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Announcements 

CALL FOR NOMINATIONS 

1997-1998 Harter Mento ring A ward 

The Harter Faculty Mentoring Award, endowed by former President Carol C. Harter and 
Dr. Michael Harter, recognizes a faculty member whose commitment to teaching goes beyond 
the classroom to the student's intellectual and/or creative development. 

Nominations of faculty who have done substantial work with students, encouraging 
research and facilitating scholarly work and creative activities, are now being accepted. 

Faculty or students may submit letters of nomination only to College Senate Vice-Chair 
Kurt Cylke, Department of Sociology, Sturges 122A, by May I, 1998. 

Nominees will be contacted soon after this date and told what supporting documentation 
to provide. 

Next College Senate Meeting 
May 5,1998 

Newton 204, at 4:00P.M. 

From the Chair 

Committees Anyone ? 

The University Faculty Senator, Jerry Reber, and I have both received a request from 
Vince Aceto, University Faculty Senate President, to announce a call for nominations to UFS 
committees: Governance, Public Information, Student Life, Undergraduate Academic Programs 
and Policies, University Operations (sub-committees; Budget, Library and Information Systems, 
Personnel and Affirmative Action) or University Programs and Awards. Any faculty member 
interested may contact me or Jerry to discuss being nominated. Faculty who are members of the 
College Senate are invited to nominate themselves. The UFS is scheduled to meet in May to 
review nominations and assign individuals to the committees. 

All College Meeting Minutes 
14 April 1998 

Call to Order: Chair J. Boiani called the meeting to order at 4:05PM 

Adoption of Agenda: The agenda is adopted unanimously. 

Presentation of Amendments Concerning the Faculty Personnel Committee: 
The Chair presents the current structure and selection process for the Faculty Personnel 
Committee (FPC). 
The Chair presents 5 amendments describing the makeup of the FPC. 
Depending on the approval/disapproval of the first three amendments, 6 different FPC's are 
possible (see Bulletin 481). 
Leary asks what constitutes a Department and the Chair and President describe the School of 
Business as a single Department. 
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Watt asks about more than one nominee from a single Dept. (amendment 4), saying that it has 
not been a problem in the past. The Chair notes only that it is tin anticipated problem. 
Wechsler notes that her intent (with Kintz) was to enlarge FPC to allow more women faculty to 
serve. 
Kintz speaks to a new agenda. Kintz wants the administration and FPC and Dept.'s to move 
faculty through the ranks faster, reasoning that if faculty are good enough to stay (continuing 
appointment) that a movement in rank is also warranted. 
Murphy asks about the rationale for the Nominations and Elections Committee with the Chair of 
the Senate for devising a selection process of FPC (amendment 5 ). 
The Chair and DeHart note that given the many possible outcomes of amendments 1-3, that it 
was too difficult to come up with one selection procedure. 
Bushnell notes that the language of amendment 5 removes the term of office limit, a problem that 
was unintended and will be fzxed by the next Senate Chair. 
DeHart notes that after this vote, another amendment to establish the selection procedure for 
FPC will be put forth next year. 
Adjournment: The meeting adjourns at 4:24. 

College Senate Minutes 
14 Aprill998 

-Present: Allen, J., Allison, M .. Babiarz, A., Bailey, S. , Ballard, J., Boiani, J., Bossung, S., Brennan, Brown. P., Bushnell , J.. Butwell. 
S .. Calabrese, K., Case, P. , Chierici . R., Cylke, K .• Dahl , C. , Daniels, C.. Deffenbaugh, K., DeHart, G .. Dixon, B. , Dolan, M., 
Drachman, E. . Edgar, S .• Everett, T., Fey, M., Fletcher, K., Gillette, K. , Greenfield, T .• Gridley, A., Hartman, R .. Hon, T. , lves, N .. 
lyer, S., Johnson, D .. Karch. T .. Kedzierawski . A .. Kimball , J., Kirkwood, J , Klima, C., Koomen.J ., Landes, S., Latorella. H .. Leary, 
C. . Levison, K .. Lima, M ., Lofquist, W ., Lovett, J., MacLean, P., Macula, A., Mason, B., McGee. M .. Morse, J., Murphy, P., Over, J., 
Owens, R .. Paratore. G .• Reber, J., Repinski, D., Rosenberg, R., Sancilio, L. , Schacht, Schiavetti , N., Schinski. M., Schneider, M ., 
Seymour, J ., Spangler, K .• Stone, J., Trasher, V., Vasiliev, R., Watt, D., Webb, P. 

Call to Order: Chair J. Boiani called the meeting to order at 4:24P.M. 

Approval of Agenda: Motion to accept the agenda passes unanimously. 

Approval of the minutes: The minutes of the 17 March meeting ( 456-458) were approved 
unanimously. 

REPORTS 
Chair (J. Boiani) 
The Chair asks for Senators to sign the attendance sheet. 
The Chair asked that when recognized, speakers state their names and affiliations. 
Submit nominations for the Richard Roark Award to Senate Chair by 4116. 
Submit nominations for the Harter Mentoring Award to Senate vice-Chair (Cylke). 
Elections (Senate officers, Senate at-large, Professional Leave Review, Gen. Ed., Amendments) 
continue until 4/16. 
Another election on amendments concerning the Faculty Personnel Committee will be held in 
May. 

President (C. Dahl): 
The two houses of the legislature have passed a budget with the following features: 

The Legislature recommends a total increase of $127 million to the Executive's Budget proposal 
for 1997-99. 

Book Purchase AID: 
SUNY and CUNY Full-time students each receive a $65 book purchase credit to help 
reduce their total educational expenses. 
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Increased Full-time Faculty Lines: 
SUNY $8.8 million- 150 Lines (State Operated 90 and Community Colleges 60) 
CUNY $7.5 million- 150 Lines (Senior Colleges 90 and Community Colleges 60) 

Community College Base Aid Increase: 
Increased by $150 per FfE for both SUNY and CUNY Community Colleges 

Restoration of EOP funding to 1994-95 level of funding: 
An increase in the TAP maximum from $3900 to $4125 
Increases in part-time student aid 
$5 million increase in Bundy Aid (to private colleges) 

These are only the highlights among many additions to the budget. The President also reported 
that the language of the SUNY capital budget item for Bailey Science Building Rehabilitation 
was changed to reflect current plans for an integrated science facility. The appropriation for this 
purpose remains $20 million, but the language will permit us to proceed with planning for a new 
integrated facility for all the sciences. 
The President also noted that the legislative changes to the budget did not include full-scale 
tuition relief either through outright reductions or through removal of the 90 per cent limit on 
TAP aid for SUNY students and that the SUNY Chancellor Scholarships and Distinguished 
Scholars Program were also not funded. 

The President indicated that he was pleased with the tum-out at the recent "dialogues on race," 
held in connection with President Clinton's initiative on race. He stressed the importance of 
continuing to work on diversity issues on campus as a way of achieving Geneseo's full potential 
as an outstanding public liberal arts college. He is currently selecting the members for a standing 
Commission on Diversity and Equity, which will begin its work this spring. This group will be 
charged with studying and proposing actions on the following issues: 

Coordinating the campus's various diversity efforts · · 
Recruiting and retaining students and faculty of color and building a more diverse college 

population 
Continuing development of a campus environment and atmosphere that respects diversity 

along a variety of spectrums, including race, ethnicity, religion, sexual orientation, and disability 
status 

Exploring ways of further building community in the midst of diversity on campus, in the 
residence halls, and in our relations with the village and surrounding community. 

This will be a standing commission, whose work will continue into next year. It will begin with 
conversations and recommendations this spring; but will also track the success of our efforts and 
propose new projects. 

Provost (B. Dixon): 
The CRSC had two open fora (Latin never leaves you.) 
The Provost anticipates that a proposal concerning Critical Reasoning will be ready for the 
Senate in the Fall, while the course on pluralism/domestic diversity needs some work. 
The Provost notes that of seven completed hires, all were first choices. Three searches are in the 
paperwork phase and seven more are in progress. As many as 17 new Professional Staff and 
Faculty will be here next Fall. CIT has conducted 10-12 searches this year. 
The gender balance has been maintained during hiring this year. There have been no gains in 
hiring minorities this year despite increased efforts in identifying minorities. 

Vice Chair (K. Cylke): 
No report. 
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Treasurer's Report (K. Fletcher): 
$5742.27 in Senate account. 

University Faculty Senator's Report (J. Reber): 
No report . 

Central Council (M. Allison): 
Stipends were discussed. 
Allison urges students to vote. 
Geneseo Review. 
Thanks the administration for ASL. 

Undergraduate Curriculum (P. Schacht): 
The following are second readings. In all cases, the changes were approved unanimously and 
without discussion. 

Business 
Revision of Prerequisites: Acct 308, Acct 321, Econ 200, Econ 340, 

Econ 370, Mgmt 333, Mgmt 346, Mgmt 360 (page 443) 
Geography 
Program revision: B. A. in Geography (pp 444-445) 
Performing Arts 
Course Revisions : 

Dane 121 to Dane 221 (pp 446-44 7) 
Dane 122 to Dane 222 

Physics 
Minor Course revision: Phys 120 (pp 448) 

The following are first readings . In all cases, the changes were approved unanimously and 
without discussion . 

Biology 
Program Revision: Minor in Biology (pp 485-486) 
Proposal for a New Course: Bioi 345 Biology of Insects (pp 487-490) 
Communicative Disorders and Sciences 
Program Revision: BS in Speech and Hearing Handicapped (p 491) 
Education 
Program Revision: Addition of ·Women's Studies Concentration to 
BS in EIEd and BS in SpEd (pp 492-495) 
Amended to delete Hist 220-221 from list. 
English 
Proposal for a New Course for the Critical Reasoning Core: 
Eng! 222 Exploring the Renaissance: (subtitle) (p 496) 
Amended to expand "subtitle" to "appropriate subtitle". 
Political Science 
Course Revision: Plsc 335 to Plsc 235- Religion and American Politics 

(p 497) 
SOPA 
Course Revision: Grading Change; Muse 175 American Folk Guitar I 

(p 498) 
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Graduate Affairs (C. Klima): 
The following is a second readings. The change was approved unanimously and without 

discussion . 
English 
Course Deletions: Eng! 400 and Eng! 405 (pp 449-452) 

Policy (J. Over): 
No report. 

Faculty Affairs (G. DeHart): 
Second Reading 

Policy on the Academic Calendar Committee (page 418) 
After no discussion, the policy passes with just one dissenting voice, that of Kurt "Cassandra" 
Fletcher. 

Student Affairs (S. Landes): 
No report. 

Unfinished Business: 

New Business: 

Adjournment: 
Adjourn at 4:52 PM. 

Respectfully Submitted: R. E. Rosenberg, Secretary 

To: James Boiani, Chair 
College Senate 
c/o Chemistry Department 
Greene Science Building 
SUNY Geneseo 
Geneseo, NY 14454 

MEMORANDUM 
2/21/98 

From: Ray Lougeay, Chair Professional Leave Review Committee c/o Department of Geography 
Fraser 1 05 SUNY Geneseo Geneseo, NY 14454 · 

Subject: Annual report of the Professional Leave Review Committee. 

Review of Sabbatical Leave Proposals for the 1998-'99 academic year. 

The Professional Leave Review Committee has evaluated thirteen sabbatical leave 
proposals for the 1998-1999 academic year. Of these proposals, six requested one semester 
sabbatical leaves, six requested full year sabbatical leaves, and one a full year's leave contingent 
upon external funding. This latter proposal would revert to a one semester leave if funding were 
not granted. 

The Professional Leave Review Committee recommended that all thirteen of these 
sabbatical proposals be granted, and ranked them into the following categories: 
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Highly Recommended- four proposals 
Recommended - seven proposals 
Recommended with reservations - two proposals 
Not Recommended- zero proposals 

Additional activity of the Professional Leave Review Committee. 

At the Provost's request, the Professional Leave Review Committee discussed its past 
procedures and has prepared a document outlining the "FUNCTIONS AND PROCEDURES OF 
THE PROFESSIONAL LEAVE REVIEW COMMITTEE", including the criteria used to 
evaluate sabbatical leave proposals. This document has been transmitted to the Provost, and is 
included with this report. 

Functions and Procedures of the Professional Leave Review 
Committee 

The official structural guidelines are found in the Faculty Senate By-Laws (See attached 
copy of Section 5 of the Constitution of the College Senate). Committee members are elected for 
a term of two years. Each year a new vice-chair is elected who ascends to chair the committee the 
next year. The vice-chair is chosen by the committee from those members who will remain on the 
committee the following year. The Provost determines which leave proposals (e.g., sabbatical, 
leave without pay, etc.) will be evaluated by the Professional Leave Review Committee. 

FIRST MEETING 

The Professional Leave Review Committee meets early in the Fall semester at a time and 
place designated by the chair of the committee for that year. At this first meeting, a new 
vice-chair is elected by the committee. This person must be able to assume the position of chair 
the following year. If any committee members are going to apply for leave that year they must 
disqualify themselves and notify the College Senate Chair. The Senate Chair will appoint another 
person from the same academic area be appointed to serve out the term or until the person returns 
from leave. If the Provost has set the deadline date for receipt of leave proposals the chair can 
schedule the meeting(s) for summarizing the evaluations. If the date is not known, the chair can 
schedule the next meeting time at a later time. The chair also explains the procedures for 
reviewing the proposals including the fact that proposals do not leave the Administration 
building, can be obtained from the Provost's office, and are to be evaluated according to the 
published criteria (see "Criteria and Evaluation" below). 

ACTIVITY BEFORE PROPOSAL DEADLINE 

Since each committee member represents an academic area, it is appropriate for those on 
the current leave committee to answer questions about the leave review process. After committee 
evaluation of proposals, applicants should not communicate with committee members concerning 
their proposals, and should direct their questions to the Provost's office. 

Setting the Various Dates and Duties 

The proposal deadline is December 15, as set by the Provost's office. The announcement 
of leave opportunities, deadlines, and form availability is also the responsibility of the Provost 's 
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office who then puts this information in the Compass and College Senate Bulletin in a tim~ly 
fashion. The Professional Leave Review Committee will review and evaluate proposals pnor to 

the beginning of the Spring semester. 

Handling of the Proposals 

The Provost determines which leave proposals (e.g., sabbatical, leave without pay, etc.) 
will be evaluated by the Professional Leave Review Committee. 

It is the responsibility of the Provost's office to collect the proposals, check eligibility for 
leave, make a list of the proposers by department, categorize the leaves into full year or semester 
categories, make sure the applications are complete, including appropriate signatures, vita, letters 
of support, previous sabbatical leave reports if any, and a departmental recommendation . 
Likewise the Provost's office is responsible for overseeing all situational and budgetary 
consequences of each proposal. 

Proposals remain confidential and are housed in the Provost's office. 

The requirements for proposals, stated on the latest "Leave Proposal Cover Sheet", are: 

FormG 
Form G Appendix 
Current curriculum vita 
Reports from previous leaves 
Supporting documents related to the proposal 
Departmental recommendation (A written letter of recommendation addressing the merits of the 
proposal, from the chair or from a departmental personnel committee is strongly suggested.) 
Chair's signatures on appropriate forms 
Applicant's signature on appropriate forms 

CRITERIA AND EVALUATION 

The criteria upon which proposals will be evaluated are : 
I) Clarity of presentation of proposed objectives, a project schedule to achieve these objectives, 

and expected outcomes. 
2) Contribution of the proposal toward: 

a) better teaching by the applicant and/or 
b) enhancement of the professional stature or effectiveness of the applicant through 

research, scholarship, or creative activity 
3) The necessity for an extended leave to accomplish the proposed objectives, as distinguished 

from work that can be done during lntersession, summer sessions, or semesters. 
4) Evidence of productivity during prior leaves and/or evidence of ongoing research, scholarly , 

or creative activity. [Copies of prior sabbatical reports must be included with the current 
proposal.] 

PROPOSAL REVIEW 

The Professional Leave Review Committee chair will call the review meeting at a 
suitable time after the proposal submission deadline. Prior to this review meeting, each 
committee member should have examined all proposals and prepared a rating sheet with both 
written comments and a single numerical score (0-l 0, with I 0 = best) for each proposal prior to 
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this meeting. After discussion, the committee groups the proposals into the following categories: 
highly recommend, recommend, recommend with reservation, and do not recommend. 

The results of the meeting are transmitted by the chair directly to the provost in a memo 
stating the categories and the names (alphabetically) in each category. These results will also be 
transmitted in a memo to the College Senate chair, using the number of persons in each category 
rather than the names. 

AFTER THE PROPOSAL REVIEW MEETING 

The Provost and the President read the proposals and make the final determination of the 
granting of the leaves. 

After the final administrative determinations have been given t~ the proposers, the 
committee responsibility for that year is ended. 

a. Membership: 

CONSTITUTION OF THE COLLEGE SENATE Rev. 4/95 
Section 5: Committee on Professional Review 

I . The Professional Leave Review Committee will consist of one academic representative 
from each ofthe six following areas: Natural Science (Biology, Chemistry, Computer 
Sciences, Mathematics, Physics/Astronomy), SoCial Science (Anthropology, 
Communication, Geography, Political Science, Psychology, Sociology), Humanities 
(English, Foreign Languages, History, Philosophy), Fine Arts (Art, Music, 
Theater/Dance), Education/Speech Pathology and Audiology, and Professional Studies 
(School of Business, College Libraries). 

2. These members will be elected during the Spring semester of each year. Each department 
within the six areas listed above shall nominate two individuals from within the 
department's area, only one of which may be from within the department itself. The 
Committee on Nominations shall accept these nominations and select the two candidates 
from each area who receive the most votes. Theses names will be placed on the ballot. 
The faculty shall vote for one of the two candidates in each of the six areas . The 
candidate in each area receiving the most votes will serve on the Committee. 

3. Each member of the Professional Leave Review Committee shall be elected to a 
two-year term. No member shall be elected to more than two consecutive terms. 
Thereafter, half the committee membership will be eligible for election yearly, with 
election from the areas of Natural Science, Social Science and Humanities occurring in 
the spring of odd-numbered years. 

4. Any full-time member of the teaching Faculty is eligible for election to the Professional 
Leave Review Committee. 

5. The chair of the Professional Leave Review committee shall be elected annually from 
within the Committee by the six committee members . [In 1996, this procedures was 
changed. Each year the Professional Leave Review Committee will elect a vice-chair 

507 



from among the members to continue on the committee the following year. This 
vice-chair becomes the Chair of the committee the following year.] 

b. Procedures: 

I . As early as possible in the Fall semester, the Committee will publish, in the College 
Senate Bulletin and Compass, a request for leave applications, including a list of 
materials to be submitted, a list of criteria to be used in evaluating applications, and the 
deadline date for the submission of applications to the Office of the Provost. 

2. The applicant shall submit applications in accord with the Policies of the Board of 
Trustees and the College Handbook. the proposal will be forwarded to the Office of the 
Provost, who will submit the materials to the Professional Leave Review committee. The 
Committee will complete its own review and forward its written comments with the 
proposal package to the Provost for action and transmittal to the President. 

CONSTITUTION OF THE COLLEGE SENATE Rev. 4/95 
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