
rACULTY SENATE STAT£ UNIVCRSITY COLLCC£ AT CCNC SCO, N.Y. 

October 21, 1977 

The Faculty Senate will meet on Tuesday, October 25, at 4:00 P.M. in Newton 204. The 
Agenda is printed on pages 107-109. · 

* * * * * * * 
The results of the election last week are as follows: 

COMMITTEE ON NOMINATIONS AND ELECTIONS 

Donald Innis 
Robert Sells 
Charles Bailey 
Karen Duffy 
Margaret Matlin 

COMMITTEE ON FACULTY PERSONNEL 

Richard F. Smith 
Myrtle Merritt 
Lawrence Casler 

CAMPUS AUXILIARY SERVICES 

Richard B. Hatheway (1977-79) 

CAMPUS COMMUNITY COUNCIL 

John Hoey (1977-79) 
Kathryn Beck (1977-79) 
David A. Martin (1977-78) 
Harry Beck (1977-78) 

CONSTITUTIONAL AMENDMENTS 

Wayne Mahood 
Calvin Israel 
Martin Kentner 
Barbara Joshi 
James Wilbur 

All of the constitutional amendments listed on the ballot were passed and have been 
submitted to President MacVittie. 

Proposition I Makes Vice President for Business Affairs a 
member of the Faculty Senate 

Proposition II Provides structure for election of administra
tive senators 

Proposition III Provides representation in the Faculty Senate 
for Computer Science Area 

Proposition IV Places the Chairperson of Student Central 
Council on the Executive Committee 

Proposition. V Places immediate past Faculty Chairperson on 
Executive Committee 

* * * * * * * 

FOR AGJ}JNST 

113 59 

124 47 

155 18 

104 71 

146 27 

This Faculty Senate consists of pages 94 - 110. _ ___ ( 



EXECUTIVE COMMITTEE 
OCTOBER 18, 1977 

MEETING #8 
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Chairman Brennan called the meeting to order at 1:00 p.m. Members present were· 
P. Alley, L. Blackman, T. Calahan, K. Duffy, K. Deutsch, D. Innis, J. Kucaba, · 
J. Meyer, T. Pray, D. Watt. 

The minutes of Meeting #7 were approved as printed on pp. 83-84. 

VICE PRESIDENT'S REPORT 

Vice President Calahan reported that Geneseo will miss its Annual Average FTE 
Goal of 5300 by 350-400. Geneseo is down 400-500 FTE. 

In response to a question from Chairman Brennan, Vice President Calahan ex
plained the differentiation being made between student rosters and student direct
ories in establishing a consistent policy for conformance with the Buckley Amendment. 
The student directory is a public document; student rosters are confidential . Students 
can indicate that they do not want information about themselves released to the public; 
in which case they are not included on directory lists. The administration is now 
preparing consistent procedures in accord with federal guidelines for the release of 
information about students to the public. 

Chairman Brennan also asked if the discussion of transfer policies at the SUNY 
Task Force on Articulation meeting, October 18, would produce an outcome that would 
affect our own discussions of transfer policy. Vice President Calahan replied that 
the Task Force is an information gathering committee rather than an action committee. 

Reporting in behalf of President MacVittie, Chairman Brennan announced that the 
SUNY-West Presidents will meet at Geneseo on October 21. President MacVittie is 
president of the group for 1977-78. 

CHAIRMAN•s REPORT 

John Kephart is the new senator from the Department of Library and Informational 
Sciences and will be assigned to Faculty Affairs. 

Frances Lipson is the new senator from the Holcomb Learning Center and will be 
assigned to GAAC. 

All of the proposed constitutional amendments passed in the election last week. 
The amendments will go into effect immediately, if approved by the President. 

The results of the faculty election are printed on page 94. 

Don Watt reported that information for the Distinguish~ Teaching Professor Award I 
Program has arrived from Albany. Procedures will follow those of past years with one 1 

major change: Albany will no longer actively solicit nominees. Campuses will still I 
be allowed to submit one nominee each year. 

COMMITTEE REPORTS 

UAAC - will be meeting today to consider the Management Science Package. The committee 
expects to reach a decision on the package at today•s meeting. 



Page 96 

~AC - No report. 

FACULTY AFFAIRS - At their meeting last week the following questions were formulated 
by the committee concerning the CIE: 

1) Is it necessary to have a numerical CIE? 
2) What is the purpose of the CIE? 

The committee will present a resolution for adoption at the next Senate meeting 
which proposes a change in class schedules at the end of this semester to make 
up the lost Tuesday and Thursday classes. 

At their next meeting the committee will be discussing college policy concerning 
faculty absences for professional reasons. 

STUDENT AFFAIRS - discussed the CIE at their last meeting. They asked the Faculty 
Affairs Committee to inquire of the departments what procedures are used in 
evaluating faculty teaching. 

At their next meeting they will consider how students can participate in 
admissions recruitment. 

BUDGET - No report • 

UNIVERSITY SENATOR - A letter from Shirley Brown, President of the University Faculty 
Senate, has arrived acknowledging the receipt of our resolution concerning reli
gious holidays. Because a resolution of similar content from the Agricultural 
and Technical College at Alfred arrived prior to the resolution from Geneseo, 
the Alfred resolution will be placed on the agenda of the Faculty Senate meeting 
instead of Geneseo•s. 

COMMITTEE ON ADMISSIONS - D. Watt reported that J. Wilbur attended the last meeting 
and an agreement was reached that the Faculty Recruitment program headed by 
Mr. Wilbur will coordinate recruitment efforts with the Admissions Committee. 

The meetil"!g adjourned at 1:40 p.m. 

Respectfully submitted, 

Janice Jones Meyer 
Faculty Secretary 



UNDERGRADUATE ACADEMIC AFFAIRS COMMITTEE 
OCTOBER 18, 1977 

MEETING #6 
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Chairman Blackman called the meeting to order at 4:03 p.m. Members present were: 
J. Barrett, P. Boger, w. Caren, J. Clausz, T. Colaha~, W. Cook, T. OeChenne, S. D1stin, 
B. French, R. Marsden, G. Moore, T. Mortillaro, M. 0 Net11, D. Paris~, R. Rucker, 
s. Rutherford, J. Schumaker, R. Sells, E. Stelzig, and T. Walter. V1sftors were: 
T. Bohling, s. Roark-Calnek, L. M. Couvillion, K. Deutsch, J. Halverson, R. Haseltine, 
v. Kemp, R. Kosow, M. L'Hommedieu, A. Lutkus, D. Martin, B. Meath, W. Morse, T. Pray, 
D. Strang, J. Watson, and M. Yessenow. 

The minutes of the October 11 , 1977, meeting were approved with the fo 11 ow1 ng correction! 
- On page 86, after the words "Mr. Rutherford asked", the following should be added: 
"concerning data used by Mr. Ristow concerning poor recruitment by · Geneseo". After the 
word "fundamental", the following should be added: "and cited more recent data on this 
matter ." 

The agenda was adopted with the following change - the transfer credit policy proposal 
is to be dealt with before any other business. 

Chairman's Report - None 

Old Business 

Policy: Mr. Cook moved the adoption of the following policy proposal: 

All transfer students may apply a maximum of 30 hours of technical 
credit toward a bachelor's degree. Students transferring to Geneseo 
must fulfill all degree requirements established by the State Edu
cation Department and the College. They must fulfili common core 
and major requirements established by the College. Students 
enrolling in the Medical Technology degree program may not be 
allowed credit for certain technical courses because of certifi
cation requirements established by an outside agency. 

The motion carried. 

New Business 

Curriculum: 

A. English 288 - Exp/Studies in Words Ms. Schumaker moved approval of the 
course and Mr. Cook asked whether this is a course about words or the history of 
words or ideas. Mr. Lutkus responded that it would have to do mainly with words 
but that the study of ideas would enter in. Chainnan Blackman asked concerning the 
course description, noting that, as it stood, the description failed to rule out 
for consideration any words at all, and Ms. Schumaker suggested that the course 
description and title be amended . The title should be "Studies in the History of 
Words" and that an appropriate course description should be worked out with Mr. Hoey 
as soon as possible. With these changes, the motion to accept the course carried. 

B. Journalism 288- Exp/Report1ng - Mr. Poague agreed to change the course number 
to 388 and the course description to include work done with all campus newspapers, 
and not just the Lamron. With these changes, the motion to accept the course 
carried. 
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c. Math 388 - Exp/Metamathemati cs After it was noted that the course is not 
available for core credit, the motion to accept the course carried. 

o. Anthropology 290- Anthropology of Comparative Social Institutions After 
some discussion, Ms. Roark-Calnelc agreed to change the title to "Anthropology of 
Non-Western Comparative Social Institutions". The course is not required for 
majors and there are no prerequisites. The motion to accept the course carried. 

E. Anthropo 1 ogy 280 - Politi ca 1 Anthropo 1 ogy 
Anthropology 285 - Legal Anthropology 
Anthropology 332 - Economic Anthropology 

The motion to delete these three courses carried. 

Old Bus 1 ness 

Curri culLill: 

It was noted that Economics courses remain available for Social Science core credit. 

All of the new courses and course revisions having to do with the proposed BS in 
Accounting were considered together along with the BS in Accounting itself. Ms. Schumaker 
1ooicated that the total number of hours required for the core would be 19-21 hours, 
that 48 hours would be required in the major department, and that electives would number 
41-45 hours at the minimum. Accounting 211 will be taught in the Fall of 1979, not in 
the Spring. Accounting 395 should be titled "Internship/Seminar", and the course descri
ption should be the same as that of Economics 395 and Management Science 395. With these 
changes, the motion to accept the new degree program and all the courses involved carried. 
The courses are: 

Act 200 Cost Accounting I, Act 201 Cost Accounting II, Act 210 Intermediate 
Accounting I, Act 211 Intermediate Accounting II, Act 300 Advanced Accoun
ting I, Act 302 Advanced Accounting II, Act 310 Tax Accounting I, Act 311 
Tax Accounting II, Act 320 Auditing I, Act 321 Auditing II, Act 395 
Internship/Seminar, MSc 262 Business Law 

~. Schumaker moved approval of the addition of the Industrial and Labor Relations option 
to the Management Science program. Economics 370 Industrial Organization - would be 
added along with the revision of Economics 376 - Labor Economics - and the following new 
courses: 

MSc 360 Collective Bargaining, MSc 363 Manpower Planning and Administration, 
MSc 366 Equal Opportunity Employment 

The motion carried. 

~. Schumaker moved to table the revision of the Behavioral option proposed by the 
Economics and Management Science department. After some discussion concerning possible 
overlap with courses and resources of other departments, notably Psychology and Sociology, 
~emotion was amended to table all of the courses, namely the following: the deletions I 
of MSc 343 Case Studies in Management and MSc 344 Organizational and Administrative 1 
Theory and the addition of the proposed new courses: MSc 345 Introduction to the Study i 

of Behavior in Complex Business Organizations, MSc 347 Special Topics in Administrative / 
Theory an~ Organizational Behavior, and MSc 348 Seminar in Behavioral Science Research 
Methods for Management. The motion carried. It was noted that Eco 376 Labor Economics ~ 
fs not appropriate for the behavioral option. MSc 388 Exp/Personnel Adminis~r ion. was ___ .! 

approved for the Spring semester, 1978, only, and the Department will allow t t &l~iJtJtltlt 
to count for the behavioral option. ~~ 18~ ~~~ : 

ra 10n was . 
"'"' 1nn "'"'c: , 
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Ms. Schumaker moved the deletion of Management Science 381 ~ Independent Research • fr~ 
the existing QuantHative option and the addition of Management Science 355 - Production 
and Operations ~anagernent - to the option. The motion carried. 

A lengthy discussion concerning the proposed Marketing option ensued. Representatives 
of the Psychology department were concerned about a possible overlap of courses and 
resources fn their department. Mr. DeChenne felt that there is a considerable dupli
cation between Management Science 332 - Consumer Behavior - and the Consumer Psycholo~ · 
course in the Psychology department. Mr. Mortillaro asked whether the Psychology 
department had the resources to teach the course every semester or once every year, and I 
representatives of the Psychology department answered that it could be taught once everyl 
year. Mr. Martin and other representatives of the Economics/Management Science depart
ment argued that the course would be taught from a different perspective than that of I 

the Psychology department. Ms. Schumaker moved the acceptance of the entire Marketing 
option and the courses involved, and the motion carried. The courses are: 

MSc 332 Consumer Behavior, MSc 334 Product Production Policy, 
MSc 336 Logistics Policy, MSc 338 Marketing Research and Simulation, 
MSc 339 Case Studies in Marketing 

Ms. Schumaker moved that the Insurance and Real Estate option and all of the courses 
1
1 

involved be tabled. Mr. Martin asked concerning the reasons for doing this, and Ms. (J 

Schumaker responded that the subcommittee had felt that the proposed program would oot 
suffer because of the omission of this option. Furthermore, sufficient articulation 
with the two-year colleges has not taken place. It was debated whether this option wouH 
attract new students and whether the few courses in this area would assist students 
preparing for the CPA exams. It was noted that this option, if adopted, would require 
additional faculty resources. Mr. Mortillaro stressed that the adoption of options in t 
Management Science program ought to take p 1 ace incrementa 11 y. Mr. Caren and Mr. Martin 
aruged that these courses would in fact have drawing power and that they are academicall 
respectable. The motion carried by a hand vote - eleven for, seven against. 

Mr. Martin requested that the courses be considered one by one, and Mr. Stelzig moved, 
the acceptance of Management Science 370 - Risk Management. After a period of discuss1o, 
in which it emerged that the adoption of any of the courses in the proposed option woulo 
involve additional faculty resources, the motion was defeated. It was moved not to 
consider any of the courses in the Insurance and Real Estate option at this time, and 
the motion carried. 

The motion was made to recommend that the Economics/Management Science department retain 
its status as a department, and that it not become a division. After a period of 
discussion, the motion carried. 

Mr. Cook moved that UAAC should go on record as supporting a change in the name oft~ 
department to the Department of Management Studies. Some concern was expressed that 
the word 11 Economics 11 should not be dispensed with, while others felt that a department 
should be able to call itself by whatever name it desires. It was pointed out that a 
change in the title of a department must go through administrative channels, but that 
UAAC can make a recommendation in this regard. The motion carried. 

Ms. Schumaker moved to reconsider the prerequisites of Economics 112 - Personal Fina~ce. 
The motion carried. She then moved to change the prerequisite to no prerequisite an 
the motion carried. 

Adjournament. 6:29 p.m. 

Respectfully submitted, 

Catherine Farneth 
s 



FACULTY AFFAIRS COMMITTEE 
OCTOBER 11, 1977 

MEETING 12 
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Chairperson Innis called the meeting to order at 4:05 p.m. Members present were 
Charles Thompson, Michel Richard, Jerome Meyer, Ray Lougeay, Walter Harding, Gordon 
Hiller, James Willey, Mary Uhl, Roger Smith, Terry Browne and Miles Wortman. stanleY 
Parcell was an i nv1ted guest. 

The minutes of the first meeting were approved after a discussion about wheth~r a 
formal motion had been made at that meeting to block implementation of the Cafeter1a 
system of CIE. The consensus was that the point had been discussed and agreed upon but 
that a fonnal motion had not been made. 

Discussion of the status of CIE followed with a guest, Mr. Parcell, reporting on 
the use of "Cafeteria" at Purdue (its point of origin). Mr. Parcell, who was a student 
at Purdue University, stated that in a large majority of the colleges at Purdue the 
unauthorized administrative use of "Cafeteria" is strictly prohibited. He claimed, 
however, that voluntary use of the system by faculty for the purpose of improvement of 
instruction is widespread and that faculty members have been known to volunteer informa
tion from evaluation forms in support of renewal. Mr. Parcell added that he knew that 
research on Cafeteria was being carried out at Purdue, although he did not know the 
nature of that research. 

Mr. Richard reported on a meeting of the CIE committee which he had attended. He 
stated that it was his impression that the use of the present instrument will be 
continued until there is some impetus from the faculty for change. In light of this, 
h1s recommendation was that we move to adopt an alternative system based on the research 
literature, specifically the Endeavor system developed by Peter Frey at Northwestern 
University. While it was generally agreed that the Endeavor system is a better measure 
of teaching effectiveness than Cafeteria (based on a reading of an article by Frey) 
there was some concern that 1) a decision should not be reached prior to a more care
ful review of the literature and 2) since the functions of the CIE have not been made 
explicit (i.e., for improvement of teaching, administrative decisions regarding renewals 
and tenure, or for student information) it would be premature to support a specific 
instrument at the present time. In line with this reasoning, Mr. Innis suggested that 
the issue be discussed further in a subcommittee consisting of members from both Faculty 
Affairs and Student Affairs. Mr. Miller, Mr. Willey, Mr. Richard and Mr. Meyer volun
teered for this subcommittee. Mr. Meyer moved to support the statement drafted by the 
Student Affairs Committee urging a clear statement of the intended uses of CIE prior 
to the selection of any instrument (page 80 of Faculty Senate). The motion passed 
unanimously. 

Mr. Innis brought up the question of whether the fall sechedule should be altered 
to compensate for the rel at1ve dearth of Tuesday and Thursday classes. On the pro side 
it was suggested that the schedule as it now exists does not permit instructors to 
cover the desired amount of information in thefr Tuesday and Thursday courses. On the 
con side it was pointed out that course schedules have been revised once already without 
proper forewarning and that another such mandatory revision might cause additional 
consternation among the faculty. The following resolution was proposed: 

Since the current college semester has no need of extra Monday or Wednesday daytime 
classes such as are scheduled in the present revision, but does need to make up Tuesday 
and Thursday daytime classes, IT IS RESOLVED THAT 
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The Tuesday daytime class schedule will be held Monday, December 12 
to make up for the Tuesday daytime classes that were cancelled. 

The Thursday daytime class schedule will be held Tuesday, December 
13 to make up for the Thursday daytime classes that were scheduled. 

Wednesday, December 14 will be a study day. 

The revised final week of classes and exams (December 15-21) dated 
8/77 will remain in effect. 

Vote: Yes 7 No 4 

A short discussion followed concerning the new policy of requiring a faculty m~~r 
to give three days notice prior to missing any class for the purpose of attending 
professional meetings. There was some feeling that this regulation may represent an 
infringement of academic freedom. 

The meeting was adjourned at 5:18 p.m. 

Respectfully submitted. 

Jerome S. Meyer 
Acting Secretary 
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UAAC - NEW AND REVISED COURSES 

Act 201 Cost Accounting II. A continuation of the study of the nature, 
objectives, and procedures of cost accounting and control. Emphasis is given to 
inventory planning, control and valuation, cost allocation, accounting systems and 
internal control, decision models, uncertainty and the accountant, cost accounting 
and linear programming and the Cost Accounting Standards Board. Prerequisites: 
Act 101, Eco 202 or Permission of the Department. 3(3-0) 

Act 211 Intermediate Accounting II. A continuation of the collection, adjustment, 
and presentation of accounting infonmation for investors. Prerequisites: Act 101 
or pennission of the Department. 3(3-0) 

Act 302 Advanced Accounting II. A continuation of advanced accounting 
concepts including an expanded analysis of consolidated statements, fiduciary 
accounting, controllarships and institutional and social accounting. Prerequisites: 
Act 300 or permission of Department. 3(3-0) 

Act 311 Tax Accounting II. A continuation of the study of the effect of tax 
law on individuals, corporations, estates and trusts. Emphasis is placed upon the 
understanding of special tax rules and related accounting principles in order to mini
mize the tax liability, both present and future, of individuals, corporations, trusts 
and estates. Special attention will also be given to New York State personal taxes, 
unincorporated business taxes, corporation franchise taxes, and New York estate and 
gift taxes . Prerequisites: Act 310 or permission of Department. 3(3-0) 

Act 320 Auditing I. An introduction to the study of auditing procedures 
with attention to conventional auditing practices within individual industries and 
businesses . Emphasis is given to minimum standards assumed in C.P.A. auditing, the 
limitations of a fixed audit program, auditing procedures for representative accounts 
and auditing methods for specific industries. Prerequisites: Act 210, Act 211, Eco 202, 
or permission of Department. 3(3-0) 

Act 321 Auditing II. A continuation of the study of auditing procedures 
with special emphasis given to statistical sampling and use of the computer. Pre
~quisites: Act 320, CSc 151, CSc 161, or permission of Department. 3(3-0) 

Act 395 Internship/Seminar. - A one-semester work study experience in an 
appropriate agency outside of the college. In addition to the work experience, 
students are expected to complete a research paper and participate in a seminar. 
Interns work closely with their sponsor(s) on projects approved by the Intern Director. 
~rerequisites: 3.0 cumulative G.P.A., Junior or Senior standing, 24 approved hours 
1n major program. 3-6(1;4-15) 

MSc 262 Business Law. A study of aspects of American law pertaining to 
business activity. Emphasis is given to contract, sales, and agency law; legal pro
visions concerning finance, insurance, and property; and estates and bankruptcy. 
Prerequisites: MSc 100 or permission of Department. 3(3-0) 

MSc 332 Consumer Behavior. A study of consumer behavior in relation to the 
~rketing process. Emphasis is placed on the effects of psychological, economic, 
sociological, and cultural factors which affect the consumer's decision making process. 
The ability of various models of buyer behavior to analyze behavioral patterns in order 
to provide a basis for marketing strategy is assessed. Prerequisite: MSc 331. 3(3-0) 
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MSc 334 Product Promotion Policy. - A study of various promotional techniques 
and methods including their implementation as an important part of the marketing process. 
Market analysis and the communication process are emphasized. Specific promotional tools 
such as advertising, personal selling, and publicity are surveyed as components of the 
overall marketing strategy. Prerequisite: MSc 331. 3(3·0) 

MSc 336 logistics Po 1 icy. - A study of the nature and importance of techniques 
and channels of distribution from both theoretical and operational viewpoints. The 
uses and interrelationships of various services and facilities are emphasized as well 
as the role of distribution in the finn's overall marketing strategy. Specific attention 
is paid to the facets of plant location, warehousing, transportation, materials handli~ . 
and the integration problem. Prerequisite: MSc 331. 3{3·0) 

MSc 338 Marketing Research and Simulation. A study of various research tech· 
niques which are applied to the solution of marketing problems and to the establishment 
of marketing policies. Attention is given to marketing research procedure such as data 
collection and analysis, project design, sampling theory, and report writing. These 
procedures form the basis for individual and group research projects. Prerequisite: 
MSc 332, Eco 202, esc 161 or permission of Department. 3(3-0) 

MSc 339 Case Studies in Marketing. A study of the marketing function in 
business which focuses on administrative dynamics. The identification of marketing 
problem strategies is stressed. Oral and written case presentations dealing with 1 

specific areas of marketing management (such as organization, product line, channels 
of distribution, advertising, personal selling, marketing research, etc.) are utilized. 
Computer games may also be used to provide further practice in simulated marketing 
decision making. Prerequisite: MSc 332, 334, 336, and 338. 3{3-0) 

MSc 360 Collective Bargaining. A study of the collective bargaining syst~ 
in the American economy. Emphasis is given to the organization, activities, and issues 
in collective bargaining; the legal framework for collective bargaining; the effects 
of collective bargaining; and the emergence of collective bargaining in the public 
sector. {Out of class collective bargaining sessions may be scheduled.) Prerequisites: 
MSc 100, Eco 102, Eco 200 or permission of Department. 3{3·0) 

MSc 363 Manpower Planning and Administration. A study of human resources 
development and manpower planning in the modern U.S. economy. Emphasis is given to 

. labor market dynamics, preparation for employment, remedial manpower programs, and 
manpower policy as a stabilization technique. Prerequisites: MSc 100, Eco 102, Eco 200, 
or permission of Department. 3(3-0) 

Msc 366 Equal Opportunity Employment. A study of the labor market pertaining 
to minorities and women. Emphasis is given to models of discriminatory behavior, employ 
ment patterns of minorities and female workers, and the history and practice of equal 
opportunity legislation. Prerequisite: Eco 376 or permission of Department. 3(3-0) 

MSc 388 Exp/Personnel Administration. An introduction to personnel admini~ 
stration. Emphasis is given to the development of an understanding of the policies, 
methods, and techniques utilized in personnel management as a managerial function. 
Prerequisites: MSc 345 or permission of Department. 3(3-0) 
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UAAC - MINOR COURSE CHANGES 

Eco 376 Human Resources and Labor Relations CHANGED TO 
Eco 376 Labor Economics. .A study of the human resources of an economic 

system. Emphasis fs given to the theory of wage determination, the macroeconomic 
a~lysis of the labor sector, the theory and economic effects of trade unions, the 
concept of labor productivity, and human capital theory. Prerequisites: Eco 102, 
200, or pennission of Department. 3(3-0) 

Act 200 Cost Accounting CHANGED TO 
Act 200 Cost Accounting I. A study of the nature, objectives, and 

procedures of cost accounting and control. Emphasis is given to job, overhead, and 
process costing, cost measurement, cost budgeting, cost reports, joint product 
costing, distribution cost, profit-volume relationships, and break-even analysis. 
Prerequisites: Act 101 or permission of Department. 3(3-0) 

Act 210 Intermediate Accounting; CHANGED TO 
Act 210 Intermediate Accounting I. A study of the collection, adjustment, 

and presentation of accounting information for investors. Emphasis is given to the 
understanding of published financial statements and developing a framework for 
analyzing a wide variety of financial reporting issues. Prerequsites: Act 101 or 
pennission of Department. 3(3-0) 

Act 300 Advanced Accounting CHANGED TO 
Act 300 Advanced Accounting I. A study of advanced accounting concepts 

including valuation, auditing, financial analysis, taxation, and the corporate form. 
Emphasis is given to a student research project conducted under the direction of the 
instructor. Prerequisites: Act 101 or pennission of Department. 3(3-0) 

Act 301 Tax Accounting CHANGED TO 
Act 310 Tax Accounting I. A study of the effect of Tax Law on individuals, 

corporations, estates, and trusts. Emphasis is placed upon basic tax rules and 
related accounting principles. Prerequisites: Act 101 or permission of Department. 

3(3-0) 

NEW PROGRAM 

B.S. fn Accounting. The Accounting major is intended to prepare students 
for employment as accountants or in other areas of management where a strong background 
in accounting is required. The major will also prepare students for the C.P.A. exam 
and graduate study in accounting and management. The major requires a full range of 
accounting courses plus proficiency fn economics, statistics, computer science, finance, 
and management. It further requires proficiency in writing and oral communication. 
This program will also allow majors in Management to elect a greater array of accounting 
courses and provide a greater opportunity for service to the local community. 
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The proposed accounting major program {B.S.) of 60 hours is as follows: 

Accounting - 27 hrs. 

Act 100 Intra Act I 
Act 101 Intra Act II 
Act 200 Cost Act I 
Act 201 Cost Act II 
Act 210 Int Act I 
Act 211 Int Act II 
Act 300 Adv Act I 
Act 310 Tax Act I 
Act 320 Auditing I 

Other Requirements in 
Dept. of Economics/ 
Management Science - 21 hrs. 

MSc 100 Intro to MSc 
MSc 261 Legal Envir 
MSc 262 Bus Law 
MSc 311 Inv Fin 
Eco 101 Prin of Micro 
Eco 102 Prin of Macro 
Eco 202 Econ Stat 

Other Requirements outside 
Dept. of Economics/ 
Management Science - 12 h~. 

CSc 151 Bus Prog 
Mat 217 Finite Mat 
Eng 200 Expos Writing 
Spe 302 Bus & Prof Speak1nq 

Suggested Typical Pattern of Courses for a Four Year Program Designed to Fulfill Degr~ 
(and if applicable Certification) Requirements 

First Semester 
Act 100 
MSc 100 
Eco 101 
Human Core 
FA Core 
HPE 

Act 200 
Act 210 
MSc 261 
Eco 202 
Nat Sci Core 
HPE 

Act 300 
MSc 311 
Eng 200 
Elective 
Elective 

FRESHMAN 

Hours 
3 
3 
3 
3 
3 
1 

lb 

Second Semester 
Act 101 
Eco 102 
Mat 217 
FA Core 
HPE 
Elective 

SOPHOMORE 

3 
3 
3 
3 

3-4 
1 

16-17 

3 
3 
3 
3 
3 

15 

Act 201 
Act 211 
MSc 262 
esc 151 
Nat Sci Core 
HPE 

JUNIOR 

Spe 302 
Elective 
Elective 
Elective 
Elective 

Hours 
---"3 

3 
3 
3 
1 
3 

16 

3 
3 
3 
3 

3-4 
1 

16-17 

3 
3 
3 
3 
3 

15 
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Act 310 
Act 320 
Elective 
Elective 
Elective 

Hours 

3 
3 
3 
3 
3 

15 

SENIOR 

Hours 

Elective 3 
Elective 3 
Elective 3 
Elective 3 
Elective 3 

15 

Total Required Hours 
Core Hours 

124 Required Hours in Major Department 
19-21 Required Hours in Professional 

Education (if applicable) 0 Language Hours 
Other Required Hours (specify)* 
Electives 

*CSc 151, Mat 217, Eng 200, Spe 302 

PROPOSED CHANGES IN MANAGEMENT SCIENCE PROGRAM 

Addition of Industrial and Labor Relations Option 
Eco 370 Industrial Organization 
Eco 376 Labor Economics 
MSc 360 Collective Bargaining 
MSc 363 Manpower Planning and Administration 
MSc 366 Equal Opportunity Employment 

Addition of Marketing Option 15 hrs. 
MSc 332 Consumer Behavior 
MSc 334 Product Production Policy 
MSc 336 Logistics Policy 
MSc 338 Marketing Research and Simulation 
MSc 339 Case Studies in Marketing 

Revision of Quantitative Option 

15 hrs. 

Deletion of MSc 381 Independent Research 
Addition of MSc 355 Production and Operations Management 

48 

0 
12 

41-45 



CALL TO ORDER 

ADOPTION OF AGENDA 

FACULTY SENATE 
AGENDA 

OCTOBER 25, 1977 

APPROVAL OF MINUTES OF 9/20/77 MEETING (pp. 49-51) 

PRESIDENT MACVITTIE 

CHAIRMAN'S REPORT 

COMMITTEE REPORTS 

UAAC - MR. BLACKMAN 

Program Revision - 2nd Reading, p. 37 
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Proposal for liberal arts course hour distribution, provisional 
7-12 programs 

New and Revised Courses - 2nd Reading, p. 37 

Mus 320 Symphonic Music 3(3-0) 
Mus 374 Music for the Handicapped Child 3(3-0) 
His 188 Exp/Latin America through Film 3(3-0) 
His 188 Exp/Latin American History through literature 3(3-0) 

Minor Course Change - 2nd Reading, page 65 

Geo 368 Alpine and Arctic Environments 3(3-0} 

New and Revised Courses - 2nd Reading, p. 76 

MSc 280 Small Business Management 3(3-0} 
MSc 395 Internship/Seminar 3-6(1;4-15) 
Eco 395 Internship/Seminar 3-6(1;4-15) 

Policy - 1st Reading, p. 76 

Proposal concerning the number of hours outside. a major or 
professional preparation area 

New and Revised Courses - 2nd Reading, pp. 89-90 

Mus 105 Popular Music in America 3(3-0) 
Mus 215 Jazz Improvisation 3(2-2) 
His 100 Topics in History: Mysticism and the Occult 3{3-0) 
His 189 Exp/Canada in Crisis 3(3-0) 
His 203 Bio~raphy: Wo~en of .Modern Europe 3(3-0) 
His 252 Top1cs in Amer1can H1story: The American Presidency, 

Illustrated 3(3-0) 
His 332 The Italian Renaissance 3(3-0) 
His 333 Northern Renaissance and Reformation 3(3-0) 
Geo 367 The Geography of Western Europe 3(3-0) 
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Phy 101 Physics of Sound 3(2-2) 
Mat 110 College Algebra 3(3-0) 
Spa 327 Contemporary Latin American Theatre 3(3-0) 
Eng 169 Library Use: Applications 1(1-0) 
Eng 388 Exp/Traditional Grammar in the Modern World 3(3-0) 
Int 356 The Age of Dante 3(3-0) 
Int 391 American Civilization Interdisciplinary Seminar: 

American Heroines 3(3-0) 

Minor Course Changes - 2nd Reading, p. 90 

CSc 301 System Analysis and Design 
HPE 129 Racquetball 

3{3-0) 

Eng 100 College Writing 

Course Deletions - 2nd Reading, p. 90 

His 338 The Renaissance and the Reformation 

New Program- 1st Reading, pp. 104-106 

B.S. in Accounting 

Program Revision - 1st Reading, p. 106 

B.S. in Management Science 

New and Revised Courses - 1st Reading, pp. 102-103 

Act 201 
Act 211 
Act 302 
Act 311 
Act 320 
Act 321 
Act 395 
MSc 262 
MSc 332 
MSc 334 
MSc 336 
MSc 338 
MSc 339 
MSc 360 
MSc 363 
MSc 366 
MSc 388 

Cost Accounting II 3(3-0) 
Intermediate Accounting II 3(3-0) 
Advanced Accounting II 3(3-0) 
Tax Accounting II 3(3-0) 
Auditing I 3(3-0) 
Auditing II 3(3-0) 
Internship/Seminar 3-6(1;4-15) 
Business Law 3(3-0) 
Consumer Behavior 3(3-0) 
Product Promotion Policy 3(3-0) 
Logistics Policy 3{3-0) 
Marketing Research and Simulation 3(3-0) 
Case Studies in Marketing 3(3-0) 
Collective Bargaining 3(3-0) 
Manpower Plannfng and Admfn1stration 3(3-0) 
Equal Opportunity Employment 3(3-0) 
Exp/Personnel Administration 3(3-0) 

Minor Course Changes - 1st Reading, p. 104 

Eco 376 
Act 200 
Act 210 
Act 300 
Act 310 

3(3-0) 
Cost Accounting I 3(3-0) 
Intermediate Accounting I 3(3-0) 
Advanced Accounting I 3(3-0) 
Tax Accounting I 3(3-0) 

Labor Economics 



GAAC - MR. ALLEY 

Workshops received, p. 77-78 

Eng 479 Workshop in English: Major American Poets 
ESE 579 Legislation for the Handicapped 
ESE 579 Infant Stimulation Techniques 
ESE 579 Medical Aspects of Handicapping Conditions 
ESE 579 Learning Disabled Children - Mainstreamed 
ESE 579 The Hearing Impaired Child - Mainstreamed 

New Courses - 2nd Reading, p. 79 

Bio 404 Principles of Biosystematics 3(3-0) 
Bio 403 Isotopes in Biology 3(2-2) 
Bio 416 Morphology of Tracheophytes 3(3-0) 

STUDENT AFFAIRS - MS. DUFFY 

FACULTY AFFAIRS - MR. INNIS 

RESOLUTION- Changes in the College Calendar 
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BE IT RESOLVED that the Tuesday daytime class schedule will be 
held Monday, December 12 to make up for the Tuesday daytime classes 
that were cancelled. 

The Thursday daytime class schedule will be held Tuesday, 
December 13 to make up for the Thursday daytime classes that were 
scheduled. 

Wednesday, December 14 will be a study day. 

The revised final week of classes and exams (December 15-21) 
dated 8/77 will remain in effect. 

BUDGET - MR. PRAY 

UNIVERSITY SENATOR - MR. KUCABA 

OLD BUSINESS 

NEW BUSINESS 

ADJOURNMENT 
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A N N 0 U N C E M E N T 

* * * * * * * 
FACULTY DUES 

Kenneth Deutsch, Treasurer, is soliciting Faculty Dues and other voluntary 
contributions to the Faculty treasury. These funds are used to send flowers and/or 
cards to members of the faculty and administration who are ill or bereaved, and to 
provide gifts for our colleagues in both teaching and administrative faculties on 
their retirement. Only those contributions which are marked specifically to support 
faculty research are set aside for the small ($50.00) research grant program. 

* * * * * * * 


