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ACULTY SENATE STATC UNIVCRSITY COLLCCC AT CCNCSCO, N. Y. 

February 13, 1976 

A copy of the Fall 1975 Course-Instructor Evaluation is now available in the 
Faculty Senate Office, Blake A 103. 

* * * * 
EXECUTIVE COMMITTEE 

10 FEBRUARY 1976 
MEETING II 18 

* 

Chainman Edgar called the meeting to order at 1:00 P.M., all members being present. 

The minutes of the 1. 27 .76 meeting were adopted as printed. 

PRESIDENT MACVITTIE: 

The College Council engaged in an extensive discussion of Geneseo's portion of the 
Governor's budget at their last meeting and adopted two resolutions: (1) That tuition 
increases, if adopted, should be offset by an expanston of the Tuition Assistance 
Program; (2) that the Council reaff1nms its support for the continued operation of the 
Holcomb Learning Center. Council Chairman Joseph Quirk was also nominated to fill a 
vacancy fn the SUNY Board of Trustees. 

Two vacancies are also anticipated on the College Council, and nominations in the 
proper form can be made either directly to Governor Carey's office, or through Martha 
J. Downey, Secretary to the University (Albany). Mr. Derby observed that a resolution 
had been adopted at the recent meeting of the University Senate recommending support 
for emeriti 'faculty for posfttons on the Board of Trustees, and that this principle 
might be applicable to Council nominations as well. President MacVfttie agreed, but 
pointed to the difficulty posed by compulsory retirement from the Council at age 70. 

Health Services is monitoring the high number of respiratory disease cases in the 
student body, but a point has not yet been reached where closing the College or restricting 
ordinary operations needs to be seriously considered. 

CHAIRMAN EDGAR: 

A good deal of criticism of Program Day has been voiced, in view of steadily declining 
attendance and participation of students and staff, as well as some instances of classes 
continuing to meet in conflict with scheduled events. After some discussion of alterna
tives, it was moved by Mr. Innis and seconded by Mr. Hatheway, that the Executive 
Committee recommend to the President that Program Day be eliminated from the College 
calendar. After determining that Senate action had not been involved in the initiation 
of this observance, the motion was adopted. 

There were no formal committee reports, although several chairpersons described issues 
Presently under consideration by their respective committees. 

This Faculty Senate consists of pages 169·182. 
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Mr. Derby (University Senator : A suJI1llary of action taken at the Fann ngdale meeting of'l 
the University Senate was presented, and will be printed in more detail in the Facul~ 
Senate. ~· 
There being no old or new business to bring before the Co11111ittee, Chainnan Edgar adjou 
the meeting at 1:40 P.M. 

Respectfully submitted, I 
V. H. Rabe, Secretary 

UNDERGRADUATE ACADEMIC AFFAIRS COMMITTEE . 
FEBRUARY 10, 1976 I 

MEETING No. 11 

I. Chainnan Chen called the meeting to order at 4:05 P.M. Members present: S. A111j 
C. R. Bailey, l. Blackman, S. Cherry, A. Craig, P. Curtin, R. Judkins, R. lougeay, "1 
W. Mahood, M. Matlin, J. Meyer, G. Moore, T. Nickson, J. Schumaker, S. Thompson, . 
D. Trasher, D. Watts, J. Wells. Guests: I. Fearn, V. Kemp, D. Martin. I 
II. Agenda was adopted. 

III. Minutes of meeting on January 20, 1976 were approved. 

IV. CHAIRMAN 1 S REPORT j 
A. The Standing Committee on Course-Instructor Evaluation has submitted their l 

report . A joint committee of the Faculty Senate (Faculty Affairs, Student Affairs and 
Undergraduate Academic Affairs) has been fanned to make a recommendation to the Faculty I 
Senate. Representatives from UAAC are J. Walker, L. Blackman, and A. Craig. 

B. J. Meyer is now the UAAC representative to the Academic Standards Committee. \ 

C. Course Proposals to be considered at the next UAAC meeting: Biology - Rev1s1o•\ 
in Medical Technology Degree Requirements , His 255 The Frontier Experience, His 259 
Contribution of the Immigrant to American Culture, MSc 261 Legal Environment of the , 1 
EconOft\Y, Mat 217 Mathematical Analysis for Business and Economics, Phi 135 Contempora!1! 
Moral Issues : Medicine and Moral i ty , Phi 135 Contemporary Moral Issues/Ethi cs and Ml 
Management, Soc 200 American Institutions, Soc 270 Social Welfare Institutions, Soc 31J'!: 
Social Systems, Soc 311 Peaceful Societies, Soc 320 The Negro in American Society, 
Soc 360 Sociology of Knowledge, Soc 343 Small groups Research, Sociology - Revision in 
B.A. degree requirements in Sociology. 

D. The Chairman suggested that the Honors Policy discussion be re-opened under 
"Old Business", and that the new material on Dean•s list, at least, be discussed. 

V. COMMITTEE REPORTS 

A. Ad Hoc - Ms. Matlin reported that the committee had decided to send out a 
questionnaire~ the campus community as to whether or not the 50-hour limit within a I 
department should be raised. Ms. Kemp noted that a department is defined i n terms of .

1 an administrative unft, not in terms of its curricula. In addition, Ms. Schumaker not~ 
that the limit in Speech Pathology and Audiology is 52-55 hours. The committee saw the I 
following implications fn the raising of the credit hour limit: 1) it could result fn l 
a student becoming more competitive in the professional market, 2) some departments d' 
may lose enrollments, and 3} a student•s background in the liberal arts might be narr~el 

I 
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B. Policx - Mr. Bailey move~ adoption of Proposed EOP ~o1tcy. _Mr. Chen asked 
that the differences between exist1ng and proposed guidelines 'be clarified for the 
committee. Ms. Schumaker indicated that the new policy advocates a maximum of 9 to 
10 hours per semester on pass-fail option. The change is to help students make 
significant progress in a degree program. Secondly, the current policy allowed new 
students to put courses on pass/fail retroactively, so that they could see their 
grades before taking the pass/fail option. It was found that students had difficulty 
with the transition to grades. Therefore the proposed new policy requires that new 
students take at least one course on a letter grade basis and that they must decide 
whether or not to put a course on pass/fail before the 2/3rds semester deadline. This 
change was suggested by Mr. Fearn, director of the Eop program, to foster more responsi
bility and to prevent the drastic transition to letter grades. Thirdly, the proposed 
policy puts many of the problems of academic standing firstly in the hands of the EOP 
Director. Mr. lougeay thought the many guidelines might be confusing to students and 
asked if success in the program depended upon a good understanding of this policy. 
Mr. Fearn said it was important that students understand the policies. but he assured 
the committee that much information was made available to the students and additional 
counseling provided. Mr. Bailey noted that in light of the long waiting list of students 
wishing to get into the program, the proposed policy could not be seen as requiring too 
much of the EOP students. Motion to adopt the proposed revisions passed. 

C. Curriculum - Ms. Schumaker - Economics B.A. and Mana ement Science B.S. --
3-2 MBA Pro rams with SUNY Buffalo. Ms. Schuma er indicated that t e curr cu um su -
comm ttee a aske w et era m1n mum number of hours had been established as a require
ment prior to transferring to Buffalo. Mr. Martin said he did not feel the department 
was in a position to make such a decision - it seemed more appropriate that it be up to 
the administration. Ms. Kemp suggested that the name '3-2 Program' implied that students 
complete 3 years of work here (approximately 93 hrs.). Ms. Schumaker noted that Buffalo 
students applied to program after obtaining senior status. Our students should be aware 
of this in order to compete for admission. She then asked if Buffalo would make a 
distinction between 3 and 4 year students. Mr. Martin said they would not. They do, 
however, retain the right to make the final decision regarding admission, though Geneseo 
may make recommendations. Ms. Kemp noted that this was an MBA not B.A. degree program -
as such, it was up to Buffalo to make ftnal admission decisions. Concerning GRE scores, 
Mr. Martin said that Buffalo had not indicated a minimum requirement. He did note that 
Buffalo is looking for superior students and that the department would discourage students 
who were not competent. Mr. Chen asked how many students were anticipated in the program 
and what considerations had been given to their mathematics background. Mr. Martin 
indicated that on the average 5-10 students might be expected to enter the program and 
that with Mat 117, Eco 201, and Mat 231 the students would be well prepared. Mr. 
Trasher asked 1f the proposed math course (Mat 217) to replace Mat 117 would be beneficial 
to students applying to the program. Mr. Martin thought it would be adequate. Motion 
to approve the 3-2 MBA Program with SUNY/Buffalo carried. NOTE: Students can start 
applying as early as next Fall. 

VI. OLD BUSINESS - Honors Policy 

Mr. Chen outlined the three main problems: 1} The criterion for semester recogni
tion (Dean's List), 2) the criterion for recognition upon graduation (what percentage 
should be awarded honors? How sould this percentage be broken down into the three 
levels of honors?), and 3) whether or not there should be departmental honors. 

Concerning the Dean's list, Ms. Schumaker noted that it is usual for semester 
recognition to be consistent with graduation recognition. If there is a difference in 
the two, students must be aware that continual semester recognition does not entail 
honors upon graduation. Mr. Chen noted that such a situation would probably result in 
much student and parental consternation. Ms. Schumaker noted that if the Dean's List 



was based on percentages, students would not know what to strive for- this being an 
objection to percentage systems in general. There is also the question whether Dean's 
List would be based upon the college-wide percentage, or upon class percentages (as would ·• 
be the graduation honors). 

Concerning the Honors Policy in general, Ms. Schumaker suggested that the too 15% 
receive honors with the floor at 3.25 and \'11th a 2% (summa), 5% (magna), 8% (cum laude) 
breakdown. Both the 15% and the breakdown within this percentage yields statistics 
similar to the Honors Policy used prior to 1967. Mr. Curtinwished to see the percentage · 
system as fostering competition an an uncooperative environ~ent and saw an exact grade 
point goal as beneficial. Mr. Che oted that an objection to the grade point system 
was that it may encourage further g ade inflation. The percentage system avoided this 
problem. Mr. lougeay stated that honors, by definition, identified the top students; 
the percentage system is best for this end. Mr. Allinger objected to the idea of a more 
strict honors policy in general, saying that one cannot quantify quality. Ms. Schumaker 
noted that institutions that had abandoned quantitative evaluations have most often 
reinstated them- at student request. Mr. Cherry asked if a 20% honors policy be con· 
sidered. Mr. Chen thought that even 15% might be considered toolose by some. 

The committee moved to waive consideration of honors within departments until a 
later date and to concentrate on the College-wide honors policy. It was also moved l 
to refer the question of Departmental Honors to the Policy Committee. Both motions 
carried. Topics to be considered under the head of departmental honors include: 
1) if ' implementated, whether or not an honors track be required, 2) if implemented, I 
whether or not a special project, thesis or test be required, 3) whether letters of 
recommendation serve a more important purpose and therefore made departmental honors 
unnecessary. I 

Discussion then centered upon the College-wide honors policy. Mr. Cherry again 
suggested considering percentages other than the proposed 15%. Mr. Blackman, Mr. Moore 
and Mr. Watt, however, expressed approval of the 15% cut off. One reason for this was 
that 'It resulted 1n figures similar to the "prior to 1967" policy. Thus it had • 
precedence. Secondly, 1t would give more significance to honors. Further, 11 Un-honored 
graduates would be less concerned if future employers saw that honors standards were 
very high. In support of the percentage system in general, it was noted that regardless . 
of the grading trends, honors would to to the superior students. Mr. Moore moved to 
adopt as amended by Mr. lougeay the 15% system with the 2%-5%-8% breakdown and with a 
3.25 floor effective for the entering class, Fall 1976, and that the definition of 
honors be recorded on all transcripts. Motion passed, Mr. Curtin abstaining. Mr. Ch~ 
suggested that the exact wording of recommendation be considered at next meeting. : 
Mr. Curtin pointed to the problem of starting the policy in 1976 with regards to the 
3 and 4 year students -- the Class of 1979 would be given honors under two different 
systems. Consideration of Dean's list to be on next week's agenda. 

VII. Meeting adjourned at 6:11 P.M. 



EO? ACADEMIC POLICIES 

1
• 1 I. Grading 

A. Grade Point Average 

All students will receive letter grades earning quality points consistent 
with current College grading policies. Semester and cumulative grade point averages 
will be computed at the end of each semester. 

B. Pass-Fail Option 

1. Freshmen 

a) First time college students may elect the pass-fail option for 9 or 
10 credit hours per semester during either or both of their first 
two semesters. 

b) Freshmen transfer students who have previously attended college for 
a maximum of one semester may elect the pass-fail option for 9 or 
10 credit hours during their first semester only. 

c) Courses graded on an S/U basis (excluding HPE activity courses} must 
be included within the pass-fail courses allowed within a given 
semester, i.e., Eng 100. 

d) A student may elect the pass-fail option by completing the necessary 
forms in the EOP office prior to the two-thirds point of the semester. 
At this time the pass-fail courses must be identified. 

e) Pass-Fail courses completed in the first two semesters may be used 
to satisfy common core and major requirements. 

2. Upperclassmen 

Sophomores, juniors, and seniors must adhere to the current pass-fa11 policy 
as stated on page 28 of the 1974-76 Bulletin of Undergraduate Studies. 
Pass-fail courses obtained during the freshmen year will not be included 
in the maximum four courses allowed upperclassmen. 

II. Academic Progress and Review 

A. Minimum GPA Requirement 

1. Freshmen 

a) The Dean for Instruction will notify the EOP Director of any freshmen 
whose cumulative GPA makes them subject to academic dismissal or 
suspension from the College. 

b) The EOP Director will review the records of these freshmen to 
determine retention in the EOP Program and inform the Dean for 
Instruction of those dismsised from the program. 

c) Students dismissed from the program will then be dismissed or suspended 
from the College and must adhere to the academic policies on pages 36-
38 of the 1974-76 Bulletin of Undergraduate Studies. Students con
tinued in the program will be continued in the College. 
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2. Upperclassmen 

a) All upperclassmen must satisfy the academic standards which appear 
on pages 36-38 of the 1974-76 Bulletin of Undergraduate Studies. 
The academic suspension and dismissal criteria found on these 
pages will be applied according to semesters in attendance at this 
College. 

b) Students dismissed from the College are automatically dismissed 
from the EOP program. 

3. All Students 

Students having courses graded as 11 incomplege11 who are identified by 
the Dean for Instruction as being subject to academic dismissal four 
weeks into the subsequent semester will be reviewed by the EOP 
Director and may be subject to immediate dismissal from the program. 

B. Minimum Semester Hour Requirement 

Students must complete successfully a minimum of 9 credit hours in each 
semester of the program. Courses grades as 11 incomplete" must be excluded 
from this minimum until final grades are awarded. Students who fail to 
meet this requirement prior to the beginning of a subsequent semester will 
be reviewed by the EOP Director and may be subject to dismissal from the 
program. 

C. Administrative Review 

The EOP Director may assess the academic progress of any student and request 
a review of the student•s record by the EOP Hearing Committee. Upon comple
tion of this review the Committee may recommend dismissal from the program 
or other action it deems appropriate. 

D. Appeal from EOP Program Dismissal 

Students dismissed from the program under parts A and B may appeal their 
dismissal from the program to the EOP Hearing Committee. Such students 
must submit a written statement detailing the reasons why special considera
tion should be given, to the Director of the EOP Program. The appeal 
letter must be received no later than ten calendar days after the date on 
the notice of dismissal. If possible, documentation supporting stated 
reasons for special consideration should be provided. 

) 
I 

III. These policies will become effective for the Fall 1976 Semester pending approval 
of the policy by the Faculty Senate and subsequent approval by the President. , 

IV. It 1s also proposed that these policies should be reviewed annually by the V1cem I 
President for Academic Affairs and the Director of the Educational Opportunity Progr~inel 
in consultation with the Educational Opportunity Advisory Committee in order t? dete 
whether changes should be suggested to the Undergraduate Academic Affairs Comm1ttee . 

1 
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Requirements for ECONOMICS B.A. 3-2 MBA Program with SUNY~Buffalo 

Bachelor of Arts Degree: 
{Four- and Three-Year Programs) 

36 hours 

3 Eco 200 Intermediate Microeconomics 
3 Eco 201 Intennediate Macroeconomics 
3 Eco 202 Economic Statistics 
3 Eco 310 History of Economic Analysis 
3 Eco 398 Senior Seminar 

15 hours of Economic electives (maximum 6 hours at 100 level) 
3 Mat 117 Finite Mathematics 
3 esc 161 Social Science· Programming I 

In Addition to B.A. Degree Requirements: 

19 hours 

3 esc 151 Busin~ss Programming I 
3 MSc 261 Legal Environment of the Economy 
3 MSc 351 Operations Research 
4 Mat 231 Calculus for Social Sciences 
6 Act 100, 101 Introductory Accounting I, II 

Core· Requirements: 

22 hours 
77 hours 

6 Fine Arts 
6 Natural Science 
6 Humanities 
0 Social Science (Major) 
4 H&PE 



Page 176 

Requirements for MANAGEMENT SCIENCE B.S. 3-2 MBA Program with SUNY-Buffalo 

Bacnelor of Science Degree 
(Four- and Three-Year Programs) 

42 hrs. 

15 hrs. 

15 hrs. 

15 hrs. 

15 hrs. 

15 hrs. 
47 

6 Act 100, 101 Introductory Accounting I, II 
3 Mat 117 Finite Mathematics 
3 CSc 151 Business Programming 
3 Eng 200 Expos i tory Writing or Jou 205 Specialized Writing 
3 Spe 302 Business & Professional Speaking 
6 Eco 101, 102 Principles of Micro and Macroeconomics 
3 Eco 200 Intermediate Microeconomic Theory 
3 Eco 202 Economic Statistics 
3 MSc 100 Intro. to Management Science 
3 MSc 311 Investment Finance 
3 MSc 322 Managerial Economics I 
3 MSc 331 Marketing Theory 

PLUS CHOICE OF ONE OPTION 
A. Quantitative Option: Mat 231 Calculus for Social Sciences (or Mat 221);1 

CSc 161 Social Science Programming I; MSc 203 Intermediate 
Statistics; MSc 351 Operations Research; MSc 381 Independent Resea~ 

B. Accounting Option: Act 200 Cost Accounting; Act 210 Intermediate 
Accounting; Act 300 Advanced Accounting; Act 301 Tax Accounting; 
MSc 261 Legal Environment of the Economy 

C. Behavioral Option: MSc 342 Behavoria1 Theory of the Firm; MSc 343 

I 

I 
I Case Studies in Management; Spe 348 Organizational Communication~ 

Eco 376 Human Resources & Labor Relations; Choice of three hours 
from Psy 265 Industrial & Organizational Psychology, Psy 311 
Humanistic Psychology, Psy 350 Social Psychology, Psy 361 Motivation, · 
Soc 335 Large Scale Organization, Soc 290 Sociology of Occupations, 
or, Ant 332 Economic Anthropology . 

D. Finance Option: MSc 230 Security Valuation and Analysis, MSc 312 II 

Financial Management, Eco 324 Money, Banking, and Financial Markets, 
Eco 330 Public Finance, MSc 381 Independent Research 

E. Public Policy Option: MSc 261 Legal EnviroMlent of the Economy; Choice. 
of three hours from PSc 216 American Public Po 1i cy, PSc 217 I ntro.l 
to Public Administration, PSc 218 The Judicial Process; Eco 330 
Public Finance; Choice of six hours from Eco 340 Economics of Publi~ 
Policy, Eco 346 Urban Economics, Eco 363 International Trade annt 
Business, Eco 370 Industrial Organization, or, Eco 380 Developme 
of Planned Economies 

In Addition to B.S. Degree Requirements: 
6 hrs. A. Quantitative Option- Eco. 201, MSc 261 

10 hrs. B. Accounting Option- Eco . 201, Mat.231, MSc. 351, CSc. 161 

l 
I 

I 16 hrs. C. Behavioral Option- Eco. 201, MSc 261, Mat. 231, MSc 351, CSc. 161 
16 hrs. D. Finance Option- Eco. 201, MSc. 261, Mat. 231, MSc. 351, CSc. 161 
10 hrs. E. Public Policy Option- Eco. 201, Mat. 231, MSc . 351, CSc. 161 
63-73 hrs. 

l , 
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Core Requirements : 

82-92 hrs . 

Fine Arts 
Natura 1 Science 
Humanities 
Social Science 
H&PE 

UAAC - NEW COURSES 

6 
6 
3 (Eng. 200 taken as Degree Requirement) 
0 (Eco. 101, 102 taken as Degree Requirement) 
4 

T9 

Soc 333 Sociology of Education - An examination and analysis of the relation
ship between the educational institutions of American society and other major insti
tutional structures including the relations of education to the economy, the 
political system and religious institutions. This course will also trace the impact 
of major cultural trends on the educational system. A portion of the course will 
focus on the relation of the school to family functions in the socialization of the 
child and the young adult. Prerequisite: Soc 100 or permission of the instructor. 3(3-1 

fQURSE REVr'S IONS 

Ora 313 Interpretation of Modern Prose 3(3-0) CHANGED TO 
Ora 313 Oral Interpretation of Modern Prose 3(2-2) to reflect current practice. 

Ora 323 Experimental Theatre 
Ora 323 Experimental Theatre 

QgLETIONS 

3(3-0} CHANGED TO 
3(2-2} to refle~t current practice . 

H1s 201 History of Modern Science 
His 345 France in Early Modern Times: 1715-1815 



REPORT OF THE UNIVERSITY FACULTY SENATOR - !· 
I. The University Faculty Senate held its regular winter meeting on the campus of · 

the Agricultural and Technical College, Farmingdale, New York on January 30th and 31st. 
At the initial meeting Chancellor Boyer spoke at considerable length on the 1976-77 
budget, stressing the fact that the total proposed allocation in the Executive Budget 
represents something approximating a zero-growth situation rather than sharp reductions. 
He passed over rather lightly the fact that the cuts mean elimination of 1500 positions. 
Apparently he was trying to make the point that these reductions were made last sumner~· 
or included in the budget-making process this year rather than being in addition to 
them. He indicated the need for additional revenues from the University through ro~ 
rent and tuition increases. He also asserted that he was assigning top priority to 
securing recognition of flexibility or autono~ within the University to make the 
11 finely tuned adjustments .. that are essential in a time of fiscal constraint. Admittin! 
that the proposed budget is a tough one and that the University has gone about as far 

1
· 

as it can go without inflicting serious damage which would permanently weaken the 
institution, he nevertheless insisted that the future looks reasonably promising if ~e J 
are able to get through the present fiscal crisis. I 

In his written response to the President of the University Senate, the Chance 1 lor 
indicated that he had approved and was in the process of implementing the Senate i 
resolution from 1975 calling for Recognition of Excellence in Librarianship. I 
II. The following resolutions were adopted: 

From the Committee on Professional Rights and Responsibilities - a resolution 
designed to eliminate the gender-slanted language of the present statement on professioJ 
rights and responsibilities and to give recognition to the orofessional riaht~ and 
responsibilities of librarians as members. of the faculty and academic staff in theS 
University system. (Since the entire statement is three pages in length, it is not I 
presented here; anyone interested may see it in the Faculty Senator's office and anyone 
is free to copy it. Undoubtedly it will appear in the Faculty Senate Bulletin when it \ 
fs published later.) 

From the Committee on Governance: 

BE IT RESOLVED that the University Faculty Senate request the Chancellor tore· 
cons1der the matter of evaluating Management/Confidential employees and direct campuses 
that : 

I 
I 

A. Management/Confidential professional employees who are "academic officers 
such as Vice President for Academic Affairs, Academic Deans, and others 
with similar responsibilit1es 11 (Policies, IX, 8.2) be evaluated periodically 
by professional staff, 

B. such evaluations occur at least once every three years, 
C. the results of such evaluations be reported confidentially to the subject l 

academic officers and to the chief administrative officer of the college, 
0. the formal procedure for such evaluations be incorporated in campus by-laws I 

as mandated in the Policies, X,f,a.3, and I 
E. copies of the procedure for such evaluations be transmitted to the Presiding . 

Officer of the Faculty Senate (Governance Committee). I 
From the Fair Employment Practices Committee: ' 

1. BE IT RESOLVED that the University Faculty Senate reconmends to the Chancellor I 
that he direct campus Presidents to ensure that search conmittees for campus AffinnatiVe 
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· Action Officers are guided by a full job description, which job description will reflect 
a need for the Affirmative Action Officers' understanding of academia . 

2. BE IT RESOLVED that the University Faculty Senate recommends to the Chancellor 
that it become University Policy that all open staff ··positions be filled only after an 
appropriate open Affirmative Action Search Procedure and a formal review thereof. 
{Another resolution referring specifically to the positions of Chancellor, President 
and other Management/Confidential positions was dropped with the understanding that ' 
Res. #2 included them). 

3. BE IT RESOLVED that the University Faculty Senate recommends to the Chancellor 
that he direct campus Presidents to follow these procedures in all instances except 
when a position is filled by a reorganization resulting in and of itself in a decrease 
of one personnel like in the unit's budget. 

4. BE IT RESOLVED that the University Faculty Senate recommends to the Chancellor 
and the Board of Trustees that the formal review of the Affirmative Search Procedure 
developed in the search for incoming unit Presidents and officers within Central 
Administration with University-wide responsibilities be conducted through the Office 
of Asststant Vice-Chancellor for Affirmative Action. 

5. BE IT RESOLVED that the University Faculty Senate recommends to the Chancellor 
and the Board of Trustees that, consonant with the concept that within their respective 
adm1nistrative domains the Chancellor and the Presidents are responsible and accountable 
for the formulation and operation of Affirmative Action Programs, the evaluation of 
their Affirmative Action achievements be made a specific item of the periodic review 
mandated by the Policies of the Board of Trustees. 

6. BE IT RESOLVED that the University Faculty Senate recommends to the Chancellor 
that the University take advantage of the requirements of Title IX of the Civil Rights 
Act of 1964 as amended, that institutions adopt grievance procedures for the resolution 
of complaints of sex discrimination, and that it develop a uniform and effective 
University-wide procedure for the resolution of complaints of discrimination in general, 
which procedure would not only provide equitable settlement of individual grievances 
but would also serve as a vehicle for the identification and correction of those 
problems and areas which make it difficult to translate into fact the University's 
resolve not to discriminate. 

7. BE IT RESOLVED that the University Faculty Senate recommends to the Chancellor 
that for a grievance procedure to be more than a nostrum it must be rendered effective 
by: 

a) an unbiased hearing body, acceptable a priori to the grievant and other 
parties involved, 

b) the hearing body having powers of discovery, 
c) the grievant being apprised of and allowed to rebut arguments being offered 

justifying on non-discriminatory grounds the action being complained of, 
d) the findings of the hearing body being communicated directly and on the same 

date to both the grievant and the University Administration, 
e) the findings of the hearing body being binding upon the campus president or 

the campus president being required, should he disagree with the findings or 
not wish to act upon them, to explain in writing his grounds for so doing, 
and by 

f) the finding of the hearing body and the response of the campus president being 
made public except if privacy is formally requested by the grievant. 
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8. BE IT RESOLVED that the University Faculty Senate reconrnends to the Chancellor ' 
that for a grievance procedure to be equitable it must 

a) have a reasonably long statute of limitations, minimally ninety days and 
preferably 180 days 

b) ensure that the right of the grievant to file with state or federal 
agencies not be forfeited. 

From the Committee on Graduate Program: 

1. BE IT RESOLVED that the SUNY Faculty Senate encourage the Chancellor to incor
porate consultation throughout the total development of the plan (Toward a Coordinated 
Approach to Doctoral Education in the State University) and to include the Faculty 
Senate in the reviewing process. 

2. BE IT RESOLVED that the Faculty Senate Executive Committee recommend to the 
SUNY Graduate Council that it give prompt attention to meeting the need for pro9ra~ 
of in-service education for persons already employed (such as Journalists, etc.) and 
to the possibility of developing, for them and others, programs leading to the Doctor 
of Arts degree in Liberal Studies or fn broad multi-disciplinary areas such as the ' 
humanities, literature, social sciences, physical sciences, life sciences, urban affairs! 
etc. To assure the development of adequate and appropriate programs, there should be I 
extensive discussion between the faculty of graduate institutions and the potential 
clienteles. 

From the SUNY Center at Buffalo: 

BE IT RESOLVED that the Univers 1 ty Faculty Senate endorse the position that unlawf~ 
conduct which obstructs the free movement of persons, and their access to University 
facilities, or which disrupts the free exchange of ideas and knowledge, is not acceptabl 
behavior at any University and that any member of the University community who engages 
in such conduct will be liable to appropriate University sanctions, imposed through 
orderly and humane University proceedings, consistent with the requirement of due ' 
process of law. (This originally derived from the disturbance on the Buffalo campus 1n l 
Apr111975). I 

From Senators Fiess and Selvin: 

BE IT RESOLVED that in this emergency situation the SUNY Faculty Senate recomm~ds , 
to the Chancellor that he support the efforts of SUNY graduate students in appealing 
to SUNY Central, to Governor Carey, and to the legislature for adequate support of 
graduate and professional students. 

From the Library Resources Committee: 

1. BE IT RESOLVED that the University Faculty Senate recoiTJllend to the Chancellor ~~ 
that State University of New York establish a consistent university-wide automated 
library circulation system. · 

2. BE IT RESOLVED that the University Faculty Senate recommend to the Chancellor 
that he initiate and support a feasibility study of state-wide or regional central i 
storage libraries with rapid retrieval and delivery services. \ 

From the Executive Committee: 

BE IT RESOLVED that the Executive Committee suggest that current SUNY emeriti 
professors be considered as potential appointees to the Board of Trustees and that 
selected names be submitted to the governor. 
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(Note that it becomes the local Faculty Senator's responsibility to solicit 
recommendations of Geneseo emeriti to be submitted to the Executive committee. 
Please submit suggestions to me as soon as possib1e and include with the 
recommendation a brief vita and a justification for the recommendation.) 

From the Personnel Policies Committee: 

BE IT RESOLVED that the University Faculty Senate, recognizing its obligation to 
assist in the implementation of the Policies of the Board of Trustees, which grants 
academic status to librarians, recommends to the Chancellor and to the Board of 
Trustees that they use their good offices to implement the following provisions that 
would hasten the achievement of full academic status for librarians: 

1. Establishment of four academic ranks for librarians: assistant librarian, 
senior assistant librarian, associate librarian, and librarian, these ranks 
being analogous to the four professorial ranks. 

2. Removal of librarians from the administrative salary plan and their assign
ment to the same salary plan as academtc employees. 

From the University Budget Committee: 

BE IT RESOLVED that the SUNY Faculty Senate requests the Chancellor to reaffirm 
his stand on faculty consultation, and, specifically, that he direct local adminis
trators to involve significantly and promptly the appropriate components of their 
governance structure in fiscal planning, especially as it relates to budget reductions 
brought about by the current fiscal crisis. 

From the Committee on International Studies and World Affairs: 

BE IT RESOLVED that the University Faculty Senate recommend to the Chancellor that 
he establish a mechanism to seek external sources of funding to augment current 
resources for the development of well coordinated SUNY-wide programs in international 
education and for the establishment of cooperative programs of faculty and student 
exchange with foreign institutions of higher education. 

III. The following resolutions were rejected: 

From the Committee on Undergraduate Programs: 

BE IT RESOLVED that the SUNY Faculty Senate rejects the Draft of October 31, 1975: 
Guidelines for Undergraduate Curriculum Design as a potential statement of SUNY Policy 
(T~1s resolution was referred to the committee for development of an appropriate state
ment to be submitted as a portion of the committee report at the Spring meeting.) 

From the Faculty Budget Committee at New Paltz: 

BE IT RESOLVED that the SUNY Faculty Senate recommends that: 

1. The Chancellor of the University continue his efforts in communicating to the 
current session of the legislature a sense of the importance of the mission and of the 
needs of the University in its service to the people of the State . 

2. The Chancellor convey to the Executive as well as to the Legislature the 
urgency of allowing greater autonomy for the University campuses and the Central Office 
1n areas affecting the allocation and administration of the resources made available 
to them. 
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3. The Chancellor initiate a university-wide study to assess the impact on the 
mission of the University, of reducing the ratio of non-instructional to instructional 
lines, and to explore potential savings that could be generated by streamlining and 
improving the efficiency of the administrative and support services. 

4. The Chancellor support the position that no further cuts in instructional 
lines be mandated until the results of the study proposed in point #3 (above) be 
communicated to the Faculty Senate and to the faculty budget committees of the 
individual campuses. 

From the State University College at Fredonia: 

BE IT RESOLVED that the University Faculty Senate recommend to the Chancellor 
that all units of State University of New York be encouraged to give serious considera
tion to extending the Winter Recess, delaying the opening of the Spring Semester 1977 . 
until late January or early February with concomitant extension where necessary. 

From the State University College at Oswego: 

BE IT RESOLVED that the University Faculty Senate seriously consider the matter 
of a University-wide calendar or calendars with a view to guaranteeing uniformity 
across the state insofar as possible; and 

BE IT FURTHER RESOLVED that the Senate be asked to present proposals for the 1977-

1 

78 academic year. 

From the Executive Committee: l 

BE IT RESOLVED that the Executive Committee be authorized to recommend appointment 
and/or reappointment in the name of the Senate when vacancies occur on the Board of · 
Trustees. 

. i~~-------------------


