
CUllY SENATE STAT£ UNIVERSITY CDLL£C£ AT CCNCSCD, N.Y. 

May 9, 1975 

This 1s the last issue of Faculty Senate for the 1974-75 year. Have a happy and 
restful summer. · 

* * '* * * * 
REPORT OF THE UNIVERSITY FACULTY SENATE MEETING 

AT BINGHAMTON ON APRIL 25-26, 1975 

The following resolutions were adopted: 

I. From the Student Affairs Committee 

A. BE IT RESOLVED that the SUNY Faculty Senate recommend to the Chancellor 
that each campus fund and otherwise support an annual self-study of the 
institution's overall condition designed to identify those elements of 
campus life that either enhance or detract from its students' ability 
to fulfill their educational purpose. 

And BE IT FURTHER RESOLVED that the Senate recommend to the Chancellor 
that each campus establish a Self-Study Task Force which shall be 
charged annually to: 

1. 

2. 

Identify those institutional patterns and resources which most 
enhance the overall quality of life on campus and recommend to 
the chief administrative officer actions the institution might 
take to be further supportive of them. 

Identify for study one or more mayor campus-wide problems 
seriously detracting from the qua ity of life on the campus 
and recommend to the chief administrative officer appropriate 
courses of action which would aid in resolving the priority 
problems. 

3. Review the work of the previous year's task force, review the 
actions taken on its prior recommendations, and refine its 
former recommendations and priorities on the basis of this 
annual review to the community. 

And BE IT FURTHER RESOLVED that the Senate recommend to the Chancellor 
that the Self-Study Task Force on each campus consist of at least nine 
members serving staggered terms of two years, two-thirds of the members 
selected by and from the major constituencies, i.e., faculty, adminis
tration and staff, and students, and one-third appointed by the 
chief administrative officer, at least one of these appointees to be a 
student. · 

B. BE IT RESOLVED that the University Faculty Senate appoint an ad hoc 
committee to meet with appropriate persons to discuss and clarify 
the intent of the Report on Auxiliary Services and report back to the 
Senate at the Fall meeting with appropriate recommendations. 

* * * * * * 
This Facult Senate consists of a es 296-309 
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II. Commtttee on Graduate Programs 

BE IT RESOLVED that the University Senate request that the Chancellor 
seek a delay in transition to and implementation of competency based 
graduate programs until adequate state funding becomes available. 

III. Committe on Governance 

The report from the Governance Committee consisted of several proposed 
changes in the Guidelines for the Review Process for the Chancellor and 
Presidents. After considerable discussion and extensive amendments, the 

document was approved and sent to the Chancellor for his consideration. 
The most significant changes were as follows: 

1. A sentence providing for "some substantive feedback from the 
Trustees to the various constituencies involved". 

2. Rewording of Section B, Procedural Steps, Paragraph 3, to read 
as follows: 

Upon receipt of the President•s self-assessment, the Chancellor 
will invite the chairperson of the College Council, the elected 
chairperson of the college faculty senate or assembly, the elected 
representative of the professional employees (where a separate 
assembly for professional employees exists), the elected chair
person of the college student body, and an elected representative 
of the administrative staff of the college to constitute themselves 
as an ad hoc evaluation committee to prepare a written appraisal 
of the presidential performance. The Chancellor shall invite one 
person chosen from a comparable institution to serve as a consultant 
to the committee. Each committee member will be acting as a 
representative of a particular constituency and each President•s 
self-assessment will be made available to the ad hoc evaluation 
committee for its review. The reports of the evaluation committee 
will similarly be made available to the President for his reaction. 
The ad hoc committee may choose and the President may request an 
interview with the committee as a part of 1ts deliberations. 

IV. Committee on Personnel Policies 

BE IT RESOLVED that the following statement be sent to the Chancellor 
for forwarding to the Board of Trustees along with the changes in Guidelines 
proposed by the Committee on Governance. 

The University Faculty Senate requests that the Central Administration of 
the University Examine the guidelines used in unit presidential review 
procedures, with a view to assessing their effectiveness in achieving the 
intended goals, and in order to improve the nature and amount of participation 
by members of the faculty. On the basis of reactions of senators from campuses 
where presidential reviews have been conducted, the Faculty Senate makes the 
following suggestions for improving future administrative reviews: 

1. In order to give the review procedure credibility, there should be 
sufficient lead-time for all the prescribed steps in the procedure 
to be followed. 

2. The guidelines and procedures for the review should be clearly 
defined. and confidentiality duri~g _proc~dure~ _~hould be guaranteed. 

~------
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3. The Committee conducting the review should not include a presidential 
administrative nominee, since a presidentiallreview is also a review of 
that president's administration. 

4. The Committee should include one or more persons selected from outside 
the institution, in order to place the review in a broader context of 
experience and expectations. 

S. Every effort should be made to clarify and publicize the procedures and 
objectives of the review, and to encourage full and responsible partici-
pation. · 

6. It is important that some report of the findings of the review Committee 
be given to the local academic community , even if it is only a summary 
of the findings and recommendations. There is a negative effect on morale 
when there is no feedback except an announcement that a president has been 
reappointed. 

7. After a report of findings has been announced, it would be beneficial for 
the campus if the President would respond and hence establish a dialogue. 
If there is good rapport between the President and his faculty, perhaps 
the President could establish and maintain contact with a standing 
committee, whose specific charge would be the periodic assessment of 
progress achieved in areas that may have received criticism in the report 
of the review Committee. 

8. On the basis of experience gained in the presidential review process, 
orderly and periodic reviews of other, middle-level administrators should 
be conducted, with appropriate procedures and participation. Methods 
may differ from unit to unit because of significant differences in 
administrative organization and style. 

V. Committee on Library Resources 

BE IT RESOLVED that the University Faculty Senate recommend that the 
Chancellor direct the appropriate officers in Central Administration and 
appropriate library personnel to continue the tasks which will lead to a 
discipline-oriented library collection formula for the University, based upon 
the collection development factors defined in the position paper of the 
Library Resources Committee, entitled "Factors Underlying Library Collection 
Development . " 

BE IT FURTHER RESOLVED that the proposed collection development formulas 
derived from the studies be submitted to Faculty Senate and appropriate 
committees for recommendations before implementation. 

VI. Committee on Professional Rights and Responsibilities 

BE IT RESOLVED that the University Faculty Senate accepts the Report of fts 
Committee on Professional Rights and Responsibilities, and recommends that 
each of the University's units undertake implementation of the Canton Resolution 
recommending the establishment of local campus committees concerned with 
professional rights and responsibilities of the faculty. 
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VII. University Budget Committee 

A. BE IT RESOLVED that the University Faculty Senate urge the Chancellor to 
activate·a task force to explore the related areas of (1) Academic Credit 
Hour, (2) Formula Budgeting (FTE) and (3) Allocation of Resources. The 
three broad charges to the task force should be: 

1. To develop standards for defining academic credit hour that 
recognize the diverse missions of SUNY campuses and accommo
date current trends in educational innovation. 

2. To develop a more complex method of formula budgeting that 
recognizes the complexity of the University. 

3. To develop a resource allocation process that treats 
similar programs on a more equitable basis. 

B. BE IT RESOLVED that the University Faculty Senate endorse and recommend 
to the Chancellor increased tuition support levels to at least double 
the present levels to reflect the fair share of educational expenses 
borne by faculty and professional staff striving for professional improvement. 
BE IT FURTHER RESOLVED that each unit of State University be encouraged to 
clearly identify and reserve funds in the local campus budget for this 
tuition reimbursement. 

VIII. Committee on Research 

A. BE IT RESOLVED, that the SUNY Faculty Senate 

(1} endorses the proposal that .. refresher" workshops be organized 
within the SUNY system to assist the faculty members interested 
in improving their research skills as related to specific 
disciplines and specific topics (e.g., design, measurement and 
evaluation, statistical methods, data processing, etc.), and 

(2) recommends that the Chancellor support this proposal and make 
suitable arrangements for the planning and conduct of two 
pilot workshops during the academic year 1975-76. Implementa
tion of this program could be under the auspices of the existing 
structures of the Conversations in the Disciplines and Scholar 
Exchange Programs. 

B. BE IT RESOLVED, that the SUNY Faculty Senate request the Chancellor to: 

(1) Recommend that appropriate bodies give particular attention to 
the support of undergraduate research and creative endeavor, to 
ensure that these activities receive a greater share of the 
instructional budget than has been traditional within SUNY, and 

(2) designate an ad hoc committee of the Joint Awards Council to 
study the posSTbTTfty of setting aside funds (from the 
Research Foundation or the Chancellor's Innovative Fund) 
exclusively for undergraduate research projects to consider 
the possible implementation of a pilot grant-in-aid program in 
this category at the level of $20,000 during 1976-1977, and to 
report its recommendations to the Joint Awards Council, and 
Chancellor and the Faculty Senate. 

- -
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IX. Committee on Health Sciences and Health Affairs 

BE IT RESOLVED, that the University Faculty Senate requests that the 
Chancellor direct the appropriate SUNY Central Administration office to 
compile and provide a directory to be distributed to all members of the 
Faculty Senate Committees, indicating where diverse data is filed and/or 
computerized and from which office of SUNY Central Administration data 
can be retrieved, upon written request, by any member of a Faculty Senate 
Committee. 

X. Committee on International Studdes and World Affairs 

BE IT RESOLVED that the SUNY Faculty Senate request the Chancellor to: 

(1) Redefine the scope and functions of the Office of International 
Programs so as to restore its active leadership as the coordinator 
and facilitator of all aspects of the teaching, research and 
service programs in the international realm. 

(2) Provide additional professional support in the Office of International 
Programs for the purpose of implementing its broader role. 

XI. Special Resolution 

BE IT RESOLVED that the University Faculty Senate calls upon the SUNY 
Center at Buffalo Faculty Senate, Student Association and Professional Staff 
Senate to conduct a joint investigation into the reported disturbance (April 
24-25, 1975: 

1. to determine: 
a. Whether unwarranted force was used by any of the parties involved 
b. Whether reasonable efforts were made to avoid conflict 
c. Whether there was inappropriate use of academic penalties 
d. Whether basic constitutional rights of any of the concerned 

parties were violated 
e. Whether there was any abuse of delegated powers and pre

rogatives 
f. Whether any other related academic or civil violations, not 

herein mentioned, occurred during the reported disturbance, and 
2. to recommend appropriate corrective measures 

The following resolutions were referred to the Executive Committee or other 
committees for study and appropriate action: 

1. BE IT RESOLVED that the University Faculty Senate recommend to the 
Chancellor that monetary awards, similar to the Chancellor's Awards 
for Excellence in Teaching, be made available to non-teaching 
professionals for excellence in job performance. 

2. BE IT RESOLVED that University Faculty Senate expresses opposition to such 
a system-wide application process (centralized process for allocation of 
students to campuses) and urges that SUNY Central cease to develop or 
implement such a process. 

3. BE IT RESOLVED that the State University Faculty Senate urge the 
Chancellor to support maintaining the Campus Schools at the level 
outlined in the 1972 Master Plan. 
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A resolution from the Committee on the Undergraduate Program attempting to define 
the semeiter credit hour was postponed indefinitely. 

The Committee on Personnel Policies presented some preliminary information on Early 
and Partial Retirement: 

1. Early retirement is possible at age 55 under theN . Y. State Employees 
Retirement System and theN. Y. State Teachers Retirement System, and is 
possible at any age under the TIAA-CP.!f optional retirement plan. 

2. Early retirement carries with it substantial financial penalties for 
retiring individual. Social Security benefits are diminished significantly, 
and retirement benefits under all systems are substantially reduced. 

3. Possibilities for .. partial retirement .. exist at present. Depending on the 
retirement system, individuals may hold part-time appointments if they are 
re-employed after retirement under Article 211 of the State Retirement and 
Social Security Law. 

4. Accumulated days of unused sick leave (21 days per year) are applied to pay 
health insurance premiums {including dental and major medical insurance) 
and this procedure may yield up to 20 years benefits. 

5. Retirement is always an individual matter, and every case is different. 
For those under the optional plan, TIAA maintains a Personal Counseling 
Service on a walk-in basis at their New York City offices, and are 
anxious to provide individaal help in planning for retirement. They also 
respond to inquiries made through the mail and by telephone. It is more 
difficult for individuals under ERS and TRS to determine potential retire
ment benefits; this problem needs attention. 

EXECUTIVE COMMITTEE 

MAY 6, 1975 

The meeting was convened at 1 P.M. Present were: T. Calahan, W. Derby, W. Edgar, 
R. Hatheway, D. Innis, J. Kucaba, J. Scholes, G. Smith, M. Yessenow. The minutes were 
accepted as printed. 

M~. Calahan explained that Geneseo took the 2nd highest budget cut because of the 
formula used. All the 4 year colleges should be judged on a standard formula, with 
comparable budget items. 

BUDGET - Mr. Smith 

The budget varies partly because of cost of facilities operation, i.e., Geneseo~ 
spends $250,000 for the Infirmary. Potsdam allocates $50,000 because they are attach0~d · 
to a hospital. The supplemental budget is the thing. Students from Stony Brook and 
Westbury have been lobbying, apparently has helped their cause. 

Respectfully submtited, 

Eula White, Secretary 
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The meeting was called to order at 4:07 P.M. by Chairman Yessenow. Those present 
included: W. T. Lane,P. Studer, K. Beck, S. Idiculla, W. A. Small, J. Somerville, 
Graduate Dean Harke, and P. Alley (Acting Secretary}. Guests included: D. Wade, 
R. Stolper, J. Youngers, Dean La Gattuta, and others from the Educational Studies 
Division . 

The minutes of Meeting #18 were not approved as they had not yet been published 
in Faculty Senate. The agenda was approved. Neither the Chairman nor the Graduate 
Dean had reports. 

Edu 484 Graduate Internship - This course is designed for students enrolled 
in the M.S. Ed. program who presently lack provisional certification to teach in the 
elementary school . The course is comprised of two phases. The first phase involves 
training in very specific methodologies, where the student works with instructional 
specialists (professors) and the cooperating teacher in a field center to gain 
competence in teaching reading, math, social studies, language arts, and science. 
Phase two, called intensive teaching, totally involves the student in the cooperating 
teacher's classroom where his/her abilities are built to a point where he/she can 
assume full responsibility for the classroom and prepares for the final assessment of 
"competence". Students will be involved in a seminar during the Graduate Internship . 
This seminar will provide the student with continued guidance, and a forum for 
discuss ion of concerns, a place to get feedback, and to do assessments. 15 credits. 

General Comments: ,This course when coupled with the three-year B.A. program and 
a year or so of graduate study will yield an M.S. in Education {N-6) and ultimately 
permanent certification. Of the 15 credits, 6 are taken one semester (e.g. Fall} and 
9 are taken the following semester (e.g. Spring). Permanent certification requires 
two years of successful teaching. It is possible to obtain the Masters and not 
receive permanent certification. 

It was moved and seconded to approve Edu 484 Graduate Internship 

The motion passed. This course will be presented for first reading at the first 
meeting in the Fall of Faculty Senate. 

Edu 579 Workshop in Teacher Education/Collective Bargaining in Public Education -
This course is designed for those interested in learning about the provisions for 
collective bargaining agreements in the area of public education. It is also intended 
to provide a learning experience for those who have had some experience in this field. 
The orientation will be acound the "Taylor Law" as it exists in New York State, however, 
other relevant materials from other states and the federal governement will also be 
included. Emphasis will be placed upon student participation which will make regular 
attendance essential. A field trip and the use of outside speakers will be utilized as 
these resources become av3ilable. A term pacer on some aspect of public sector 
collective bargaining plus other contributions and two examinations will be the n~ans 
of evaluating student achievement. 3(2-2) 

It was moved, and seconded to approve Edu 579 Workshop in Teacher Education/ 
Collective Bargaining in Public Education. The motion passed. This workshop will be 
registered with Faculty Senate at its next meeting. 
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Edu 579 Workshop in Teacher Education/Improvement of Curriculum - Open to 
teachers currently in service in a single school system, the course is intended to 
guide a systematic review of the origins, the goals, and the content of present ! 
curriculum. If more than the elementary grades are to be involved, enrollment must be 1 
sufficient to provide subgroups in each of the secondary school curriculums to be l 
analyzed. Prerequisites: N. Y. State Provisional Certification in an appropriate area, 
or more than one year's teaching in the appropriate area and permission of the I 
instructor. 3(2-2). 

It was moved, and seconded to approve Edu 579 Workshop in Teacher Education/ 
Improvement of Curriculum. The motion passed. This workshop will be registered with 
Faculty Senate at its next meeting. I 

Edu 579 Workshop in Teacher Education/Evaluation of Curriculum and Instruction · 
Application of systematic procedures in the analysis of how effectively a curricul um meel 
its stated goals. Prerequ1 sites: N. Y. State ProviSional Certification in an appropria 
area or permission of the instructor. It is recommended that this workshop follow a 
prior workshop in Improvment of Curriculum. 3{2-2} ' 

It was moved and seconded to approve Edu 579 Workshop in Teacher Education/Evalua· 
tion of Curriculum and Instruction. The motion was passed. This workshop will be 
registered with Faculty Senate at its next meeting. 

Edu 579 Workshop in Teacher Education/Developing Learning Centers - Designed 
to facilitate the elementary teacher in implementing a more human setting for learning j 
through the Learning Center approach. Workshop members will develop Learning Centers · 
relevant to the needs of their own classrooms. Prerequisites: N. Y State Provisional 
Certification. 3(2-2} 

It was moved and seconded to approve this workshop •• The motion passed and this 
workshop will be registered at the next Faculty Senate meeting. 

It was moved and seconded to delete GSc 412 Optical Mineralogy. The motion 
passed. This deletion will have a first reading at the first Fall meeting of Faculty 
Senate. 

It was moved, seconded and passed unanimously: We, the members of GAAC, thank 
our Chairman Mel Yessenow for his excellent leadership and devotion to the committee. 
Without his efforts the work of the committee could not have been done. Thanks again. 

Respectfully submitted, 

Phi 11 i p A 11 ey: 
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MINUTES OF DISCUSSION OF TENURE REVIEW REPORT 

The members of the Conrnittee on 11Tenure Review11 (J. Scholes, (chairman), D. 
Donnelly, D. Maetin, V. Rabe) met with President Mac Vittie on April 16, 1975 to 
discuss the President's response and to clarify some points of the Committee's 
February report. 

CRITERIA 

The discussion initially focused on the definition of 11Situational criteria 11
• 

A distinction was drawn between those considerations which were of an inter-departmental 
nature and thus primarily within the departments~ purview, and those of a general or 
11 al1-coll ege 11 nature. Three sets of conditions were identified as affecting tenure 
decisions in the latter category: (1) enrollment patterns and budgetary trends; 
(2) a continued increase in the student~faculty ratio; (3) the need to commit resources 
to experimental programs or curricular innovation. While the administration will 
continue to play a primary, if not exclusive, role in defining and applying these 
criteria, it was agreed that the exact nature of such considerations should be more 
effectively conveyed to the faculty and college community. It also seems necessary that 
a more effective dissemination of information relating to inter-departmental considera
tions of this sort be made to faculty and non-teaching professional members, rather 
than being restricted to chairpersons and personnel committees. 

The discussion turned next to dissatisfaction with the existing evaluation fonms, 
focusing both on the morale effect of the apparently widespread opinion that the 
percentages listed on Form I are not those actually prevailing in decision making, and 
on the difficulty of making the form flexible enough to reflect special strengths and 
contributions as well as the characteristics of the ideally balanced or 11 typica1 11 

faculty member. It was agreed that the Faculty Affairs Committee or some other 
appropriate organ of faculty governance undertake a review designed to improve Forms H 
and I. 

EVALUATIVE PROCEDURES 

After discussion of the student evaluation of instruction, it was agreed that 
departments should be urged to supplement this instrument with various forms of peer 
evaluation to provide a broader basis for assessing this factor in making tenure 
decisions. 

President Mac V1ttie explained his policy of requesting 11 that decisions on personnel 
made within the final three years of service at Geneseo consider the matter of tenure 
decision ••• to be made by the completion of the sixth year of service11 The fnter.t is 
to have the College Personnel Committee apply the appropriate criteria early enough to 
provide guidance to both the candidate for renewal and to the department of which he or 
she is a member. 

Having previously agreed to recommendations 1, 3, 4, 5, and 7 in the Committee's 
report (pp. 6-7), the President also accepted No. 2 when it was explained that the 
intent of the suggestion was to include department personnel committees in the process 
of consultation and clarification which occasionally occur after departmental 
recommendations have been submitted to the Office of Academic Affairs. On some past 
occastions only the department chairperson has participated in such exchanges, or has 
been given an opportunity to present additional information relating to a particular 
tenure recommendation. 
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The remaining recommendation, No. 6, will receive further consideration. There 
seemed to be agreement that it was desirable that priority or at least greater 
we1ght be given to departmental judgment on matters relating to scholarly achievements 
while the administrative officers' interpretation of situational criteria would • 
normally be preponderant. There are, however, paractical problems in distinguishing 
between these two areas of evaluation, and in determining which criteria should take 
precedence in a given case. President Mac Vittfe also noted that it is possible under 
present procedures for departments to make and document judgments based on disciplinary 
or professional criteria, but that this opportunity is not exercised consistently or 
uniformly throughout the College. 

TENURE QUOTAS 

The President firmly expressed his previous assurance that no tenure quota system 
was in effect at the College, and that considerations of ratio balance or quotas did 
not receive emphasis in his own evaluation of candidates for tenure . He expressed his 
concern for finding a reasonable middle-path between the extremes of permissive or 
restrictive administration of all criteria employed in making personnel decisions. 

ADDITIONAL MATTERS 

In response to the supplementary topics raised in the Committee's report, the 
President denied that affirmative action guidelines constituted a new situational 
criterion. Adherence to these guidelines poses problems in planning and achieving 
appropriate goals for the expansion of minority and women ' s representation in the 
faculty, but can not be distorted . into a form of reverse discrimination designed to 
artificially reserve positions or to apply differential criteria for the granting of 
tenure or promotion. 

While facilitating early retirement may be a desirable objective, it cannot be 
achieved through unilateral action by this College, and is unlikely to be considered 
by the legislature, trustees or central administration in the present economic 
climate. 

It was agreed that the Committee's Chairman should determine, in consultation with 
the Faculty Affairs Committee, whether at air the content of the Committee's report and 
the President's response before a general College meeting, or whether to undertake this 
discussion in connection with the work of the appropriate committee developing the 
College's new Master Plan. 

V. H. Rabe 
Acting Secretary 
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The minutes of the last meeting were approved with the addition of Mr. Cook's 
corrments. 

11 Mr. Cook objected to the elimination of the 12-hour liberal arts 
requirement in most options of the new program. He objected that 
the Education Oivfsfon did not consult other departments with 
regard to whether they could create meaningful courses within the 
context of CBTE. He further objected that students entering with 
certain competencies that are part of the program may receive 
hours of credit toward their degree by paying the fees for that 
number of hours." 

PRESIDENT MAC VITTlE - Mr •. Mac Vittie reported that he had six brief items. (1) The 
death by drowning of Edward Buck, a Geneseo geological science student, this past weekend; 
(2) Mr. Gerald Smith, Mr. Quaal, Mr. Salters, Mr. Nickerson, and Mr. Mac Vittie were in 
Albany last Wednesday; met with Senator Volker and gave him a one page document of 
Geneseo's problems. They contact Mr. Spindler emphasizing the need to equalize the 
inequities caused by the present use of tables for budget reduction. Geneseo was one of 
three institutions with the largest budget cuts. In the afternoon, they met briefly 
with Assemblyman Emery and presented him with a copy of the same document given to 
Senator Volker earlier. They asked him to find out from the Ways and Means Committee 
why Geneseo was cut. He will bring back a written statement this weekend. (3) The 
Master Plan Draft will be printed in this week's Compass. Two open hearings will be held -
one on Tuesday, May 13, 2:30 - 4 P.M. in Newton 203; the second, May 14, 10:30 - 12 in 
Newton 204. He urged all possible to attend these hearings. This will not be the last 
time for review; (4) Sunday, May 4, was the dedication of the Doty building; (5) The 
President urged everyone to participate and take an active part in the Commencement 
program; and (6) A Chairman of the Political Science Department is being selected. 

The President expressed his extreme confidence in Thomas Colahan. 

Dr. Mac Vittfe thanked Leo Salters and Dick Scott who had to carry an extra load in 
the absence of David Young. 

Last fall inquiry was made about office space for an Assemblyman at the College. 
At that time, no space was available. In January, Assemblyman Stefngut ordered that 
space be provided for an Assemblyman in state facilities financed by the State. 
Assemblyman Emery will be on campus within a couple of weeks to look around. 

The President thanked Dr. Innis for his leadership and all the Senators for their 
work. 

CHAIRMAN'S REPORT 

Chairman Innis welcomed the new Senators and indicated that there would be a short 
meeting of the new Faculty Senate following this meeting. 

Chairman Innis wondered if there was anything the tenured faculty could do to help 
the non-tenured faculty to lighten their course load. 
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The Educational Studies Division held meetings on April 30 relative to the CBTE 
program. Mr. Innis attended a couple of the meetings, but was still in a quandry 
about the whole thing. 

Dr. K. Beck is not an officer in Faculty Senate, only a member of the FSA Board. 

The budget is a very complicated and complex instrument and is one that is not 
easy to explain and discuss. Since budget categories contain different items at 
different colleges it is not possible to say that Geneseo received bigger budget cuts 
because a higher proportion of its budget went to maintenance and student services . 

Chairman Innis thanked everyone for their help this past year. 

TREASURER - John Kucaba 

Mr. Kucaba gave a preliminary report and moved that $450 of the balance of the 
money that remains in the treasury begiven for research purposes to the Research 
Committee for disbursement. Discussion followed . Motion was carried. 

UAAC - Mrs. Schumaker 

New Courses - moved, seconded, and passed for 2nd Reading 

Int 388 (Exp) 
Int 389 (Exp) 
Eng 250-02 
Eng 250 

The American Presidency I 3(3-0) 
The American Presidency II 3(3-0) 
Literature and Culture: Literature and Science 
Literature and Culture: Literature and Society 

Course Revisions - moved, seconded, and passed 2nd Reading 

Art Studio 
Art History 

HPE 350 Drugs, Alcohol and Tobacco - Change of grade policy f rom 
letter grade to S/U 

3(3-0) 
3(3-0) 

Jou 105 Introduction to Journalism: The Mass Media 3(3-0) TO ~2-21 

Biology Prerequsite Changes - Pages 266-267 

Program Revisions - moved, seconded, and passed 2nd Reading 

Speech and Hearing Program - pages 272-277 

Environmental Studies Concentration - page 267 

GAAC - Mr. Yessenow 

New Courses - moved, seconded, and passed 2nd Reading with a change in His 486 

Soc 421 
His 449 
Fre 429 
Eng 479 
HPE 433 

'Youth in America 3(3-0) 
European Imperialism and Race Relations 
French Civilization: Contemporary Problems 
Concord Summer Seminars 1(1-0) 
Coaching Power to Volleyball 2(1-2) 

3(3-0) 
3(3-0) 
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Course Revisions - moved, seconded and passed 2nd Reading a pages 270a271 

Art 570 Art and Civilization TO 
Art 470 Art and Civilization: Subtitle 

Subtitles: Art and Science, Art and Religion, Art and Philosophy, 
Art and Society, and Art and Psychology 

Art 511 Advanced Twoa0imens1onal Studio TO 
Art 411 Advanced Studio 

Art 590 Art and the Child's World TO 
Art 490 Art and the Child's World --

Change of Course Number and Title - moved, seconded and passed 2nd Reading 

SpH 527 Advanced Clinical Practfcum in Speech Correction/Audiometry TO 
SpH 585 Advanced Clinical Practicum in Speech Pathology 

SpH 527 Advanced Clinical Practicum in Speech Correction/Audiometry TO 
SpH 586 Advanced Clinical Practicum in Audiology 

(NOTE: SpH 585 and 586 will retain course descriptions presently 
in catalogue under SpH 527) 

Program Change - moved, seconded, and passed 2nd Reading - pages 269a270 

Speech Pathology and Audiology 

The question was asked, "Why are only nine transfer hours allowed, 
which is less than college policy?" The answer was that this had 
been decided by the department. 

Workshop Courses on page 295 have been registered with Faculty Senate. 

STUDENT AFFAIRS - Mr. Miller 

Policy - Faculty Advisors for Student Organizations - page 282 -moved, seconded, 
and passed 2nd Reading 

FACULTY AFFAIRS - Mr. Scole~ - No formal report. Mr. Scholes thanked the several sub
committees and their chairmen for the valuable work they have done this year. 
Paul Schaefer - subcommittee on the Role of Department Chairman; Wayne Mahood - sub
committee on the Final Examination Calendar; and Alan Shank a subcommittee on Evaluation 
of Administrators. 

BUDGET - Mr. Smith 

The supplemental budget, which may be made public in mfdaJune 1s the current focus 
of our concern. The work of Stony Brook students in getting both Republican and 
Democratic legislators to work together with awareness of the importance of Stony Brook 
~as imp~essive. Dr. Mac Vittie's expertise in working with legislators was also 
1mpress1Ve. 

STATE UNIVERSITY SENATOR- Mr. Derby - No report. 



Page 309 

OLD BUSINESS - Mr. Edgar 

Three-Year Baccalaureate Program Change - page 283 - moved, seconded, and passed 
2nd Reading. 

Mr. Edgar moved a round of applause for Dr. Innis on the completion of his term 
as Chainnan. 

NEW BUSINESS 

Mr. Edgar called the meeting of the New Senate to order and announced the new 
Chairmen of Committees. 

The meeting adjourned at 4:50 P.M. 
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