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Minutes, Faculty Affairs Committee 

24 March 15 

 

Present:  Patrick Rault (chair), Mansokku Lee, Richard Gifford, Sarah Hecht, Lytton Smith, Leigh O'Brien, Eunju 

Kang, Tina Merrikei, Ryan Hayes, Anne Pellerin.  

Guests:  none. 

Excused: Tze-Ki Hon, Robin Irwin, Justina Elmore. 

Chair Patrick Rault called this regular meeting to order at 4:03 PM. 

Reports 

By chair: Old forms update. 

Tze-Ki Hon and Patrick Rault met with the Interim Provost to move forward with finalization of the new forms 

for renewal of continuing appointments, tenure, and promotion (ALER, VFER, LER, VLER). The next steps 

will likely move slowly to polish the final version (probably for next academic year). In the VFER form, they 

have re-integrated the list of optional evaluation items. FAC may have to approve those final forms during last 

meeting of the semester. 

Unfinished Business 

Topic = Gender Equity. The remainder of the meeting was spent on discussing this item. 

Patrick Rault sent an online survey to fill out before the meeting about possible gender issues on campus, which 

brought many responses and good ideas. However, no common trend(s) among the answers were seen which 

could have potentially led to clear problems/solutions that the FAC committee could target and work on in the 

future.  

The discussion covered many topics, questions, and ideas, such as: 

- Suggestion: Affirmative actions is always a good way to address some gender issues.  FAC will consider 

inviting the college’s Affirmative Action officer to our next meeting. 

- It is known that female faculty tend to do more service than male faculty. How does Geneseo do in that 

regard? Could we look at the service activities by gender in various departments on campus? Could we look at 

how many advisees faculty have, divided by gender? This topic popped-up several times during the meeting. 

- At the Senate level, the creation of a “faculty handbook” is being considered, to gather all relevant information 

on faculty affairs. The FAC proposed to make sure to include items related to maternity/paternity/family leave 

policies, and other policies related to gender issues. It is currently very difficult to obtain such information and 

information gathered is not always consistent at the various levels of the College (Departments vs Provost 

Office vs HR, …). 

- Based on new data provided by the Provost’s Office, and shared with FAC prior to the meeting, it seems that 

at every stage of the hiring/promotion ladder, women tend to be left behind (statistically). It is unclear what are 

the reasons for it (may be personal).  

- We do have an HR person on campus (Adrienne Collier) who works on gender equity, but she focuses on the 

hiring process only. Would it be good to have her (or someone else) to be consulted by FPC before each year’s 

promotion/renewal process, to bring the types of issues which FAC has researched this year?  FAC will 

consider inviting the college’s Affirmative Action officer to our next meeting. 

- Concerns were expressed on how to get more information/statistics on what is going on on campus without 

altering privacy of faculty members. 

- Suggestions on improvements to be made: need better/clearer infos on family leave policies; need more 

help/support/change on extension time for tenure clock for family leave; pre-tenured faculty might not be given 

more than a certain amount of service required. 

- Concerns were expressed about the idea of stopping the tenure clock for maternity leave. It might not be 

always beneficial according to some national studies, although it was not clear why.  
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- Could SUNY-Geneseo support child care for faculty (especially pre-tenured) that are travelling for research? 

Some pre-tenured may choose to not travel for their research when they have young children to care about. 

- It would be interesting to know how many females know about and apply to family leaves (FMLA). 

- Is it possible to donate sick leave time to colleagues with family needs (children, elderly)? 

- Is it possible to obtain data on female vs male rating for tenure/promotion, separated by service, teaching, 

research?  

 Wrap-up Discussion: 

It became clear to the FAC that there is a lot of information we don’t have about gender issues on campus, 

especially statistical/numerical information. It is also pretty tedious to obtain information on various policies 

related to gender issues, as they are scattered on various websites of various levels, and not always easily 

accessible. Also, it is clearly beyond the FAC level to study and intervene in gender equity issues right now, due 

to lack of information and professional training. The FAC is aware that actions must be taken, but the definition 

of those actions and issues are unclear.  

On Gender Equity, the FAC is considering recommending a statement like the following: 

1- The College make clear and easy-access webpages gathering current policies on FMLA leave, flex time 

policies, Dresher Leave, how to stop the tenure clock in case of family leaves, and sick leave donation. 

Such information should also appear in the coming “Faculty Handbook”. 

2- The College provides a written statement acknowledging the issue of gender inequality among faculty and 

committing to responding to the issue as a campus.  

3- The administration and/or the diversity commission should collect and share information on women, as 

concerns tenure and promotion, and consult with the college’s affirmative action officer. 

4- A task force should be put in place by the College to study in more detail gender equity issues on campus 

and to issue recommendations. Such a task force should include an external consultant who is an expert on 

the matter and the college’s affirmative action officer.  This task force would elevate the discussion to 

include people with the authority and the expertise to request appropriate data and implement appropriate 

changes. 

5- The Faculty Personnel Committee (FPC) should meet with the College Affirmative Action Officer to 

discuss various gender bias issues which may arise during the review process. 

FAC will re-discuss this recommendation at the FAC meeting, after consultation with other groups (e.g. Interim 

President Carol Long, Affirmative Action Officer Adrianne Collier, and the Senate Exec board). 

 

In addition, the FAC will request the following data to aid in future discussions. 

1- The number of females applying for Dresher Leaves. 

2- The number of people taking a FMLA. 

3- The number of females who use a flexible tenure timeline (e.g. using a flex time policy, requesting a 

stopped tenure clock, etc). 

4- Data on the ratings of candidates reviewed for tenure and promotion, in the categories of teaching, research, 

and service, varied by gender. 

New Business 

None. 

The meeting adjourned at 5:05 PM. 

Respectfully submitted, 

Anne Pellerin 
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Minutes, Executive Committee  

31 March 2015 

Present:  J. McLean (Chair), D. Gordon, B. Harrison, C. Long, J. Lovett, P. Michael, D. Repinski,  

Guests:  R. Gifford  

Chair McLean called this regular meeting to order at 4:07 PM. 

The minutes from the meeting of 25 February 2015 were approved without objection. 

Reports 

President's Report: 

C. Long reported that updates regarding the SUNY 2020 initiative and possibly the SUNY budget would be 

shared at the next Senate meeting. The SUNY 2020 grant proposals have a May 1st deadline and the project 

might impact Start-Up NY.   

C. Long reported that a request for $1.242M was submitted to a capital funding opportunity initiated by Patrick 

Gallivan through the NY Senate. The requested funds are for Sturges.  

C. Long shared the "8 Keys to Veterans' Success" federal initiative and its impact for Geneseo. While Geneseo 

supports veterans and the 8 Keys, the College has very few enrolled veterans. Geneseo has several of the Keys 

in place, but recognizes several others would best be addressed through a regional veterans center. Therefore it 

seems inappropriate for Geneseo to become an 8 Keys signatory at this time. A meeting of Rochester area 

colleges is being planned to discuss creating a Veteran's Center that would address the 8 Keys and attract more 

veterans to area colleges.  

 

Provost's Report: 

D. Gordon provided updates on the Planning Goals, including a reminder that the Internationalization or 

"Global Geneseo" campus visit is soon. With regards to the Diversity Plan and Equity Scorecard, the College is 

looking at the Center for Urban Education to provide a cost-effective equity study on campus, which is 

supported by the Diversity Commission.  

D. Gordon reported that a Digital Learning Vision Statement has been developed for the College. It was 

suggested that other stakeholders on campus review the statement. The goal is to have a Digital Learning Vision 

Statement endorsed by the College Senate.  Without objection, the Executive Cmte asks that the Statement be 

sent to the General Education Committee for comment. 

 

Senate Chair's Report: 

J. McLean reported that the reading group has 10-12 participants, books are being ordered, and the group will 

meet once before the end of the Spring semester. 

J. McLean commented that he is working on how to overcome Google document sharing issues that result when 

a user leaves Geneseo. He is considering the use of a wiki. 

J. McLean reported that nominations are still needed for Faculty At-Large > 6yrs and one position from the Fine 

Arts for the Professional Leave Review Committee.  There are also as yet no candidates for the College 

Assessment Advisory Committee. 

J. McLean reported that D. Showers will be attending the Regional Meeting next Monday and requested input 

regarding what concerns we want elevated to a statewide conversation. Several topics were discussed including; 

the future and support of Academic Training Programs; Maintenance of Effort and several related budgetary 

concerns that could improve campus functions; the Rational Tuition Plan and securing tuition raises to the 

campuses; TAP funding, specifically funding the enabling legislation so that campuses don't have to make up 

the financial difference; and Medical Amnesty, particularly with regards to making the SUNY policies inline 

with State law.  
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Senate VP Report: 

J. Lovett reported that nominations have been submitted for the Roark Award, and a call for nominations for the 

Chancellor's Awards for Adjunct Faculty will be made soon.  

VP of Student Association Report: 

P. Michael reported that 9 students participated in the Budget Advocacy trip to Albany.  

P. Michael reported that SA held elections and the new officers will be presented at the next Senate meeting. 

Policy Committee Report: 

A. Sheldon reported that Policy will present 4 items for Senate consideration. Three are from the School of 

Business and pertain to their entrance procedures, professional development requirements, and study abroad 

courses. The fourth policy pertains to the matriculation catalog year for students. Its purpose is to create a policy 

for an undocumented practice.   

Student Affairs Committee Report: 

SAC will meet in April to set an agenda for next year. 

Faculty Affairs Committee Report: 

R. Gifford presented the draft Gender Equity Statement and requested input. A discussion of the statement 

ensued. The following suggestions were made: 1) a recommendation with regards to the scale of each point be 

included; 2) include the findings that justify the statement; 3) task the Diversity Commission with examining 

the subject further before recommending a Task Force be formed; and 4) include where the information can be 

located.  D. Gordon suggested that additional data might be available through the HERI survey.  

C. Long commented that she has been working with A. Collier and J. Briggs to create the option of an alternate 

assignment for faculty seeking additional time off for maternity and/or family medical leave. The option would 

allow stopping of the tenure clock while on the alternate assignment. Discussions with the union are still to 

occur, but it is anticipated that this option will be made available. It was recommended that efforts be made to 

alleviate the burden placed on departments to cover a faculty members teaching load while that individual is on 

maternity leave.  

Unfinished Business 

Strategic Planning Group: It was decided that 3 positions were needed for the Strategic Planning Group. Of 12 

faculty willing to serve, nine nominees were selected for those 3 positions, to be forwarded to the President for 

selection.  Those not selected all have sabbaticals planned for next year.. 

For UPC Consideration - can a department reject a student who wants to enter a major? This subject will go to 

UPC for consideration. UPC Chair will determine if any system guidance on the subject exists. 

For UPC Consideration - should the college extend the "final grade" to include D+, with the associated "quality 

points" of 1.3 per semester hour of credit? Quorum was lost during this discussion, which will be continued at a 

subsequent regular meeting.  

New Business 

After quorum was lost, a concern was raised that students are not always given leniency in their coursework to 

attend job interviews, graduate school meetings, and conferences. Discussion on this subject will be continued 

at a subsequent regular meeting.  

The meeting adjourned at 5:20 PM. 

Respectfully submitted, 

Amy Sheldon 
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Minutes, College Senate 

7 April 2015 

Present:  K. Adabra, C. Agostinelli, S. Allen, T. Bailey, M. Baranowski, L. Bernard, S. Brainard, Y. Collins, R. 

Coloccia, P. Corrigan, P. Dotterweich, D. Farthing, J. Fischer, K. Fletcher, K. Fredericks, E. Froome, E. Gamello, R. 

Gifford, D. Gordon, C. Hallahan, B. Harrison, G. Hartvigsen, T. Hartvigsen, R. Hayes, S. Hecht, T. Hon, S. Iyer, J. 

Katz, M. Kennerknecht, J. King, R. Kosoff, C. Kreutter, P. Kurau, M. Lee, M. Lima, C. Long, J. Lovett, J. McLean, 

D. McPherson, M. Medeiros, C. Merrilees, P. Michael, J. Milroy, J. Morse, L. O'Brien, R. Osborne, P. Pacheco, A. 

Pellerin, P. Rault, D. Repinski, D. Ross, S. Salmon, D. Scott, A. Sheldon, R. Spear, S. Stubblefield, A. Taber, A. 

Thabateh, H. Waddy, K. Wegman, L. White, K. Yokoyama 

 

Chair James McLean called this meeting to order at 4:05p.m. 

The minutes of the February 3, 2015 and March 3, 2015 meeting were approved without objection. 

Senate Reports: 

President       Carol Long, Interim 

Deposits for incoming students are slightly ahead this year compared to last year. 

Robert Duffy will be the Commencement speaker on May 16, 2015. 

Budget:  President Long gave an update on the 2015/16 budget finances. 

2015/16 Enacted Budget Direct State Tax Support Results 
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Provost        David Gordon, Interim 

Interim Planning Goals And Related Projects (2014-15) 

SPG Wiki Page: https://wiki.geneseo.edu/x/0xFeBQ 

1. Refine enrollment principles and improve student support. 

Enrollment planning/Center for Academic Excellence 

• Hired graduate recruiter 

• Searching for international recruiter 

• Admissions collaboratives 

2. Coordinate master plans/align campus goals. 

Strategic Planning Group 

• Sturges-Fraser Space Study 

• College Assessment Advisory Council (CAAC) 

3. Enhance digital learning and data analysis learning. 

Quantitative and Digital Exploration Collaborative (QDEC) 

• Vision statement from Technology Advisory Group 

• VIDIA project with UB and Oneonta 

• Learning Outcomes 

4. Promote civic engagement. 

Project for the Public Good 

• Carnegie Elective Classification for Community Engagement 

• Center for Community Well-Being-David Parfitt 

5. Promote international and global learning.  

Global Geneseo  

• Project Report 

• Town Hall meetings 

• Site Visit 

6. Implement the Diversity Plan. 

President’s Commission on Diversity and Community 

• New Co-chairs: Tze-ki Hon, Georgenson Anselme  

• New Executive Committee 

• Equity Scorecard, Diversity Plan 
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7. Promote sustainability. 

President’s Commission on Sustainability 

• Office of Sustainability 

• Director of Sustainability—Dan Dezarn 

• Solar Home Companion (Josh Fox, Zephyr Teachout)  

 

Diversity Retreat will be held in late May. 

Periodic Review Report (PRR) is due June 2017.  A committee is being put together. 

Chair         James McLean 
The President approved all Senate Minutes from the last meeting.   

There will be a meeting this spring about the Bowen & Tobin book group.  Actual discussions about the book will 

take place next fall 

Elections and constitutional amendment available Thursday, April 16, 2015. 

Vice Chair        Jan Lovett 
Request for award for adjunct Chancellor’s Award nominees. 

Treasurer        Kodjo Adabra 

Project beginning in fall to refund Senate Treasury. 

Vice President, Student Association     Paul Michael 
New Student Association Officers: 

SA President - Andrew Hayes 

SA Vice President - Michael Baranowski 

SA Director of Student Programming - Sarah Dukler 

SA Director of Student Affairs - Jia Wen Zhu 

SA Director of Budget Affairs - Dan Martin 

SA Director of IRC - Tyler Sherman 

SA Director of PR - Erin Maurno 

SA Director of Academic Affairs Committee - Samantha Moore 

 

Reports of the Standing Committees of the Senate 

Undergraduate Curricula      Bill Harrison 

(full proposals can be found at: https://boxes.geneseo.edu/DeanofCollege/doc/UCC/Senate_2014_2015/) 

UCC Proposes for Second Reading: 
New Courses 

INTD 325: Entrepreneurship: Commercial Ideation 

INTD 425: Entrepreneurship: Idea2Venture 

Revised Courses 

CHEM 313: Laboratory Techniques in Organic Chemistry I 

FMST 270: Video Production 

MUSC 151: Voice for the Performance Option 

MUSC 251: Voice for the Performance Option 

MUSC 351 Voice for the Performance Option 

 

Revised Programs/Majors 

Piano Pedagogy Minor 

UCC Proposes for First Reading: 
New Courses 

ARTH 205: Museum Studies: Art and Global Politics 

ARTH 393: Honors Thesis 

ENGL 431: Conversations: (subtitle) 

ENGL 432: Metropolis  
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FNCE 112: Personal Finance 

FNCE 311: Managerial Finance 

FNCE 312: Advanced Managerial Finance 

FNCE 313: Security Valuation and Analysis 

FNCE 315: Financial Statement Analysis 

FNCE 316: International Finance 

FNCE 325: Money and Financial Intermediation  

HIST 101: Introduction to the History Major 

HIST 301: Interpretations in History: (subtitle) 

HIST 302: Research in History: (subtitle) 

JAPN 202: Intermediate Japanese II 

PLSC 343: Religion, Church and State in Contemporary Europe 

MKTG 331: Marketing 

MKTG 333: Marketing Research 

MKTG 334: Advertising and Promotion Management 

MKTG 337: Marketing Management 

MKTG 338: Internet Marketing 

MKTG 339: International Marketing 

MKTG 341: Consumer Behavior 

MKTG 342: Sales Management 

 

Revised Courses 

ACCT 315: Financial Statement Analysis 

ARTH 281: Latin American Art From Late Colonial to Contemporary 

ARTH 310: Women and Art 

ARTH 387: Research Methods in Art History 

MGMT 390: Strategic Management 

SOCL 354: Political Sociology 

 

Revised General Education Courses 

INTD 105: Writing Seminar: (subtitle) 

SOCL 240: S/Sociology of Religion 

 

Deleted Courses 

ACCT 303: Advanced Financial Accounting 

ARTH 284: F/M/Asian Art: The Spiritual Traditions of India, China and Japan 

SOCL 209: American Criminal Justice System  

MGMT 112: Personal Finance: Concepts and Applications 

MGMT 311: Managerial Finance 

MGMT 312: Advanced Managerial Finance 

MGMT 313: Security Valuation and Analysis 

MGMT 315: Financial Statement Analysis 

MGMT 316: International Finance 

MGMT 325: Money and Financial Intermediation 

MGMT 331: Marketing 

MGMT 333: Market Research 

MGMT 334: Marketing Communications 

MGMT 337: Marketing Management 

MGMT 338: Internet Marketing 

MGMT 339: International Marketing 

 

New Programs  

Minor in Finance 

Minor in Management 

Minor in Marketing 
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Program Revisions 

BA in Art History 

BA in Economics 

BA in Geological Sciences 

BA in History 

BA in Sociology 

BS in Accounting 

BS in Business Administration 

Minor in Business Studies 

Minor in History 

Minor in Museum Studies 

Concentration in Art History  

School of Business Department Writing Requirement 

 

All first and second reading proposals were approved with no NAY votes. 

 

Undergraduate Polices                                                     Kurt Fletcher 

(full proposals can be found at: https://boxes.geneseo.edu/DeanofCollege/doc/Policy/Senate_2014_2015/) 

The Committee presented four motions as previously published in the Senate Bulletin and as described below: 

UPC Proposes for Second Reading: 

The revision of the policy on Admission to School of Education degree programs was approved, with some voting 

nay.  The final motion is as follows (marked by horizontal lines). 

Admission to School of Education degree programs 

Beginning fall 2015, the admissions process for the school of education will be changing. The minimum GPA 

requirement will be increased from a 2.75 to a 3.0. During the 2013-2014 academic year, all students intending to 

seek teacher certification, including those seeking Adolescence Education certification, are urged to declare 

certification AND also apply for admission to the school of education. 

… 

All undergraduate programs require the submission of an application form and the meeting of several academic 

standards to qualify for admission. Freshmen (and transfer students with fewer than 30 transfer credits) may apply 

by the end of their first year and must have a 2.75 cumulative grade point average, have successfully completed the 

required critical writing/ reading course (INTD 105), and have completed 25 hours of approved service learning (15 

hours for Adolescence Education candidates). Transfer students (with more than 30 credits from another institution) 

will apply at the same time they apply to the college. They must meet the college admission standard for transfer 

students, must show completion of  a course equivalent to INTD 105, and must complete 25 hours of service 

learning (15 hours for Adolescence Education candidates). 

We recommend that students admitted to Geneseo as freshmen apply for admission into the School of 

Education during their first semester at Geneseo. Students who add/change to education certification after 

starting at SUNY Geneseo should apply for admission to the School of Education during the same semester 

they change their major. Transfer students should apply for admission into the School of Education at the 

same time they apply to the college. Admission criteria are: 

a. High School GPA of 3.0 OR HS rank in top 30% for students admitted as freshmen.  

b. college GPA of 3.0 for all students admitted after their freshman year  

c. ACT or SAT scores  

d. Admissions Essay  

e. Applicants (all classifications) who do not satisfy the GPA requirements or Freshmen who do not 

rank in the top 30% of their HS class may apply for a waiver.  

For information/application contact the School of Education (245-5560) or go to the School’s webpage 

(www.geneseo.edu/education/admissions). 

UPC Proposes for First Reading: 
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On the motion altering Entrance Procedures for the School of Business, K. Fletcher offered an amendment which 

was seconded and approved without objection.  The modified motion then passed first reading, as follows. 

Entrance Procedures [for School of Business, p. 106 of Undergraduate Bulletin] 

 

Entrance into the accounting, economics, and business administration majors is controlled. Students entering the 

College as Freshmen seeking to major in Accounting, Business Administration, or Economics are in a pre-major 

status. 

To be admitted into the Accounting, Business Administration, or Economics programs, Pre-majors must: 

1. Complete a minimum of two full-time academic semesters at the college and earn a minimum of 24 credit hours 

in course work at Geneseo. 

2. Earn a 2.85 cumulative GPA. 

3. Submit by, May 1, or December 1, an Application Form available in the School of Business, indicating their 

intention to major in Accounting, Business Administration, or Economics. 

You may not double-major in the School of Business 

New students should seek information from the Admissions Office; continuing students should consult with the 

School of Business for standards and procedures. 

 

In order to major in Accounting, Business Administration, or Economics, students must apply for and be 

admitted to the School of Business. The application process normally occurs during the sophomore year.  

Prior to being admitted to the School of Business, students are in pre-major status.  As pre-majors, students 

are allowed to take 100-level and 200-level classes offered by the Business School; in order to take 300-level or 

400-level business, accounting, or economics classes, however, a student must be admitted to the School as a 

major.  

 

Students admitted into the School of Business may not double-major within the school. 

 

Students who are admitted to the Accounting or Business Administration majors may not change their major 

to Economics without meeting the admission criteria for the Economics major.  Similarly, students who are 

admitted to the Economics major may not change their major to Accounting or Business Administration 

without meeting the admission criteria for either of those majors.  

 

For the Accounting or Business Administration majors, a pre-major may apply for admission into the School 

of Business based on the following criteria:  

1. The completion of at least 36 credits of coursework with a cumulative GPA of 2.50 or better.  

2. The completion of the following four courses.   

a. Calculus (MATH 213 or MATH 221, 4 credits)  

b. Introductory Microeconomics (ECON 110, 3 credits) 

c. Introduction to Financial Accounting (ACCT 102, 3 credits) 

d. Business and Economics Statistics (ECON 205, 3 credits)* 

3. The completion of or registration for the following four courses. 

a. Introduction to Managerial Accounting (ACCT 103, 3 credits) 

b. Introduction to Macroeconomics (ECON 112, 3 credits) 

c. Information Technology for Business (MGMT 250, 3 credits) 

d. Business Law (MGMT 263, 3 credits) 

 

*Students who have received credit for BIOL 250, GEOG 278, MATH 242, MATH 262, PLSC 251, PSYC 

250, or SOCL 211 may use this course to fulfill the statistics requirement.  Students may use MATH 341 or 

MATH 361 to satisfy the ECON 205 requirement. 

 

To apply, a student must submit an application form by December 1 or May 1 to the School of Business.   

 

The admission decision for the Accounting and Business Administration majors is based on:  

1. A cumulative GPA of 2.50 or better. 

2. A GPA of 2.85 or higher in the eight courses (25 credits) outlined in items 2 and 3 above. 
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For the Economics major, a pre-major may apply for admission into the School of Business based on the 

following criteria:  

1. The completion of at least 36 credits of coursework with a cumulative GPA of 2.50 or better. 

2. The completion of or registration for the following 13 credits of coursework.   

a. Calculus (MATH 213 or MATH 221, 4 credits) 

b. Business and Economics Statistics (ECON 205, 3 credits)* 

c. Introductory Microeconomics (ECON 110, 3 credits) 

d. Introductory Macroeconomics (ECON 112, 3 credits) 

 

*Students who have received credit for BIOL 250, GEOG 278, MATH 242, MATH 262, PLSC 251, PSYC 

250, or SOCL 211 may use this course to fulfill the statistics requirement. .  Students may use MATH 341 or 

MATH 361 to satisfy the ECON 205 requirement. 

To apply, a student must submit an application form by December 1 or May 1 to the School of Business. 

 

The admission decision for the Economics major is based on:  

1. A cumulative GPA of 2.50 or higher. 

2. A GPA of 2.85 or higher in the four courses (13 credit) outlined in item 2 above. 
 

Transfer Students 

Students who have transferred into Geneseo must apply for and be accepted into the School of Business to 

pursue a major in Accounting, Business Administration or Economics.  The criteria for admission to the 

School of Business are the same for all students in pre-major status. For admission decisions, grades earned 

in the lower-division required courses will be used to calculate the GPA as long as the course was approved 

for transfer into Geneseo.  

 

Transfer students who do not satisfy the criteria for admission will be in pre-major status and can apply for 

admission once they meet the admission requirements for the School of Business. 

 

Motions concerning School of Business policies on Taking Courses Away from Geneseo, and on a Profession 

Development Requirement, were approved on first reading as published in the Meeting Agenda (CSB v. 59 no. 9; 

pp. 122 and 123) 

On the published motion establishing a policy on the Catalog Year for each student, S. Iyer proposed an amendment, 

which was seconded, voted on, and approved.  The amended motion then passed first reading, as follows. 

Catalog Year  (New Policy) 

A student’s catalog year is determined by the academic year of matriculation at Geneseo; the student is subject to all 

graduation requirements, including general education, and programmatic requirements found in the Undergraduate 

Bulletin for that catalog year.  When there is a substantial change in the requirements for a major, minor, or 

concentration, a student may petition to change the catalog year for only that major, minor, or concentration. 

Changes to catalog year for major, minor, or concentration require approval from the academic department and the 

Dean of Curriculum and Academic Services. 

 

Graduate Academic Affairs    Jane Fowler-Morse 
(full curriculum proposals can be found at: 

https://boxes.geneseo.edu/DeanofCollege/doc/GAAC/Senate_2014_2015/) 

GAAC Proposes for Second Reading 

• New Courses 

– SPED 510: Content Area Learning Strategies for Students with High-Incidence Disabilities 

– SPED 511: Legal Aspects and Critical Issues in Adolescent Special Education 

– SPED 512: Effective Classroom and Behavior Management in Adolescent Settings 

– SPED 610: Assessment, Diagnosis, and Evaluation of Students with Disabilities in Adolescent 

Educational Settings 

– SPED 613: Capstone Seminar in Adolescence Special Education 

– SPED 614: Student Teaching Internship – Inclusive Adolescence Education 
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• New Program 

– Master of Science in Adolescence Special Education (MSEd)  

• Policy change for Applications to be a Master’s Degree Student (CSB v. 59 no. 7; pp. 97) 

Motion was voted on and all proposals were approved. 

 

The meeting adjourned at 4:51 p.m. 
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Minutes, Faculty Affairs Committee 

14 April 15 

 

Present:  P. Rault (chair), R. Hayes,  S.Hecht, T. Hon, E. Kang, M. Lee, T. Merrilees, L. O'Brien, A. Pellerin, L. 

Smith  

Guests:  Adrienne Collier 

Excused: R. Gifford 

Chair P. Rault called this meeting to order at 4:02 PM. 

Reports 

Patrick met with the Provost’s office and the department chairs to discuss the evaluation forms for visiting faculty, 

lecturers and adjuncts. Suggestions from the chairs and Interim Associate Provost Kallio include giving the 

instructions for the forms to the faculty being evaluated and including bulleted instructions on the form itself for the 

chairs’ evaluations. 

Patrick noted he got information from the Senate Chair James McLean about format of the motion to Senate 

regarding gender inequality issues. Most of the text we provide will appear in the bulletin, but bullet points will 

appear on the screen at the Senate meeting. James stated that an alternative model for our recommendation would be 

to collapse our justifications of the four recommendations to one line per recommendation. 

 

Patrick also heard from Dave Gordon that next year he will provide the additional data which we requested. 

 

Unfinished Business 

Gender Inequality Issues. Adrienne Collier, the affirmative action officer joined us to discuss FAC’s gender equity 

recommendation.   

 

We briefly looked at data on promotion and salary numbers including Geneseo and other SUNY campuses. We 

should have all received this information in an email.  

 

Patrick introduced Adrienne Collier.  

 

We had a discussion regarding how FAC came to developing the gender equity recommendations and she discussed 

her job as the affirmative action officer on Geneseo’s campus. As part of this discussion she mentioned that there is 

affirmative action training for search committees. She also mentioned there could be training for personnel 

committees involved in continuing appointment and promotion decisions. She suggested these trainings are helpful 

for combating implicit biases. 

 

There was a motion to bring the following recommendation to Senate. While the four recommendation bullet points 

are on the senate screen, the following supporting information should be included in the Senate Bulletin. 

 

The Senate of SUNY Geneseo recommends that: 

1- The College makes a clear and easy-to-access webpage within a faculty handbook, 

gathering current policies on FMLA leave, flex-time policies, Drescher Leave, how to stop the tenure clock 

in case of family leaves, and sick leave donation. Such information should also appear in the coming 

“Faculty Handbook.” 

2- The College provides a written statement acknowledging the issue of gender inequality 

among faculty and committing to responding to the issue as a campus.  

3- The College President instructs the Diversity Commission to study in more detail gender 

equity issues on campus and to issue recommendations with regard to recruitment, support, and 

retrenchment of faculty.  The President should consider appointing to the Commission an external 

consultant who is an expert on the matter, and, if needed, to appoint additional people with the authority 

and the expertise to request appropriate data and implement appropriate changes.  The administration 
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and/or the Diversity Commission should collect and share information on gender equity as concerns tenure 

and promotion. 

4- The Faculty Personnel Committee (FPC) should meet with the College Affirmative 

Action Officer to discuss various gender bias issues which may arise during the review process. 

 

Summary of research which supports these recommendations:   
We examined research that speaks to gender equity issues across domains of faculty life including 

teaching, service, compensation, and family obligations. Regarding teaching, gender bias in student ratings 

of teaching may put extra burden on female faculty to spend more time with students outside of class 

(MacNell, Driscoll, & Hunt, 2014). Studies have shown that female faculty members spend a higher 

percentage of work hours directly interacting with students (Misra, Lunquist, Holmes, & Agiomavritis, 

2011). Reflecting the gender gap in time spent in service, Misra et al. (2011) also showed that women 

faculty members spend more time doing service compared to men, and this is despite the fact that both 

women and men express a preference for doing research. Finally, research by Crothers et al. (2010) 

suggests that female faculty in school psychology make less money than their male counterparts controlling 

for years in service and despite no existing difference in willingness to negotiate.  

Regarding family obligations, research has also shown that being married and raising children 

differentially affect career trajectories for men and women with both having more detrimental effects on 

women’s career trajectories compared to men’s (Mason & Goulden, 2002; NSF, 2004). Regarding the issue 

of child rearing and continuing appointment, Mason and Goulden (2002) suggest that the timing of child 

rearing is particularly important to consider because early career development and women’s key child-

bearing years typically overlap. Roos and Gatta (2009) discuss the subtle mechanisms through which 

gender inequity functions in contemporary academia, suggesting that subjective policies and procedures 

can promote gender inequality through non-conscious sex biases.  

 

Summary of data which supports these recommendations: 
Figures given to FAC by the Administration indicate two major disparities between male and 

female faculty. Firstly, female faculty tend to spend longer at each rank before promotion: an average of 

10.3 years as Assistant Professor for female faculty, compared to 3.5 years for male faculty (Table 1). 

Secondly, over the last 14 years, female faculty are less likely to be granted Continuing Appointment; over 

the last 14 years, female faculty are less likely to be granted promotion to Full Professor (Tables 2-5).  

While the percentage differences in Table 1 are small, the pattern is of concern, especially when 

the 2014 Higher Education Research Institute Faculty Survey is considered: as with the national scenario, 

female faculty spend more time on service, childcare, and student advising than their male counterparts, 

and less time on research, all factors that might explain the difference in attaining promotion. Female 

Geneseo faculty are twice as likely to deem service “essential” compared to their male counterparts; no 

female respondents described service as “not important,” compared to 9% of their male counterparts (p. 6). 

Female faculty report spending more time per week advising/counseling students compared to male faculty 

(2.73 vs. 2.34 hours [p. 34]), more time each week on household/childcare (4.24 vs 3.48 hours [p. 36]), and 

more time preparing for teaching (5.15 vs. 4.67 hours [p. 33]), even though scheduled teaching hours are 

near-equal (3.76 vs. 3.71 hours [p. 33]). Perhaps not surprisingly, female faculty spend less time a week on 

research and scholarly activities (2.24 to 2.91 hours [p. 35]). Though female faculty are on par with or 

outperform male faculty in terms of publishing up to 4 articles, beyond that threshold, male faculty out-

publish female faculty, with a male faculty mean publication rate of 3.58 to a female faculty mean of 3.18 

(p. 10). That is an 11% disparity; in every type of research output, female faculty have a lower mean than 

male faculty, bar patents/computer software (a 4.5% difference in favor of female faculty [p. 11, p. 10-12]).  

If any of the above figures seem to represent small differences, the cumulative effect amounts to a 

noticeable disparity which requires not just further investigation, but practical action. When respondents 

were asked if it seemed that “to promote gender diversity in the faculty and administration” was of the 

highest priority at SUNY Geneseo, nearly a third (29.4%) of male respondents concurred, compared to just 

7% of female faculty; by contrast, nearly half of female respondents (46.7%) saw it as only of medium 

priority, compared to 26.5% of male faculty (p. 48). One interpretation is that some male faculty think 

issues of gender equality have been resolved, or at least made “highest priority”; female faculty, 

experiencing instances of gender disparity in several arenas, feel otherwise. 

On March 3, SUNY Chancellor Nancy Zimpher publicly launched SUNY Geneseo’s commitment 

to the United Nations HeForShe campaign, which seeks “to engage men and boys in improving gender 
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equity” in part through “specific student activities” and “incorporating an on-going dialog about gender 

equity into curricula.” It would be an exciting sign if we were to bring the same attention and proactive 

approach to faculty activities, processes, and opportunities. By discovering obstacles that create disparities 

between male and female faculty— e.g., Are increased childcare duties affecting female faculty travel 

mobility? Are students more likely to turn to female advisors for lengthier support and counseling?—we 

can move forward with proactive solutions to alter the situation on campus. 
Table 1: Average Number of Years at Rank (Female/Male Faculty) 

 Number Average number of years as Assistant Professor after Continuing 

Appointment 

Current tenured Assistant 

Professors 

  

Female 10 10.3 

Male 4 3.5 

   

Recently promoted Associate 

Professors 

  

Female 2 4.5 

Male 2 2.5 

 

Table 2: Considered for Promotion to Full Professor 
2001-14  

Year Men   Women  

 

Conside
red Granted  

Considere
d 

Grante
d 

      

13-14 2 2  1 1 

12-13 1 1  2 2 

11-12 2 2  3 2 

10-11 4 4  3 3 

09-10 2 2  5 5 

08-09 4 4  4 3 

07-08 3 3  3 1 

06-07 7 5  4 3 

05-06 5 4  1 1 

04-05 2 2  4 4 

03-04 2 1  3 3 

02-03 7 5  1 1 

01-02 4 4  1 1 

      

 45 39  35 30 

  86.67%   

85.71
% 

      

 Granted 

Not 
Granted    

Women 30 5    

Men 39 6    

 

Table 3: Considered for Promotion to Full Professor 
2009-14 

Year Men   Women  

 

Conside
red Granted  

Considere
d 

Grante
d 

      

13-14 2 2  1 1 

12-13 1 1  2 2 

11-12 2 2  3 2 

10-11 4 4  3 3 

09-10 2 2  5 5 

      

 11 11  14 13 

  100.00%   

92.86
% 

      

 Granted 

Not 
Granted    

Women 13 1    

Men 11 0    
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Table 4: Considered for Continuing Appointment 
2001-14  

Year Men   Women  

 

Considere
d Granted 

 
Consider
ed 

Grante
d 

      

13-14 3 3  3 3 

12-13 5 4  5 4 

11-12 2 2  5 4 

10-11 5 5  1 1 

09-10 5 5  3 3 

08-09 3 3  2 1 

07-08 2 2  4 4 

06-07 9 8  8 7 

05-06 5 5  4 4 

04-05 5 5  4 4 

03-04 6 6  5 5 

02-03 1 1  6 6 

01-02 4 4  4 4 

      

 55 53  54 50 

  96.36%   

92.59
% 

      

 Granted 

Not 
Granted    

Wome
n 50 4 

 
 

 

Men 53 2    

 

Table 5: Considered for Continuing Appointment 
2009-14  

Year Men   Women  

 

Consider
ed Granted 

 
Consider
ed 

Grante
d 

      

13-14 3 3  3 3 

12-13 5 4  5 4 

11-12 2 2  5 4 

10-11 5 5  1 1 

09-10 5 5  3 3 

      

 20 19  17 15 

  95.00%   

88.24
% 

      

      

 Granted 

Not 
Granted    

Wome
n 15 2   

 

Men 19 1    
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Roos, P., & Gatta, M. L. (2009). Gender (in)equity in the academy: Subtle mechanisms and the production of 

inequality. Research in Social Stratification and Mobility, 27 (3), 177-200. 

 

The motion passed unanimously. 

Personnel forms 

 

The committee discussed the recommendations from Interim Associate Provost Kallio and the department chairs 

regarding the removal of percentages from the evaluation forms and the abbreviated instructions to be included in 

the evaluation forms.  Several members of FAC voiced concerns about the removal of percentages and the removal 

of the instructions document for chairs.  

 

Patrick will send forms and notes for the next FAC, whom we hope will take it up in the 2015-2016 year.  Interim 

Associate Provost Kallio has said that he would continue to consult with various groups (UUP, department chairs) 

over the summer to improve the forms before sending them to the next FAC.  Patrick will ensure that the next FAC 

also has a copy of our current version of the forms and instructions, with specific details about the current FAC’s 

concerns.  It was agreed that Patrick would share these documents with the current FAC, and submit only when 

there are no objections. 

 

New Business 
None.  

The meeting adjourned at 5:10 PM. 

Respectfully submitted, 

Tina Merrilees 
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Election Report from Presiding Officer 

30 April 2015 

I'm pleased to announce the results of the Spring Faculty Election, as confirmed by the Committee on Nominations 

and Elections.  (Terms start June 1.  Officer terms are one year, PLRC and CAS Board terms are three years, all 

other terms are two years.) 

Name Office 

James McLean Presiding Officer 

Margaret Stolee  Vice-Chair 

Christina Agostinelli  Secretary  

Kodjo Adabra  Treasurer  

Judith Albers Senator At-Large Under Six Years 

Clarice Kelleher Senator At-Large Under Six Years 

Michael Masci Senator At-Large Under Six Years 

Karleen West Senator At-Large Under Six Years 

James Allen Senator At-Large Six Years and Over 

James Bennett Senator At-Large Six Years and Over 

Elizabeth Falk Senator At-Large Six Years and Over 

Kurtis Fletcher Senator At-Large Six Years and Over 

Duane McPherson Senator At-Large Six Years and Over 

Anne Eisenberg Professional Leave Review Committee - Social Sciences 

Kathleen Mapes General Education Committee - Humanities 

James Aimers General Education Committee - Social Sciences 

Steven Stubblefield General Education Committee - Fine Arts 

Robert Doggett CAS Board of Directors (Faculty Representative) 

All Constitutional Amendments on the ballot were also approved, with the following vote tallies: 

Motion 1 (Faculty Clarification) Yes 114, No 14  Motion 6 (Affirming Past Changes) Yes 121, No 0 

Motion 2 (Appropriate Title) Yes 120, No 2  Motion 7 (Reapportioning Professionals) Yes 111, No 6 

Motion 3 (Past Presiding Officer) Yes 118, No 2  Motion 8 (Faculty Absences) Yes 118, No 4 

Motion 4 (UCC Cmte Name) Yes 121, No 2  Motion 9 (Rename Admin Faculty) Yes 113, No 12 

Motion 5 (Teaching Faculty Voting) Yes 118, No 1    

 

The President has also made the following appointments for Teaching Faculty members the Strategic Planning 

Group, selected from the nominations offered by the Executive Committee: 

Name Term 

Jun Okada Jun 2014 - May 2017 (confirmed) 

Ben Laabs  Jun 2015 - May 2018  

Monica Schneider Jun 2015 - May 2018 

These three will join Harry Howe, whose three year term continues through May 2016. 

 

Reported by James McLean, Presiding Officer of the Faculty 
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Agenda, College Senate Meeting 

5 May 2015 

 

Call to Order 4:00, Newton 204 

Adoption of the Agenda 

Adoption of the Minutes 

Minutes of the Senate Meeting of 7 Apr 2015 (CSB v. 59 no. 11; pp. 138) 

Senate Reports 

President Carol Long, Interim 

Provost David Gordon, Interim 

Chair James McLean 

Vice Chair  Jan Lovett 

Past-Chair Gregg Hartvigsen 

Secretary VACANT 

Treasurer  Kodjo Adabra 

University Faculty Senator Dennis Showers 

Vice President, Student Assoc. Paul Michael 

Reports of the Standing Committees of the Senate 

Undergraduate Curricula Bill Harrison 

(full proposals can be found at: https://boxes.geneseo.edu/DeanofCollege/doc/UCC/Senate_2014_2015/) 

UCC Proposes for Second Reading: 
New Courses 

ARTH 205: Museum Studies: Art and Global Politics 

ARTH 393: Honors Thesis 

ENGL 431: Conversations: (subtitle) 

ENGL 432: Metropolis  

FNCE 112: Personal Finance 

FNCE 311: Managerial Finance 

FNCE 312: Advanced Managerial Finance 

FNCE 313: Security Valuation and Analysis 

FNCE 315: Financial Statement Analysis 

FNCE 316: International Finance 

FNCE 325: Money and Financial Intermediation  

HIST 101: Introduction to the History Major 

HIST 301: Interpretations in History: (subtitle) 

HIST 302: Research in History: (subtitle) 

JAPN 202: Intermediate Japanese II 

PLSC 343: Religion, Church and State in Contemporary Europe 

MKTG 331: Marketing 

MKTG 333: Marketing Research 

MKTG 334: Advertising and Promotion Management 

MKTG 337: Marketing Management 

MKTG 338: Internet Marketing 

MKTG 339: International Marketing 

MKTG 341: Consumer Behavior 

MKTG 342: Sales Management 

Revised Courses 

ACCT 315: Financial Statement Analysis 

ARTH 281: Latin American Art From Late Colonial to Contemporary 

ARTH 310: Women and Art 

mailto:senate@geneseo.edu
http://www.geneseo.edu/senate/bulletin
https://boxes.geneseo.edu/DeanofCollege/doc/UCC/Senate_2014_2015/


Correspondence: senate@geneseo.edu (James McLean, 245-5897) Page 153 
Back issues available at http://www.geneseo.edu/senate/bulletin 

ARTH 387: Research Methods in Art History 

MGMT 390: Strategic Management 

SOCL 354: Political Sociology 

Revised General Education Courses 

INTD 105: Writing Seminar: (subtitle) 

SOCL 240: S/Sociology of Religion 

Deleted Courses 

ACCT 303: Advanced Financial Accounting 

ARTH 284: F/M/Asian Art: The Spiritual Traditions of India, China and Japan 

SOCL 209: American Criminal Justice System  

MGMT 112: Personal Finance: Concepts and Applications 

MGMT 311: Managerial Finance 

MGMT 312: Advanced Managerial Finance 

MGMT 313: Security Valuation and Analysis 

MGMT 315: Financial Statement Analysis 

MGMT 316: International Finance 

MGMT 325: Money and Financial Intermediation 

MGMT 331: Marketing 

MGMT 333: Market Research 

MGMT 334: Marketing Communications 

MGMT 337: Marketing Management 

MGMT 338: Internet Marketing 

MGMT 339: International Marketing 

New Programs  

Minor in Finance 

Minor in Management 

Minor in Marketing 

Program Revisions (amendment anticipated) 

BA in Economics 

BS in Accounting 

BS in Business Administration 

Program Revisions 

BA in Art History  

BA in Geological Sciences 

BA in History 

BA in Sociology  

Minor in Business Studies 

Minor in History 

Minor in Museum Studies 

Concentration in Art History  

School of Business Department Writing Requirement 

Undergraduate Policies Kurt Fletcher 

(full proposals can be found at: https://boxes.geneseo.edu/DeanofCollege/doc/Policy/Senate_2014_2015/) 

UPC Proposes for Second Reading: 
(Deletions in strikeout, additions in bold.) 

Entrance Procedures [for School of Business, p. 106 of Undergraduate Bulletin] 

 As amended and published in the minutes of the 7 April 2015 Senate meeting. (CSB v. 59 no. 11; p. 142) 

[Study Away Policy, School of Business] 

 As published in the agenda for the 7 April 2015 Senate meeting. (CSB v. 59 no. 9; p. 122) 

Professional Development Requirement [for School of Business, p. 106 of Undergraduate Bulletin] 

 As published in the agenda for the 7 April 2015 Senate meeting. (CSB v. 59 no. 9; p. 123) 

Catalog Year [New Policy] 

 As amended and published in the minutes of the 7 April 2015 Senate meeting. (CSB v. 59 no. 11; p. 144) 
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Graduate Academic Affairs Jane Fowler-Morse 

Student Affairs Dan Repinski 

Faculty Affairs Patrick Rault 

FAC will offer the following resolution.  Supporting information can be found in the Report immediately 

following this Agenda. 

Resolution on Gender Equity 

 The Senate of SUNY Geneseo recommends that: 

1- The College makes a clear and easy-to-access webpage within a faculty handbook, gathering current 

policies on FMLA leave, flex-time policies, Drescher Leave, how to stop the tenure clock in case of family 

leaves, and sick leave donation. Such information should also appear in the coming “Faculty Handbook.” 

2- The College provides a written statement acknowledging the issue of gender inequality among faculty and 

committing to responding to the issue as a campus.  

3- The College President instructs the Diversity Commission to study in more detail gender equity issues on 

campus and to issue recommendations with regard to recruitment, support, and retrenchment of faculty.  

The President should consider appointing to the Commission an external consultant who is an expert on the 

matter, and, if needed, to appoint additional people with the authority and the expertise to request 

appropriate data and implement appropriate changes.  The administration and/or the Diversity Commission 

should collect and share information on gender equity as concerns tenure and promotion. 

4- The Faculty Personnel Committee (FPC) should meet yearly with the College Affirmative Action Officer 

to discuss various gender bias issues which may arise during the review process. 

 

New Business 

Informal Consideration of the Proposal for a standing Administrative Assessment Committee. 

A copy of the proposal follows this agenda. 

Discussion to include initial reactions to the recently completed Survey. 

Adjournment 5:00 
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Report, Faculty Affairs Committee 

The Senate of SUNY Geneseo recommends that: 

5- The College makes a clear and easy-to-access webpage within a faculty handbook, 

gathering current policies on FMLA leave, flex-time policies, Drescher Leave, how to 

stop the tenure clock in case of family leaves, and sick leave donation. Such information 

should also appear in the coming “Faculty Handbook.” 

6- The College provides a written statement acknowledging the issue of gender inequality 

among faculty and committing to responding to the issue as a campus.  

7- The College President instructs the Diversity Commission to study in more detail gender 

equity issues on campus and to issue recommendations with regard to recruitment, 

support, and retrenchment of faculty.  The President should consider appointing to the 

Commission an external consultant who is an expert on the matter, and, if needed, to 

appoint additional people with the authority and the expertise to request appropriate data 

and implement appropriate changes.  The administration and/or the Diversity 

Commission should collect and share information on gender equity as concerns tenure 

and promotion. 

8- The Faculty Personnel Committee (FPC) should meet yearly with the College 

Affirmative Action Officer to discuss various gender bias issues which may arise during 

the review process. 

 

Summary of research which supports these recommendations:   

We examined research that speaks to gender equity issues across domains of faculty life 

including teaching, service, compensation, and family obligations. Regarding teaching, gender 

bias in student ratings of teaching may put extra burden on female faculty to spend more time 

with students outside of class (MacNell, Driscoll, & Hunt, 2014). Studies have shown that 

female faculty members spend a higher percentage of work hours directly interacting with 

students (Misra, Lundquist, Holmes, & Agiomavritis, 2011). Reflecting the gender gap in time 

spent in service, Misra et al. (2011) also showed that women faculty members spend more time 

doing service compared to men, and this is despite the fact that both women and men express a 

preference for doing research. Finally, research by Crothers et al. (2010) suggests that female 

faculty in school psychology make less money than their male counterparts controlling for years 

in service and despite no existing difference in willingness to negotiate.  

Regarding family obligations, research has also shown that being married and raising 

children differentially affect career trajectories for men and women with both having more 

detrimental effects on women’s career trajectories compared to men’s (Mason & Goulden, 2002; 

NSF, 2004). Regarding the issue of child rearing and continuing appointment, Mason and 

Goulden (2002) suggest that the timing of child rearing is particularly important to consider 

because early career development and women’s key child-bearing years typically overlap. Roos 

and Gatta (2009) discuss the subtle mechanisms through which gender inequity functions in 

contemporary academia, suggesting that subjective policies and procedures can promote gender 

inequality through non-conscious sex biases.  
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Summary of data which supports these recommendations: 

Figures given to FAC by the Administration indicate two major disparities between male 

and female faculty.  Of the faculty receiving Continuing Appointment without promotion to 

Associate Professor, female faculty tend to spend longer as Assistant Professor before 

promotion: an average of 10.3 years after tenure as Assistant Professor for female faculty, 

compared to 3.5 years after tenure for male faculty (Table 1). Secondly, over the last 14 years, 

female faculty are less likely to be granted Continuing Appointment; over the last 14 years, 

female faculty are less likely to be granted promotion to Full Professor (Tables 2-5).  

While the percentage differences in Table 1 are small, the pattern is of concern, 

especially when the 2014 Higher Education Research Institute Faculty Survey is considered: as 

with the national scenario, female faculty spend more time on service, childcare, and student 

advising than their male counterparts, and less time on research, all factors that might explain the 

difference in attaining promotion. Female Geneseo faculty are twice as likely to deem service 

“essential” compared to their male counterparts; no female respondents described service as “not 

important,” compared to 9% of their male counterparts (p. 6). Female faculty report spending 

more time per week advising/counseling students compared to male faculty (2.73 vs. 2.34 hours 

[p. 34]), more time each week on household/childcare (4.24 vs 3.48 hours [p. 36]), and more 

time preparing for teaching (5.15 vs. 4.67 hours [p. 33]), even though scheduled teaching hours 

are near-equal (3.76 vs. 3.71 hours [p. 33]). Perhaps not surprisingly, female faculty spend less 

time a week on research and scholarly activities (2.24 to 2.91 hours [p. 35]). Though female 

faculty are on par with or outperform male faculty in terms of publishing up to 4 articles, beyond 

that threshold, male faculty out-publish female faculty, with a male faculty mean publication rate 

of 3.58 to a female faculty mean of 3.18 (p. 10). That is an 11% disparity; in every type of 

research output, female faculty have a lower mean than male faculty, bar patents/computer 

software (a 4.5% difference in favor of female faculty [p. 11, p. 10-12]).  

If any of the above figures seem to represent small differences, the cumulative effect 

amounts to a noticeable disparity which requires not just further investigation, but practical 

action. When respondents were asked if it seemed that “to promote gender diversity in the 

faculty and administration” was of the highest priority at SUNY Geneseo, nearly a third (29.4%) 

of male respondents concurred, compared to just 7% of female faculty; by contrast, nearly half of 

female respondents (46.7%) saw it as only of medium priority, compared to 26.5% of male 

faculty (p. 48). One interpretation is that some male faculty think issues of gender equality have 

been resolved, or at least made “highest priority”; female faculty, experiencing instances of 

gender disparity in several arenas, feel otherwise. 

On March 3, SUNY Chancellor Nancy Zimpher publicly launched SUNY Geneseo’s 

commitment to the United Nations HeForShe campaign, which seeks “to engage men and boys 

in improving gender equity” in part through “specific student activities” and “incorporating an 

on-going dialog about gender equity into curricula.” It would be an exciting sign if we were to 

bring the same attention and proactive approach to faculty activities, processes, and 

opportunities. By discovering obstacles that create disparities between male and female faculty— 

e.g., Are increased childcare duties affecting female faculty travel mobility? Are students more 

likely to turn to female advisors for lengthier support and counseling?—we can move forward 

with proactive solutions to alter the situation on campus. 
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Table 1: Average Number of Years at Rank 
(Female/Male Faculty) 
 

Number Average number 

of years as 

Assistant 

Professor after 

Continuing 

Appointment 

Current tenured 

Assistant Professors 

  

Female 10 10.3 

Male 4 3.5 

Recently promoted 

Associate Professors 

  

Female 2 4.5 

Male 2 2.5 

 

Table 2: Considered for Promotion 
to Full Professor 2001-14  

Year Men 
  

Women 
 

 
Considered Granted 

 
Considered Granted 

      13-14 2 2 
 

1 1 

12-13 1 1 
 

2 2 

11-12 2 2 
 

3 2 

10-11 4 4 
 

3 3 

09-10 2 2 
 

5 5 

08-09 4 4 
 

4 3 

07-08 3 3 
 

3 1 

06-07 7 5 
 

4 3 

05-06 5 4 
 

1 1 

04-05 2 2 
 

4 4 

03-04 2 1 
 

3 3 

02-03 7 5 
 

1 1 

01-02 4 4 
 

1 1 

      

 
45 39 

 
35 30 

  
86.67% 

  
85.71% 

      

 
Granted Not Granted 

   Women 30 5 
   Men 39 6 
   

Table 3: Considered for Promotion 
to Full Professor 2009-14  

Year Men 
  

Women 
 

 

Considered Granted 
 

Considered Granted 

      
13-14 2 2 

 

1 1 

12-13 1 1 
 

2 2 

11-12 2 2 
 

3 2 

10-11 4 4 
 

3 3 

09-10 2 2 
 

5 5 

      

 

11 11 
 

14 13 

  

100.00% 
  

92.86% 

      

 

Granted Not Granted 
   

Women 13 1 
   

Men 11 0 
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Table 4: Considered for 
Continuing Appointment 2001-14  

Year Men 
  

Women 
 

 

Considered Granted  Considered Granted 

      
13-14 3 3  3 3 

12-13 5 4  5 4 

11-12 2 2  5 4 

10-11 5 5  1 1 

09-10 5 5  3 3 

08-09 3 3  2 1 

07-08 2 2  4 4 

06-07 9 8  8 7 

05-06 5 5  4 4 

04-05 5 5  4 4 

03-04 6 6  5 5 

02-03 1 1  6 6 

01-02 4 4  4 4 

   
 

  

 

55 53  54 50 

  

96.36% 
  

92.59% 

      

 
Granted Not Granted 

   
Women 50 4  

 
 

Men 53 2 
  

 
 

Table 5: Considered for  
Continuing Appointment 2009-14  

Year Men 
  

Women 
 

 
Considered Granted  Considered Granted 

   
 

  
13-14 3 3  3 3 

12-13 5 4  5 4 

11-12 2 2  5 4 

10-11 5 5  1 1 

09-10 5 5  3 3 

   
 

  

 
20 19  17 15 

  
95.00% 

  
88.24% 

     
 

      

 
Granted Not Granted 

   
Women 15 2 

  
 

Men 19 1    
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Administrative Assessment Committee (AAC) Proposal 

Definition of the Committee for the Constitution 

NOTE: The current committee structure assigns all eight “administrative faculty senators” (i.e., non-academic 

professional representatives) to the five standing committees.  In order to free up an administrative senator for the 

AAC, UCC membership will be reduced from two to one administrative faculty senator in years when the AAC is 

formed. 

ARTICLE IX: STANDING COMMITTEES OF THE SENATE 

Section 6: Committee on Administrative Assessment 

a. Membership:  The Committee shall include one administrative Faculty Senator and five 
teaching faculty Senators appointed by the College Senate Chair in consultation with the 
officers of the College Senate and the President of the College.  The committee members will 
fairly represent all academic areas.  The Committee Chair shall be named by the College 
Senate Chair from among the teaching Faculty members of the Committee.  The term of office 
for the Chair and Committee members shall be one year. Re-appointment of the Chair and 
members of the Committee will be permitted. [NOTE: SHOULD THERE BE A LIMIT ON 
CONSECUTIVE YEARS OF PARTICIPATION?] Should the Student Assembly form a 
committee to assess the same administrative office, the committees will coordinate their actions. 
[NOTE: INSTEAD, SHOULD STUDENTS BE INCLUDED ON THE AAC?  THIS MIGHT BE 
MORE FITTING FOR A COMMITTEE OF THE COLLEGE SENATE.  IF NOT, PERHAPS THE 
AAC SHOULD BE A COMMITTEE OF THE FACULTY INSTEAD.] 

b. Functions 

1. In each year when it is convened, the Committee shall coordinate an assessment by 
the faculty of one administrative office.  This assessment should not be confused with 
evaluation of the individual senior administrator leading that office.  The goal of 
assessment is to collect timely feedback in order to enhance overall institutional 
performance. 

2. The Senate Chair shall maintain a schedule of reviews that includes the offices of the 
President, the Provost, the Dean of the College, and any other office identified by the 
Senate Executive Committee at least one year prior to the assessment of that office.  No 
office shall be assessed more frequently than every five years, nor when the senior 
administrator of the office has been in the position less than two years, except by 
specific request of the President of the College or the senior administrator himself or 
herself.  In years when no office requires assessment, the Committee will not be formed. 

3. The assessment must include an anonymous survey open to the full faculty, including 
both quantifiable and narrative responses, and a self-reflective document prepared by 
the office under assessment.  The Committee shall be responsible for producing an 
objective and comprehensive report, tabulating quantifiable results, and summarizing 
narrative responses.  This report will be completed by March 20. 

4.  Upon completion of the final report, the Chair of the Assessment Committee shall 
simultaneously submit one hard copy to the senior administrator of the office under 
review and one hard copy to the President of the College, and notify the Executive 
Committee that the hard copies have been submitted.  The senior administrator of the 
office under review shall have one week to send to the President one hard-copy 
response to the report.  Upon receipt of this response or after one week, the President 
shall invite the Executive Committee to read the report in the President’s Office. The 
President [NOTE: SHOULD THIS SPECIFY WHETHER THIS MEANS THE 
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INDIVIDUAL OR THE OFFICE?] shall make a summary of the report that will be made 
public to the college community. 

 

Handbook for the Administrative Assessment Committee (AAC) 

Duties and Responsibilities 

The AAC shall assess the activities of the administrative office, including the activities of the senior administrator 

himself or herself: their performance on the tasks and goals with which they have been charged, the problems, 

challenges, and current issues they face, and their immediate future needs. 

Upon notification by the College Senate Chair at the start of the academic year, the AAC will inform the senior 

administrator of the office to be assessed that year.  A self-reflective statement, prepared in a manner determined by 

the senior administrator of the office under assessment, will be requested to be completed by January 20.  It may be 

appropriate for portions of this statement to be prepared by members of the office other than the senior 

administrator. 

A survey of both the teaching and administrative faculty will be completed by the end of the fall semester.  The 

questionnaire below provides a draft form, which can be modified to be most useful to the specific office being 

assessed.  The senior administrator will be afforded the opportunity to request specific survey questions or topics, 

but the final form of the survey will be determined by the AAC. 

Draft Survey Questionnaire 

Once a survey instrument has been designed, it might become part of this handbook.  It is expected, however, that a 

generic survey cannot fill he needs for all assessment.  Each year, the survey must be re-designed as appropriate to 

the assessed office. 

Form of Final Report 

The report must include the results of the survey, including for each question the quantitative results of the rating 

scale and a summary of any narrative comments.  For each category of questions, the report should provide a 

narrative summary of job performance and recommendations for development. 

The report should not include an overall rating of performance. 
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