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Announcements 

From the Chair 

I'm back! My most sincere thanks to each and every one of you for all your help this past 
fall. Becky Glass did a fantastic job and I was delighted that everyone was able to pitch in and 
lend her a hand. 

Welcome New Senators 

Due to a variety of resignations from the college and faculty leaves several senators have 
been replace. We welcome Kathy Broikou(tenn to expire in 2000), Ronald Pretzer (term to 
expire in 1999), and Joyce Miller (term to expire in 2000). Several additional changes in senate 
membership will be made to accommodate various leaves and resignations from among the pool 
of at large senators. A revised membership list will be published in the next bulletin. 

Spring Senate Meeting Dates 

February 23rd 

March 16th 

April 13th 

May 4th 

All meetings will be held in Newton 204 and begin at 4:00P.M. 

Call for Nominations 

Candidates for the College Senate Elections 

The Committee on Nominations is compiling a slate of candidates for the following College 
Senate Positions: 

Vice Chair 
Secretary 
Treasurer 

Senator at Large (over six years) 
Senator at large (six years and under) 

Please suggest candidates for these positions by Wednesday, February 24, to a member 
of the Nominations Committee: Randy Bailey (History), Patrice Case (Art), Ellen Kintz 
(Anthropology), Wendy Pogozelski (Chemistry), Daniel Repinski (Psychology), or Anne-Marie 
Reynolds (Preforming Arts). The Committee on Nominations will present its slate of nominees 
at the All College Meeting, March 16, 4:00 PM, Newton 204. 

216 



CALL FOR NOMINATIONS FOR FIVE CAMPUS AWARDS 

DEADLINE IS FEBRUARY 15 ** NOMINATE NOW!! 

Nominations are now being accepted for the following awards. Details of eligibility and criteria are 
given below. . ,. 

TWO NEW SUPPORTED PROFESSORSHIPS 

Dr. Robert W. MacVittie Supported Professorship 
Dr. Spencer J. Roemer Supported Professo.rship . 

THREE CAMPUS A WARDS RECOGNIZING EXCELLENCE 

Harter Mentoring Award . . . . 
President's Award for Excellence in Academic Advising 
President's Award for Excellence in Part-Time Teaching 

Letters of nomination should be addressed to the Campus Awards Selection Committee, c/o the 
Provost's Office, Erwin 205 by Monday, Feb. 15. Nominees will be contacted soon after this 
date and told what supporting documentation to provide. · · 

The eligibility and criteria for each award follows: 

MacVittie and Roemer Supported Professorships 

These professorships are similar to the Lockhart, Alumni Association~ and Geneseo Foundation 
professorships. They will run from Sept. 1999-May 2002 and carry an award of $5000/year for 
the 3 years. 

ELIGffiiUTY AND CRITERIA 

Rank of Associate Professor with continuing appointment (individuals selected must commit to 
continuous service, uninterrupted by leaves or sabbaticals, for the term of the appointment) 

Demonstration of outstanding teaching, involvement of students in the learning process, superior 
advisement, meaningful involvement in campus life, and an active scholarly life. 

Harter Mentoring Award 

The Harter Faculty Mentoring Award, endowed by former President Carol Harter and Dr. Michael 
Harter, recognizes a faculty member whose commitment to teaching goes beyond the classroom to 
the student's intellectual and/or creative development. 

Nomiantions are appropriate for faculty who have done substantial work with students by 
encouraging research, facilitating scholarly work, and/or creative activities. 
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President's Award for Excellence in Academic Advising 

EUGIBILITY AND CRITERIA 

Must have completed at least three years of continuous service as a full-time member of Geneseo's 
· · · teaching faculty 

Must have completed at least three years of service as a faculty advisor at the college 
Must have an advisement load equal to, or greater than, the mean for his/her department 
Previous recipients are not eligible within five years of receiving the award. 

Positive evidence that the nominee performs superbly in three essential areas of advising: 
communicating knowledge of college and program requirements, 
communicating knowledge of campus resources, 
developing mentoring relationships with advisees 

President's Award for Excellence in Part-Time Teaching 
Inspired by the teaching contributions of Joseph O'Brien 

ELIGIBILITY AND CRITERIA 

Must have completed six recent semesters of teaching at the college 
Must be teaching during the semester being considered 

The criteria used for evaluating nominees are adapted from the Chancellor's Award for Excellence 
in Teaching, and include: 

Superb teaching performance over time 
Setting_ high academic standards for students and helping them attain academic excellence 
Comrrutment to students, including accessibility outside of class 
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Memorandum 

TO: Kurt Cylke, Chair 
College Senate 

• • < . •·. . . :. • - .' , 

. .', .. ("",' . ' • 1.' 

FROM: Kathy Jones, Chair _ . . . _ . . · 
Professional Leave R~~iew Co.~mittee ~tid'~ 

. . ' ' · .. 
DATE: 12/24/98 ·' I , ' { 

RE: Annual report of the Professional Leave Review 
Committee 

,•. ·• -·· .. 'f ,' ' ; 

Review of Sabbatical Leave · Proposals ~· for the · 1999-2000 · · · 
academic year: 

The Professional Leave Review Committee has evaluated 20 sabbatical 
proposals for the 1999-2000 academic' year. · Four of these proposals were 
for one year. An additional two full. year proposals are contingent on 
outside funding; these will revert to semester leaves if not funded. ·One 
proposal is for spring and fall 2000. 'fhe remainder. are one semester 
proposals at full pay. ·-.-, . 

. . ' . ~·. I . . • 

We recommended that all but one be granted. I have provided Dr. Dixon 
with our recommendations. Below please find the number of proposals 
within each ranking category: 

I • ' .'. " 

Highly recommend · .. ~ ·g .I · .. ,:: . : · ; i .. .'. 
, )• . 
~ > • . . , 

Recommend 
•i . ·, , 

Recommend with reservation . 5 

Do not recommend 1 
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.. G~neseQ 
Office of the Dean of the College 

, . . . 

· .. 
' . 

To: · · Executive Committee of the College Senate 
c/o President Dahl 

Kurt Cylke, Chair of Senate 

From: Tom Greenfield, Dean of the College J2l" 
. . · Chair, Senate CalendcJlommittee 

Date: January 13, 1999 

For review and disucssion by College Senate, I wish to re-submit the calendar proposal 
with the minor technical errors noted in the November Executive Committee discussion 
now corrected. Please substitute this copy for any preceding copy. Thank you. 

Summary of Features: · 
. . . . 

General. No change in 50-minute class configtiration or 75 instructional 
· day structure. · 

No change in summer school or intersession. 

Fall: Begin class on the Monday before Labor Day, not the Tuesday 
Labor Day -No Classes . 
In "short years/' Dean may add at his discretion a mid-week study day as long 

it does not extend the semester too close to Xmas. 
No change in fall break or Thanksgiving. 

Spring: Begin class on Fourth Monday, not Tuesday, of January 
End classes on Friday, not Monday 
Saturday and Sunday after last class of semester become "Study Days" 
Exams Monday, Tuesday Thursday, Friday, and Monday 
Wednesday of Exam week is a study day. 

I am available to you as needed for consultation. 

xc: Provost Dixon 
Becky Glass, Senate Vice Chair 
Calendar Committee 

Joe McCartin, History 
Ren Vasiliev, Geography 
Bob Rosenberg, Chemistry 
Keri Gillette, Central Council 
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PROPOSED PARAMETERS FOR FALL ACADEMIC CALENDARS 
(Proposed changes are noted in italics) 

7 days before Labor Day (Monday) 

Labor Day . . 

Columbus Day (closest Monday to Oct 12) 
plus · following Tuesday 

Wed., Th. & Fri. of Thanksgiving 

Monday after Thanksgiving 

70th InStructional Day (Monday) 
' ' • I 

Day after last day of Classes (Tues) 

Five days following (excl. Sat & Sun.) 

Notes for fall 

CLASSES BEGIN, lslst registration 

.NO CLASSES, DORMS OPEN LABOR DAYWEEKEND 

- MID-TERM BREAK 
· · (Dorms open) ... 

THANKSGIVING BREAK (dorms closed) 

CLASSES RESUME 

LAST DAY OF CLASS 

STUDY DAY 

·FINAL EXAMS 

1. Dorms open as necessary to accomodate Weekend of Welcome, other preliminary activities. 
~ 2. Freshman Convocation and opening convocation re-scheduled at discretion of the President . 
.Y 3. After final exams faculty will have 72 hrs. (not 48 hrs.) exclusive of Christmas and Christmas Eve to 

turn in final grades assuming new (Dec. 1998) January Academic Standards policies remain in place. 
4. Dean will have discretion to add a study day in middle of final exam week in those fall semesters 
when the calendar can accommodate such an addition without extending exam week too near 
Christmas. · · ·· 

PROPOSED PARAMETERS FOR SPRING ACADEMIC CALENDARS 
Fourth Monday of January Classes begin, last registration 

Last D~y of Class before Spring Break 40th class day (Friday- 8 weeks into semester) 

Spring Break of five class days, dorms closed 

Last day of class 70th day of class (Friday) 

. No Exams Saturday and Sunday after last day of classes. 
Exams: Mon. & Tues. Study Day Wednesday Th., Fr. Monday . 
Commencement the Saturday following final exams. 

Notes for Spring . . 
1. No change to Intersession. 
2. Dorms Open as necessary to accommodate op_ening of semester. 

,} 3. No change to summer session. 

-221-



1/8/99 

lALL 1999 

Classes begin 
Labor Day 
Fall break 
Thanksgiving break 
Last day of classes 
Study day 
Exams 

, •, ; ,, 

FALL 2000 
- . . . . 

Classes begin 
Labor Day 
Fal.l . break · 
Thanks.giving break 
Last day of classes 
study day 
E~~ms .. · · 

' . 

Fl\LL 2001 

Class.es · begin 
Labor Day 
Fall break 
Than~sqiving break 
Last day of classes 
Study day 
Exams 

FALL 2002 

classes begin 
Labor Day 
rall break 
Thanksgiving break 
Last day of classes 
study day 
Exaas 

PROPOSID lALL CALB.DARS 

Monday, August 30 
Monday, Septe•ber 6 - Ho classes 
Monday & Tuesday, October 11 & 12 

·· Wednesday, Thursday, & Friday, November 24-26 
Monday, December 13 
~uesday, December 14 
Wednesday, December 15, Thursday, December 16 

· Friday, December 17, Monday, Decellber 20, and 
Tuesday, Dec~llber 21 

Monday, August 28 
Monday, September 4 - No classes 
Monday· & ~uesday, October 9 & 10 
Wednesday; Thursday;. & Friday, . November 22-24 
Monday, December · 11 
Tuesday, · December 12 
Wednesday-, _ December 13, Thursday, December 14 
Friday, December 15, Monday, December 18, and 
Tuesday, December 19 

Monday, August 27 
Monday, September 3 - No classes 
Monday & Tuesday, October 8 & 9 
Wednesday, _ Thursday, & Friday, November 21-23 
Monday, December 10 
Tuesday, December 11 
Wednesday, December 12, Thursday, December 13 
Friday, . December 14, Monday, December 17·, and 
Tuesday, . December 18 

Monday, August 26 
Monday, September 2 - No classes 
Monday & Tuesday, October 14 & 15 
Wednesday, Thursday, & Friday, November 27-29 
Monday, December 9 
Tuesday, December 10 . 
Wednesday, De.cember 11, Thursday, December 12 
Friday, December 13, Monday, December 16, and 
Tuesday, December 17 
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ULL 2003 

i ''l classes begin 
1 •• • 1' J,abor Day 
'' rall break 

1'hanksgiving break 
Last day of classes 
Study day 
Exams 

FALL 2004 

Classes begin 
Labor Day 
Fall break 
Thanksgiving break 
Last day of classes 
Study day 
Exa•s 

l FALL 2005 

V~:lasses begin 
Labor Day 
Fall break 
Thanksgiving break 
Last day of classes 
Study day 
Exalts . 

.. · 

Monday, August 25 
Monday, Septeaber 1 - No classes 
Monday & Tuesday, October 13 & 14 
Wednesday, Thursday, & Friday, Noveaber 26-28 
Monday, Dece•ber 8 
Tuesday, Deceaber 9 
Wednesday, Deceaber 10, Thursday, December 11 
Friday, December 12, Monday, December 15, and 
Tuesday, December 16 

Monday, August 30 
Monday, September 6 No classes 
Monday & Tuesday, October 11 & 12 
Wednesday, Thursday, & Friday, November 24-26 
Monday~ December 13 · 
Tuesday, December 14 
Wednesday, Deceaber 15, Thursday, December 16 
Friday, Deceaber 17, Monday, December 20, and 
Tuesday, December 21 

Monday, August 29 
Monday, Septe•ber 5 - Ho classes 
Monday & Tuesday, October 10 & 11 
Wednesday, Thursday, . • Friday, November 23-25 

· Monday, December . 12. 
Tuesday, December 13 . . 
Wednesday, December 14, Thursday, December 15 
Friday, December 16, Monday, December 19, and 
Tuesday," December 20 .. 
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1/8/99 

SPRING 2000 

Classes begin 
"spring break 

. . 
Last day of classes 
Exams 
' . 

Commencement 

SPRING 2001 

Classes begin 
Spring break 

Las~ . day of ~lasses 
Exams 

•'· 
,Commencement 

SPRING 2002 

. Classes begin 
Spring break 

Last day of classes 
Exams 

• Commencement 

SPRING 2003 

Classes begin 
Spring break 

Last day of classes 
Exams 

• Commencement 

I 
c 

Monday, January 24 
Monday, Tuesday, Wednesday, Thursday, 
& Friday, March 20-24 
Friday, Hay 5 
Monday, Hay 8, Tuesday, Hay 9 
(Study day - Wednesday, Hay 10) 
Thursday, Hay 11, Friday, Hay 12, Monday, Hay11 

Saturday, Hay 20 

Monday, January 22 
Monday, Tuesday, Wednesday, Thursday, 

& Friday, March 19-23 
Friday, · Hay 4 . 
Hond~y, Hay ·7, Tuesdai, Hay 8 
(Study day - Wednesday, Hay 9) 
Thursday, · Hay 10, Friday, Hay 11, Honday, !lay 11 

·saturday, H-ay 19 · 

Monday, January 28 
Monday, Tuesday, Wednesday, Thursday, 

& Friday, March 25-29 
Friday, Hay 10 
Monday, . Hay 13, Tuesday, Hay 14 
(Study .day- Wednesday, Hay 15} 
Thursday, Hay 16, Friday, Hay 17, Uonday, Hay 20 
Saturday, Hay 25 
( • NOTE 1 Commencement falls on the Memorial oay 
weekend.) 

Monday, January 27 
Monday, Tuesday, Wednesday, Thursday, 

& Friday, March 24-28 
Friday, Hay 9 
Monday, Hay 12, Tuesday, May 13 
(Study day- Wednesday, Hay 14) 
Thursday, Hay 15, Friday, Hay 16, Monday, Hay 19 
Saturday, Hay 24 
( * NOTE 1 Commencement falls on the Memorial DaY 
weekend.) 
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SPRING 2004 

Classes begin 
Epring break 

Last day of classes 
Exaaa 

Commencement 

SPRING 2005 

Classes begin 
Spring break 

Last day of classes 
Exams 

Commencement · 

' . . 

H~nday, January 26 
Monday, !ueaday, Wednesday, !hursday, 

& friday, Karch 22-26 
Friday, Hay 7 
Monday, Kay 10, Tuesday, Hay 11 · 
(Study day - Wednesday, Hay 12) 
Thursday, Hay 13, Friday, Kay 14, Monday, Hay 17 
_Saturday, Hay 22 

Monday, January 24 
Monday, Tuesday, Wednesday, Thursday, 

& Friday, March 21-25 
Friday, Hay 6 
Monday, Hay 9, Tuesday, Hay 10 
(Study day - Wednesday, May 11) :: : :: • 
Thursday, May 12, _ Friday, Hay 13 : -- - -- · · · 
Saturday, · Hay '21 · ·· · · 

. . 

:' . 

. . . . . 

' . 
, ,I ·. 
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12 January, 1999 

RE: General Education Policy 

Mr. Thomas Egan, Chair 
Board of Trustees 
State University of New York 
41 Biltmore Ave. 
Rye, NY 10580 

Dear Mr. Egan: 

G~neseg 

'' ·The Executive Committee of the College Senate at SUNY Geneseo is greatly disturbed by the action 
concerning General Education taken by the Board of Trustees at its 15 December 1998 meeting. The 
policy that was adopted will have a deleterious effect upon General Education at SUNY. However, the 
most disturbing aspect of the board's action is the way in which the policy came before you and the 
lack of consideration afforded by the Trustees to the views, rights, and responsibilities of the faculty. 
Please allow me to elaborate. 

All SUNY campuses take their mission in the area of General Education seriously. None, however, is 
more serious about the importance of a liberal arts education than Geneseo. For the past four years, 
we have undertaken a comprehensive reassessment of our entire curriculum, and just this month 
began to implement significant changes to our Core Requirements, i.e. General Education. As part of 

· this review, we studied the needs of our students and the strengths of our faculty. Our Task Force on 
Curriculum Review made a series of recommendations for changes to our core requirements. Tlle'7 
proposals were debated vigorously and, on 8 December 1998, approved by our faculty. Two days It ::: 
we learned that this process had been usurped by a proposal that the Trustees would act on i::e 
following week without debate or faculty input. 

The curriculum review process at Geneseo was a collaborative effort from the onset, and resulted in a 
strengthening of an already robust General Education requirement. This process contrasts sharply with 
the top down approach implemented by the Trustees. While we support the Trustees in adopting a 
stance strongly in favor of General Education, we do strongly object to the imposition of a list of system 
wide requirements that must be adopted on each campus. This approach will surely bring problems 
that will lead to a weaker SUNY. For example, one part of the new policy requires 3 credit hours in 
foreign language. While on the surface this requirement appears to be reasonable, implementation at 
Geneseo would be questionable for several reasons. First, most students come to Geneseo with 3 or4 
years of foreign language completed in high school, but few of these students come with advanced 
placement status. To require a semester of seat time in order to fulfil the language requirement ..wuld 
be pointless for near1y all of these students. In addition, the required course would replace one elective 
course that could be taken in an area that would better serve the students' General Education. Beyond 
this, the language requirement has an impact on staffing at Geneseo that will not be easily addressed. 
The same type of scenario results from the requirements in American history and mathematics. 

1 understand that these are problems that may be unique to Geneseo, but that's exactly the point 
Decisions as specific as requiring 3 credit courses in selected (and somewhat arbitrary) content areas 
need to be made at the campus level. The Board of Trustees should set general policy regarding the 
curriculum, but should not micro-manage the content of the curriculum at the system level. The 
University Faculty Senate, in conjunction with C~~t of Community Colleges and with the support of 

~.d.'-----



• Page 2 January 12, 1999 

Provost Salins produced a policy statement that received wide acceptance this fall. Please review this 
policy, and compare its recommendations to the requirements imposed by the recently ·approved 
policy. The difference is striking and significant. · -

Colleges have traditionally operated in an atmosphere of collegiality. We find it regrettable that the 
Trustees prefer to act unilaterally. This adion preemptively takes control of the cuniculum from the 
facu~y. its rightful guardians, and is detrimental to the university in general and to Geneseo in particular. 

Please revisit the General Education policy at your next meeting. And please share our views with the 
other members of the Board of Trustees. 

Sincerely, 

Edward C. Wallace, Ph.D. 

University Faculty Senator 

Endorsed by the Faculty Members of the Executive Committee of the Geneseo College Senate: 

F. Kurt Cvlke. Ph.D. Chair 
Becky L Glass, Ph.D. Vice-Chair 
Joan C. Ballard. Ph.D. Treasurer 
Dennis Showers. Ph.D. Chair. Facultv Affairs Committee 
Judith A. Bushnell. M.l.S . . · Chair. Graduate Affairs Committee 
Stacey J. Edaar. Ph.D. , Chair. PolicY Committee 
Daniel J. Repinski. Ph.D. Chair. Student Affairs Committee 
Kathleen R. Jones. Ph.D. Chair. Underaraduate Culliculum Committee 

· : ' 
. i ! _· 

,, 
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Minutes of the College Senate Faculty Affairs Committee 

December 1, 1998 

Members present: Allen, Everett, Filice, Gillette, Gillin, Hamilton, Hoops, Karch, Lima, McCoy, 
Showers, Williams. 

Williams, on behalf of Showers, called the meeting to order at 4:20. 

Minutes from the meetings of 3 November and 11 November were approved. 

Showers suggested via e-mail that the committee may find it useful to begin deliberation by 
addressing two related questions: How does the current personnel process serve the mission of 
the College? Are there ways that the process does not serve the mission? 

To assist discussion, Williams distributed copies of the current college Mission Statement to 
committee members. 

After some deliberation, the committee decided that the current Mission Statement has little in 
the way of specifics, and therefore that attempting to use it to direct deliberations on the 
personnel process wouldn't be of much benefit. Everett suggested that framing any proposals the 
committee might recommend in terms of the Mission Statement might make the relevance of 
such proposals clearer. The committee agreed with both points. 

Discussion moved to more specific matters related to personnel decisions. Williams recalled the 
issue of whether, for purposes of promotion from Associate Professor to Professor, 
accomplishments throughout an entire career or only since reaching the current rank should be 
part of a promotion decision. 

Lima recalled the Provost's view that a minimum time spent in each rank was crucial in order to 
establish a track record prior to promotion. Everett noted that a way to encourage continued 
productivity among faculty but to also recognize accomplishments of new faculty who have 
substantial prior experience(such as a post-doctoral position) would be to deem all work 
relevant, but to give more weight to recent work. 

Allen raised the issue of whether new faculty without post-doctoral experience might be 
penalized should such a proposal become practice. Williams noted that there would be some 
advantage, but that it would be justified, given the extra time engaged in the post-doctoral 
position prior to coming to Geneseo. Hoops suggested that an assessment of productivity be 
made based on work after completing the Ph.D., no matter where it is done. 

Williams summarized the emerging sentiment of the committee: that the entire record be 
evaluated, but to also require evidence of curr:_~2~~holarly activity. He suggested that a phrase 



such as "evidence of continuing growth and substantial contribution to the discipline" might 
therefore be relevant for decisions regarding promotion from Associate Professor to Professor. 

After joining the meeting, Showers clarified his suggestion of relating discussion of personnel 
matters to the Mission Statement. He noted that the no-longer-active Mission Statement had a 
section on faculty development, and that it was this section he had in mind, not the current 
Mission Statement. 

Williams volunteered to draft a statement concerning the committee's consensus regarding length 
of service and scope of work to be evaluated, and will present it at the next committee meeting. 

Williams then noted the Provost's view that there should be a minimum of four years between 
being promoted to Associate Professor and earning the rank of Professor. Hoops suggested that 
four years could normally be the earliest point for consideration, but not a rigid rule. Everett 
concurred, noting that such a rule cannot be so specific to make it impossible to promote 
someone who clearly deserves it. Lima reminded the committee that the Provost was seeking 
more specificity in guidelines rather than more generality. Williams suggested that adding the 
word "usually" might allow exceptions to be made. 

Filice asked whether the committee should request departments' input on these issues. Williams 
felt such feedback would help make committee decisions more representative of the entire 
faculty. After discussing various methods of soliciting such feedback, the committee recognized 
the immense commitment of time and the still-undefined way in which such data, as varied as it 
could be, would aid the committee's work. Gillin felt such information would be interesting, but, 
in addition to the time commitment, noted that the committee already represents the faculty and 
that any decision by the committee is presented to the Senate, which is the constituted body of 
the entire faculty. For these reasons, the need to survey the faculty seems unwarranted. 

Williams noted that the Provost hoped to have comparative data from peer institutions about the 
personnel matters the committee was debating. Hamilton suggested that a recently hired full-time 
UUP researcher may be able to help. Williams noted whether arrangements should be made to 
have UUP Chapter President Ken Kallio and UUP Chapter Grievance Committee Chair Meg 
Stolee attend a future committee meeting to get the union's perspective on these matters. 

It was decided that Hamilton will contact UUP about help researching such personnel questions; 
and that Showers will contact Kallio and Stolee about attending a future committee meeting, 
send a memorandum to President Dahl requesting the list of peer institutions, and convene an ad
hoc committee composed of himself, Hoops, Filice, and Williams to draft a questionnaire to be 
distributed to faculty that solicits input on these personnel matters. The draft will be presented to 
the committee at its next meeting. 

The meeting was adjourned at 5:35. 

Respectfully submitted, 

Jay Hamilton 
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