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~ FACULTY SENATE 
October 16, 1981 

* * * . * * 
FACULTY SENATE MEETING • • TUESDAY, OCTOBER 20, 1981 

* 4:00P.M. - NEWTON 204 * 
* AGENDA PP. 85-86 * 
* * * * * 

VOTE! VOTE! VOTE! VOTE! 

WEEK OF OCTOBER 19 - 23, 1981 

BRODIE 181 Monday, Tuesday, Wednesday, Friday 1 - 3:30 p.m. 

ERWIN LOBBY - Payday 
Sample Ballot, p. 84. 

* * * 

Thursday, October 22, 1981 

* * 
EXECUTIVE COMMITTEE MEETING 

OCTOBER 13, 1981 

8 - 4 p.m. 

Present: P. Boger, F. Bright, T. Colahan, S. Edgar, J. Johnston, D. Meisel, R. Owens, 
A. Reid, w. Rhodes, L. Ruddy, G. Smith, J. Teahan, D. Thomas. 

The meeting was called to order at 1:05 p.m. 

The minutes of the October 6th meeting were approved. 

W. Rhodes asked that agenda items be submitted to Virginia Halbert no later than Thursday 
morning, October 15, in order that they be discussed at the Faculty Senate meeting 
scheduled for October 20. 

W. Rhodes indicated that voting for the Nominations and Elections Committee and for the 
Faculty Personnel Committee will be from 1-3:30 p.m. in Brodie 181 on Monday, Tuesday, 
Wednesday, and Friday and from 3 a.m. - 4 p.m. in Erwin on Thursday. 

# 

COMMITTEE REPORTS 

UAAC L. Ruddy indicated that the committee meets today. No report. 

GAAC D. Meisel reported that seven items involving such matters as course 
deletions and new courses will be cons~~red at this afternoon's meeting. 

This issue of Faculty Senate consists of pages 52 - 8~ .. 
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FACULTY AFFAIRS J. Johnston reported that the Committee is discussing faculty 
concerns about the Spring Graduation Ceremony. Committee questions about 
phone charges drew a response from B. Ristow. The matter of Summer Salaries 
was referred to UUP. Working through J. Schumaker, the committee discussed 
the College Calendar and has sent forms to college departments. 

STUDENT AFFAIRS The committee thoroughly discussed the question of alcohol on 
campus. R. Ownes reported that a sub-committee has been formed to examine 
the problem and to make its recommendations. The committee recommended 
passing a resolution deploring the use of alcohol at this Spring's Graduation 
Ceremonies, and applauding the efforts of Central Council and the Administra
tion to prevent similar future use at these ceremonies. The question of 
vandalism and restitution by vandals was discussed. R. Owens asked what 
facilities exist on campus to aid students with problems involving alcohol, 
drugs, rape, or depression. He suggested that the possibility of the emer
gence of such problems be publicized during student orientation and through 
using effective posters and other devices. Tom Matthews has been invited 
to speak to the committee on this matter. 

T. Calhan pointed to the complexity of the alcohol problem, a problem not 
confined to the college community. L. Ruddy suggested the possibility of 
older students advising and counseling those with problems. J. Teahan 
reported that funds have been allocated by Central Council for the purchase 
of posters and publications dealing with the problem and aimed at making 
students aware that the problem exists. He reported his impression that 
students are wary of the possibility of a dry campus, that they lack 
information on the kinds of deliberation under way. His committee is working 
on the problem and is asking for suggestions for effective allocation of 
the Central Council funds. 

BUDGET - W. Rhodes passed on to F. Bright a letter from ( .rl Kellogg addressed to 
the SUNY Computer Center Budget Examiners having to do with the development 
of a 1982-83 Computer Center Budget Proposal. F. Bright reported that last 
week's meeting was an organizational meeting. At the same time that the 
committee expressed its reluctance to rubber-stamp budget proposals, the 
members were also somewhat tepid about examining figures and allocations. 
The committee discussed possibilities for study, including many aspects of 
college activities which affect the budget - telephones, computer center, 
maintenance. 

F. Bright indicated that he and the committee are working to strengthen the 
Budget Committee and to expand its range. He felt that the Administration 
might wish to have the committee work on certain budgetary problems. 
W. Rhodes recommended getting in touch with University Senate representatives 
for definition of areas falling under the aegis of Budget Committees. 
G. Smith stated that he has furnished F. Bright with appropriate guidelines. 

UNIVERSITY FACULTY SENATOR - No report. G. Smith will attend the meeting scheduled for 
late October in Fredonia. 

TREASURER - P. Boger reported a bank represenative's suggestion that a second signature 
be added to the bank ~ignature card to prevent the possibility of moneys being 
frozen if the treasurer is incapacitated. Such moneys would be frozen awaitin 
the election of a new treasurer. G. Smith suggested examining the Faculty 
Constitution on this contingency. P. Boger will begin the annual appeal for 
voluntary contributions. In response to a question from W. Rhodes, P. Boger 
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stated that last year's expenditures were $555.00; that the present time 
account is $3000, and the savings account is $2400. P. Boger indicated 
that money continues to be solicited to support such things as research 
programs. 

J~D BUSINESS None 

NEW BUSINESS None 

The meeting adjourned at 1:46 p . m. 

Respectfully submitted, 

Dante Thomas, Secretary 
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Faculty Research Committee 

Repprt for 1980-81 

During 1980-81 the Faculty Research Committee recommended 
support for ten Geneseo faculty and collaborating students in the 
amount of $2278. In addition, the committee received proposals 
for research support from the Geneseo Faculty Fund and made 
recommendations to the faculty chairperson on these. It is a 
pleasure to thank this year's committee [W. Cook, D. Harke (ex 
officio), J. Neese, G. Smith, R. Smith and E. Stelzig] for their 
time and efforts. 

~· Meisel, Chairperson 



RESEARCH SUPPORT GUIDELINES, 1981-82 
S.U.N.Y. - Geneseo 

Faculty Research Committee 

[Please SAVE FOR FUTURE REFERENCE] 
~ ' . ' 
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The financial assistance available for 1981-82 falls into several catego
ries: (A) Limited support for non-profit scholarly articles in recognized pro
fessional journals that have required publication costs. (B) Limited support 
by Instructional Resources Center toward graphic arts production in connection 
with articles in scholarly journals. 

A-1. Support for page charges up to a maximum of $300 per person per year 
(or in lieu of page charges, minimum reprint charges) is limited to articles of 
recognizable scholarly interest in recognized professional specialty journals 
requiring financial remuneration as a condition for publication. 

A-2. Authors are advised to submit the publication charge form [available 
from Faculty Senate Office (Brodie 181) or the Research Office in Erwin] with 
the manuscript to the publisher to save time. It should be stated in the cov
ering letter that this form is to be returned upon publication acceptance to 
the author so that the publication charges may be promptly paid. 

A-3. If the application is being filed after an article has been accepted 
by a journal, there are several things that must be observed, otherwise the 
Committee cannot act on the request. 

(a) First, under ~circumstances should the author pay the publication 
charges himself. Authors should ignore any threats for payment. 
STATE FUNDS CANNOT BE USED TO REIMBURSE FACULTY MEMBERS FOR SUCH 
COSTS. 

(b) While adhering to (a), authors should promptly transmit to the 
Chairperson of the Faculty Research Committee, a publication charge 
application with Department Chairperson approval along with two 
copies of the manuscript and a copy of the publisher's invoice (the 
original is preferred). [The signature by the publication's fiscal 
officer is not necessary if a copy of the letter of acceptance ac
companies the application.] 

A-4. Authors can be assured that everv attemnt will be made to nrocess 
anolications oromntlv bv the Committee and the Office of the VPAA. Notifica
tion will be viven at the actual time of navment. IF AN AUTHOR HAS REASON TO 
SUSPECT THAT PUBLICATION WILL BE HELD UP OR OTHER ACTION WILL BE TAKEN IF PAY
MENT DEMANDS ARE NOT MET. SUBMIT A LETTER TO THE PUBLISHER IN LIEU OF PAYMENT 
STATING THAT THE INVOICE HAS BEEN SUBMITTED TO THE PROPER FISCAL AUTHORITIES 
t:OR APPROVAL AND PAYMENT. 

A-5. If the author has already paid the page charges, it must be stated 
thusly on the request to the Research Committee. In addition, include a letter 
from the publisher stating that a refund to the author will be made once pay
ment from S.U . N.Y.-Genesco is received. This written assurance from the pub
lisher should be requested in a letter accompanying any persoual remittance. 
Unless these guidelines are carefully followed it is difficult, if not im
possible, for the Committee to act favorably on prepaid requests. 
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B-1. The Instructional Resources Center will provide up to $250 assistance 
per person, for the purpose of producing graphic or photographic materials for 
faculty publishing research articles. Such assistance will include the cost of 
part-time wages and supplies. In the event that the cost of producing materials 
exceeds $250, the faculty member's department will have to reimburse the 
Instructional Resources Center from its S and E funds. The total outlay from 
Instructional Resources funds for this purpose may not exceed $500 per depart
ment in any given budget year. 

The above policy was worked out jointly by the Vice President for Academic 
Affairs Office, the Instructional Resources Center, and the Faculty Research 
Committee, and has been in effect since November, 1971. 

B-2. Applications for graphic arts support can be obtained from the 
Instructional Resources Center which will advise at that time on project feas
ibility. If the IRC is unable to help directly, advice or referrals will be 
made. 

B-3 . Since this graphics support must be approved prior to publication, 
it is essential that the graphics applications be accompanied by copies of the 
proposed manuscript (a draft copy is sufficient) from which the Research 
Committee can judge the academic or scholarly value of the manuscript prior to 
referee consideration by the journal itself. 

B-4. Authors seeking graphics support must provide the Instructional 
Resources staff with clear style guides for the journal selected. Style 
changes required at the time of publication because of an unar,ounced change 
of journal or because the author did not provide adequate style guidelines, 
if extensive, will require re-application for support and may include charges 
to departmental S & E accounts. Authors who have received graphics support 
should consult with the IRC prior to making a journal change. 

B-5. Starting in 1975, the Instructional Resources Center had the campus 
responsibility for obtaining copies of copyrighted material for republication 
in scholarly articles. Such work is subject to the same guidelines that graph
ics originating on this campus have as detailed above. 

B-6. Forms for graphics can be obtained at the Instructional Resource 
Center. Responsibility for proper routing of this form and the required sup
porting material rests entirely with the indivi dual faculty member making the 
graphics request. 

Forms for publication charges and research grants can be obtained from 
the Faculty Senate Office (Brodie 181) and the Research Office in Erwin. 
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Chairperson Ruddy called the meeting to order at 4:03 PM. Members present 
were: P. Alley, J. Arnold, P. Baxter, K. Crabbe, D. Deffenbaugh, K. Drysdale, 
s. Edqar, J. Herlihy, L. Infante, N. Ives, R. Johnson, E. Kintz, M. Listenbee, 
C. Oakes, S. Sanders. J. Schumaker, R. Smith, T. Locum, D. Watt, J. Willey. 
Visitors present: J. Dechario, B. Greene, V. Kemp, J. Kucaba, N. LaGattuta, 
W. Brennan, A. Voelkel. 

The agenda was accepted as printed. 

CHAIRPERSON'S REPORT 

All members and visitors should be sure to sign the attendance sheet at 
each meeting so that we have an accurate record for the minutes. 

People who read statements into the minutes should make a copy of the 
statement available to Chairperson Ruddy immediately after the meeting. 

CURRICULUM SUBCOMMITTEE REPORT--J. Schumaker 

New Courses 

ANT 209--Iroquois Culture 
J. Schumaker stated that several issues had been raised in subco~ittee. She 
had contacted W. Rhodes for clarification on the issues. One question 
pertained to whether the Anthropology Department would be offering other 
culture courses and whether this should, therefore, become a slot course. 
W. Rhodes had responded that this would be the only culture course at the 
200 level. Another question had been raised as to whether the course was 
more appropriate as a 300 level than a 200 level since it is being changed 
from a 400 level. W. Rhodes had responded by stating that it was more 
appropriately a 200 level . E. Kintz added that the department had other 
similar courses at the 200 level. The 200 level courses catapult students 
into the more problem oriented 300 level courses. Questions had also been 
raised as to how the course fit in the major and in the course rotation for 
the department. E. Kintz responded that the major and the course rotation 
were currently under revision. The course will fit the new rotation and 
with R.A. Judkins' schedule so that the department could afford to offer the 
course at least once every two years. J. Schumaker moved approval of the 
course. It was seconded and passed. 

MUS 375--Piano Pedagogy 
J. Schumaker moved approval of the course which is part of the tninor in Music 
to be taken up yet today. The motion was seconded and pa~sed 
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MUS 376--Piano Teaching Workshop 
J. 'Schumaker moved approval of the course with the addition of Ruth Pack's 
name to the list of staff adequately prepared to teach the course. Further, 
the last sentence of the course description should be deleted: All grades 
in the piano courses being taught are to be given by faculty instructors. 
The motion was seconded. P. Alley asked why the word "workshop" was used 
in the title instead of "practicum." J. Willey responded that the word 
workshop was widely used for such courses. A motion to change the title 
from 11 Piano Teaching Workshop" to "Piano Teaching Practicum11 was seconded 
and passed. The main motion on the course passed. 

Experimental Course 

ORA 288--EXP/Production Stage Management 
J. Schumaker stated that questions as to the need for the course and how the 
course would fit were raised in subcommittee. C.T. Oakes stated that the 
course was "experimental 11 so that the department could assess student interest. 
If interest is great, the department will make it a permanent course. It 
fills an area of stage and theatrical work not covered on this campus and not 
covered by many undergraduate and/or graduate programs in the country. All of 
the best programs offer such a course, but it is very difficult to do. The 
course covers logistic problems of management from the auditions until the 
doors close on the production. A show cannot run without a stage manager. 
There is a good demand in the job market for stage managers and such a course 
can land an undergraduate an excellent job. It can also serve as a stepping 
stone for someone wishing a career in professional acting and/or directing as 
an equity card ("union" membership) is automatic with the first stage manage
ment job a person takes. K. Crabbe asked for the difference uetween ORA 223, 
Theatre Management and the proposed ORA 288, EXP/Production Stage Management. 
C.T. Oakes responded that theatre managers are money-oriented people concerned 
with publicity, ticket sales, payrolls, grants, and the like. Stage managers 
never deal with the money side. They are concerned with logistics. Stage 
managers must know everything about what makes a show run; theatre managers 
need to know nothing about the stage. s. Edgar asked if the course rotation 
11 0ffered when demand is sufficient 11 should be deleted, since rotation is 
inappropriate for an experimental course that can only be offered once. The 
phrase was deleted. J. Herlihy asked why the course is for two hours instead 
of three. C.T. Oakes replied that along with several other reasons, it is 
hoped the students will take the Theatre Practicum {ORA 260) for one hour 
along with the two hour stage management. The course was moved, seconded, and 
passed. 

New Program 

Minor in Music 
J. Willey distributed rev1s1ons for the proposed minor. (1) There was an 
editorial change in the placement of an explanatory sentence. (2) The level 
of applied piano that was acceptable was stipulated (MUS 240 and MUS 340). 
(3) Four to six hours of applied piano was stipulated as appro~riate for the 
minor since many who minor may teach piano. J. Schumaker asked whether a 
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student who had taken two semesters of MUS 250 but had not gone on to the 
300 level would be required to take MUS 340. J. Willey stated that this was 
a problem but that yes, the student would be required to take some 300 level 
piano. The minor was moved, seconded, and passed. 

Revised Program 

Management Science Degree--Quantitative Option 
The revision in the option includes dropping CSc 161--Programming and 
Statistical Software and adding MSc 322--Managerial Economics. J. Schumaker 
pointed out that the esc 161 is the only computer course on the option. She 
had contacted D. Martin earlier and he had stated that dropping esc 161 
would have little effect since all the students would be advised to take the 
course anyway; CSc 161 is being dropped so that MSc 322 can be added without 
adding hours to the option requirements. s. Sanders asked what the pre
requisites are for MSc 322 since by adding a course with prerequisites not 
already covered in the option, the department may indeed be adding hours to 
that option. No one representing Management Science attended the meeting. 
so the questions could not be addressed. S. Sanders moved to table the 
revisions until a representative could be present. The motion to table 
passed. 

POLICY SUBCOMMITTEE REPORT--P. Alley 

No report. 

OLD BUSINESS 

Internship Policy 
Chairperson Ruddy stated that a main motion on the Internship Policy and 
motions for amendments would be in order. J. Schumaker moved approval of the 
Internship Policy. The motion was seconded by s. Edgar. The committee 
agreed to proceed by sections to facilitate discussion and amendments. 
Section I 
J. Herlihy asked whether the word Hprofessional" (line 4, word 3) should be 
replaced by the word 11 field. 11 E. Kintz felt that interns were functioning 
professionally. W. Brennan added that interns were working with professionals 
and doing professional level work. Even though the setting is in the field, 
the experience is still professional. J. Herlihy added that the term 
professional is vague. J. Willey suggested including both terms: 11 field/ 
professional." P. Alley stated that such considerations are understood 
(this is a field experience) and clarification is not needed. The question 
was caTfed to end debate and the question passed. The main motion for 
approval of Section I as written passed. 
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Section II 
K. Crabbe moved that in line 1 the phrase 11 To provide selected liberal arts 
majors with vocation experiences ••• " be changed to "to provide selected 
students with vocation experiences ••• ". This is a program to which students 
must apply and be accepted. Section II was approved as amended. 
Section III 
S. Sanders moved that in line 8, the word "will" be changed to the word 
"should11

• E. Kintz asked if the 11Will" in line 5 should also be changed. 
s. Sanders replied that line 5 had no relevance to his motion since line 5 
did not represent an infringement on faculty requirements. W. Brennan 
reiterated that such a change would switch the document from a policy to a 
set of guidelines. Clearly, the intent of the Internship Committee was to 
suggest policy. S. Sanders stated that his intent was to change the document 
to a set of guidelines to prevent binding faculty to the document. 
Chairperson Ruddy pointed out that this was not a minor change in wording. 
The change in one word changed the entire emphasis of the document and would 
indeed change it from policy to a set of guidelines. P. Alley suggested 
that change was not an amendment but was a substitute motion. When 
questioned, V. Kemp believed that'·P. Alley was correct and that a substitute 
motion would be in order. s. Sanders moved the substitute motion of changing 
the document from a policy to a set of guidelines. E. Kintz seconded. 
W. Brennan informed the committee that if it wanted a set of guidelines, we 
did not need this document and we did not need to go through the parliamentary 
rigmarole. However, without a policy, each internship will have to come 
through UAAC and that UAAC will end up making exactly the decision that this 
document would make automatically. Remember that the proposed policy is a 
compilation of existing internships. V. Kemp added that the same issue was 
debated last year and was defeated in the Internship Committ~~ and in UAAC. 
The policy has been distributed to chairpersons twice and there has been no 
opposition. The substitute motion to change the document from a policy to 
a set of guidelines was defeated. C.T. Oakes moved that the last word in 
Section III,2a, "semester," be changed to 11 internship." The last sentence 
in 2a should then read 11 This report will be due the last week of the 
internship." The amendment was seconded and passed. J. Herlihy took 
issue with the phrase in line 1 "usually non-paid." It was his experience 
that interns never receive pay. W. Brennan stated that the word "usually" 
allows for flexibility; it allows that pay may be appropriate. C.T. Oakes 
added that within the Fine Arts, room and board are often furnished the 
intern. J. Schumaker stated that some businesses will not accept interns 
without paying them, at least nominally. J. Herlihy argued that within 
Education, the interns are never paid. J. Schumaker clarified the debate 
by stating that we do not allow interns in teaching to be paid because we 
do not want them hired as substitute teachers. V. Kemp added that student 
teaching is different from the internships proposed here. Following 
several suggested amendments, s. Edgar pointed out that the issue is already 
clear. The internship policy only deals with department 395 courses. 
Education has a completely different course numbering system for student 
teaching, so naturally, student teaching does not fall under the Internship 
policy. The question was called, seconded, and passed. With the one word 
change of part 2a {"semester" to 11 internship") Section III wcs approved. 
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Section IV 
P. Alley moved to amend Form IV so that to the ratings of "outstanding good 
fair, poor," the two ratings of "not applicable" and 11 no opportunity t~ ' 
observe" be added. The motion was seconded and passed. J . Schumaker stated 
a suggestion she had received to add a line for the field supervisor to 
suggest a final grade. W. Brennan said that continuing to add bits and 
pieces will unnecessarily complicate the form. Also, the field supervisor 
may suggest a grade as the form now stands. What the field supervisor 
includes in the narrative evaluation is up to him/her. It is better to 
stay general than to try to anticipate every comment. K. Crabbe added that 
first, the field experience is only part of the internship, so we certainly 
would not want the field supervisor to suggest a "final" grade. Second, it 
is never wise to ask for advice if you do not plan to take it. Section IV, 
with the two additions to the ratings on Form IV, was approved. 
Section V 
J. Schumaker expressed concern over item 3. For example, we probably would 
not want to bar from an internship a student who did not have an overall 
GPA of 2.75, yet had a 3.0 average for e.g., two semesters immediately prior 
to the internshipo E. Kintz asked if that was not the "exceptional case" 
described and allowed for at the end of item 3. W. Brennan said it was, 
but that J. Schumaker had made a valid point. The question is whether a 
rigid definition of an "exceptional case" is desirable. Once the door is 
opened, are limits desirable? J. Schumaker stated that we really will not 
know whether we need limits until the policy has been in effect for awhile. 
We will leave it open for the present and see if we need definitions later. 
C.T. Oakes pointed out a typographical error in item 3, line 2. The line 
should read " ••• in 2 above ••• ". Section V passed as corrected. 
Section VI 
Passed. 
Section VII 
Passed. 
Section VIII 
Passed. 
Attachments 
The various forms, tables and attachments were moved as a package. J. Schumaker 
said the only thing to note was that the bottom two sentences of the last page 
of "Attachment II--Internship Contract" pertains to insurance. These sentences 
will have to be modified when the insurance issue is settled. The attachment 
package was approved. 

The Internship Policy has now been approved by UAAC and is ready for consider
ation by Faculty Senate. A complete copy of the proposed Policy follows the 
minutes. 

NEW BUSINESS 
None. 

The meeting was adjourned at 5:22 PM. 

Respectfully submitted, 

N. Matuszak and L. Ruddy 
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NEW COURSES 

ANT 209 Iroquois Culture 
A study of the social organization and world-view of various Iroquoian 
groups, with special emphasis on Seneca-Iroquois of New York State during 
the Nineteenth and Twentieth Centuries. The position of Iroquois culture 
in the Northeastern Woodlands, its adaptability and persistence. Cultural 
vitality and contributions of Iroquois peoples. No prerequisites. 3(3-0). 

MUS 375 Piano Pedagogy 
An introduction to methods and materials used in teaching piano. Study of 
traditional theories of teaching and playing developed over three centuries, 
as well as recent methods of dealing with child and adult, beginning and 
intermediate students. Prerequisites: MUS 120, MUS 210, and demonstrated 
proficiency at the keyboard; or permission of instructor. 3(3-0). 

MUS 376 Piano Teaching Practicum 
Students are to observe and assist faculty instructors in group and 
individual situations in which piano instruction is given on beginning and 
intermediate levels. Two one-hour sessions of teaching participation and 
one period devoted to critique and discussion will be required. Students 
participating will assume the role of tutors only. Prerequisite: MUS 375, 
Piano Pedagogy. 2(1-2). 

EXPERIMENTAL COURSE 

ORA 288 EXP/Production Stage Management 
A study of the techniques and equipment used in the coordination and 
operation of a theatrical production . Included will be techniques involved 
in production of drama, musical, opera, and dance. Topics will include: 
rehearsal procedures, theatrical prompt scripts, technical rehearsals, 
dress rehearsals, performance procedures, theatrical equipment, and touring. 
Prerequisites: ORA 100 and ORA 130 or permission of instructor. 2{2-0). 
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NEW PROGRAM 

Minor in Music 

Track in Music History and Theory 

One course from the following: MUS 123, 125, 232, 233 3 

MUS 110 or 210--Basic Musicianship or Theory I 3 (4) 

MUS 220, 221--Music in Western Civ. 6 

Any two courses at the 300 level in music theory or history 6 

Elective (100, 200, or 300 level) in applied*, ensemble*, 
history or theory. 3 

*No more than 3 hours may be taken in applied or ensemble 
music. One of the following may apply if taken before 
entry into the minor program: MUS 100, 105, 120. 

Track in Piano Pedagogy 

MUS 210--Theory of Music I 

MUS 120--Introduction to Music History 

MUS 331--Keyboard literature 

MUS 375--Piano Pedagogy 

Applied Piano (MUS 240, MUS 340}* 

Piano Reci ta 1 

MUS 376--Piano Teaching Practicum 

21 (22) 

4 

3 

3 

3 

4-6 

1 

2 

20- 22 

*Note: At the completion of MUS 340, minors MUST pass 
a proficiency test in piano administered by the 
Music Department. 



INTERNSHIP PROGRAM PROPOSAL Page 
o~et. 395 Internship Submitted to UAAC - Revised ~/13/81 

Approved by UAAC (with additional 

'· Description 
revisions) 10/13/81 

This Internship Program provides upper-division students with an opportunity 
to gain meaningful field experience within selected public and private insti
tutions. Qualified students supplement classroom learning with first-hand 
experience In professional settings which are appropriate for their academic 
background and career objectives. Prerequisite: Permission of Deoartment 

Chairperson or program/department ~oordinator 
11. Purpose and Objectives 

To provide selected students with vocation experiences designed to · 
complement their academic studies and to introduce them to professional activi
ties related to their baccalaureate degree programs. The internship emphasizes 
the application of selected substantive areas of the student•s field of study 
~nd research ski 11s to practitioner roles and settings . Internships take place 
Jn field settings within participating firms or agencies and it i s expected 
that not only will the student gain from the expe rience, but that the intern 
will be of assistance to the sponsoring agency. 

Ill. Requirements~ 

1. Interns are required to work (usually non-paid) for the coope ra ting agency 
for approximately three hours per week for each academic credit hour in 
a semester.* The specific field duties and responsibilities of the intern 
will be agreed to by the faculty director, field supervisor, and the intern 
and will be outlined In the Internship Contract. 

2. Specific academic requirements, which are appropriate to the fi e ld place
ment, will be established by the faculty director. ~uch requirements will 
be specified In the contract, and will include: 

a. A written/graphical report outlining and describing the nature of an 
internship project, problems encountered, methodology employed, and 
conclusions from the project. This report will be due the last week 
of the internship. 

b. An Oral Report/Seminar. After consultation with the faculty director. 
and/or field supervisor, interns will submit a brief outline of their 
oral report. This report i s to focus on the theoretical basis and 
applications of the techniques utilized in the internship experience. 
ln olace of an orat reoort Internships may require an integral or 
cor~quislte seminar. . · " 

*See Attachment I, Gulde for Credit/Contact Hour Relationships 

NOTE - Definitions of persons referenced in this document: 
--
Progra~/Department Coordinator- The staff member as signed pri ma ry respons ibil i ty 

for admin t~ t ering the . ~nternsh i p program. 
faculty Director- The faculty member with responsibility for establi shing specific 

academic requirements for the intern, monitoring the intern' ~ progress, and 
~ssigning the .final grade. The Internship Coordinator may also serve as the 
Faculty Director. 

Field Supervisor - The person assigned by the sponsoring agency to supe rvise the 
- Intern. 

65 
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Ill. Requirements (continuedt 

Additional requirements may include: 

c. keeping a log of Internship participation. 
d. selected readings 
e. writing assignments such as a major · paper related to an aspect 

of the internship. 
f. library research assignments, bibliographic searches, etc. 

*See Attachment I, Guide for Credit/Contact Hour Relationships 

3. The intern will meet with the faculty director and/or the field 
supervisor on a regular basts to discuss progress and potential 
problems tn the internship experience. 

4. The Intern submits an evaluation of the work experience which 
includes, but is not limited to, an accounting of the following 
items: 

a. a detailed description of the work experience 
b. an evaluation of the Intensity and extent of commitment to 

the internship program by the sponsor agency 
c. an analysis of the internship as to its effectiveness as an 

educationally and experientially sound program 

IV. Student Internship Evaluation 
I 

Certain parts of the internship can be expressed by students in both 
(i) written/graphfcal and (ti) oral fashion. The intern•s ability to 
undertake and execute these two will determine the grade for the 
Internship. The faculty director will determine the final grade by 
usfng the following four factors: 

Work Experience Evaluation* 
Written/Graphical Report 
Oral Report/Seminar 
Other Academic Assignments 

% J percentages to be 
____ % determined by depart-
____ % ment or Internship 
____ % Program Committee 

*The work experience evaluation grade is derived from two documents: 
the intern's evaluation and an evaluation by the field supervisor of 
the sponsor agency. The field supervisor will submit written comments 
on the work of the intern, evaluating the intern's work performance, 
judgement, oral and written expression, adaptability and originality. 
(see Attachment IV) 

Interns must faithfully carry out contrqcted responsibileties under the 
direction of the field supervisor. lhterns should understand that their 
field performance will be evaluated by their field supervisor and that 
unsatisfactory or irresponsible performance of internship responsibilities 
may result in the field supervisor 1 s terminating the field placement. 
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~. Admissions Standards 

The followlng minimum standards establish eligibility for admlssion 
to the Internship program. 

1. Normally. Junior or Senior class standing. {may include selected 
sophomores) 

2. Must have successfully completed the following courses: 

3. A cumulative grade point Index of 2.75 overall and 3.00 In prerequi
site courses as described in 2 above (except in exceptional cases 
which are documented by letters of recommendation). 

VI. Admissions Procedures 

A student 1 s admission to the Internship Program is determined by: 

1. Completion of an Application Form* for the internship by stated deadline 
date. 

2 •. Selection through the departmental or Internship Committee review process. 
3. Acceptance by the sponsoring agency. 

NOTE: 2 and 3 will require that applicants participate in screening 
interviews. Students may be required to defend th~ir internship 
proposals and demonstrate their competence in thes~ interviews. 

VII. Internship Credit 

J, Course Credit 
The Intern will be enrolled under a department course( 395) and 
wtll earn a total of 3-15 semester hours.# Failure to~mplete all 
requirements of the Internship will lead to an incomplete or an 
unsatisfactory grade to be given by the faculty director. 

f. See Attachment 1. Guide for Credit/Contact Hour Relationships 

2. Credit within Major and Mlnor Programs: 
a. Internship credits earned will be counted as part of the maximum 

semester hours allowed within a department . 
~. The maximum number of internship credits which may be applied 

toward major degree requirements will be six semester hours or 
less as determined by the major department. A maximum number 
of Internship credits allowed ln a minor will be three semester 
hours .unless the lnternshlp is a specific requirement in the mlnor. 

*See Attachment I II Internship Applicatlon.Form. 
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3· Credit Toward Degree 
Students are permitted to enroll In Internships, the total of which 
must not exceed 18 semester hours toward the 124 hours required for 
the baccalaureate degree. 

4. Seminar Credit 
Seminar credit, earned as an integral or corequisite component to 
the Internship, will not be included within the maximum semester hours 
allowed as outlined In 2 and J above • 

.VII. t'/ ··~egistration for Accepted Interns 

Interns are responsible for processing their general registration for the 
semester with the Director of Records, Erwin 102. Theprogram/department coordinator 
will provide a synopsis of the internship to the Dean for Undergraduate 
Studies and the Dean for Continuing Studies and Public Service no later than 
two weeks prior to the start of the Internship. The signed contract * must 
be submitted within one week after the start of an Internship. 

IX. Program Evaluation 

This Internship Program will be continuously evaluated by using the 
following: 

1. FJeld supervisors will be asked to evaluate the faculty director's 
role ln the internship and make suggestions for improving the total 
Internship experience. 

2. Faculty directors will be asked to evaluate the field supervisor's 
role in the internship and to make suggestions for improving the 
total Internship experience. 

3. Student Interns will be asked to evaluate both the faculty director's 
and the field supervisor's role In the internship and make suggestions 
for Improving the total Internship experience. 

These evaluations will be submitted to the program/department coordinator or the 
Department Chairperson unless this person is also the faculty director. If 
this is the case, the evaluations will be submitted to the Dean for Continuing 
Studies and Public Service. 

*See Attachment ll lnternshlp Contract 



1 f i n terns hi p 
runs during 
classes only 

If internship 
runs through 
exam week 

Attachment I 

Guide for 

Credit/Contact Hour Relationships 
Internship Activity 

1 s.h. • 15 sessions at 150 mins c 2250 mins - 37.5 hrs •2.88 hrs/wk for 13 weeks** 
3 s.h. = 45 sessions at 150 mins • 6750 mins • 112.5 hrs = 8.65 hrs/wk for 13 weeks 
6 s.h. = 90 sessions at 150 mins = 13500 mins·~ 225 hrs • 17.3 hrs/wk for 13 weeks 
9 s.h. • 135 sessions at 150 mins = 20250 mins = 337.5 hrs. • 26 hrs/wk for 13 weeks 

12 s~:h. • 180 sessions at 150 mins • 27000 mins • 450 hrs = 34.6 hrs/wk for 13 weeks 
15 s.h. • 225 sessions at 150 mins = 33750 mins • 562.6 hrs • 43 hrs/wk for 13 weeks 

1 s.h. = 15 sessions at 150 mins • 2250 mins • 37~5 hrs • 2.67 hrs/wk for 14 weeks ** 
3 s.h. = 45 sessions at 150 mins = 6750 mins • 112.5 hrs = 8 hrs/wk for 14 weeks 
6 s.h. • 90 sessions at 150 mins • 13500 mins • 225 hrs = 16 hrs/wk for 14 weeks 
9 s.h. • 135 sessions at 150 mins • 20250 mins • 337.5 hrs = 24.1 hrs/wk for 14 weeks 

12 s.h. • 180 sessions at 150 mins • 27000 mins = 450 hrs = 32.1 hrs/wk for 14 weeks . . 
15 s.h. = 225 sessions at 150 mins = 33750 mins • 562.5 hrs = 40.2 hrs/wk for 14 weeks 

Internship Seminar 

1 s.h. = 750 mins • 1 hr/wk 
3 s.h. • 2250 mins • 3 hrs/wk 

**For illustration only. Internships will be for at least three semester hours. 

~ 
C) 
t'!j 

0\ 
\0 
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STATE UNIVERSITY COLLEOE OF ARTS AND SCIENCf:, OENESEO, N. Y. 144:>4 

Attachment II 

INTERNSHIP CONTRACT 

(1) STUDENT: (name) ------------ (ssn) ____ _ 

(local address) (Phone) ____ _ 

{2) FACULTY 
DIRECTOR: (name) (phone) ---------------------------

(3) tiELD 
. SUPERVISOR: (name) _______ --'------- (phone) ____ ,_ 

(organization/agency)-----------------

(address) ------------------------------

(4} LOCATION OF FIELD CONTACT (if different from #3 above): 

(organization/agency) ---------------- (phone) _ _ _ _ _ 

(address) 

(5) DURATION OF FIELD RESPONSIBILITIES: 

(from) --:-r----.--------
month day year 

(6) ACADEMIC CREDIT: hours 

(to) 

------
(7) EXTENT OF FIELD CONTACT: 

m _o_n_,.t.,....h ____ d"T"a_y_ year 

(day of week} (hours) {location- if different from #4 or variable 

Monday 

Tuesday 

Wednesday_ 

Thursday __ 

Friday 

--------------- -- ----

- ---- - - -·- ---· 
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_____ (8) DESCRIPTION OF FIELD RESPONSIBILITIES: 

_______ (9) SPECIFICATION OF ACADEMIC RESPONSIBILITIES: 

{10) INTERNSHIP EVALUATION - The Faculty Director will determine the final 
--- grade by using the following four factors: 

Work Experience Evaluation 
Written/Graphical Report 

___ % 

--~'-' 
Oral Report/Seminar % 
Other Academic Assignments ---% 

. __ {11) APPROVAL OF THIS CONTRACT: 

Student 

Faculty Director 

Department Chairperson 
and/or Internship Coord. 

Field Supervisor 

date ---------------------- ~----------

---------------------~date. ___________ _ 

----------------------~date ________ __ 

---------------------~~date __________ _ 

Dean for Continuing Studies ---------------~date ______ _ 
& Public Service 

The assumes no l'iability for student(s) participating 
as intern(s) with this firm or agency. An accident insurance policy is provided 
for the intern(s) by the State University College of Arts and Science at Geneseo. 



APPLICATION FOR 
DEPARTMENT OF ------

ATT ACHt~ENT I I I 
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INTERNSHIP PROGRAM 

NJtfE 
----------------------~---- Total semester hours earned __ 

~S# 
----------------------~-------

.3 year program: ___ _ 
4·year program: ____ _ 

Major ________________ Minor/option(s) --------·--

HOME ADDREss· -----------------------------------------------

HOME PHONE -----------------------------------
COLLEGE ADDRESS --------------------------------------------
CUMULATIVE GRADE POINT AVERAGE . -----------------
AVERAGE IN ·MAJDR (attach copy of transcript) ----·---
LIST COURSES TAKEN IN MAJOR CURRICULUM AND RELATED FIELDS: 

COURSE GRADE NAME OF INSTRUCTOR DATE TAKEN 

MOTE: The following recommendations are optional unless requested by the 
Internship Coordinator. 

THERE ARE TWO RECOMMENDATION FORMS ATTACHED. THESE ARE TO BE COMPLETED BY 
PROFESSORS FROM WHOM YOU HAVE TAKEN COURSES. PLEASE LIST THE PROFESSORS BELOW: 

NAME -----------------------------------
DEPARTMENT -------------------------------------
ADDRE$5 . ----------------------------------------
TEL[PHONE NUMBER -------------·-·- ---

NAME 
~-

DEPARTMENT ------------------------------------
ADDRESS -------------------------

TELEPHONE NUMBER -----------------

------ -~~--------------------...---. ......... 
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DEPARTMENT OF ----------------------
INTERNSHIP PROGRAM 

1. Please state why you wish to enroll in the Internship Program, and 
what you expect to derive from it: 

2. Please state what work, projects or experience you have had which you th ·ink 
have provided you with some background for placement in the Internship 
Program: · 



.~RNS'IIP NAME - - -----

DEPARTMENT OF --------------------
INTERNSHIP PROGRAM 

3. Identify a specific suustantive area you would like to be involved in, 
if placed in the Internship program: · 

4 . Identify some secondary interests and rank them (i.e. 1 highest, 2 next 
highest. etc. ) : 



DEPARTMENT OF ---------

INTERNSHIP PROGRAM 

NAME -------
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5. Some of the Internships may be located outside of the village of Geneseo. 
Do you have means of transportation if placed outside the village? 

6. List previous internship(s} including prefix. number of hours. and a brief 
description of your experience(s). 
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DEPARTMENT OF ------------

INTERNSHIP PROGRAM 

Suggested form for . 
CONFIDENTIAL LETTER OF RECOMMENDATION 

PART A (TO BE COMPLETED BY APPLICANT) 

APPLICANT'S NAME--------------------
PLACEMENT AREA OF INTEREST (1) _____________ _ 

(2) ____________ _ 

PART B (TO BE COMPLETED BY REFEREE) 

Please complete the following check-box categories rating this student: 

• 
VERY STRONG STRONG FAIR WEAK 

~OTIVATJON!~MMiTMENT 
EMOTIONAL STABILITY 
~OMMUNICATIONS SKILLS 
DEPENDABIlITY 
PERSONALITY 
iNIEGRJ TY 

Please rank this student with the ___ (state number) of s tudents you have taught: 

Please set out a brief recommendation pointing out the strenghts and weaknesses of 
this applicant as they relate to internship experiences (use other side if 
necessary). 

-REFEREES NAME ________________ POSITTOU 

SIGNATURE DATE. ____ __ _ 

Please return· the completed recommendation to the on-campus coordinator. 
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ATTACHMENT IV 

Please complete and return to=------------------------------------------------
SUC at Geneseo 
Geneseo, New York 14454 

field Supervisor's Evaluation of Student Intern 

Student (name) -------------------------------------------------------------------
Field Supervisor (name) ----------------------------------------------------------
Organization/Agency ------------------------------------------
Items/Ratings 

t. Work performance 
2. Judgment 
3. Oral expression 
4. Written expression 
5. Adaptability 
6. Originality 

Outstanding Good Fair Poor Not applicable No opportu~~t 
to observe 

In the space below, please make a narrative evaluation of the intern's performance, 
noting weak points and strong points {may continue on reverse side). 

Signature of Field Supervisor _______________________________________ Da te ________ _ 
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To be used as a cover sheet for the four page course syltabus and distributed to 
students ~th the Application Form as an Admissions Package. 

Note: 

THE DEPARTMENT OF ---------------------
INTERNSHIP PROGRAM 

Admissions Package 

To ensure that your application to the Department of 
Internship Program fs properly considered, please complete the 
following check-list: 

( ) Read CAREFULLY the information section of this admissions package. --
( ) Complete all sections of the application and return them to the 

department coordinator. 

( _____ ) If requested by the Internship Coordinator~ obtain recommendations 
from two (2) professors acquainted with your work. These are 
CONFIDENTIAL recommendations and should be forwarded to the 
coordinator. 
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GRADUATE ACADEMIC AFFAIRS 
OCTOBER 13, 1981 

~·resent: D. Brauer, F. Fidura, W. Harder, D, Harke, R. Hudiburg, I. Kaldor, H. Latorella, 
D. Meisel, D. Parfitt, W, Small, N. Schiavetti, M. Spaulding, J. Traub. 

Announcement: 

D. Meisel announced that there are no graduate student on the committee at present . 
There is difficulty finding students who want to serve. Paula Bremner is now searching 
for student representatives and is expected to have two by our next meeting, 

Course and Program Additions, Deletions and Changes: 

1. EDU 588 - new course 

D. Harke reported that this course is to begin later in this semester. 

N. Schiavetti asked why the course is proposed as a 588 experimental course rather 
than EDU 579 which could be retaught without resubmitting it to Faculty Senate? 

D. Harke replied that the 588 number is more in keeping with a rapidly developed 
course. Also, this is a course to fulfill a special need; the introduction of 
elementary school teachers to a new curriculum. Once the area teachers have all 
inplemented the new curriculum, there may not be a market for the course. 

D. Meisel emphasized the need to expedite the acceptance of this course since it 
is hoped that it could be offered this fall. 

W. Small asked if the recommendation of this committee to the Senate could be 
considered a first reading. 

D. Meisel said a waiver of the first reading can be requested in this special case .. 

W. Small moved that jt be requested and that the committee recommendation be 
considered the first reading. 

N. Schiavetti seconded. 

Vote: Unanimous (Note: vote on motion to request walver of first reading not on 
acceptance of course.) 

Dr. Harke stated that the credit given complies with the State Education Department 
regulation if no more than 1 cr./wk. 

D. Meisel asked why the department vote was not given? 

D. Harke replied it is not needed for an experimental course. The course will be 
taught at the Community College of the Finger Lakes. 

F. Fidura moved acceptance; W. Small seconded. Vote: Unanimous. 

2. Ant 410 delete, course to be offered at Ant 209. 

W. Small asked why will it be at the 200 level and not at the 300 level? 
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D. Meisel said that the course was originally designed for teachers and the subject 
J !Vel will probably be lowered. 

F. Fidura moved acceptance; N. Schiavetti seconded. Vote: Unanimous. 

Psy 545 delete 

F. Fidura: The content of this course will be included in Psy 530. There has been 
a merging of the disciplines resulting in considerable redundancy in the two courses. 

N. Schiavetti moved acceptance; I. Kaldor seconded. Vote: Unanimous. 

4. Psy 530 Description change (recording secretary's note: This change would reflect 
the incorporation of the content of Psy 545 into Psy 530.) 

N. Schiavetti moved acceptance; W. Small seconded. Vote: Unanimous. 

5. ?peech Pathology and Audiology Program Revision - request to limit practicum to 6 cr. 
to be applied to graduate degree. 

H. Latorella asked if there is a thesis in this program? 

N. Schiavetti replied that it is a little used option. 

H. Latorella asked whether the thesis could be construed to be a practicum? 

N. Schiavetti said no. That has already been ruled out . 

F. Fidura moved acceptance; R. Hudiburg seconded. Vote: Unanimous. 

6. ESE 579 New Course 

D. Harke said that the course is designed to help classroom teachers deal with 
mainstreamed visually impaired students. Grading system will be S/U. 

H. Latorella moved acceptance; W, Small seconded. Vote: Unanimous. 

The meeting was adjourned at 4:25 p.m. 

Respectfully submitted, 

Henry Latorella, Secretary 
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GM,C 

N..!w Courses 

EDU 588 Teacher Educati.on Workshop: Implementing the K-6 Social Studies Curricula 

This workshop is designed to familiarize classroom teachers with the design, organi
zation, format and content of the new K-6 social studies program written by the State 
Education Department. The workshop will emphasize conceptual development, long range 
planning, instructional strategies, and affective aspects of the program. The format, 
organization and academic content of the curricula will also be presented. A workshop 
approach facilitates hands on experiences, after an appropriate theoretical and reference 
base has been established. The cognitive and affective domains, as well as skill develop
ment, will be areas of investigation. Students will be required to develop and use 
materials designed for the new curricula. Program materials from SED will be demonstra
ted and used in a workshop setting. 3(3-0) 

ESE 579 The Blind and Visually Impaired Mainstreamed Student 

An overview of the learning/teaching problems and adaptations needing considerations 
by the regular classroom teacher with a blind/visually impaired student. The basic 
anatomy of the eye, common diseases of the eye and how their resulting effects alter 
functional vision, cognitive development of blind and visually impaired, an introduction 
to materials unique to blind and visually impaired students, basic sighted guide and 
orientation skills, and adaptive instructional strategies that may be used in the class-
room will be discussed. 1(1-0) 

Program Revision 

Speech Pathology and Audiology Program 

Put maximum limit on practicum courses of 6 credits for M.A. degree 

Course Deletions and Changes 

Ant 410 changed to Ant 209 

PSY 545 - content of this course will be included in Psy 530. 

Course Revision 

Pay 530 Cognitive Processes 

A systematic review of the role of higher mental processes in human behavior, with 
a consideration of theories and models of cognitive processes. Major topics include 
stimulus organization and pattern recognition, memory processes, and response organiza
tion and control. Special topics include development of cognition, Language acquisition 
and comprehension, concept learning, thinking, and problem-solving. 
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FACULTY AFFAIRS COMMITTEE 
OCTOBER 6, 1981 
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Drs. Chevalier, Godsave, Goode, Herzman, Johnston, Klee, Lougeay, Ristow, 
S ff T 1 d Z b Student Representatives: Bob Bissonette and o er, ows ey, an arem a. 
Gary Rocco 

_·he meeting was called to order at 4:05 p.m. 

Chairman Johnston reviewed briefly the business of previous years, noting that the dis
continuation of the use of Form I is still under consideration by the president. 

A discussion ensued combining the issues of determining the proper role of the committee 
and of searching out problem areas. Past accomplishments of the committee were put into 
perspective by Dr. Klee, who noted that the extensive work put into the development of 
guidelines for promotion and tenure led to a proposal which was not accepted. While 
there appear to be areas of overlap between the Faculty Affairs Committee's concerns and 
those of UUP, there was agreement that the Faculty Senate is a college-wide forum for the 
consideration of faculty issues; the committee is an integral part of that mechanism. 
The Committee invites suggestions of topics and issues for discussion and consideration.! 
from the faculty. 

Specific issue considered: 

1. College calendar. Clearly a matter of concern to many groups. Academic 
advisement office presumed to be closest to the details of the issue; other 
committees, such as Student Affairs, concerned. To the extent that local 
considerations may operate at the department level · to determine optimal 
scheduling, in the year and in the day, investigation of department views 
should be undertaken. It is understood that the calendar is subject to 
review. It was decided that, after discussion with Acac !mic Advisement, 
surveys of faculty (Klee, Soffer, & Herzman) and students (Rocco) be 
launched. 

2. Graduation ceremony. Brief consideration was given to the 11problem11 of 
graduation and to the question of the faculty role in dealing with an issue 
which had been raised elsewhere. 

3. Summer Session salary, !ssue raised by note from an absent committee member. 
Matter is subject to current negotiation and UUP survey is underway. There 
did not appear to be a distinct approach for the committee to take. The 
question, whether the faculty might want to redefine the mission or priorities 
of summer schqol in a manner that might have some implications for allocation 
of ~unds for salary, did not strike fire, 

4. Telephone charge-backs. An instance of administrative failure to specify to 
a department the amount of charge-back for telephone service was presented. 
Had this been experienced by other departments? Suggestion that this be fun
nelled to the regular meeting of department chairs. Dr. Goode indicated that 
the ~tter had been raised and is being discussed with management. 

Agree~ent was reached on Tuesdays of 4:00 p.m. as the committee's meeting time. The 
next meeting is scheduled for Tuesday, 27 October 81, with the following meeting 
tentatively scheduled for 17 November 81. 

The meeting was adjourned at 4;48 p.m. 

Respectfully submitted, 

Jacques A. Chevalier 
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OCTOBER 6, 1981 

Page 83 

Present: F. Bright, R. Bailey, R. Beason, D. Bradford, T. Browne, P. Fiske, W. Leyerle, 
D. Pebbles, and R. Story. 

The agenda dealt with the future of the Budget Committee, what issues and concerns 
should occupy the majority of our time and effort. 

After a discussion of the past history of the Budget Committee it was felt that 
some changes in the function and title were necessary in order to make the Committee 
more productive. 

Topics such as parking, safety, vandalism, publications and maintenance were all 
mentioned as examples where the Budge~ Committee might review problems and suggest 
policy revisions. These were all areas not normally covered by the other four Senate 
committees. 

It was moved by R. Bailey and seconded by D. Bradford that the chairman draft a 
constitutional change, for the name and functions of the Budget Committee, to reflect 
a broader scope and name that more clearly represents the intended functions. The 
change should be similar to the one proposed by the University-wide Senate. Unanimously 
approved. 

The next meeting will be Tuesday, November 3, at 4:00 p.m. in Schrader Conference 
Room. 

The meeting adjoruned at 4:50 p.m. 

Respectfully submitted, 

Fred Bright, Secretary 
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OCTOBER 13, 1981 

MEETING # 2 
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Present: c. Boots (for R. Satryb), L. Casler, s. DeRenze, D. Gordon, J. Kimball, 
P. MacLean, B. Minor, R. Owens (Chair), J. Scatterday, s. Toler, E. Stelzig, 
W. Wandersleben 

The meeting was called to order at 4:05 p.m. 

The entire meeting was devoted to a discussion of alcohol abuse on this campus. The 
specific issues to which the committee directed its attention were the following: 

1. How can information concerning the effects of alcohol be disseminated 
so as to reach the greatest number of studients (dorm meetings? pamphlets? 
articles in the Larnron?)? Five hundred dollars are being made available 
for these informational purposes. How should the money be spent? 

2. Do students know where to seek help when they experience difficulties of 
various kinds? 

3. What are the consequences of alcohol-related vandalism on campus? (Ms. 
Boots outlined current procedures.) 

4. In what ways would it be appropriate to emphasize the academic mission of 
the college? 

5. What alternative activities are available to students (e.g., extended 
gym hours)? 

6. Should a program of peer-counseling be instituted? 

7. Would it be possible and desirable to set up a required course involving 
social skills, assertiveness training, and values clarification? 

8. Are the R.A.s doing everything they should? (Ms. Boc .s indicated that 
most of them are.) 

Chairman Owens undertook to prepare a written report that would summarize for the 
committee the salient facts concerning all aspects of alcohol-related campus problems. 

The committee agreed, unanimously, on the following statement: 

"The Student Affairs Committee is happy to note the action being taken by 
various campus groups to insure that the deplorable alcohol-related 
behavior that occurred at last year's commencement will not be repeated." 

The meeting was adjourned at 5:25 p.m. 

Lawrence Casler 
Secretary Pro-tem 
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B A L L ----
•· 

NOMINATIONS AND ELECTIONS~COMMI 
{Vote for THREE) 

JIM CHEN (PHY) LANNA RUDDY ( SY) 

STACEY EDGAR (CSC) NICHOU 

WAYNE MAHOOD (EDU) JIM SCHOLES (ENG) 

DAVID PARISH (MILNE) MIKE TERES (ART) 

FACULTY P SONNEL COMMITTEE 
(Vote TWO) 

...__ 

JOHN ~(D VAL RABE (HIS) 

' 

0 ARCH REID (BIO) 

D DONALD WATT (ENG) 

D 
D 
0 
D 

D 

D 

0 
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FACULTY SENATE . 
OCTOBER 20, 1981 

AGENDA : 

C_ LL TO ORDER 

ADOPTION OF AGENDA 

APPROVAL OF MINUTES OF 9/22/81 MEETING (pp. 28-29) 

PRESIDENT'S REPORT 

CHAIRPERSON'S REPORT 

COMMITTEE REPORTS 

UAAC - L. RUDDY 

NEW COURSES, SECOND READING, p. 37 and P• 48 

ANT 209 
ESE 335 
MUS 375 
MUS 376 

Iroquois Culture 
Introduction to the Education of Severely Handicapped 
Piano Pedagogy 
Piano Teaching Practicum 

COURSE REVISIONS, SECOND READING, p. 37 
Additions of Prerequisites for 300- Level History Courses 

SLOT COURSES - NEW - SECOND READING, p. 48 

MUS 315 Studies in Musical Technique: Composition for the 
Musical Theatre 

PSc 322 Nation Building: Latin America 

SLOT COURSE - REVISED - SECOND READING, p. 48 

MUS 335 Studies in Music Literature: Choral Masterworks 

EXPERIMENTAL COURSE, FIRST READING, p.63 

DRA 288 Exp/Production State Management 

NEW PROGRAM, FIRST READING, p. 64 

Minor in Music 

PROGRAM REVISION, FIRST READING, p. 37 and p. 48 

History Major 

Organizational and Occupational Behavior Minor 

POLICY, FIRST READING, PP• 65 - 78 

Internship Policy 
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GAAC - D. MEISEL 

NEW COURSE 

EDU 588 Teacher Education Workshop: Implementing the K-6 Social Studies 
Curricula (Request for waiver of First Reading requirement) 

PROGRAM REVISIONSt FIRST READINGt p. 81 

M.A. in Audiology 
M.A. in Speech Pathology 

NEW COURSEt FIRST READING, p. 81 

p~ 81 

EDU 579 The Blind and Visually Impaired Mainstreamed Student 

COURSE REVISION, FIRST READING, p. 81 

PSY 530 Cognitive Processes 

COURSE DELETIONS, FIRST READINGt p. 81 

ANT 410 Iroquois Culture and Society (Request for waiver of First 
Reading) 

PSY 545 Verbal Learning and Memory 

FACULTY AFFAIRS - J. JOHNSTON 

STUDENT AFFAIRS - R. OWENS 

BUDGET - F. BRIGHT 

UNIVERSITY SENATOR - G. SMITH 

OLD BUSINESS 

NEW BUSINESS 

ADJOURNMENT 


