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Position Statement on Administration Assessment Cmte 

5 May 2015 

The following statement was presented at the Senate meeting of 5 May 2015, and a request was made 

at that time that it go on record.  It only became available later. 

 

Position: AAC Committee should not be permanent. 

College Senate does not have the authority to assess office and/or divisional performance. 
College Senate is charged with providing recommendations, which may include recommending 

that a division assess a specific area of concern. Administrative review is not an appropriate use 

of the College Senate. There are currently two avenues for assessment on campus in which 

faculty have significant input: 

The Strategic Planning Group is charged with overseeing the assessment, as part of their 

mission, “Promote institutional effectiveness through ongoing assessment in every 

program.” 

It is a function of CAAC to ensure each division has an assessment process, not the 

College Senate. It is therefore up to each division to develop this assessment. (Section 4 

of the Faculty Constitution). This is a much more balanced group of teaching and 

administrative faculty with the expertise to guide an assessment. 

AAC would create redundancies in current standing committees. If an issue is impacting 

faculty and/or students, the existing Standing Committees (FAC and SAC) are in the position to 

recommend further assessment of specific divisions/offices. 

Under functions, “... any other office identified by the Senate Executive Committee...” is too far- 

reaching. This is an inappropriate use of power. There is no voting member of Administrative 

Faculty/Staff on Executive committee and no safeguard against teaching faculty targeting an 

office that is really not related to teaching faculty. 

If passed, “... any other office identified by the Senate Executive Committee...” should have the 

discretion to decline assessment by AAC. 

Feedback on recent survey: “Performance” opinion survey gives an overwhelming perception of 

subjectivity and implication of use during an HR evaluation. There is no protection to ensure that 

results will not be used in the evaluation of an individual, regardless of intent. Concerns regarding 

an administrative office should be addressed via Senior Administration, Union leaders, the Office 

of Equal Opportunity/Affirmative Action and/or Human Resources. 

Respectfully Submitted, 

Megan Kennerknecht 

Sr. Financial Aid Counselor Faculty Senate Representative 
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