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NOTICE! t NOTICE! . 
THE FACULTY SENATE MEETING SCHEDULED FOR TUESDAY 

APRIL 28, 1981, IS CANCELLED. 
11 fJ 

ALL PENDING BUSINESS WILL BE CONDUCTED 

AT THE MAY 5 MEETING. 

II I II II 

FACULTY FUND RESEARCH AWARDS 

The Faculty Senate has a small grants fund, made possible by contributions from 
the faculty and staff, available for certain research efforts not generally covered 
by the usual college research funds (S&E, the Geneseo Foundation). Grants of up to 
$200 can be made available for deserving projects (not generally to include travel 
expenses) in curriculum development, use of research facilities (archives, copying 
documents), research materials (such as laboratory animals, etc.), and any other 
relevant costs not normally covered through standard college research funds. Submit 
requests for funds to the Faculty Research Committee, in care of Dave Meisel, the 
current chair, Greene 208, X5285. Clearly specify the size of the grant requested, 
how it is to be used, the potential benefits to the project and the college. Grants 
will be made up to the limit of available funds each year for deserving projects, but 
there is no neccesity to distribute all the available funds in a particular year; any 
excess funds will simply continue over to the next year, gaining interest in the 
interim. 

It is estimated that close to $700 is currently available in this fund, from this 
year's contributions and those accumulated over the past several years which had not 
been utilized. 

* * 
NOMINATIONS FOR RICHARD ROARK COMMENCEMENT AWARD 

The Selection Committee for the Richard Roark Commencement Award would appreciate 
receiving nominations for this award from faculty~ staff, and students, for the 1981 
award . Nominees must be graduating senior students with distinguished records of 
scholarship and service to the College community, whose undergraduate careers at Geneseo 
have reflected Richard's cherished belief that, "Those who study HOW man lives and 

· those who study how he OUGHT to live should NOT be separate categories of persons •.• 
because t-VRAL competence is a skill necessary for ALL." 

This issue of Faculty Senate consists of pages 373 - 384 
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Nominations for the Roark Award, including a brief biographical sketch and . 
evidence of merit deserving of the award, should be sent to Wendell Rhodes, Sturges 
013, no later than May 1, 1981. Persons submitting nominations may be contacted by 
the Selection Committee for additional information. 

* * * * 

EXECUTIVE COMMITTEE 
APRIL 21, 1981 

MEETING # 25 

* 

PRESENT: P. Caulfield, T. Colahan, S. Edgar, J. Neese, W. Rhodes. D. Rogers, 
L. Ruddy, G. Smith, G. Towsley, A. Young 

The meeting was called to order by the Chair at 1:05 p.m. 

The minutes of the last meeting were approved as printed on pages 365-366 of the 
April 14, 1981 Faculty Senate. 

PRESIDENT'S REPORT - none 

CHAIR'S REPORT - Some members of the Middle States Accreditation team may meet 
with the Executive Committee next week, to inquire into our faculty governance. 

COMMITIEE REPORTS 

UAAC - A. Young The last meeting will be held this afternoon. 

GAAC - L. Ruddy The last meeting wi 11 be held this afternoon. 

FACULTY AFFAIRS D. Rogers no report 

STIJDENT AFFAIRS no report 

BUDGET - G. Towsley - no report 

CENTRAL COUNCIL - P. Caulfield no report 

UNIVERSITY FACULTY SENATOR G. Smith no report 

OLD BUSINESS none 

NEW BUSINESS none 

The meeting was adjourned at 1:10 p.m. 

Respectfully submitted, 

Janet A. Neese, Secretary 
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Chairman Young called the meeting to order at 4:07 PM. Members present were: 
J. Arnold, L. Beller, P. Caulfield, J. Chicoine, M. Hall, J. Hogan, N. Ives, 
E. Kintz, R. Owens, W. Rueckert, S. Rutherford, S. Sanders, J. Schumaker, 
R. Smith. Visitors present were: W. Brennan, N. LaGattuta. J. Scholes. 

The agenda was accepted with one change in the order of business. 

The minutes of the April 7, 1981 meeting were approved. 

CHAIRMAN'S REPORT 

None. 

POLICY SUBCOMMITTEE REPORT 

Internship Program 

R. Smith said that the Policy Subcommittee has reviewed the proposal submitted 
by the College Internship Committee and that the revised Internship Program 
proposal is a result of the joint efforts of the Policy Subcommittee and the 
Internship Committee. He reported that four additional changes in the revised 
proposal have been agreed upon. First, for greater clarity, the title · 
Program/Department Coordinator will be used in place of Internship Coordinator. 
Second, the prerequisite will be permission of the Department Chairperson 
rather than permission of the Department. Third, the appropriateness of 
requiring an integral or corequisite seminar for all full-time internships was 
discussed, and it was decided that such a seminar should be optional and 
should be permitted in place of the required oral report [See Item III.2.b.J. 
Fourth, an exception was added to the maximum of 3 semester hours of internship 
credit in a minor for cases where the internship is a specific requirement of 
the minor [See Item VII.2.b.]. An editorial change on page 4 was also noted. 
S. Rutherford referred to the suggested evaluation process for internship 
programs and questioned the Administration's role in this process. 
J. Schumaker indicated that the evaluations would be housed in the department 
with the Department Chairperson or Program/Department Coordinator. In the 
rare cases where this individual would also be the faculty director, the 
evaluations would be submitted to the Dean for Continuing Studies and Public 
Service. Chairman Young indicated that the first four pages of the 
Internship Program proposal wffi~e published in this week's Facult¥ Senate 
and that the proposal will be passed on to next year's UAAC for rev1ew and 
approval. On behalf of the College Internship Committee, N. LaGattuta 
requested a memo from UAAC stating that it has endorsed this proposal in order 
that next year UAAC might continue at the point the present UAAC has left off. 
E. Kintz asked for clarification of the difference between a seminar and an 
oral report. W. Brennan noted that although some interdisciplinary intern
ships, such as UYA and Environmental Studies, presently offer structured 
seminars, departments are often not able to offer them. 
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In such cases, the oral report would be used instead. Chairman Young called 
for a motion endorsing the idea of a policy standardizing internship 
offerings for all departments. W. Rueckert moved endorsement of the 
principle of an internship program policy and that the present proposal be 
passed on to next year's UAAC for further consideration and approval . 
S. Sanders objected to the policy reference of the motion, indicating that 
the proposal should be treated as a set of guidelines rather than require
ments for all internships. In particular, he noted the specifications 
outlined for the evaluation of student interns. There was some discussion 
of the merits of treating the matter as a required standard format for 
internships versus treating it as a guideline to be used by individual 
departments in structuring their own internships. It was noted that the 
matter of including specific evaluation requirements in the proposal might 
be considered by UAAC next year. Chairman Young clarified the motion by 
noting that UAAC would not be approving this proposal, but rather endorsing 
the principle of an internship policy. The motion was seconded and passed. 

CURRICULUM SUBCOMMITTEE REPORT 

Core Course Proposals 

ENG 120--The literary Imagination 
J. Schumaker noted that there was no change in the course description or 
syllabus and moved approval of the course for Critical Reasoning Core. The 
motion was seconded. R. Smith asked for a brief explanation as to why the 
course should be included as core-eligible. S. Rutherford indicated that 
the Critical Reasoning Area Core Committee had worked with the English 
Department over the course of a year and one half and are satisfied that 
the course meets the criteria outlined for the Critical Reasoning Core. 
The motion to approve the course for core was passed. 

SPE 348--0rganizational Communication 
J. Schumaker reported the subcommittee ' s suggestion that a prerequisite of 
junior or senior status be added. S. Rutherford agreed. She moved approval 
of this course for Critical Reasoning Core with this prerequisite added. 
The motion was seconded and passed. 

SPE 350--Speech Criticism _ 
J. Schumaker stated that the subcommittee felt that a prerequisite of Humanities 
I and II would be appropriate for this course. She moved approval of the 
course for Critical Reasoning Core with the prerequisite of INT 220 and INT 221. 
The motion was seconded and passed. 

J. Schumaker requested that the Committee members thank A. Young for the 
great job she did chairing UAAC this year. This suggestion was followed by 
prolonged applause. 
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OLD BUSINESS 

·None. 

NEW BUSINESS 

None. 

Chairman Young thanked the members of UAAC for their dedication and work 
during the past year and expressed special appreciation to J. Schumaker for 
chairing the Curriculum Subcommittee, to R. Smith for chairing the Policy 
Subcommittee, to R. Lougeay for coordinating the efforts of the Curriculum 
Subcommittee on several occasions, and G. Cox who chaired the Policy Sub
committee at the beginning of the academic year. 

The meeting was adjourned at 4:55 PM. 

Respectfully submitted, 

Timothy Coombs 
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UAAC 

CORE COURSE PROPOSALS 

[The descriptions of existing courses may be found in the current catalog . 
If the courses are new or recently revised, the page references in . 
Faculty Senate are noted. Anyone wishing to review a core course proposal, 
including the detailed justification and course syllabus, should contact 
the appropriate Area Core Committee chair or the UAAC chair.] 

Critical Reasoning : 

ENG 120 The Literary Imagination 
[Title change appears on p. 167 of Faculty Senate] 

SPE 348 Organization Communication 
[Includes a change in prerequisite from no prerequisite to 

11 Prerequisite : Junior or Senior status. 11
] 

SPE 350 Speech Criticism 
[Includes a change in prerequisite from no prerequisite to 

11 Prerequisite: INT 220 and 221. 11
] 



UAAC 
Dept. 395 lnternshi~ 

INTERNSHIP PROGRAM PROPOSAL Page 379 
Submitted to UAAC - Revised 4/lJ/Sl 

I. Description 

This Internship Program provides upper-dlNislon students with an opportunity 
to gain meaningful field experience within selected public and private lnstl-

. tutions. Qualified students supplement classroom learning with first-hand 
experience in professional settings which are appropriate for their academic 
background and career objectives. Prerequisite: Permission of DePartment 

Chairperson or program/department coordinator 
II. Purpose and Objectives 

To provide selected liberal arts majors with vocation experiences designed to 
complement their academic studies and to introduce them to professional activi
ties related to their baccalaureate degree programs. The Internship emphasizes 
the application of selected substantive areas of the student's field of study 
and research skills to practitioner roles and settings. Internships take place 
in field settings within participating firms or agencies and Jt Is expected 
that not only will the student gain from the experience, but that the Intern 
will be of assistance to the sponsoring agency. 

Ill. Requirements 

1. Interns are required to work (usually non-paid) for the cooperating agency 
for approximately three hours per week for each academic credit hour In 
a semester,* The specific field duties and responsibilities of the lntern 
wJJJ be agreed to by the faculty director, field supervisor, and the intern 
and will be outlined in the Internship Contract. · 

2. Specific academic requirements, which are appropriate to the field place
ment, will be established by the faculty director. Such requirements will 
be specified in the contract, and will include: 

a. A written/graphical report outlining and describing the nature of an 
Internship project, problems encountered, methodology employed, and 
conclusions from the project. This report will be due the last week 
of the semester. 

b. An Oral Report/Seminar. After consultation with the faculty director. 
and/or field supervisor, interns will submit a brief outljne of their 
oral report. This report is to focus on the theoretical basis and 
applications of the techniques utilized In the Internship experience. 
In place of an oral .renort tnternships may require an integral or 
corequislte seminar. 

*See Attachment I, Guide for Credit/Contact Hour Relationships 

NOTE - Definitions of persons referenced tn thls document: .............. 
PrograM/Department Coordin~tor ~The staff member assigned primary responstblllty 

for administering the Internship program. 
Faculty Director- The faculty member with responsibility for establishing specific 

academic requirements for the Intern, monitoring the Intern's progress, and 
~sslgnlng the final grade. The Internship Coordinator may also serve as the 
Faculty Director. 

Field Supervisor - The person assigned by the sponsoring agency to supervise the 
Intern. 
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111. Requirements (continued) 

Additional requirements may Include: 

c. keeping a log of Internship participation. 
d. selected readings 
e. writing assignments such as a major paper related to an aspect 

of the Internship. 
f. library research assignments, bibliographic searches, etc. 

*See Attachment 1, Guide for Credit/Contact Hour Relationships 

J. The Intern will meet with the faculty director and/or the field 
supervisor on a regular basis to discuss progress and potential 
problems Jn the Internship experience. 

4. The intern submits an evaluation of the work experience which 
Includes, but is not limited to, an accounting of the following 
Items: 

a. a detailed description of the work experience 
b. an evaluation of the Intensity and extent of commitment to 

the Internship program by the sponsoragency 
c. an analysts of the Internship as to its effectiveness as an 

educationally and experientially sound program 

IV. Student Internship Evaluation 
' 

Certain parts of the Internship can be expressed by students in both 
(I) written/graphical and (ti) oral fashion. The intern's ability to 
undertake and execute these two will determine the grade for the 
Internship. The faculty director will determine the final grude by 
using the following four factors: 

Work Experience Evaluation* 
Written/Graphical Report 
Oral Report/Seminar 
Other Academic Assignments 

________ % determined by depart-
% J percentages to be 

________ % ment or Internship 
_________ % Program Committee 

*The work experience.evaluation grade Is derived from two documents: 
the intern's evaluation and an evaluation by the field supervisor of 
the sponsor agency. The field supervisor will submit written comments 
on the work of the intern, evaluating the intern's work performance, 
judgement, oral and written expression, adaptability and originality. 
~ee Attachment IV) 

Interns must faithfully carry out contr~cted responsibtlltles under the 
direction of the field supervisor. Interns should understand that their 
field performance will be evaluated by their field supervisor and that 
unsatisfactory or Irresponsible performance of Internship responsibilities 
may result In the field supervisor's terminating the field placement. 
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3. 

v. Admissions Standards 

The following minimum standards estab~ish eligibility for admission 
to the Internship program • 

1. Norma11y. Junior or Senior class standing. (may Include selected 
sophomores) 

2. Must have successfully completed the following courses: 

3. A cumulative grade point Index of 2.75 overall and 3.00 In prerequi
site courses as described in b above (except in exceptional cases 
whtch are documented by letters of recommendation). 

VI. Admissions Procedures 

A student's admission to the Internship Program ts determined by: 

1. Completion of an Application Fonm* for the Internship by stated deadline 
date. 

2. , Selection through the departmental or Internship Committee review process. 
3. Acceptance by the sponsoring agency • . 
NOTE: 2 and 3 will require that applicants participate In screening 

interviews. Students may be required to defend their internship 
proposals and demonstrate their competence In these Interviews. 

VI f. Internship Credit 

l. Course Credlt 
The Intern will be enrolled under a department course( 395} and 
will earn a total of 3-15 semester hours.# Failure to~mplete all 
requirements of the Internship wilt lead to an incomplete or an 
unsatisfactory grade to be given by the faculty director. 

#See Attachment 1. Guide for Credit/Contact Hour Relationships 

2. Credit within Major and Minor Programs: 
a. Internship credits earned will be counted as part of the maximum 

semester hours allowed within a department . 
~ The maximum number of internship credits which may be applied 

toward major degree requi rements will be six semester hours or 
less as determ ined by the major department. A maximum number 
of Internship credits allowed in a mfnor wt11 be three semester 
hours .unless the Internship is a specific requirement in the minor. 

*See Attachment Itt Internship Application Form. 
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3· · Credit Toward Degree 

4. 

Students are permitted to enroll In Internships, the total of which 
must not exceed 18 semester hours toward the 124 hours required for 
the baccalaureate degree . 

+ Seminar Credit 
Seminar credit, earned as an integral or corequtslte component to 
the Internship, will not be Included within the maximum semester hours 
allowed as outlined In 2 and J above • 

' 
I 
~ 

I 
I 
•I 

. vau: · 'Registration for Accepted Interns 

1 Interns are responsible for processing their general registration for the . 
semester with the Director of Records, Erwin 102. Theprogram/department coordinat 
will provide a synopsis of the internship to the Dean for Undergraduate 
Studies and the Dean for Continuing Studies and Public· Service no later than 
two weeks prior to the start of the Internship. The signed contract * must 
be submitted within one week after the start of an Internship. -

IX. Program Evaluation 

Thts Internship Program will be continuously evaluated by using the 
following: 

1. Field supervisors will be asked to evaluate the faculty director's 
role In the Internship and make suggestions for improving the total 
Internship experience. 

2. Faculty directors will be asked to evaluate the field supervisor's 
rote In the Internship and to make suggestions for Improving the 
total Internship experience. 

3. Student Interns will be asked to evaluate both the faculty director's 
and the field supervisor's role In the internship and make suggestions 

_for Improving the total Internship experience. 

These evaluations will be submitted to the program/department coordinator or the 
Oep~rtment Chairperson unless this person ts also the faculty director. If 
thls is the case, the evaluations will be submitted to the Dean for Continuing 
Studies and Public Service. 

' ' ... 

*See Attachment tl Internship Contract 
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. GRADUATE ACADEMIC AFFAIRS COMMITTEE 
April 21, 1981 
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PRESENT: J. Chevalier, F. Fidura, D. Fink, B. Godsave, J. Herlihy, L. Ruddy, 
B. Small, M. Spaulding. Guest: K. Huebner. 

The minutes of the last meeting, printed on page 324 of Faculty Senate, were approved. 

EDU 579 Administrative Skills for Early Childhood Educators, and EDU 579 Staff 
Relationships for Early Childhood Education, passed. 

ESE 430 Introduction to Blindness and Visual Impairments, also passed. 

The r evision in the M.S. in Education - Education of the Deaf and Hearing Impaired 
Program was considered. Bruce Godsave explained that a graduate course in statistics 
and measurement would still be required, but that students could now more easily 
transfer in such a course from another University. The three hours now given to 
EDU 502 would become three hours of elective, following the recommendation of the 
Council on the Education of the Deaf, made this past Fall. The program revision 
passed. 

The Chairperson reported that , after repeated meetings concerning the extension/change 
of certain administrative office hours, it was decided that these issues could be more 
effectively handled by the administration concerned, and the matter was referred to 
them. 

Respectfully submitted, 

Lanna Ruddy 
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NEW COURSES 

EDU 579 WKSP: Administrative Skills for Early Childhood Education 
This workshop i s designed to enhance the knowledge and skills of potential and actual 

early childhood administrators in the areas of financial management, program planning, 
program evaluation, and supportive services. 
Prerequisite : Minimum of one year's teaching experience in an early childhood setting. 1(1-0 

EDU 579 WKSP: Staff Relationships for Early Childhood Education 
This workshop is designed to further the knowledge and skills of potential and actual 

early childhood administrators in the areas of staff selection, supervision, evaluation 
and training. 
Prerequisite: Minimum of one year's teaching experience in an early childhood setting. 1(1-0 

ESE 430 Introduction to Blindness and Visual Impairments 
Introduction to Blindness and Visual Impairments explores the various categories of 

visual impairments and their classifications, provides an historical, social, and 
philosophical background for educational programs and placements, presents the special 
needs of the visually impaired from infancy to adulthood, provides information on 
legislation which attempts to meet these needs, and explores current issues in the 
field of blindness. 3(3-0) 

REVISED PROGRAM 

The program revision in the M.S. in Education - Education of the Deaf and Hearing 
Impaired includes the following two changes: 

EDU 504 Educational Inquiry and Evaluation: Statistics is to be deleted and any 
graduate course in statistics and measurement approved by a student's advisor will 
be acceptable for this program. 

EDU 502 Nature of Teaching and the Teaching Process is to be deleted as a specific 
requirement, and an elective course approved by the student's advisor will be accept
able for the program. 

Rationale: A good graduate course in statistics and measurement may be taken at other 
Univers ities and transferred . As the program now stands, the EDU 504 requirement 
involves a good deal of paperwork to transfer an equivalent course. 

The change from EDU 502 to three elective hours was recommended by the Council on 
the Education of the Deaf during a site visit this past Fall . 

The change will allow greater flexibility in strengthening weaknesses and/or for 
strengthening specialized study. 


