his Annual Report, much of the graduate 
program at Geneseo is in the Bulletin only - it would be beneficial to the Cullegc 
f or next year's Graduate Academic Affairs Committee to take the r~s~un~ibility 
of making the Graduate Bulletin a more truthful document. 

In conculsion, I would like to pay tribute to Gordon Goewey for wine 
available to ask and answer questions, to John Baust for serving us 3ccrutary, uru.J 
to the individual members of the Conunittee. The job as Chairllllin would huv'~ l.M:II 

much greater were it not for the fine cooperation from these people. 

TO: 
FROM: 
DATE: 
SUBJECT: 

MEMORANDUM 

The Faculty 
Phillip W. Alley, Faculty Senate Chairman, 1971-72 
May 24, 1972 
Annual Report 

The Faculty Senate has completed its seventh year of successful uperatiun. 
Next year it will be operating under a slightly different format for olce tl Vl: 

Senators; however, I feel that election of Senators by department will inercu::u 
th~ effectiveness of the Senate. There have been some problems in boldine 
divisional elections as well as Senators representing their entire uivbion. 
All to frequently we tend to emphasis the negative aspects ot' any oporutiou, 
but I personalzy feel that first we should emphasize the positive aspcd.~ (jr 

our faculty governance. During the year I had had the opportunity of m<~u tl nc 
twice with faculty leaders of SUNY in Chancellor Boyer 1 s home in Albany. Th1 J:;u 
meetings were quite enlightening as to the types of governance problem:; which 
ex,ist within the various units of the State University. It became quite cl ear 
that many campuses have problems with procedures which would be totally unhearu 
of at Geneseo. We are truly blessed with a good working faculty gov~rnm~nt. 

The burden of faculty governance falls to the Senators and most particulurly 
to the Committee Chairmen. This year was no exception in that the Conunittees' 
selected able and hard working Committee Chairmen who fully carried out their 
responsibilities. The Executive Committee still continues to fill the need of 
direct and candid conununication between the chief administrative officer3 of 
the College and the major representatives of the faculty. These discussionn 
can only be of benefit t o the entire College community. 

The role of faculty consultation, particularly in the area of the O..IJt'uint
ment of high level administrative personnel, has developed into another smooth 
wqrking relationship. During the year the consultation of three important 
matters, namely, the Three Year Degree Program and Search Committees for a 
President and a Graduate Dean characterized a solid and meaningful consultation 
between faculty and administration. The only area in which faculty cun:;ultuLlnn 
should be improved is in the area of College policy dealing with the overall 
academic faculty appointment policies. This sensitive area is one in whleh 
improved consultation would be helpful to all parties concerned. 

This is the first year that I have had an opportunity to directly observe 
the operations of the Research Committee. This Committee clearly demonstrates 
that the faculty is capable of coming up with responsible recommendations as 
well as presenting candid professional appraises of peer work. As most 
Committees, this is a most time-consuming process but the overall record of 
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recommendations has been truly outstanding. 

One cannot completely look at faculty governance through rose colored 
glasses. It is clear that the general faculty needs to take a greater intcront 
in the Academic Standards Committee. This Committee is most important in 
maintaining the standard of our student body. Some of the member a on thu t 
Committee have carried more than their fair share, but it seems that the 
Committee is a last choice activity. It should not be! All 6£ us should be 
willing to devote an occasional vacation period to the problems that this 
Committee must consider. The other Committee which needs further considerutiun 
is the Professional Standards and Ethics Committee. Some serious thought 
should be given to re-defininf the guide sheets which were developed about u 
year or so ago now that some ~xperience has been gained in the area. It is 
difficult to develop meaningful procedures without some operating experience. 
This is one area in which the faculty must be extremely sensitive to the student 
conunents and careful to see that the students are not given the "run arowtd." 

The mechanics and overall operation of the Faculty Senate would not exist 
without the able assistance of Madelyn Cicero who serves as the Faculty 
Chairman 1 s secretary. Her lmowledge of procedures and tact make the Senu to 
function. 

I wish to thank all those who assisted me during the year and extend ~~ 
best wishes to Wendell Rhodes, the new Chairman for 1972-73. 

TO: 
FROM: 
DATE: 
SUBJECT: 

MEMORANDUM 

Phillip Alley, Faculty Senate Chairman 
Sue N. Roark, Student Affairs Committee Chairman 
May 23, 1972 
Annual Report of the Student Affairs Committee 

During the last year the work of the Student Affairs Committee dealt with u 
wide range of issues affecting student experience at Geneseo. Some matters were 
referred to the Committee for recommendation or advisory opinion; more frequently 
our agenda reflected concerns expressed and initiated b,y members of the Committee. 
Our work can be summarized under the following headings: 

A. Student political activity. This issue engaged the Committee for the 
greater part of the year. 1. We placed before the Senate a resolution of 
conditional support for the November 3, Viet-Nam Teach-In. 

2. In action parallel to that of the Central Council, the Student Affairs 
Committee examined the relevant section of current Student Affairs Handbook and 
raised serious questions regarding the policy implications of its wording. 
Following consultation with the Vice President for Student Affairs and extended 
and lively debate within the Committee, we drafted a resolution which endorsed 
freedom of student political expression and advocacy, subject only to the law 
of the state and to reasonable technical and procedural constraints. This 
resolution was amended on the Senate floor to give the Campus Community Council 
responsibility for developing recommendations for specific implementation. Tho 
Student Affairs Committee continued to apprise itself of Campus Community 
Council action in this respect, and to express its opinions through Committee 
members serving on the Council. 



B. Problems arising in student living experience. 1. Dormitory reeulations 
were discussed and clarified f9r us by L. Salters at a number of mectines. In 
response to student concerns regarding the housing contract and proccdurus for 
avproving dormitory visitation rules, W. Brennan ws appointed to liasc with lkt:. 

2. The Conuni ttee took up the problem of racial tensions on the C8.mpu::; ut a 
meeting with concerned students and administrators of the EOP Proeram. Sub
sequently we followed the course of the dormitory discussions on racial lL:n:;i,m 
with reports from Comrni ttee members involved in these discussions, t.md duvrJ tt:d a 
meeting to Dr. Harry Beck's summary report to the President. 

3. We solicited from members of the faculty a list of individtw.l~ whu would 
be willing to serve as independent witnesses for students in legal difficulty 
and published this list for general student reference. 

4. The Committee continued the inquiry begun in 1970-1971 into the 
feasibility of an ombudsman for Geneseo. A subcommittee composed of P. Fubic, 
K. Trainor and J. Somerville examined the experience of other institutions und 
the results of the preceding year's questionnaire on the felt need for un 
ombudsman. Following their recommendations, the Student Affairs Committee 
presented a resolution to the Faculty Senate which was passed in amended form, 
placing the Senate on record as recognizing the utility of an ombudsman's 
services. Subsequent actions b,y the University Senate and the University'~ 
Council of Presidents have endorsed the idea of using existing resource:; t,, 
support an ombudsman as an alternative which individual campuses might eou:;ldcr. 

C. The student academic experience. 1. The Student Affttirs Commlttuu rnuuu 
recommendations for the composition of a committee to study al terna ti ve:3 tu thu 
traditional Commencement ceremony. 

2 .. Again in response to a request for opinions, the Committee met with 
several members bf the administration regarding the student data form in u:;e in 
the Fall 1971. We expressed reservations about the need for obtaining somL: uf 
the data which the form elicited, and about safeguards on the uses and 
availability of this data. The Committee further urged that information which 
the College is 1egally mandated to obtain about its students be so indicated on 
future forms. D. Hullin and N. Kolipinski were appointed to pursue contact with 
appropriate administrative officials. 

3. The 1970-1971 Committee had been charged with recommending modification:; 
in the academic advisement policy and in certain registration procedure~. Thi~ 

year's Committee met with Dr. Redden and Mr. LaVigne to review current advi:Jt:mt:nt 
and registration; P. Thompson and S. Roark summarized our findings for insertion 
in the Faculty Senate record. 

4. As an outgrowth of our concern with maximizing access to informu tion 
about course offerings prior to registration, the Student Affairs Committee 
sponsored a "Questions about Courses'' program, at vhich students provided 
informal advice regarding offerings in their major departments. The prograna 
was organized b,y a subconunittee consisting of P. Fabic, B. Melvin, R. Adarn:J, uuu 
B. Klee, working with John Jungbluth, President of the Anthropology Club. 

5. The Committee met with Dr. DeMott to discuss the New College proposal 
which had been considered and tabled by the Undergraduate Academic Affairs 
Committee, While members objected to certain features of the New College 
proposal as being not practicable, we voted to endorse the idea of a flcxiblu 
and creative alternative to the traditional educational process. This endor:;e-
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ment was placed in the Faculty Senate record as an expression of Committee 
sentiment. 

In sum, the follo~ng conclusions emerge from the work of the Student Aff~lr3 
Committee during 1971-72: 

1. The different aspects of student life--e.g., academic, campus living, 
group social and political activities--are closely related such that difficUlties 
arising in one sector of experience spill over and affect the others. Faculty, 
administrators, and student governance must recognize and contend with this 
linkage of experience in the structures and policies which they develop. 

2. The College has moved in recent years away from the in 12£2 parentis 
concept of jurisdiction over student life and toward the treatment of the 
student as a responsible adult. This movement is salutary; its general thru~t 
has been strongly supported by the Committee in much of its discussion durlng 
the year. 

J. Because the student experience will continue to involve the i'uncti<Jnu.l 
linkage indicated above, a less authoritarian institution and its incro~sln~ly 
autonomous student body will have to find ne\ol and more effective meuns oi' 
articulating their common concerns and balancing their frequent, and inevitable, 
oppositions of interest. 

4. Communication bet\oleen students, faculty and administration should move 
beyond the public hearing phase, useful as this has been, to a point at which the 
students can reasonably expect perceptible changes in the conditions which they 
find distressing. 

5. So long as certain aspects of student residential, social and political 
life must remain subject to formal regulation, it is imcumbent on the College 
that its rules be explained clearly and enforced with consistency. 

Our experience of the past year leads us to believe that the Student Ai'fuiru 
Comm.i ttee can be of service to the academic community in respects whici1 go 'boyond 
its formal charges in the Constitution of the Faculty Senate. By providing 
forums for the frank debate of administrative policy affecting student~ ~nd uf 
student responsibilities to themselves and to the College, the Committee's 
meetings have been educative for its faculty members whose experience wlth otudontu 
is other\olise primarily one of the classroom and office. We recommend that tho 
1972-1973 Committee consider scheduling frequent meetings with appropriate 
administrativr officials, and that reports on the activities of Central Council 
and the Campus Community Council be regularly presented to the Committee. 

We further recommend that the Committee's agenda include reviews of 
earlier actions and deliberations, to provide continuity to the \olork of the 
Committee from year to year. The student data form, developments in the 
implementation of the political activity resolution, the Ne\ol College, and the 
"Questions about Courses" Program might merit attention by next year's Committee. 

We \olish to thank the Department of Health and Physical Education for 
graciously providing us \olith the use of their lounge and \olith refresements for 
our meetings. As Chairman, I would like to commend the members of the Commi tteo 
for their energetic and conscientious work and exceptional patience, and to 
express my gratitude to all those members of the faculty and administration 
who assisted us so generously during the year. 



TO: 
FROM: 

Phi.lli p W. Alley, Chairman, Faculty Senate 
Robert Haseltine, Chairman, UAAC 

DATE: June 26, 1972 
SUBJECT: Annual Report of UAAC 

I. Operation 
The Committee met every Tuesday of the school year, with the exce1Jtion of 

those Tuesdays when the Faculty Senate was convened. In the first meotin~ 
Robert Haseltine was elected Chairman, Randy Bailey Vice Chairman, and Karun 
Pelz Secretary. Operational procedure was established so that the maUcu 
agenda, accompanied by the outlines of courses, would constitute the !'ir:.;t 
r eading; the second reading taking place during normal meeting times. 

During the first term the Committee handled a very heavy load oi' new 
courses, revised courses, and open course materials due to the operuting 
procedures laid down during the previous year. Subcommittees were furml!d to 
examine policy changes and report to the Committee as a whole. The Ctw.irnw.n 
would like to commend the Committee as a whole for its discipline, its hul}J, 
and the conscientious attitude of all members during a period of transition 
in the life of the College. 

II. Accomplishments 
A. The Committee handled 201 separate requests relating to courses: 

62 for new courses; 7 for experimental courses; ?5 for course revisions; 
4 mini courses; 4 open courses; 9 program changes; 3? course deletions; and 
3 slot courses. 

B. The new program was the Urban Semester Program which operates on un 
interdepartmental basis. 

C. Program changes included: 
1. Change in Math requirements for the N-6 CRMD program 
2. Change in BA Program for Political Science 
3. Change in Program for Philosophy BA 
4.. Change in Program for French BA 
5. Change ' in Program for Spanish BA 
6. Change in Program for Economics BA 
? • Change in Program for Management Science BS 
8. Change in Program for Physics BA and BS 
9. Change in Program for Sociology BA 

D. Policy changes recommended for approval: 
1. Selective Admission of Livingston County Students 
2. Seminar courses in English registered as slot courses be dropped 

and only required for informational purposes 
3. Experimental course policy 
4. Credit for graduation taken in Music courses be limited 
5. Interim program f or N-6 - CRMD 
6. EOP grading policy change 
7. Credit in HPE for graduation be limited 
8. Policy on Incomplete grades be reinstated 
9. Equivalency examinations in History and Geography 

III. Recommendations 
The recommendations proposed by Virginia Kemp, UAAC Chairman during 196lJ-'/U, 

were followed and worked very well. I would recommend the continuatiun of the 
policy of accepting as first reading the course proposals as they ar~ sent out 
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vith the agenda a week prior to the meeting. This gave the members a chance to 
review these courses at their leisure and allowed a more rapid turnover of the 
work of the Committee. 

The open discussion, with all interested parties present, was also used to 
good advantage. I would recommend its continuation as more information came out 
during these discussions than could otherwise have been attained. 

Policy Recommendations Pas~ed 
by Faculty Senate 

1971-72 

1. Three-Year Degree Program- An experimental Three-Year Baccalaureate Program 
composed of an initial pilot group and two successive annual grouvs be 
inaugurated in the Fall of 1971. The initial pilot group shall be composed 
of approximately 100 entering freshmen who possess the following 
characteristics: 

a. Have chosen a majoD in either the English, History, Biology, 
Physics, Economics, or Political Science Departments, and 

b. Have above-average academic ability as measured by the usual 
testing devices, although participating departments might wish 
to admit students to the pilot program on the basis of other 
than these traditional criteria. 

In order to develop curriculum guidelines for the three-year baccalaureate 
degree, a Faculty Development Committee will be appointed b,y the President, 
after consultation with the Chairman of the Faculty Senate. This Develop
ment Committee will present its findings to the Vice President for Academic 
Affairs. After discussion of these findings, the Chairman of the Develop
ment Committee and the Vice President for Academic Affairs will present thu 
proposal to the Chairman of the Faculty Senate. 

PASSED September 21, 1971; APPROVED September 29, 1971. 

2. Voting Rights of Students - During the 1971-72 academic year the ten student~ 
selected by the Central Council of Student Association to be members of tho 
Student Affairs and the Undergraduate Academic Affairs Comrndttees will also 
enjoy all parliamentary rights including voting, in the meetings of the 
Faculty Senate. They will not be considered, however, as part of the quorum. 

PASSED September 21, 1971; APPROVED September 29, 1971. 

3. Selective Admission of Livingston County High School Students - This is 
printed on pages 101-102 of the 1971-72 Faculty Senate. 

PASSED December 7, 1971; APPROVED December 16, 1971. 

4. Seminar Courses - To remove this inequity, as well as to improve faculty 
information as to the content of seminar courses, UAAC recommends the 
following: 

1. The Department of English shall not be requested to submit new 
course proposals each semester that Eng 380 and Eng 390 are u1'forud. 

2. The Department of English shall, however, continue to :mbrnl t nuw 
course proposals for the "slot11 course, Eng 290. 

3. All departments offering seminars shall file with the UAAC and tho 
Vice President for Academic Affairs, a content outline and 
bibliography (if applicable) of each seminar offered each seme~tor 
Eng 380 and Eng 390 shall be considered as seminars. 
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It shall not be necessary for UAAC to take any formal action on the 
submitted course outlines; they shall be retained only for informationul 
purposes. 

Rationale for this can be found on page 102. 
PASSED December 7, 1971; APPROVED December 16, 1971. 

5. Mathematics Requirements for the BA, N-6 certification - The Mathematic:.; 
Department and the Division of Educational Studies propose that Mat 101 bu 
required of all students electing N-6 provisional certification who c.lo not 
have to meet any mathematics requirements in their baccalaureat~ deerce 
programs. Students who have completed a mathematics course at the 20U level 
or higher would not be subject to this requirement. 

Rationale for this can be found on pages 102-103. 
PASSED December 7, 1971; APPROVED December 16, 1971. 

6. Addendum to 2nd sentence under Transfer Credit: (p. 21, 1970-71 Bulletin) -
Courses taken at unaccredited institutions and extension or off-campus 
courses taken at other colleges or universities may not be acceptable for 
transfer credit. 

PASSED December 7, 1971; APPROVED December 16, 1971. 

7. New 2nd paragraph under Graduate Student Categories: (p. 17, 1970-71 
Bulletin) - Graduates of institutions that are not approved b.y regionul 
and professional accrediting agencies may be admitted only as non
matriculated or non-degree students. After twelve semester hours of 
graduate level coursework have been earned, students in this category 
may then apply for admission to degree candidacy. 

PASSED December 7, 1971; APPROVED December 16, 1971. 

8. N-6 and CRMD Interim Program - This is printed on page 193. 
PASSED January 18, 1972; APPROVED January 26, 1972. 

9. Program Revisions - Revised Program in Political Science (printed on puge 164) 
and Revised Major in Philosophy (printed on pages 165-68). 

PASSED January 18, 1972; APPROVED January 26, 1972. 

10. New Program- Urban Semester. This is printed on pages 168-71. 
PASSED January 18, 1972; APPROVED January 26, 1972. 

11. Elimination of Core Examination ~_quirement- The Division of Educational 
Studies requests the elimination of the core examination requirement in 

EEF 587 The Curriculum in the American Schools 
EEF 590 Educational Research 
Psy 51 0 Advanced Educational Psychology 

Division action will take effect in the current semester. 
PASSED February 15, 1972; APPROVED February 29, 1972. 

12. English MA Requirements - Catalogue Change. This is printed on page 222. 
PASSED February 15, 1972; APPROVED March 22, 1972. 

13. Policy Change -Fund Solicitation -The Faculty Senate endorses the rights 
of students to engage in all forms of political activity without regard 
to content, subject only to the laws of the State of New York. Regulation 
of these activities, specifically regarding the credentialling of fund 
raisers, and the time and place of political activity shall be developed 
by the Campus Community Council. 

PASSED February 15, 1972; APPROVED March 22, 1972. 
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14. Revised Programs -Revised Program in BA in Spanish (printed on pageu 205-0'l), 
Revised Program in BA in French (printed on page 207), and Revised l'roerttrn 
in BA in Physics (printed on pages 219-20). 

PASSED March 14, 1972; APPROVED May 4, 1972. 

15. Implementation of the new Constitution - The new Constitution will bu 
implemented in May 1972. At-large Senators will continue their terms, ull 
others will expire. (See pages 18-35 and page 233.) 

PASSED March 14, 1972; APPROVED May 4, 1972. 

16. Academic Calendars. These are printed on pages 208-09. 
PASSED March 14, 1972; APPROVED May 4, 1972. 

17. Revised Program - Revised Program 1!r !A in Sociology (printed on page 238). 
PASSED April 11, 1972; APPROVED May 4, 1972. 

18. Grading Policy Revision - EOP. This can be found on pages 273-74. 
PASSED April 11, 1972; APPROVED May 4, 1972. 

19. Experimental Policy Proposal - Joint UAAC and GAAC. This can be found on 
page 274. 

PASSED April 11, 1972; APPROVED May 4, 1972. 

20. Revised Policy - Speech Communication Proposal for change in Admission 
Requirements. This can be found on page 274. 

PASSED April 11, 1972; APPROVED May 4, 1972. 

21. New Program - The Three-Year Baccalaureate Degree Program - see specittl 
issue dated March 7, 1972. 

PASSED April 11, 1972; APPROVED May 4, 1972. 

22. Revised Program - BS in Management Science (printed on pages 269-70 and 
page 297) 

PASSED April 25, 1972; APPROVED May 4, 1972. 

23. Change in Degree Requirements for the Economics BA Degree. This can be 
found on page 300. 

PASSED May 2, 1972; APPROVED June 23, 1972. 

24. Limitation of Credit for Graduation - HPE -Limit to 18 credits of HPE 
courses for graduation as follows: 

1 • no more than 6 credits from HPE 100 to HPE 200 activity courses 
2. no more than 12 credits from HPE 300 and above theory elective 

courses 
To restrict over usage of HPE courses now that elective offerings are 

more accessible to student curriculum. 
The limitation will permit the department to plan courses f or each 

semester (example: planned for 1850 students in fall 1971 and ended up 
completely overcrowded at near 300), and not overburden locker facilitieo. 

The department feels that 18 hours of HPER courses is more than 
adequate for any Geneseo student since certification requirements do not 
ask for more than that in a non-major curriculum. 

PASSED May 2, 1972; APPROVED June 23, 1972. 

25. Biology Change - Bio 202 From Molecule to Organism is requested to be 
removed as a part of the major requirement and in its stead t o submit 
Bio 320 Genetics as a departm~ntal requirement. 
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The need for this change arose from our experience, which has proven 
that the concept of 202 is unworkable at that level and students are better 
advised to have separate courses in genetics and in cell biology (Bio 370). 
The Cell Bioloby is an elective option and would not be required of ull 
majors. The Cell Physiology (Bio 364) is being dropped because of it:; 
overlap with the material that would be covered in the Cell Biology cuursc. 

PASSED May 2, 1972; APPROVED June 23, 1972. 

26. Histoey Equivalency Examination. Printed on page 301. 
PASSED May 2, 1972; APPROVED June 23, 1972. 

27. Geography Equivalency Examination. Printed on pages 301-Q2. 
PASSED May 2, 1972; APPROVED June 23, 1972. 

28. All Open Courses, New Courses, Revisions of Courses and Mini Courses 
submitted during the year were approved. · 

TO: 
FRm1: 
DATE: 
SUBJECT: 

Meetings: 

MEMORANDUM 

Phillip W. Alley, Faculty Chairman 
Leslie I. Paste, Budget Committee Chairman 
July 26, 1972 
Annual Report of the Chairman of the Budget Committee 

The Budget Comro.i ttee met nine times during 1971-72, usually in the Blake A 
Faculty Conference Room, as follows: September 20 and 28; October 26; 
November 30; January 25; and February 1, 8, and 29. 

Members included; Acting President Calahan, W. Derby, E. Goff, C. Hughes, 
W. Keane, E. Laugher, P. Love, President MacVittie, R. Parkhill, L. Paste 
(Chairman), B. Ristow (Secretary), J. Semel, E. Thomson, and James Walker. 

Activities: 
1. Met to hear presentations concerning the College Budget, speakers 

including Acting President Calahan and Vice President Young, and to remain 
informed concerning the changing status of budgetary matters. 

2. Responded to a questionnaire from the University Senate's Budget 
Committee with respect to the organization and activities of our local Faculty 
Senate Budget Committee. 

3. Was represented at the campus hearing on the proposed 1972-73 College 
budget held qy the Bureau of the Budget. 

4. Was represented at a regional meeting at Batavia, on November 30, held 
b,y Chancellor Boyer to consider budgetary matters relating to the State University 
of New York. 

5. Discussed and rendered an advisory opinion on "Symposium F: Financial 
and Other Resources'' of the ~ Master Planning Symposia Papers, .rullil· 

6. Satisfied a dissemination objective through the publishing of relevant 
information in the Faculty Senate. 

i 
I 
I 
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7. Made available to members of the Committee copies of the College's 
Final Budget Request, 1972-73. ------

8. Made available to the College Faculty, through the Faculty Chuirman' s 
Office, a copy of the Governor's Executive Budget for the Fiscal Year.Aprll 1, 
1972, !9_ March ..ll, l2:U. 

9. Participated in the actions of the Faculty Senate's Executive Committe~. 

10. Remained available as an advisory group on matters relative t o 
budgetary affairs. 

SUIIlillll r.Y : 
The budget cycle pictUPe continues as an operational difficulty, with 

changes occurring throughout the course of the year because of the state fiscal 
situation. Problems continue to stem largely from the nature of the time tablu 
procedures which take place in (a) the Bureau of the Budget; (b) th~ State 
University Budget Office; and (c) the Legislative calendar. The cstabli~hm~nt 
of a l ocal Budget Officer has facilitated control of the College Budget. 

Budget curtailments experienced during the 1971-72 budget year were scvuru; 
more of the same remains as a possibility during 1972-73. The state ' s financial 
situation, however, appears to be improving along with the improvement in the 
national economy. State Tax collections are higher than a year earlier and 
there currently is a feeling of optimism regarding the possibility of enact ment 
of the proposed federal revenue-sharing program. 

Governor Rockefeller, with respect to SUNY, in his budget message said: 

I am recommending that the state-wide freeze be applied t o 
State University operations as to other state units. 

Today the State University of New York is the nation's largest 
system of higher education. For the operation of this system during 
1972-73, I am recommending appropriations totaling $471 million, of 
which $408 million represents state support, with the remainder coming 
from university sources. These funds will provide college opportunities 
f or an additional 4,600 students. 

B,y way of summary, in the 1972-73 Executive Budget for SUNY Governor 
Rockefeller recommended the following: SUNY Student Enrollment to be increased 
by 3.3 per cent, SUNY Budget to be decreased~ 1.1 percent, New York State' s 
share t o SUNY to be decreased ~ 3 per cent, 877 SUNY staff lines to be cut, 
Student-Faculty ratio to be increased, 0ity University to become part of SUNY, 
and Community Colleges t o become part of SUNY. 

The recommended 1972-73 Geneseo College Budget called f or $10,896,000 
(as compared with 1971-72 approval of $11,553,000). The recommendation f or 
1972-73 represented a decrease of $657,000 (minus 5.7 per cent) from the budget 
approved for 1971-72. The Supplemental Budget passed later ~ the Legislature 
pr ovided f or an additional amount t o cover the salary and merit increases 
obtained through the negotiations conducted ~ the Senate Professi onal Association. 

It is expected that the budgetary turbulence of the past year will continue 
throughout 1972-73. 


