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LTV SENATE STAT£ UN1ti£RSITY COLLEGE AT CCNCS£0, N. r. 

COPY 

CtRCUlATrON 

-- September 2, 1977 

WELCOME! 

This issue of the Faculty Senate contains: committee reports from last year; 
the reports of the Faculty Chairman and the University Faculty Senator; a list of 
policy recommendations passed by the senate; the schedule of meetings of the senate 
for the coming year; and notification of an all-faculty meeting which is to be held 
on September 20. 

* * * * * * 

1977-78 FACULTY SENATE MEETINGS 

The following dates have been reserved for Senate meetings: (Newton 204) 

September 20 February 21 

October 18 March 14 

November 15 Aprfl 11 

December 13 April 25 

January 24 May 2 

* * * * * * 

In an attempt to keep office reproduction expenses to a minimum while at the same 
time keeping the faculty well-informed of Senate business, the following distribution 
system of Faculty Senate will continue to be in effect. Personal copies will be sent 
to each Senator, to each department chairperson, and to any other individual who so 
requests one, while copies for circulation purposes will be sent to each department. 
Should anyone wish to be added to or subtracted from the mailing list, please call us 
at 5555. 

* * * * * * - ----- · - -· ·--- -- - - - - - --- - - - - -
NOMINATIONS FOR TEACHING AWARDS 

Nominations for Distinguished Teaching Professor (DTP) and for the Chancellor's 
Award for Excellence in Teaching (EIT) are now being received by the Faculty Nominating 
Committee. Nominees for the DTP must hold the rank of Associate Professor and have 
at least three years teaching experience at Geneseo. Nominees for the EIT's must have 
one year of full-time teaching experience at Geneseo. Please submit nominating letters 
to Don Watt (5265) or Bill Cook (5373) as soon as possible. 

This Faculty Senate consists of pages 1 - 20. 
.., 

/ r 
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COMMITTEE NOMINATIONS 

"tt are now being accepted in the Chairman's 
Nominations for the following comml ees ·onal nominations will be .accepted at 

office {5555) and by James Scholes204( 5267 )Sep~~~!~ 20. The election will be held during 
the all-faculty meeting in Newton on 
October. 

Nominations and Elections - 5 for ~ year tenn . : 

campus Community Council - 5 for 1 year term 

Campus Auxiliary Services - 3 for 2 year term 
2 for 1 year term 

Nominations are being solicited from each department for the three vacan:ies on 
the personnel committee. The six most frequently nominated faculty members w1ll also 
appear on the ballot in October. 

* * * * * 

EXECUTIVE COMMITTEE 
AUGUST 30, 1977 

MEETING NO. 1 

* 

The meeting was called to order by Chairman Brennan at 1:00 p.m. Members present 
were: K. Duffy, D. Innis, P. Alley, L. Blackman, J. Kucaba, K. Deutsch, T. Pray, 
T. Calahan, R. MacVittie, D. Watt, J. Meyer. 

PRESIDENT MACVITTIE: 

It is too early for a report on enrollment at this time; information will be 
compiled and released probably by the end of the week, when enrollment figures are 
firmer. The security office has been moved to the Doty Building. The Board of Trustee 
will meet on September 25; they will be interviewing for the position of Chancellor 
this fall and hope to have a selection by the end of the year. President MacVittie 
has been asked to chair a University Task Force on Articulation among SUNY campuses 
which will meet on this campus September 21. 

CHAIRMAN BRENNAN : 

,......., 

Robert Comley and Arch Reid have been appointed to the Community Relations 
Committee; named to the Long Range Planning and Institutional Development Committee 
are Robert Sells, Dave Martin, Gordon Miller, and Richard Quick. Both committees 
are advisory to the College Council . 

Ray lougeay has been appointed to the Admissions Committee for 1977-80. D. Watt 
will also be attending Admissions Committee meetings thi s year as a liaison with the 
Executive Committee. The Admissions Committee will be more active this year than in 
the past; they ~ill function as ~n information committee, coordinate faculty partici
pation in recru1tment, consult w1th admissions staff on matters of policy and consult 
with department liaison persons. ' 
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Proposed constitutional amendments have been passed on to President MacVittie; 
hearings and elections will be held this October. 

0. Watt is accepting nominations for Distinguished Teaching Professorship and 
Chancellor's Awards for Excellence in Teaching. 

Changes this semester in the college calendar include: 

Mon. 
Tues. 
Wed. 
Thurs. 
Wed. 

9/12 no classes after 6:00 p.m. 
9/13 no classes 
9/21 no classes after 6:00 p.m. 
9/22 no classes 

12/21 semester ends 

Vice President Colahan noted that the addition of three days at the end of the term 
for the two additional holidays was intentional. His office tried without success to 
find a way of making up for the Thursday class day which will be missed. President 
MacVittie added that the Trustees did not consult with the campus about the new holi
days. He has written the Trustees questioning the necessity and legality of their 
action and requesting that they reconsider ft. Their action sets a precedent for 
similar requests. 

Chainman Brennan announced that the Executive Committee will meet Tuesday 
September 18 for an organizational meeting. The representatives to Campus Auxiliary 
Services have not submitted a year end report. This is because the number of repre
sentatives increased from 1 in the previous two years to 5 this last year, and there 
was no procedure established for electing a chairman. President MacVittie has approved 
all actions taken at the last Faculty Senate meeting, May 3, 1977. 

Topics from the faculty convocation this summer at Rensselaerville will be dis
cussed at an all faculty invitational meeting, September 13, 10:00-12:00 a.m. Admission 
concerns, academic policy, and social policy are topics which will be considered by 
a panel selected from those attending the convocation and respondents. An upcoming 
issue of the Compass will report on the convocation. 

Chainman Brennan attended budget hearings in Albany in June. Enrollments were 
a general concern at the hearings but there was no pressure to reduce enrollment goals 
at this time. He was pleased to hear that Geneseo has a reputation for being run 
academically and financially on a sound basis. 

Vice President Colahan explained that the college budget is based upon an FTE 
formula. Lowering enrollments can affect the budget in future years. SUNY is presently 
preparing a new formula which would provide a more effective means for differentiating 
among campuses and disciplines • 

. 
The first Faculty Senate meeting is September 20 and Chairman Brennan expressed 

the hope that individual committees would meet before then. 

There were no committee reports. 

Meeting adjourned at 1:45 p.m. 

Janice Jones Meyer 
Secretary 
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Richard B. Hatheway, Faculty Chainman 1976-1977 
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Events of the past academic year suggest that it is incumbent upon the Faculty 
Senate to expand its role from that of recommending courses and policies to the 
President, to become more deeply involved in matters of concern to this College, 
and to the University as a whole. In particular, the faculty, which historically 
has been all ·too willing to let someone else do the talking, should feel an obliga
tion to respond forcefully to critics of the College. With the University under 
attack from many quarters, it is necessary that the faculty play a more active role 
in dealings with the Legislature, in responding to allegations from external agencies, 
in confronting the charges from the private sector, and so on. The faculty can 
speak for the University from a unique perspective--we should -be anxious to present 
that message to the general public. 

In order for individual faculty members or for the Senate to be in a position 
to respond to outside agencies, current data must be readily available. While we 
on this campus are far better informed than are our colleagues at other institutions, 
my general feeling is that the Senate is not used as effectively as it is capable. 
On the one hand, individual senators should be willing to devote the time necessary 
to hear reports on the current status of the College and not feel that Senate meet
ings lasting longer than one hour are an imposition. On the other hand, those who 
have this crucial information should be enthusiastic about sharing it with the Senate. 
It is far more efficient to present current data directly to the Senate rather than 
to a spate of other, less representative bodies. I feel strongly that the Senate 
should consider itself not only a policy recommending body, but also a body that can 
be used to receive reports that by their nature would be more appropriately dissemi
nated to the College through the Faculty Senate Bulletin, a publication which is 
widely distributed yet is still internal to the College. By following this procedure, 
various College constituencies would continue to be well informed, but the results 
would not be part of the public record. 

The Senate, if it is to be considered a reputable body, and if it is to retain 
a degree of influence on this campus, must demand the active participation of its 
members. The commitment to the Senate by some individuals, even by some departments, 
is questionable. While the attendance records of a few are shameful, what is even 
more ludicrous is the not uncommon practice of assigning a new faculty member as a 
departmental senator. Simply because the Senate, or a particular committee, does 
not have the overall impact that it might have, is not a valid reason to advocate 
the withdrawal of participation in the governance structure. If we do not fulfill 
our constitutional responsibilities, we as a faculty, have very little recourse if 
things go counter to our desires . I thus feel it is imperative that the faculty 
participate fully in the Senate if the Senate is to become even more influential than 
it is at present. The easy course is to let someone else make the decisions and then 
criticize t~ose decisions. The course we must follow is to vigorously participate in 
campus affa1rs in order to ensure that the desires of the faculty are known to those 
in decision making positions, both internal and external to this College. 



DATE 

10/19 

10/25 

11/16 

11/16 

12/14 

12/14 

1/25 

3/15 

3/15 

3/15 

4/12 

4/12 

5/3 

5/3 

5/3 

5/3 

5/3 

5/3 

5/3 
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POLICY RECOMMENDATIONS PASSED BY FACULTY SENATE 1976-77 

POLICY 

Revision of Academic Concentration in 
Music and in Fine Arts with Music Emphasis 

Constitutional Changes and Additions 

New Program - B.A. in Ethnomusicology 

Revis·ion of Fonn I 

Revision of CBTE Program for N-6 
Elementary Education 

External Evaluator Policy for 
Departmental Curriculum Evaluations 

Slot-Courses Revision 

Revised Program - B.S. in Education Degree 
Elem. Ed. (N-6) with Academic Concentration 
in Fine Arts with Dance Emphasis 

Revised Program - B.A. in Philosophy 

Revision of Requirements for B.A. 
Degree Programs 

Continuation of 3 year B.A. Program 

Revision of Fonm for New or Revised Course 

Revision of B.A. in Physics 

Revision of CBTE in Secondary Education 

Revision in Academic Standards Review 
Policy 

Policy on Sabbatical and Administrative 
Leaves 

Revision of M.S. in Education 

Revision of M.A. in Biology 

Revision of M.A. in Psychology 

REFERENCE 

FS 9/17, p. 34-5 

FS 9/22, p. 41 

FS 10/7, p.68-73 

' FS 9/29, p. 58-9 

FS 11/5, p. 106 

FS 11/2, p. 138 

FS 12/10, p. 175 

FS 2/11, p. 204 

FS 2/11, p. 204 

FS ' 2/18, p. 217 

FS 3/11, p. 252 

FS 3/11, p. 250 

FS 4/22, p. 302 

FS 4/15, ·p. 286 

·rs 4/22; p. 291 

FS 4/29, p. 332 

FS 4/29, p. 318 

FS 4/22, p. 309 

FS 5/6, p. 330 

PRESIDENTIAL 
ACTION 

Approved 11/24/76 

Approved 11/24/76 

Approved 11/23/76 

Approved 11/23/76 

Approved 1/5/77 

Approved 1/5/77 

Approved 3/11/77 

Approved 4/29/77 

Approved 4/29/77 

Not Approved 
4/29/77 

Approved 4/29/77 

Approved 4/29/77 

Approved 5/10/77 

Approved 5/10/77 

Approved 5/10/77 

Approved 5/10/77 

Approved 5/10/77 

Approved 5/10/77 

Approved 5/10/77 



FACULTY SENATE 
TREASURER'S REPORT 

1976·77 

Account for 1976-77 {checking) 

I. Income 

II. 

Balance from 75-76 

Dues 

Research contributions 

Total 

Expenditures 

Flowers and Memorials 

Retirement 

Research 

Total 

Ba 1 ance· {checking) 

Balance {regular savings} 

= 

$287.64 

384.00 

65.00 

$736.64 

$ 95.83 

570.28 

0.00 

$666.11 

70.53 

•1500. 74 

Balance {savings certificate}=2712.17 

Proposed Budget 1977-78 
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I. Income (Dues and Research} 

II. Expenditures 
Total $550.00 

Flowers 

Retirement 

Research 

Total 

$100.00 

300.00 

150.00 

$550.00 

D. Trasher 
Faculty Treasurer 
1976-77 



Faculty Affairs Committee 
Annual Report 1976-77 
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One of the first items of business was to continue last years discussion of a new 
Form I. The version which was worked out in 1976-77 was discussed again, recommended 
to Faculty Senate and adapted for use by the College. 

The composition, comparability and effectiveness of department personnel committees 
was examined. Faculty members should be aware that practices differ widely from one 
department to another. The committee felt however that departmental autonomy was 
important and did not want to get involved in any activity which might look like an 
attempt to police department procedures. The department personnel committees usually 
recommend faculty for renewal, continuing appointments and promotion, and may do so in 
the future for sabbaticals also. Does this mean that the committees are ineffective, 
or unwilling to offend their colleagues or are dealing with candidates who were very 
carefully selected when they were hired in the first place. Mr. Calahan and Dr. Gerald 
Smith, Chairman of the Faculty Personnel Committee, appeared before the committee and 
urged departments to make more definite distinctions between candidates being recommended: 
this would make it easier to decide what action to take in the various cases being 
cons ide red. 

Course-Instructor Evaluation was discussed on numerous occasions by the committee. 
Two hundred responses from the three hundred teaching faculty were received in answer 
to a questionnaire which the committee designed. The faculty were in favor of student 
evaluation of faculty by a moderate margin, and very much against the CIE form in current 
use. On several occasions the point was made that the present CIE form elicits student 
opinions about the faculty, but does not measure teaching effectiveness in the sense it 
finds out whether the students learned what the instructor was trying to get across. 
Professors who did a good job of trying to explain difficult subject matter might suffer 
in their ratin9s. Student access to the results of the evaluation seems quite limited. 
The Lamron publicizes results on only one or two questions. . 

. . 
The committee ascertained that much better CIE forms exist than the one the College 

is using. A form used by Purdue University called 11 Cafeteria 11 was examined by the 
committee and thought to be an improvement. It was recommended to Mr. McNally and to 
Faculty Senate that the "Cafeteria" fonn be adapted. One problem with this new fonn is 
that only five questions are common for every course and instructor. and there might 
well be undue dependence on these five items. Faculty Senate decided that there was 
insufficient time to digest "Cafeteria" so it will be discussed by Faculty Senate in the 
Fall. 

One of the last items of business was whether there should be criteria for granting 
sabbatical leaves, and if so what those criteria should be. On the one hand there are 
many different subject areas to consider, which makes it difficult to imagine a set of 
criteria which would be acceptable to all departments, but on the other hand, some of 
the reports on sabbatical accomplishments have been unscholarly and may put the whole 
program in jeopardy. The committee set up a procedure for evaluating sabbatical 
requests and recommended that the same procedure be used to check the quality of the 
final report on sabbatical accomplishments. The department personnel committee, Pro
fessional Leave Review Committees, one for teaching faculty and one for NTP's and the 
appropriate Vice President will be the three levels at which proposals and later, reports, 
shall be reviewed. 

One other matter the committee considered was the proposal of the Student Affairs 
Committee to have students sit in judgment on faculty in the Professional Standards and 
Ethics Committee under certain conditions. Members of the Committee felt quite strongly 
that students. would be in an awkward position under such circumstances, and that a 
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faculty member's peers would be in a better position to judge possible unethical behavf 
and make necessary recommendations as they have done in the past. The committee urged 
Faculty Senators and faculty members to vote against this constitutional amendment. 

Respectfully submitted, 

Donald Q. Innis, Chainman 

STUDENT AFFAIRS COMMITTEE 

ANNUAL REPORT OF 1976-1977 

The main concern of the student affairs committee this year involved student 
representation on various campus committees. Although student representation on the 
academic standards committee and the executive committee of faculty senate received 
support, the student affairs committee directed its attention to two other areas. 
Firstly the committee continued last year's study of student departmental representa~ 
tives. The study resulted in a resolution requesting President HacVittie to encour
age departments lacking voting student representation to initiate procedures for 
acquiring voting student representatives. Secondly the committee in its concern 
over the lack of student input in academic sanctions developed a constitutional 
amendment which, in essence, added student members to the professional ethics and 
standards committee in cases where students alleged unethical conduct by professors. 
The amendment was defeated by a full faculty vote. 

The student affairs committee also acted as liaison between the students and 
faculty by receiving reports from appointed members on the Free Student Union and 
the on-campus Women's Health Clinic. · 

Other issues briefly handled by the student affairs committee were the lack of 
a student directory. the problems of handicapped students, extension of library hours . 
housing contracts, and use of the Doty building by student groups. All these matters, 
although of concern to the committee, were difficult with which to deal due to 
either financial or legal constraints. For instance, the local campus is waiting for 
HEW to enact .certain codes regarding the handicapped. 

,At the final meeting of the year the committee decided to recommend to next 
year s committee continued work on these matters with an emphasis once again on 
student representation and on input to the proposed CIE. , ' 

Respectfully submitted, 

Karen G. Duffy 
Chairperson 



ANNUAL REPORT OF BUDGET COMMITTEE 

1976-77 
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On August 31 Chairman Hatheway charged the Budget Committee with the task of 
examining 11 how budget dollars are distributed locally to departments 11 

( p.3). On 
September 7 (p.39) and September 28 (p.76) meetings were held to consider this 
charge of the committee. Due to the lack of access to departmental budgets no 
further action was taken with respect to this specific charge. 

On November 30 the committee met with John Nickersont Geneseo's Budget Director, 
to discuss the 1977-78 SUNY-Geneseo Budget Request (p.165). 

The committee met on February 15 with Mr. Nickerson to review the SUNY Budget 
as recommended by Governor Carey. During this meeting Mr. Nickerson answered tech
nical budgetary questions. Several substantive questions were raised. These were 
referred to Assemblyman Emery during the Special Executive Committee meeting of 
February 18. 

The remaining activities for the year centered around the committee's concern 
with respect to its charge. In response to a request by a member of the committee 
a meeting was called to discuss the functions of the committee and the need for its 
existence. During the meeting of April 19 (p.301}, after lengthy discussion, a 
motion was made which requested that the Executive Committee suspend the Budget 
Committee and re-assign its members. (Items 1 through 4, p. 301, clarify the intent 
of the committee in the action taken.) 

On April 26 Chairman Strang reported to the Executive Committee the results of 
the Budget Committee meeting (p. 316} since the suspension of a committee was deemed 
to require a constitutional change, no further action was taken. 

The Budget Committee report for the last several years has concluded with the 
statement: 11 Although we are fully informed about budgetary decisions, we are always 
informed after the decisions are made. We have a great deal of difficulty in listing 
our achievements". If the committee does serve in the role of a 11Watch-dog", the 
fact that actions and reactions are apparently not needed, is perhaps a positive 
sign. 

Respectfully submitted, 

Daniel R. Strang, Chairman 
Budget Committee 



UNDERGRADUATE ACADEMIC AFFAIRS COMMITTEE 

1976-77 

ANNUAL REPORT 
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The numerous week-to-week considerations of course and program changes aside, 
probably the single most important activity in which UAAC.was eng~ged 1976-77 was 
its review of a proposed revision of the common core. Th1s activ1ty occupied an 
extensive amount of UAAC's time during the Spring 1977 semester (see Faculty Senate 
Bulletin, pp. 211-213, 218-220, 233-239, 261-266, 269-272, a~ 279-282). The com
mittee passed the proposed revision by the narrowest of ma~glns,,7-6, and the Senate 
elected to defer its decision until 1977-78. Although del1berat1ons on this issue 
consumed much time and frayed some patiences, this activity provoked.what was i~ 
effect a college-wide inquiry into the future of liberal arts educat1on at our ln
stitution. As a result, one recommendation I would like to make is that the time 
and toil put into the core deliberations by UAAC members and other parties not be 
allowed to dissipate and be wasted. Several pointed questions rightly have emer~ed 
from the committee's deliberations and from feed-back around the college: Is th1s 
the appropriate moment to enact a change in the entire core? Is the proposed change 
in its entirety the most desirable one? Can we be more specific and cohesive in our 
core structure and retain the curriculum {and political) balances which are most 
beneficial to the college as a whole? These and other questions of course need to 
be addressed, but the difficulties they entail perhaps ought not deter us· from con
tinuing to seek the best, and most realistic, core education Geneseo can offer. 

A second controversial item on UAAC's agenda 1976-77 was the number of credit 
hours students should be allowed to offer towards graduation from departments with 
two major curricula (see FSB, pp. 78, 101, 156, 200, 211, 251, 257, 329). The 
Senate passed by a close vote a UAAC recommendation which would have relaxed to an 
extent the college catalogue ruling on numbers of hours which students must take 
outside their major. The President, in an action he rarely takes, returned the 
item to UAAC for further consideration in 1977-78. The problem of credit hour dis
tribution for the major as well as for the double major clearly involves the delicate 
relationship between the student's specialization within a given area and his liberal 
arts education at large. Further consideration of this problem in light of the pressf 
need for strong career credentials for our graduates and Geneseo's identity as a 
liberal arts institution will necessarily be a concern for UAAC in the coming year. 

Other actions of some note by UAAC 1976-77 included a policy amendment to 
department evaluation procedures to accomodate outside evaluators (FSB, pp. 78. 
100, 138), and a change in the policies of the Academic Standards Committee to 
defer reviews of freshmen in questionable academic standing until the end of their 
first year (FSB, pp. 255, 291, 297-8, 329) . 

In matters of curriculum, a revised slot course policy now allows a slot course 
with no essential or extensive changes to remain in effect without resubmission to 
UAAC or GAAC for three years after the semester for which it gains initial Senate 
approval. Too, a revised New or Revised Course Proposal form goes into effect 
September 1, 1977. 



Page 11 

On this item, let me make a remark which addresses a perennial UAAC problem. 
Departments and other agencies submitting curriculum changes should bear in mind 
that the administrivia involved in completing the required forms is not an end in 
itself, but is a means of expediting the processing of requests once they reach the 
committee and the Senate. Incomplete information on these forms serves only to 
promote misunderstanding and irritation for all concerned. In all fairness, it 
must be conceded that the majority of these routine submissions to UAAC last year 
were carefully prepared. But even a few ill-prepared proposals can result in an 
inordinate waste of the committee's time. Attention to all details requested in 
the forms wiTl significantly facilitate the committee's operations. 

Perhaps it is in order to pursue very briefly some implications of these remarks. 
UAAC is often criticized for its preoccupation with the minutiae of curriculum ad
justments. This is a just criticism, to a point - if one assumes that more important 
policy matters are correspondingly neglected because of such a preoccupation. What 
is a pity is that such just and welcome criticism is sometimes interpreted skepti
cally as a way of denigrating the intrinsic value of the committee's functions. 
Several committee members, hardy souls such as they are, have expressed the opinion 
that somehow, in the UAAC committee experience, the whole becomes greater than the 
sum of its parts. As trivial as some of the detailed work appears, the opportunity 
to be exposed to and cumulatively to share in the total configuration of our under
graduate programs is highly significant. It seems of striking importance, especially 
now, that we not only acknowledge all just criticism, but also maintain our conviction 
that through positive participation in our governance structure we can do much, both 
individually and collectively, to shape our own future. 

Two matters which may be of concern in the future of UAAC are: 

1. The development of criteria for determining which courses ought to be 
used to satisfy common core requirements, whatever those requirements ultimately are 
(see Chen memorandum, August 18, 1976, FBS, p. 4, paragraph 2). There is some feeling 
that some courses presently used to fill core requirements are too narrow in scope 
or too specialized in subject matter for what we really want our students to experi
ence in their core education. 

2. The creation of optional minors within departments (see Additional 
Recommendations of the Core Committee, FSB, p.220). In view of recent developments 
in college enrollment trends and career selection patterns, such diversification 
of the educational experiences we offer our students would seem to be particularly 
important to the future of our institution. 

Respectfully submitted, 

Donald Watt, Chairman 



TO: 

FROM: 

DATE: 

SUBJECT: 
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M E M 0 R A N 0 U M 

William J. Brennan, Faculty Chairman 

c. R. Bailey, Chairman of the Graduate Academic Affairs Committee, 
Spring Semester 1977 

August 23, 1977 

Annual Report · 

The Chairman for the Autumn Semester was Bhairav D. Joshi, who submitted the 
following report to Richard Hatheway on 15 December 1976: 

During the Fall Semester the GAAC met nine times to consider various 
items of business. The committee began by examining its working 
structure in the light of the questions raised by the SED report in 
June, 1975. The committee agreed to create a sub-committee to look 
after course proposals and other curricular changes so that GAAC as 
a whole would be able to devote some of its time to other non
curricular matters. It was the intent of the committee to test this 
idea for one year before making a recommendation for a possible 
permanent change. The GAAC voted not to create any additional sub
committees. The GAAC also examined the procedure by which it 
receives new course proposals. The consensus of the committee was 
that the current procedure is better than any other alternatives dis
cussed during its deliberations. 

The GAAC passed two policy matters forwarded to it by the UAAC: 
(1) Change in Section X (E) of the Course-Proposal Form, and (2) 
the Slot-Course Policy. Later on the committee passed a motion to 
clarify the changes made in Section X {E) of the course proposal 
form by suggesting a change in the wording of the policy. This 
change was passed on to UAAC for its reconsideration. 

Following Dean Harke's suggestion, the GAAC undertook a review of 
admission standards for the Master's degree programs at the college. 
This review is still 1n progress. 

The GAAC reviewed and passed several new courses and course revisions. 
The following two courses are awaiting GAAC's approval: 

EEF 5 Foundations of Curriculum-- 1892-1947 
Bio 492 Field Biology of Vertebrates 

The committee discussed the problem related to the prerequisites 
it recommended last year for the Reading Program in Education. 
The GAAC feels that its recommendations should have gone back to 
the Education Division's Curriculum Committee to register its 
feelings. The committee has informally communicated with the Dean 
and the Reading Faculty of the Education Division regarding this 
matter, and has suggested that the Division write to the GAAC 

I 
~ 
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Chairman regarding the current status of the prerequisites. A 
memorandum related to this subject was received from the 
Reading Faculty and has been forwarded to Dr. Bailey -- the next 
Chairman of the committee. 

Finally, the UAAC Chairman has suggested that UAAC and GAAC meet 
to discuss matters of mutual interest. It may be a proper time · 
for GAAC to bring up the matter of "Clarification" of the changes 
made in Section X (E) of the Course Proposal Form. 

During the Spring Semester the Committee decqded to operate without the curriculum 
sub-committee. It found that it could get along fairly well without such an additional 
group, especia11y because, except toward the end of the academic year, it did not have 
to consider very many courses. Subsequent GAACs may, nevertheless, wish to revive the 
institution. 

The Committee spent a good deal of time dealing with the matter of admissions 
standards. After having persons appear to describe the situation in several academic 
areas and after thorough discussion, we decided that present standards were appropriate 
for Geneseo. The Committee also formulated, in conjunction with the UAAC, a new biblio
graphy section on the form for new or revised courses. In another matter continued from 
the Autumn Semester, the Committee approved changes in prerequisites, arrived at through 
compromise in the Education Division, in the teaching of reading courses. 

For the rest, the committee approved two revised programs (M.A. in Biology and M.S. 
in Education- CBTE), some new courses, and many summer workshops. The Committee was 
ouite unhappy, however, . to receive so many items so late in the academic year. We hope 
that faculty members, and especially the heads of academic areas, will submit all items. 
much earlier in 1977-78 and in future years. 

GRADUATE ACADEMIC AFFAIRS COMMITTEE 
MAY 3, 1977 

Members present: P. Alley, C. Bailey, T. Browne, J. Deutsch, W. Lane, M .. Matlin, D. Thomas, 
D. Harke. 

The 3rd May 1977 meeting was called to order by the Chairman, C. R. Bailey, at 3:50p.m. 
Mr. Bailey informed the committee that certain Psychology course changes, Psy 509, 540, 
545, 555, 577, 580, 581, 584, 585, would not be acted upon at the meeting of the Senate 
to follow since they had been rereived late and the appropriate forms were, as yet, 
partially incomplete. He further informed the committee that Psy 501 and Psy 502 would 
be added to the Senate agenda as well as the Psychology M.A. Revision. 

Edu 579 Workshop in Teacher Education/Teaching Critical Thinking was presented to the 
committee and approved with a minor editorial change to the title. Int 479 Literacy 
Volunteers Teacher Training/Tutorial Experience, a workshop course, was discussed by the 
committee. It was noted that 50 contact hours with a student were required in the course 
description, but that 36 hours was written in the remainder of the course proposal. Dean 
Harke stated that all reference to 36 hours should have been changed to 50 hours. Mr. 
Browne noted that the literacy Volunteer had to attend 4 hours or more of inservice 
training within a year after the workshop and wondered what kind of grade would be given 
for the incomplete work. It was agreed that an SP grade (satisfactory Progress) should be 
given upon completion of the workshop and a final letter grade (A - E) given upon comple
tion of the additional inservice training. The workshop was then approved with editorial 
changes as amended. 

John Deutsch 
Secretary, Pro tern. 
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The Faculty Research Committee met 10 times during the past year and made 
recommendations to the Vice President for Academic Affairs for three types of grant 
support. 

Release Time Grants (one course reduction in teaching, $6250.00) in behalf of 
W.J. Edgar, M.L. Fausold, R.W. Heussler, D.J. Watt and K.P. Winkler. 

Research Grants (Internal services, $1575.00} for research projects of W.R. Berry, 
S. Breitborde, J.R. Chen, H.S. Forest, G.B. Huff, M.W. Matlin, G.P. Orwen and F. Wang. 

Publication charges ($3405.48) for manuscripts · by W.J. Brennan, J.R. Chen, 
G. Clark, G.D. Goedel, R.L. Lougeay, M.W. Matlin, D.R. Ridley, J.W. Scatterday, 
C.F. Thompson, J.H. Tsai, C.E. Vasey, and R.A. Young. 

Discussion of policy items included: 

1. the proposed patent waiver and release agreement - abbreviated version 
found acceptable 

2. support for work in the arts - work that lead to monetary gain deemed 
non-supportable 

3. description of research projects required to qualify for a grant 

4. the research profile of the College - Dean Harke provided the Committee 
with a summary of the Research Foundation SUNY applications and awards 
for the Fall 1976 series. Geneseo was awarded the largest dollar 
figure among the 4-year institutions. 

It is recommended that the following items be considered in the future: 

1. The need for travel support for research projects 

2. Research grants funded by the Faculty Senate should be made available 
to the faculty whenever possible. No funds were available last year. 

3. Although ~he research profile of the College appears healthy, ·ways 
to mainta1n and encourage scholarship on campus need be pursued. 

Respectfully submitted, 
James R. Chen, Chairman 
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REPORT OF THE UNIVERSITY FACULTY SENATOR 

Resolutions adopted at the Spring Meeting of the SUNY Faculty Senate held at 
Plattsburgh are as follows: 

A. From the Executive Committee: 

Be It Resolved that the University Faculty Senate expresses its general 
support for the reservations expressed by the State University Trustees 
regarding the recommendations of the Temporary Commission on the Future 
of Postsecondary Education in New York State and, further, expresses its 
willingness to continue to cooperate with the Trustees and other bodies 
in considering alternative solutions to the problems identified by the 
Commission. 

B. From the College at Potsdam: 

Be It Resolved that the University Faculty Senate urge that the Chancellor 
implement the four-rank system for librarians as negotiated between the 
United University Professors and the State of New York without waiting 
for the full resolution of the faculty ratio question. (The rationale 
for this resolution derived from the fact that the current rank distribu
tion across SUNY campuses is as follows:) 

Librarian- 8.4% 
Assoc. Lib.- 41.6% 
Sen. Asst. Lib.-0.0% 
Asst. Lib.- 50. 0% 

C. From the College at New Paltz: 

Recognizing that a major purpose of presidential evaluation is its relation 
to reappointment and aware that the present Guidelines of the Board of 
Trustees neither specify that purpose directly nor provide for appropriate 
informational feedback once an evaluation is completed, the SUNY Faculty 
Senate recommends to the Trustees the following changes in the Guidelines: 

1. A clear statement of the purposes of the evaluation including its 
use in reappointment consideration. 

2. Requirement that the President's Statement of Stewardship be made 
available to the campus constituencies prior to the evaluation. 

3. Provision for members of the Ad Hoc Committee to use consultative 
bodies within their constituencies to develop data collection 
processes and to assist in interpretation of findings. 

4. Requirement that upon completion of the evaluation and after sub
mission of the College Council's recommendation to the Chancellor 
and the Trustees, the Ad Hoc Committee develop a mechanism for 
reporting to the campus constituencies the findings of the evaluation. 
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. f the evaluation and after sub· 
s. Requirement that upon c~ple~~~~ ~ecommendation to the Chancellor 

mission of the College ouncl ports of the College Council, the 
and the Trustees theB sumdmarfyT~~stees be made available to the 
Chancellor and the oar 0 . . 
President and the campus const1tuencles. 

D. From the Committee on the Graduate Program : 

R solved that the state University Faculty Senate recommend 
l. ~~ ~~e ~hancellor that (1) a detailed analysis ~f the ~evelopmen~, 

use and possible consequences of applying the Full T1me Equat~ 
Student" measure be prepared by the Central Office in consultat1on. 
with the University Budget Committee of the Senate, (2) the analys1s 
be presented to the Senate and to the Division of the Budget in 
an effort to develop more refined enrollment measurements, ~nd . 
(3) that the University make every effort to persuade the D1vis1on 
of the Budget against using any single measurement as the sole 
device for determining funding levels. 

2. Be It Resolved that the SUNY Faculty Senate requfesAt thde Cihanpce1 ~1or to commend the Doctoral Council and the Office o ca em c o 1cy 
for their development of plans for University-wide doctoral programs, 
and urge the Chancellor to seek speedy im~lementation of experi: 
mental university-wide doctoral programs 1n the areas of the Unlver
sity's greatest resources and strength. 

E. From the Fair Employment Practices Committee: 

1 ~ Be It Resolved that the University Faculty Senate urges the Chancellor 
to instruct each campus president to establish a Standing Committee 
on the Handicapped. Such a Committee should assess the needs of 
handicapped students and employees in pursuing their studies or 
jobs and should determine whether a full- ~ or part-time coordinator 
for the handicapped with an identifiable title and office is needed 
on that campus. Where such a coordinator or office already exists 
the Committee should assist in setting policy on determining imple
mentation needs. 

2. Be It Resolved that the University Faculty Senate urges the Chancellor 
to make it University policy that job listing be routinely sent to 

· the Regional Office of Vocational Rehabilitation or other appropriate 
agencies that deal with the handicapped. 

3. Be It Resolved that the University Faculty Senate urges the Chancellor 
to reaffirm and to bring to the attention of Campus Presidents that 
the University, as results from a January 8 1974 memo to the Preside! 
fro~ then Execu~ive Chancellor Kelly, considers as critical elements 
of 1ts Affirmat1ve Action Program {1) that Affirmative Action Officer. 
hold full-time positions; (2) that their activities not be split 
bet~een th1s .and other administrative responsibilities· (3} that in 
t(he)1r select~on their qu~lifications.be carefully considered; and 
4 that the1r location 1n the admin1strative structure be close to 

the President and not within or under Personnel. 
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4. Be It Resolved that the University Faculty Senate recommends to 
the Chancellor that it be made University policy that Affirmative 
Action Search Reports be countersigned by all the members of the 
search committee involved to signify that it is an accurate descrip
tion of the search process. 

5. Be It Resolved that the University Faculty Senate wishes to draw 
the Chancellor's attention to the fact that the University Faculty 
Senate Resolution 52-05-1-FEMP passed at the January 30-31, 1976 
meeting of the University Faculty Senate and responded to on 
April 6, 1976 by the then Chancellor Boyer in the following terms: 
11 In general' we support the principle that a full, open affirmative 
action search precede the filling of all professional vacancies and 
understand that the failure to do so may be an abuse of equal em
ployment opportunity guidelines. Consequently, it is recommended 
that when special circumstances warrant, a waiver of the search re
quirement be sought from the local campus Affirmative Action Committee 
by the appointing administrator. All exceptions to the usual open 
affirmative action search and selection procedure should be documented 
with a waiver request and waiver approval form or letter." has not 
yet been implemented. The University Faculty Senate urges the 
Chancellor to communicate the substance of this change in policy 
to all campus Presidents since this is a policy central to the 
concept and practice of affirmative action. 

F. From the Committee on Research: 

1. Be It Resolved, that the University Faculty Senate recommends to the 
Chancellor that he urge the persons responsible for the writing of 
mission statements at each of the campuses of SUNY to give due con
sideration to research, in appropriate relation to program, in the 
preparation of such statements. 

. The following resolutions were tabled: 

A. From the· Committee on Student Affairs: 

Be It Resolved that the University Faculty Senate endorse and recommend that 
the Chancellor encourage the appropriate officers of each campus to take such 
measures as are necessary to ensure the institution and appropriate function
ing of committees which concern themselves with student affairs. Such commit
tees should have representation and full participation of students, faculty, 
and student affairs personnel. 

B. From the Fair Employment Practices Committee: 

Be It Resolved that the University Faculty Senate recommend appropriate changes 
in the Policies of the Board of Trustees to permit the establishment of a new 
category of full-status, reduced-load faculty, in addition to the existing 
faculty categories. 
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The following changes in the Board of Trustees Policie~ with r~spect to "consul
tation" were proposed by the Governance COI11Tlittee for 1nfo~at1on and for reaction 
from the faculty. They were not voted on but presumably w1ll be considered at 
the fall meeting of the Senate. 

(New language is underlined; deletions are in brackets.) 

A. Change one: Article IX, Title A Chief Admin~strative Officer 

2. Responsibilities. The chief administrative officer of each colleg
1
e
1
shall 

be responsible to the Chancellor and the Board of Trustees and sha 
administer the college for which he serves, and shall promote its develop
ment and effectiveness. He shall supervise the members of the professional 
and non-academic staff of such college. He shall appoint or recommend to 
the Chancellor and the Board of Trustees persons for appointment as memben 
of the professional staff of the college. He shall prepare and recommend 
the annual budget requests of the college. He shall report and make 
recommendations to the Chancellor and the Board of Trustees and the Colleg 
Council concerning the operation, plans and development of the college. H 
shall make all appointments of employees to positions at his college in th 
classified service of the civil service of the state. In carr in out the 
responsibilities he shall consult with and be responsive to the advice of 
faculty and its committees established for these purposes by local By-laws, 

B. Change two: Article IX, Title B College Administrative Officers 

2. Appointment. Appointments of college administrative officers and professi 
staff not in a negotiating unit established pursuant to Article 14 of the 
Civil Service law at annual base salaries of under $18,001 shall be made b 
the chief administrative officer of the college concerned; such appointmen 
shall be reported to the Chancellor. Appointments of such persons at annu 
base salaries of $18,001 through $24,000 shall be made by the Chancellor, 
after receiving the recommendation of the chief administrative officer; th 
Chancellor shall report such appointments to the Board of Trustees. Appoi 
ments of such persons at annual salaries of $24,001 or more shall be made 
by the Board of Trustees, after receiving the reco0111endation of the Chancel 
which recommendation shall be made by him after receiving the recomrnendati 
of the chief administrative officer of the college. Initial appointment o 
recommendation for appointment of academic officers such as vice president 
for academic affairs, academic deans and other with similar responsibiliti 
shall be made [after consultation with the facultyJ. in consultation with 
with the Faculty and its Committees established for such purpose by local 
By-laws. 

C. Change three: Article IX, Title C Chairmen of Departments and Divisions 

2. Term. Chairmen of departments of divisions of colleges shall be designat 
and redesignated by the college chief administrative officer, with notifi
cation to the Chancellor (afterJ in consultation with appropriate facultY 
including the department or divisTOn concerned. Such designation shall be 
for any period up to three years, and renewable; provided, however, that t 
college chief administrative officers may relieve a designee of his duties 
as chairman at any time with notification to the Chancellor. 
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D. Change four: Article X College Faculty 

4. Responsibility. The faculty of each college shall have the obligation to 
participate significantly in the initiation, development and implementation 
of the education program, and as prescribed elsewhere in these policies in 
decisions concerning appointment, renewal, promotion and related matters. 

IV. The Acting Chancellor's response to resolutions ·adopted at the winter meeting held 
at Upstate Medical Center are as follows: 

55-02-1 RESH: To recommend revision of budget documents to reflect inter
relationship between teaching and research 

The recommended statement of the relationship between teaching and research 
is an expression consistent with the major policy publications of the University 
including the Master Plan. It may well need further emphasis as a reminder to those 
less familiar with the University's usage of terminology. I wish to thank the 
Senate for bringing this to our attention. However, the adoption of a particular 
form of statement to be used on all such occasions may not be the most effective 
way to convey the message. In my judgment, a more appropriate result may be 
obtained by reminding central staff of the University's endorsement of the intent 
of the Senate's resolution with the admonition that budget submissions in the 
future more accurately reflect the University's position. The language in the 
Executive Budget is not written under the University's jurisdiction. However, 
insofar as we may provide advice and assistance to those who prepare such documents, 
you may be assured we will convey the Senate's position as appropriate. 

55-05, 06, 07-1-PERP: Resolution on Retirement Information Booklet 

I certainly support the work of the Personnel Policies Committee in their 
efforts to develop the two reports. The University will assist this endeavor in 
any appropriate way. Once completed, it would be feasible for the staff to main
tain the currency of those documents with the assistance of the Committee. As 
to the amendment of Section 210 of the State Retirement and Social Security Law, 
the staff is looking into the various aspects of that statute as it effects the 
University. 
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REPORT TO THE FACULTY BY THE FACULTY PERSONNEL COMMITTEE 

ACADEMIC YEAR 1977-78 

The Faculty Personnel Committee carefully considered the qualifications of the 
six persons recommended by their departments for continuing appointment and recommendec 
to the President that all six of them be granted continuing appointment. They were 
Joseph DeChario, Ray Lougeay, Alan Lutkus, Jay Semel, Ronald Sitler, and Jung Tsai. 

There were three candidates for promotion to the rank of professor. The Faculty 
Personnel Committee recommended John Deutsch and James Willey. 

There were thirteen candidates for promotion to the rank of associate professor. 
The Faculty Committee recommended five people: Charles Bailey, William Cook, Kenneth 
Deutsch, Ronald Herzman, and Joyce Wechsler. 

Seven people were recommended as candidates for assistant professor. The Personne 
Committee recommended all seven: Holley Cole, Deborah Kaufman, James Skinner, Walter 
Soffer, Robert Strernba, Mary Uhl, and Lucinda Sangree. 

Three people were recommended for the recently instituted rank of senior assistant 
librarian. The Faculty Personnel Committee recommended all three: Paula Henry, 
Kathleen McGowan, and Steven Thompson. 

The Faculty Personnel Committee for 1976-77 included Martin Fausold, Myrtle 
Merritt, Gordon Miller, Richard F. Smith, and Gerald Smith {Chairman). 


